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Maze, Haila R.

From: Farley, Zachary
Sent: Monday, October 05, 2015 1:38 PM
To: Working Families
Subject: FW: family scheduling work plan

 
 

From: Larry Abdo [mailto:larry@abdomarkethouse.com]  
Sent: Monday, October 05, 2015 11:29 AM 
To: Frey, Jacob 
Subject: family scheduling work plan 
 

Jacob, 
 
This idea is so puzzling for a city of our size and diversity. We have a working family 
with all of my children and wife at maximum effort every day. It is hard enough 
schedule family items weekly as a lesson on how hard it is to schedule employees 
and their family obligations. 
 
We are so opposed to this idea that the heart of "why Minneapolis" comes into 
question. 
Please look out for the caring, responsible, understanding and hardworking 
businesses in your district and our town. 
 
Best, 
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Maze, Haila R.

From: JIMMY ABERNETHY <campaigns@good.do>
Sent: Tuesday, September 15, 2015 6:04 PM
To: Working Families
Subject: Support for Working Families Agenda

Paid sick time should be a human right for all full and part time workers. Please continue to make Minneapolis a shining 
star in the midwest with leading by example.   
 
 
Yours sincerely, 
JIMMY ABERNETHY 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by JIMMY ABERNETHY who 
provided this email address: MN.JIMBO@GMAIL.COM 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to JIMMY ABERNETHY at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: angelica adams <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:29 PM
To: Working Families
Subject: Support for Working Families Agenda

YNo one should have to choose between caring for a sick child and going to work. 
 
When students are sent to school sick and their parents then report to work, the health and safety of the city’s schools 
and workplaces are put at risk. 
 
All workers need their schedules with enough notice that they can plan their lives, including childcare and second jobs. 
 
No worker should have to "clopen": close late at night and open early the next morning with only a few hours to sleep in 
between. 
 
Workers need the right to request scheduling accommodations and sick time without fearing they will lose their jobs. 
 
As a city with some of the worst racial economic disparities in the country, it's important for Minneapolis to lead on 
advancing workers' rights this year. 
 
These policies need robust enforcement to reach all Minneapolis workers.ours  
 
sincerely, 
 
angelica adams 
 
 
 
___________________________ 
 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by angelica adams who 
provided this email address: dreamskeep_A@yahoo.com 
 
 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to angelica adams at that email address. 
 
 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of paulaadams951@hotmail.com
Sent: Thursday, October 15, 2015 3:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Paula Adams 
9648 Hampshire Lane 
Eden Prairie, MN 55347  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of bebo1379@gmail.com
Sent: Friday, October 16, 2015 2:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Beverly Adams 
2523 16th Ave S 
Minneapolis, MN 55404‐3907  
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Maze, Haila R.

From: Rodney Alan <rodneyandconrad@icloud.com>
Sent: Thursday, September 17, 2015 11:42 AM
To: Working Families
Subject: Working families

Minneapolis needs to do more to help working families succeed in our city! We need to be national leaders on 
this issue! 
 
Please! We need to guarantee earned sick & safe time, ensure a fair workweek, and end wage theft.  

I'm 54 years old and still not making a living wage at the Wedge Table. How is it that someone working full 
time can't meet their basic living expenses? It's wrong!! 

We can make Minneapolis work for everyone! Let's do it!  

I tried to email my council person, Elizabeth Glidden, but the only way I have communicated with her in the 
past is via a form email sent to her office. Please make sure she gets this! Thank you!  

 
Rodney Alan & Conrad Pedersen 
One West Lake Street #418 
Minneapolis, MN 55408-3153 
 
612-327-0024 
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Maze, Haila R.

From: Sara, MomsRising.org <info@momsrising.org>
Sent: Thursday, October 01, 2015 6:19 AM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

94 Minneapolis residents have written to urge you to pass the Working Families Agenda. 

You can download their names and personalized messages 
here:  https://action.momsrising.org/constituents/10030.aMvFuX/  

Please do everything in your power to pass the Working Families Agenda. Thank you for all that you do! 

Sincerely, 

Sara Alcid 
MomsRising Associate Campaign Director 
sara@momsrising.org  

 



email first_name middle_name last_name

sara@momsrising.org Sara Alcid

donnahc@momsrising.org Donna Cullinan

nathan.michael.carroll@gmail.com Nathan Carroll

laquestateofbeing@gmail.com J'Ulene Laque

jm_pawlowski@yahoo.com John‐Mark Pawlowski

lisarenee.ragsdale@gmail.com Lisa Renee Ragsdale

skraling@yahoo.com Sarah Trull

kevinsmckeever@gmail.com Kevin McKeever

msalexander1@hotmail.com Michael Alexander

alena@boardwalkrealtymn.com Alena A Temple

jnpul@hotmail.com Jinger Pulkrabek

beasleybusch@comcast.net Michael Beasley

nans30@comcast.net Nancy Seymour

dawn_marie72@hotmail.com Dawn Tuveson

bestamp7@yahoo.com Barbara Stamp

wicht_dan@yahoo.com Dan Wicht

gbratvold@usinternet.com Gretchen Bratvold

Thefritzkes@aol.com Jody Fritzke

dphon4@aol.com Don Hon

gingerichbob@wisc.edu Pierre Gingerich‐Boberg

johnandjeanfleming@msn.com John AND Jean Fleming

heidiup1@aol.com heidi uppgaard

kfraccio@aol.com Karen Raccio

shaggy@visi.com Michael E Heinsohn

Fancy_lala23@msn.com Marin phelps

emmariverachaves@gmail.com Emma Rivera

kaminsp@usgo.net Keith Thompson

mtezla@mac.com Michael Tezla

margolislaurence@gmail.com Laurence Margolis

chris@spitandimage.net Christopher Kornmann

Baja1028@aol.com Barbara Hamerlind

Jamesmar410@gmail.com Maria James

ahlimonahan@yahoo.com Ah‐li monahan

pwdivine@gmail.com Patrick Divine

Laura.m.brubaker@gmail.com Laura Brubaker

jack.mcgowan@metrostate.edu John McGowan

prgconsulting@prodigy.net Philip Rampi

lynne.n.33@gmail.com Lynne Nelson

reachbrettolson@gmail.com Brett Olson

psychstudent09@yahoo.com Jennifer Harris

gephmsw@gmail.com Gretchen Peterson

frigga25@yahoo.com Thora Reynolds

susanwigfield@yahoo.com Susan Wigfield

paul@themailpath.com Paul Moss

alangonzalez705@gmail.com Alan Steven Gonzalez

amy3grace@gmail.com Amy Grace



mgoldman@umn.edu michael goldman

elizabethhreynolds@yahoo.com Elizabeth Reynolds

shredbetty70@gmail.com T mo

mschaut22@yahoo.com Matthew Schaut

johnfwozniak@hotmail.com John Wozniak

teamsterwomen2@aol.com Diane Ersbo

tomleonard@aol.com Joan Leonard

dougwestendorp@msn.com Doug Westendorp

sharon.anderson@gmitravelinc.com Sharon M. Anderson

franklinle@msn.com Laurie Franklin

jholmbeck11@yahoo.com J Holmbeck

sparkle_colors13@mail.com Gaby Roth

gregorykendall1@yahoo.com Gregory kendall

dspolasik@gmail.com Dianne S Polasik

faust011@umn.edu David Faust

thomposturer@gmail.com Anthony Thompson

Web.oyd888@yahoo.com Karen Boyd

JennaVanProosdy@gmail.com Jenna Van Proosdy

Spmel@iphouse.com Patricia Melody

lenandmimi@usfamily.net Len Jennings

mconradmn@gmail.com Mike and Jane

beth‐cook@bethel.edu Beth Cook

nlraf_unilady@yahoo.com Dayna Thomas

Tusethfam@comcast.net Diane tuseth

tokyosue@yahoo.com Sue Halligan

nlhelfrich@icloud.com Nancy Helfrich

sy_gross@msn.com seymour gross

robertwohlberg@gmail.com Robert Wohlberg

JCOBAINFAN@AOL.COM Jason Husby

lupinsgalore@gmail.com Alice Bowron

bwpetermann@gmail.com Bob Petermann

inkykavic@yahoo.com Kristen Kavic

mardamidet@yahoo.com Mary Ann Dailey

mardamidet@yahoo.com Mary Ann Dailey

tdr63@hotmail.com Theresa del Rosario

fahormel@yahoo.com Fran Hormel

sarah_petzel@yahoo.com Sarah Petzel

themuggies@aol.com M Richardson

birdiehixcarter@earthlink.net Birdie Hix Carter

rlgreenst@yahoo.com Becca Greenstein

napalmzappa@yahoo.com Alan Pachter

bbowlz@msn.com Janice Hayne

jblagen@yahoo.com Jessica Blagen

rhbl1889@usfamily.net Rodney Hemmila

cbrown@monkeybridge.com Craig Brown

sjgirard@lycos.com Stephen Girard

nvic1396@gmail.com John Schmid



christaandpaul@juno.com Christa Ernst



address1 city state zip comment

2517 Mozart Pl. NW Washington DC 20009 Dear 

641 38th St Sacramento CA 95816 Dear 

Minneapolis MN 55410 Dear 

7400 Edinborough Way 5205 Edina MN 55435 Dear 

Saint Paul MN 55102 Dear 

2009 Bryant Ave. S. # 4 Minneapolis MN 55405 Dear 

2132 Tioga Blvd New Brighton MN 55112 Dear 

4106 41st Ave A Minneapolis MN 55406 Dear 

78 10th. street Saint Paul MN 55101 Dear 

Minneapolis MN 55426 Dear 

6035 Candace Ave Inver Grove Heights MN 55076 Dear 

128 7th Ave. S. Hopkins MN 55343 Dear 

121 washington ave s minneapolis MN 55401 Dear 

1046 Wyncrest Ct Woodbury MN 55129 Dear 

Minneapolis MN 55438 Dear 

941 Overton Drive Northeast Fridley MN 55432 Dear 

3444 Edmund Blvd Minneapolis MN 55406 Dear 

5385 Stacy trail lot 324 Stacy MN 55079 Dear 

3135 Arthur St. NE Minneapolis MN 55418 Dear 

649 Lexington Pkwy N Saint Paul MN 55104 Dear 

21364 Hytrail Circle Lakeville MN 55044 Dear 

Minneapolis MN 55417 Dear 

6400 Ranchview Ln n Maple Grove MN 55311 Dear 

373 Old Highway 8 SW #205 New Brighton MN 55112 Dear 

Saint paul MN 55105 Dear 

Maple plain MN 55578 Dear 

284 Pelham Blvd St. Paul MN 55104 Dear 

1876 Yorkshire Avenue Saint Paul MN 55116 Dear 

Mitka MN 55345 Dear 

1735 Van Buren Avenue Saint Paul MN 55104 Dear 

Arden Hills MN 55112 Dear 

Minnetonka MN 55345 Dear 

4314 McLeod Columbia Heights MN 55421 Dear 

5948 Bren Circle Minnetonka MN 55343 Dear 

1834 Fremont Avenue S. Minneapolis MN 55403 Dear 

301 Ryan Ave St. Paul MN 55102 Dear 

2150 Jefferson ave Saint Paul MN 55105 Dear 

Inver Grove Heights MN 55077 Dear 

7011 Lynmar Ln Edina MN 55435 Dear 

Brooklyn Park MN 55443 Dear 

3421 Boone Ave S St. Louis Park MN 55426 Dear 

1914  15th Ave. S Minneapolis MN 55404 Dear 

965 18th Ave SE Minneapolis MN 55414 Dear 

1849 Whitaker St. White Bear Lake MN 55110 Dear 

5201 44th Ave S Minneapolis MN 55417 Dear 

722 Everett St S Stillwater MN 55082 Dear 



4029 colfax ave south mpls MN 55409 Dear 

Minneapolis MN 55418 Dear 

3310 69th st e Igh MN 55076 Dear 

3720 27th Ave S Minneapolis MN 55406 Dear 

3515 Washburn Ave. N Minneapolis MN 55412 Dear 

509 6th st N Hudson WI 54016 Dear 

526 Glencoe ST NE Fridley MN 55432 Dear 

723 Washington St. NE Minneapolis MN 55413 Dear 

8409 Meadow Lake Road E New Hope MN 55428 Dear 

6312 Dupont Ave So, Apt 103 Richfield MN 55423 Dear 

17620  25th Ave. No. Plymouth MN 55447 Dear 

12332 Independence Avenue Savage MN 55378 Dear 

10844 jubilee circle apt a lakeville MN 55044 Dear 

14420 94th street Stillwster MN 55082 Dear 

1321 Arlington Ave W St Paul MN 55108 Dear 

5101 Beard Ave S Minneapolis MN 55410 Dear 

Marshland Trl Chanhassen MN 55317 Dear 

Saint Paul MN 55113 Dear 

Upper 51 street Oakdale MN 55128 Dear 

2222 Hillside Ave St. Paul MN 55108 Dear 

10132 Brookside Ave Bloomington MN 55431 Dear 

9300 Collegeview Road Bloomington MN 55437 Dear 

6323 grand avenue south richfield MN 55423 Dear 

Chaska MN 55318 Dear 

1190 Schooner Way Woodbury MN 55125 Dear 

Minneapolis MN 55419 Dear 

1941 Drew Ave S Minneapolis MN 55416 Dear 

6739 11th ave s Richfield MN 55423 Dear 

3531 Minneapolis MN 55412 Dear 

4200 40th Av N Robbinsdale MN 55422 Dear 

12029 Highland Rd NW Elk River MN 55330 Dear 

Minneapolis MN 55417 Dear 

2045 7th Ave E St Paul MN 55109 Dear 

2045 7th Ave E St Paul MN 55109 Dear 

881 Otto Avenue ST. paul MN 55102 Dear 

4229 24th Av S Minneapolis MN 55406 Dear 

5328 28th Ave S Minneapolis MN 55417 Dear 

richardson st paul MN 55104 Dear 

1957 Larpenteur Ave. W. Falcon Heights MN 55113 Dear 

1108 15th Ave SE Minneapolis MN 55414 Dear 

PO Box 17052 Saint Paul MN 55117 Dear 

15535 100th St N Stillwater MN 55082 Dear 

10386 Rich Rd Minneapolis MN 55437 Dear 

1889 Whitaker St White Bear Lake MN 55110 Dear 

2908 Southbrook Dr Bloomington MN 55431 Dear 

337 Washington Ave N Minneapolis MN 55401 Dear 

2241 Minneapolis Ave Minneapolis MN 55406 Dear 



Minneapolis MN 55407 Dear 
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Maze, Haila R.

From: Sara, MomsRising.org <info@momsrising.org>
Sent: Saturday, October 03, 2015 6:07 AM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

140 Minneapolis residents have written to urge you to pass the Working Families Agenda. 

You can download their names and personalized messages 
here:  https://action.momsrising.org/constituents/10032.XRpCRq/  

Please do everything in your power to pass the Working Families Agenda. Thank you for all that you do! 

Sincerely, 

Sara Alcid 
MomsRising Associate Campaign Director 
sara@momsrising.org  

 



email first_name middle_name last_name

sara@momsrising.org Sara Alcid

donnahc@momsrising.org Donna Cullinan

nathan.michael.carroll@gmail.com Nathan Carroll

laquestateofbeing@gmail.com J'Ulene Laque

jm_pawlowski@yahoo.com John‐Mark Pawlowski

lisarenee.ragsdale@gmail.com Lisa Renee Ragsdale

skraling@yahoo.com Sarah Trull

kevinsmckeever@gmail.com Kevin McKeever

msalexander1@hotmail.com Michael Alexander

alena@boardwalkrealtymn.com Alena A Temple

jnpul@hotmail.com Jinger Pulkrabek

beasleybusch@comcast.net Michael R. Beasley

nans30@comcast.net Nancy Seymour

dawn_marie72@hotmail.com Dawn Tuveson

bestamp7@yahoo.com Barbara Stamp

wicht_dan@yahoo.com Dan Wicht

gbratvold@usinternet.com Gretchen Bratvold

Thefritzkes@aol.com Jody Fritzke

dphon4@aol.com Don Hon

gingerichbob@wisc.edu Pierre Gingerich‐Boberg

johnandjeanfleming@msn.com John AND Jean Fleming

heidiup1@aol.com heidi uppgaard

kfraccio@aol.com Karen Raccio

shaggy@visi.com Michael E Heinsohn

Fancy_lala23@msn.com Marin phelps

emmariverachaves@gmail.com Emma Rivera

kaminsp@usgo.net Keith Thompson

mtezla@mac.com Michael Tezla

margolislaurence@gmail.com Laurence Margolis

chris@spitandimage.net Christopher Kornmann

Baja1028@aol.com Barbara Hamerlind

Jamesmar410@gmail.com Maria James

ahlimonahan@yahoo.com Ah‐li monahan

pwdivine@gmail.com Patrick Divine

Laura.m.brubaker@gmail.com Laura Brubaker

jack.mcgowan@metrostate.edu John McGowan

prgconsulting@prodigy.net Philip Rampi

lynne.n.33@gmail.com Lynne Nelson

reachbrettolson@gmail.com Brett Olson

psychstudent09@yahoo.com Jennifer Harris

gephmsw@gmail.com Gretchen Peterson

frigga25@yahoo.com Thora Reynolds

susanwigfield@yahoo.com Susan Wigfield

paul@themailpath.com Paul Moss

alangonzalez705@gmail.com Alan Steven Gonzalez

amy3grace@gmail.com Amy Grace



mgoldman@umn.edu michael goldman

elizabethhreynolds@yahoo.com Elizabeth Reynolds

shredbetty70@gmail.com T mo

mschaut22@yahoo.com Matthew Schaut

johnfwozniak@hotmail.com John Wozniak

teamsterwomen2@aol.com Diane Ersbo

tomleonard@aol.com Joan Leonard

dougwestendorp@msn.com Doug Westendorp

sharon.anderson@gmitravelinc.com Sharon M. Anderson

franklinle@msn.com Laurie Franklin

jholmbeck11@yahoo.com J Holmbeck

sparkle_colors13@mail.com Gaby Roth

gregorykendall1@yahoo.com Gregory kendall

dspolasik@gmail.com Dianne S Polasik

faust011@umn.edu David Faust

thomposturer@gmail.com Anthony Thompson

Web.oyd888@yahoo.com Karen Boyd

JennaVanProosdy@gmail.com Jenna Van Proosdy

Spmel@iphouse.com Patricia Melody

lenandmimi@usfamily.net Len Jennings

mconradmn@gmail.com Mike and Jane Conrad

beth‐cook@bethel.edu Beth Cook

nlraf_unilady@yahoo.com Dayna Thomas

Tusethfam@comcast.net Diane tuseth

tokyosue@yahoo.com Sue Halligan

nlhelfrich@icloud.com Nancy Helfrich

sy_gross@msn.com seymour gross

robertwohlberg@gmail.com Robert Wohlberg

JCOBAINFAN@AOL.COM Jason Husby

lupinsgalore@gmail.com Alice Bowron

bwpetermann@gmail.com Bob Petermann

inkykavic@yahoo.com Kristen Kavic

mardamidet@yahoo.com Mary Ann Dailey

mardamidet@yahoo.com Mary Ann Dailey

tdr63@hotmail.com Theresa del Rosario

fahormel@yahoo.com Fran Hormel

sarah_petzel@yahoo.com Sarah Petzel

themuggies@aol.com M Richardson

birdiehixcarter@earthlink.net Birdie Hix Carter

rlgreenst@yahoo.com Becca Greenstein

napalmzappa@yahoo.com Alan Pachter

bbowlz@msn.com Janice Hayne

jblagen@yahoo.com Jessica Blagen

rhbl1889@usfamily.net Rodney Hemmila

cbrown@monkeybridge.com Craig Brown

sjgirard@lycos.com Stephen Girard

nvic1396@gmail.com John Schmid



christaandpaul@juno.com Christa Ernst

maeganeschmidt@gmail.com Maegan Schmidt

emilymooremn@yahoo.com Emily Moore

kmosher3@yahoo.com Kathryn Mosher

jackie.edgarperson@gmail.com Jackie Edgar Person

lydiahowell@comcast.net Lydia Howell

eric.berger@optum.com Eric Berger

mollie.schierman@co.anoka.mn.us Mollie Schierman

bresarah@hotmail.com Brenda Scott

Ski2theGoddess@aol.com Cyn Ellingson

millhutt88@gmail.com Mildred Huttenmaier

pomkak@aol.com Kathy Kormanik

pjluginbill@hotmail.com Pam Luginbill

christyharshman@gmail.com Christine Harshman

jegenc@gmail.com Cole Jegen

celmdl@gmail.com Carrie Lewis

annegmcm@gmail.com Anne McManus

ahgibas@yahoo.com Allen Gibas

bsmythe645@gmail.com William Smith

Trish1741@aol.com Trish Pool

misspollis@gmail.com Ellen Pollis

rachaelsarto8@gmail.com Rachael Sarto

slatencd2@gmail.com Connie Slaten

drewhempel@gmail.com Drew Hempel

tmwallace678@gmail.com Tina Wallace

josette_m_kero@uhc.com Josette Kero

JPMackenzie@comcast.net Judith Mackenzie

dshaw4963@gmail.com Daniel M. Shaw

WinjeGustLife@aol.com Susan Gust

snyde043@gmail.com Mark Snyder

jrhallman2@gmail.com Janice Hallman

sothe001@umn.edu Robert Sothern

dkurtzon@gmail.com David Kurtzon

bandmbeese@msn.com Bruce Beese

aldungan@comcast.net Al Dungan

rovenshire@yahoo.com Ruthann Ovenshire

julieww951@gmail.com Julie Wissinger

bcarver19@q.com Barbara Carver

aafairchild@gmail.com Audrey Fairchild‐Ehm

lbashernow@iphouse.com Louis Asher

eplmeyer@gmail.com Emily Meyer

reinsong@q.com Elizabeth Songalia

nvic1396@gmail.com John Schmid

owen362@hotmail.com Owen Gustafson

wfnusbaum@comcast.net William Nusbaum

skipdykoski@usfamily.net William 'Skip' Dykoski

rnies99@earthlink.net Randy Nies



address1 city state zip comment

2517 Mozart Pl. NW Washington DC 20009 Dear 

641 38th St Sacramento CA 95816 Dear 

Minneapolis MN 55410 Dear 

7400 Edinborough Way 5205 Edina MN 55435 Dear 

Saint Paul MN 55102 Dear 

2009 Bryant Ave. S. # 4 Minneapolis MN 55405 Dear 

2132 Tioga Blvd New Brighton MN 55112 Dear 

4106 41st Ave A Minneapolis MN 55406 Dear 

78 10th. street Saint Paul MN 55101 Dear 

Minneapolis MN 55426 Dear 

6035 Candace Ave Inver Grove Heights MN 55076 Dear 

128 7th Ave. S. Hopkins MN 55343 Dear 

121 washington ave s minneapolis MN 55401 Dear 

1046 Wyncrest Ct Woodbury MN 55129 Dear 

Minneapolis MN 55438 Dear 

941 Overton Drive Northeast Fridley MN 55432 Dear 

3444 Edmund Blvd Minneapolis MN 55406 Dear 

5385 Stacy trail lot 324 Stacy MN 55079 Dear 

3135 Arthur St. NE Minneapolis MN 55418 Dear 

649 Lexington Pkwy N Saint Paul MN 55104 Dear 

21364 Hytrail Circle Lakeville MN 55044 Dear 

Minneapolis MN 55417 Dear 

6400 Ranchview Ln n Maple Grove MN 55311 Dear 

373 Old Highway 8 SW #205 New Brighton MN 55112 Dear 

Saint paul MN 55105 Dear 

Maple plain MN 55578 Dear 

284 Pelham Blvd St. Paul MN 55104 Dear 

1876 Yorkshire Avenue Saint Paul MN 55116 Dear 

Mitka MN 55345 Dear 

1735 Van Buren Avenue Saint Paul MN 55104 Dear 

Arden Hills MN 55112 Dear 

Minnetonka MN 55345 Dear 

4314 McLeod Columbia Heights MN 55421 Dear 

5948 Bren Circle Minnetonka MN 55343 Dear 

1834 Fremont Avenue S. Minneapolis MN 55403 Dear 

301 Ryan Ave St. Paul MN 55102 Dear 

2150 Jefferson ave Saint Paul MN 55105 Dear 

Inver Grove Heights MN 55077 Dear 

7011 Lynmar Ln Edina MN 55435 Dear 

Brooklyn Park MN 55443 Dear 

3421 Boone Ave S St. Louis Park MN 55426 Dear 

1914  15th Ave. S Minneapolis MN 55404 Dear 

965 18th Ave SE Minneapolis MN 55414 Dear 

1849 Whitaker St. White Bear Lake MN 55110 Dear 

5201 44th Ave S Minneapolis MN 55417 Dear 

722 Everett St S Stillwater MN 55082 Dear 



4029 colfax ave south mpls MN 55409 Dear 

Minneapolis MN 55418 Dear 

3310 69th st e Igh MN 55076 Dear 

3720 27th Ave S Minneapolis MN 55406 Dear 

3515 Washburn Ave. N Minneapolis MN 55412 Dear 

509 6th st N Hudson WI 54016 Dear 

526 Glencoe ST NE Fridley MN 55432 Dear 

723 Washington St. NE Minneapolis MN 55413 Dear 

8409 Meadow Lake Road E New Hope MN 55428 Dear 

6312 Dupont Ave So, Apt 103 Richfield MN 55423 Dear 

17620  25th Ave. No. Plymouth MN 55447 Dear 

12332 Independence Avenue Savage MN 55378 Dear 

10844 jubilee circle apt a lakeville MN 55044 Dear 

14420 94th street Stillwster MN 55082 Dear 

1321 Arlington Ave W St Paul MN 55108 Dear 

5101 Beard Ave S Minneapolis MN 55410 Dear 

Marshland Trl Chanhassen MN 55317 Dear 

Saint Paul MN 55113 Dear 

Upper 51 street Oakdale MN 55128 Dear 

2222 Hillside Ave St. Paul MN 55108 Dear 

10132 Brookside Ave Bloomington MN 55431 Dear 

9300 Collegeview Road Bloomington MN 55437 Dear 

6323 grand avenue south richfield MN 55423 Dear 

Chaska MN 55318 Dear 

1190 Schooner Way Woodbury MN 55125 Dear 

Minneapolis MN 55419 Dear 

1941 Drew Ave S Minneapolis MN 55416 Dear 

6739 11th ave s Richfield MN 55423 Dear 

3531 Minneapolis MN 55412 Dear 

4200 40th Av N Robbinsdale MN 55422 Dear 

12029 Highland Rd NW Elk River MN 55330 Dear 

Minneapolis MN 55417 Dear 

2045 7th Ave E St Paul MN 55109 Dear 

2045 7th Ave E St Paul MN 55109 Dear 

881 Otto Avenue ST. paul MN 55102 Dear 

4229 24th Av S Minneapolis MN 55406 Dear 

5328 28th Ave S Minneapolis MN 55417 Dear 

richardson st paul MN 55104 Dear 

1957 Larpenteur Ave. W. Falcon Heights MN 55113 Dear 

Chapel Hill NC 27516 Dear 

PO Box 17052 Saint Paul MN 55117 Dear 

15535 100th St N Stillwater MN 55082 Dear 

10386 Rich Rd Minneapolis MN 55437 Dear 

1889 Whitaker St White Bear Lake MN 55110 Dear 

2908 Southbrook Dr Bloomington MN 55431 Dear 

337 Washington Ave N Minneapolis MN 55401 Dear 

2241 Minneapolis Ave Minneapolis MN 55406 Dear 



Minneapolis MN 55407 Dear 

Saint Paul MN 55124 Dear 

4055 Colfax Ave S Minneapolis MN 55409 Dear 

4316B Clemson Circle eagan MN 55122 Dear 

7260 York Ave S Edina MN 55435 Dear 

Minneapolis MN 55404 Dear 

2553 35th Ave. S. Minneapolis MN 55406 Dear 

4146 Zenith Avenue North Robbinsdale MN 55422 Dear 

409 7th Avenue NE Minneapolis MN 55413 Dear 

6029 Dupont Ave So Minneapolis MN 55419 Dear 

Minneapolis MN 55426 Dear 

8609 40th Ave. N Minneapolis MN 55427 Dear 

Prior Lake MN 55372 Dear 

Forest Lake MN 55025 Dear 

111 Grand Ave. Wayzata MN 55391 Dear 

6090 W. 16th St. #900 Saint Louis Park MN 55416 Dear 

516 S. 4th Street Bayport MN 55003 Dear 

4239 Abbott Avenue South Minneapolis MN 55410 Dear 

1000 Otto av. st. paul MN 55102 Dear 

Saint Paul MN 55104 Dear 

Minneapolis MN 55435 Dear 

Minneapolis MN 55407 Dear 

Saint Paul MN 55106 Dear 

14929 Old Guslander Tr N Marine MN 55047 Dear 

2095 Dotte Dr Apt 301 White Bear Lake MN 55110 Dear 

11932 63rd PL N Maple Grove MN 55369 Dear 

1235 Yale Place, # 607 Minneapolis MN 55403 Dear 

5101 Emerson Ave S Minneapolis MN 55419 Dear 

2819 East 28th Street Minneapolis MN 55406 Dear 

2302 Johnson St NE Minneapolis MN 55418 Dear 

5355 Anderlie Lane Saint Paul MN 55110 Dear 

1903 Selby Ave St. Paul MN 55104 Dear 

Minneapolis MN 55416 Dear 

1172 Portland Ave St. Paul MN 55104 Dear 

Minneapolis MN 55439 Dear 

201 Bedford St. SE Minneapolis MN 55414 Dear 

951 Nason Hill Rd Marine on St Croix MN 55047 Dear 

6639 12th Ave S Richfield MN 55423 Dear 

1837 Fernwood St Roseville MN 55113 Dear 

Vadnias Heights MN 55127 Dear 

4109 Chowen Ave S Minneapolis MN 55410 Dear 

St. Paul MN 55107 Dear 

2241 Minneapolis Ave Minneapolis MN 55406 Dear 

6920 Country Ln Rockford MN 55373 Dear 

2916 Gettysburg Avenue South Saint Louis Park MN 55426 Dear 

890 9th Ave NW New Brighton MN 55112 Dear 

3407 Harriet Ave. S. Apt. 2 Minneapolis MN 55408 Dear 
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Maze, Haila R.

From: Sara, MomsRising.org <info@momsrising.org>
Sent: Friday, October 16, 2015 6:05 AM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

180 Minneapolis residents have written to urge you to pass the Working Families Agenda. 

You can download their names and personalized messages 
here:  https://action.momsrising.org/constituents/10047.npERLj/  

Please do everything in your power to pass the Working Families Agenda. Thank you for all that you do! 

Sincerely, 

Sara Alcid 
MomsRising Associate Campaign Director 
sara@momsrising.org  
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Maze, Haila R.

From: Sara, MomsRising.org <info@momsrising.org>
Sent: Sunday, October 18, 2015 6:18 AM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

203 Minneapolis residents have written to urge you to pass the Working Families Agenda. 

You can download their names and personalized messages 
here:  https://action.momsrising.org/constituents/10048.v2sNs7/  

Please do everything in your power to pass the Working Families Agenda. Thank you for all that you do! 

Sincerely, 

Sara Alcid 
MomsRising Associate Campaign Director 
sara@momsrising.org  
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Maze, Haila R.

From: Michael Alexander <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 4:13 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Michael Alexander 
Minneapolis, MN 
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Maze, Haila R.

From: Jess Alexander <jalexander@workingamerica.org>
Sent: Friday, October 16, 2015 8:24 AM
To: Working Families
Subject: Comments from Supporters of the Working Families Agenda
Attachments: Scan0001.pdf; Scan0002.pdf; Scan0003.pdf; Scan0004.pdf; Scan0005.pdf; Scan0006.pdf; 

Scan0007.pdf; Scan0008.pdf; Scan0009.pdf; Scan0010.pdf; Scan0011.pdf; Scan0012.pdf; 
Scan0013.pdf; Scan0014.pdf; Scan0015.pdf; Scan0016.pdf; Scan0017.pdf; Scan0018.pdf; 
Scan0019.pdf; Scan0020.pdf; Scan0021.pdf; Scan0022.pdf; Scan0023.pdf; Scan0024.pdf; 
Scan0025.pdf; Scan0026.pdf; Scan0027.pdf; Scan0028.pdf; Scan0029.pdf; Scan0030.pdf; 
Scan0031.pdf; Scan0032.pdf; Scan0033.pdf; Scan0034.pdf; Scan0035.pdf

Hello, 
 
Over the past months Working America has been speaking with thousands of workers and residents of Minneapolis. We are finding a great 
deal of common-sense support for the Working Families Agenda. Far too many people in Minneapolis lack predictable, stable and livable 
schedules and do not have earned sick time - this causes very serious difficulty in their life. 
 
Please take a look at the attached comments. 
 
Thank you, 

 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
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Maze, Haila R.

From: Jess Alexander <jalexander@workingamerica.org>
Sent: Friday, October 16, 2015 8:27 AM
To: Working Families
Subject: Re: Comments from Supporters of the Working Families Agenda
Attachments: scan 2.pdf; scan.pdf; scan0001.pdf; scan0002.pdf; scan0003.pdf; scan0004.pdf; 

scan0005.pdf; scan0006.pdf; scan0007.pdf; scan0008.pdf; scan0009.pdf; scan0010.pdf; 
scan0011.pdf; scan0012.pdf; scan0013.pdf; scan0014.pdf; scan0015.pdf; scan0016.pdf; 
scan0017.pdf; scan0018.pdf; scan0019.pdf; scan0020.pdf; scan0021.pdf; scan0022.pdf; 
scan0023.pdf; scan0024.pdf; scan0025.pdf; scan0026.pdf; scan0027.pdf; scan0028.pdf; 
scan0029.pdf; scan0030.pdf; scan0031.pdf; scan0032.pdf; scan0033.pdf; scan0034.pdf; 
scan0035.pdf; scan0036.pdf

I am attaching several more comments on the Working Families Agenda. 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:23 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
Hello, 
 
Over the past months Working America has been speaking with thousands of workers and residents of Minneapolis. We are finding a great 
deal of common-sense support for the Working Families Agenda. Far too many people in Minneapolis lack predictable, stable and livable 
schedules and do not have earned sick time - this causes very serious difficulty in their life. 
 
Please take a look at the attached comments. 
 
Thank you, 

 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
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Maze, Haila R.

From: Jess Alexander <jalexander@workingamerica.org>
Sent: Friday, October 16, 2015 8:30 AM
To: Working Families
Subject: Re: Comments from Supporters of the Working Families Agenda
Attachments: scan0037.pdf; scan0038.pdf; scan0039.pdf; scan0040.pdf; scan0041.pdf; scan0042.pdf; 

scan0043.pdf; scan0044.pdf; scan0045.pdf; scan0046.pdf; scan0047.pdf; scan0048.pdf; 
scan0049.pdf; scan0050.pdf; scan0051.pdf; scan0052.pdf; scan0053.pdf; scan0054.pdf; 
scan0055.pdf; scan0056.pdf; scan0057.pdf; scan0058.pdf; scan0059.pdf; scan0060.pdf; 
scan0061.pdf; scan0062.pdf; scan0063.pdf; scan0064.pdf; scan0065.pdf; scan0066.pdf; 
scan0067.pdf; scan0068.pdf; scan0069.pdf; scan0070.pdf; scan0071.pdf; scan0072.pdf; 
scan0073.pdf; scan0074.pdf

More comments attached. 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:27 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
I am attaching several more comments on the Working Families Agenda. 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:23 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
Hello, 
 
Over the past months Working America has been speaking with thousands of workers and residents of Minneapolis. We are finding a great 
deal of common-sense support for the Working Families Agenda. Far too many people in Minneapolis lack predictable, stable and livable 
schedules and do not have earned sick time - this causes very serious difficulty in their life. 
 
Please take a look at the attached comments. 
 
Thank you, 

 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
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Maze, Haila R.

From: Jess Alexander <jalexander@workingamerica.org>
Sent: Friday, October 16, 2015 8:34 AM
To: Working Families
Subject: Re: Comments from Supporters of the Working Families Agenda
Attachments: scan0075.pdf; scan0076.pdf; scan0077.pdf; scan0078.pdf; scan0079.pdf; scan0080.pdf; 

scan0081.pdf; scan0082.pdf; scan0083.pdf; scan0084.pdf; scan0085.pdf; scan0086.pdf; 
scan0087.pdf; scan0088.pdf; scan0089.pdf; scan0090.pdf; scan0091.pdf; scan0092.pdf; 
scan0093.pdf; scan0094.pdf; scan0095.pdf; scan0096.pdf; scan0097.pdf; scan0098.pdf; 
scan0099.pdf; scan0100.pdf; scan0101.pdf; scan0102.pdf; scan0103.pdf; scan0104.pdf; 
scan0105.pdf; scan0106.pdf; scan0107.pdf

More comments in support of the Working Families Agenda. 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:30 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
More comments attached. 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:27 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
I am attaching several more comments on the Working Families Agenda. 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:23 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
Hello, 
 
Over the past months Working America has been speaking with thousands of workers and residents of Minneapolis. We are finding a great 
deal of common-sense support for the Working Families Agenda. Far too many people in Minneapolis lack predictable, stable and livable 
schedules and do not have earned sick time - this causes very serious difficulty in their life. 
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Please take a look at the attached comments. 
 
Thank you, 

 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
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Maze, Haila R.

From: Jess Alexander <jalexander@workingamerica.org>
Sent: Friday, October 16, 2015 8:38 AM
To: Working Families
Subject: Re: Comments from Supporters of the Working Families Agenda
Attachments: Scan.pdf; Scan0001.pdf; Scan0002.pdf; Scan0003.pdf; Scan0004.pdf; Scan0005.pdf; 

Scan0006.pdf; Scan0007.pdf; Scan0008.pdf; Scan0009.pdf; Scan0010.pdf; Scan0011.pdf; 
Scan0012.pdf; Scan0013.pdf

Another set of comments supporting the Paid Sick Day provisions and the Fair Scheduling Standards of the 
Working Families Agenda. 
 
Please read these stories of working people in Minneapolis. It is clear that we need to create a new balance of 
who pays for workplace unpredictability. Workers cannot be expected to bear all the cost. 
 
Thank you, 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:34 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
More comments in support of the Working Families Agenda. 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:30 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
More comments attached. 
 
 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:27 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
I am attaching several more comments on the Working Families Agenda. 
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Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
 
On Fri, Oct 16, 2015 at 8:23 AM, Jess Alexander <jalexander@workingamerica.org> wrote: 
Hello, 
 
Over the past months Working America has been speaking with thousands of workers and residents of Minneapolis. We are finding a great 
deal of common-sense support for the Working Families Agenda. Far too many people in Minneapolis lack predictable, stable and livable 
schedules and do not have earned sick time - this causes very serious difficulty in their life. 
 
Please take a look at the attached comments. 
 
Thank you, 

 
Jess Alexander 
Organizer 
Working America, AFL-CIO 
612-567-1225 - cell 
612-722-2998 - office 
www.workingminnesota.com 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of ibrahimjali@icloud.com
Sent: Wednesday, September 30, 2015 12:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Ibrahim Ali 
3501 27th Ave, S. 
Minneapolis, MN 55406‐2507  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of ibrahimjali@icloud.com
Sent: Thursday, October 08, 2015 3:01 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Ibrahim Ali 
3501 27th Ave, S. 
Minneapolis, MN 55406‐2507  



1

Maze, Haila R.

From: Cherech Allam <cherech.allam@gmail.com>
Sent: Thursday, September 24, 2015 6:11 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Cherech Allam  

1114 23rd Ave NE  

Minneapolis, Minnesota 55418 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of ealtbaum@gmail.com
Sent: Wednesday, September 30, 2015 5:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Elliot Altbaum 
4249 Linden Hills Blvd 
Minneapolis, MN 55410‐1607  
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Maze, Haila R.

From: City e-mail form - Do not reply
Sent: Wednesday, October 14, 2015 6:45 AM
To: Dahler, Ken; Ziring, Emily
Subject: Ward 13 Contact Form

City of Minneapolis 

Name * Charlie Alward 

Email * Charliealward@gmail.com 

Phone (612) 926-9788 

Phone Type Home 

Address 4117 Sheridan Ave S 

City Minneapolis 

State MN 

Zip 55410 

Question/Comment * I encourage you encourage you to support Working Families Agenda Proposal.

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Dave Amundson <DAmundson@TreHus.biz>
Sent: Wednesday, October 07, 2015 12:00 PM
To: Working Families
Subject: working families proposal - updated information

I first learned about this proposal a few days ago. I would like to know more specifics regarding what exactly the 
proposal is at this time and how, if it passes it will affect my business. From what I have read thus far it sounds like a 
horrible idea, one that will add unnecessary and burdensome documentation and what will amount to a price increase 
for our clients which gives an unfair advantage to competitors from other cities. Perhaps progress has been made since 
the proposals were first made so I will withhold judgment until I am more fully informed. 
 
Are there any public forums scheduled? 
 
 

David Amundson 
President & Owner 
TreHus Architects+Interior Designers+Builders 
3017 4th Ave. S., Minneapolis, MN 55408 
P: 612-729-2992  F: 612-729-3982 
www.trehus.biz  
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Maze, Haila R.

From: Dave Amundson <DAmundson@TreHus.biz>
Sent: Friday, October 09, 2015 4:28 PM
To: Working Families
Cc: Brit Amundson
Subject: comments

To whom it may concern, 
 
TreHus will be starting its 34th year in business in 2016. I worked out of my home on Elliot Ave for 14 years then I had an 
office by Lake Nokomis for 5 or 6 years. We have been at our current location in a Minneapolis ‘empowerment zone’ for 
almost 15 years. We moved here at the urging of Urban Ventures to add stability to a transitional (to put it mildly) 
neighborhood. I employ 21 people including myself. Twelve are salaried (architects, project managers, CFO, etc) and 9 
carpenters are hourly. We provide very good health insurance, standard holidays, and, on average 15 days PTO. Our 
employees tend to stay for years. The main disruption in employee tenure was the recession. We had to cut the 
company in half. We are now back to where we were but it has been a long, arduous and expensive endeavor. 
 
About a week ago I heard, for the first time, about the Working Family Agenda. I have many concerns (fears). I will list a 
few: 
 

1. Since learning about this I have talked with several other business people. The soonest any had heard of this 
proposal was 3 weeks ago. I suggest there has not been nearly enough publicity or opportunity for feedback. 
What is being proposed will dramatically affect TreHus and all Minneapolis businesses and I believe, at a 
minimum more time needs to be allowed before anything is decided upon. 

 
2. Scheduling: we send out a new schedule to carpenters weekly. But weather, bad soils, delays in material 

deliveries, clients preferences, many factors can affect the schedule on any given day. For the most part we keep 
carpenters busy year around. I have never had a complaint about how we do the scheduling. The most frequent 
comment I hear when someone has a day off because of some delay is ‘good, I could use the free time’. By the 
way, feel free to ask any of the carpenters. I have yet to hear clarity on what documentation burden will be 
imposed on companies to prove they are compliant with the proposed law but whatever it is it will be a burden 
and one that does absolutely nothing to improve the working conditions of anyone at TreHus. In fact, the added 
cost of compliance is more than likely going to make us less competitive in our industry and will result in loss 
work for all. Yes, our industry is competitive! The one comment I hear the most from clients is about cost. Your 
proposal will add cost to doing business without any foreseeable improvement. 

 
3. There are references made to research done in ‘peer cities’ and the wonderful results there. There was  no 

mention of how long the new law has been in effect. One year, two, five? Length of time can yield different 
results. No mention was made on what makes them ‘peer cities’. What criteria were used to make such a 
comparison? Perhaps I missed it but I did not see any reference to who did the research. I think it only fair and 
right to allow all to review the studies. Perhaps there is more to the story. Before making such a big decision 
why not let others do independent research and see if the same conclusions are reached? 

 
4. What is wage theft? Sounds illegal to me. I would think we already have systems and people to prosecute those 

who steal wages. It is not clear to me what is being accomplished by a new law. 
 
I have many other concerns but I do not want to this to get too lengthy. I invite Alondra Cano or any other city council 
member to visit us at any time.  
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One more thing: I had begun to develop plans to improve and beautify our parking lot because it is so barren and stark 
now. I have hoped to do this for years because I believe people in general take more pride in a beautiful neighborhood. 
I know the Safari Restaurant across the street from me would appreciate it! However, I have put this on hold and am 
even wondering if I will have to move this business. I hope not. 
 
 
Sincerely, 

David Amundson 
President & Owner 
TreHus Architects+Interior Designers+Builders 
3017 4th Ave. S., Minneapolis, MN 55408 
P: 612-729-2992  F: 612-729-3982 
www.trehus.biz  
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Maze, Haila R.

From: Dave Amundson <DAmundson@TreHus.biz>
Sent: Monday, October 12, 2015 11:16 AM
To: Working Families
Cc: Artichoker, Coya H; Brit Amundson
Subject: more comments

To whom it may concern: 
 
I submitted a few comments last week. Here are a few more: 
 

1) Administration and enforcement. If the law does pass what will be the cost to the tax payer for administration 
and enforcement. How many people will be hired? How much will they be paid? What will their job descriptions 
be? What will be the annual budget? When will the public be informed of these decisions? 

 
2) Sick leave: I need to understand more about what exactly will be required. We now provide 15 days of vacation 

for most employees and 6 holidays for all. We have 21 employees including myself. Will the 72 hours required 
by the law be in addition to what we already do? If so, that would mean we would have to plan on each 
employee being gone from work for one month every year. We cannot keep up our level of production given 
those conditions. So we would either need to do less work for fewer people or we would have to hire more 
workers. Our productivity per employee would go down. Also, we do not have room for more people in our 
present location so we would be forced to relocate (NOT in Minneapolis). Also, I have a daughter in law that 
used to work for a large Minneapolis company. They offered 4 days of sick leave with roll over capabilities. What 
they found was that employees saved up ‘sick leave’ and then were gone for a month or more so they 
discontinued the rollover option. Even if that were not to happen, rolling benefits over into another year adds 
an accounting burden to companies. That time has to go on the books as a liability. How many small companies 
can afford the extra cost in accounting or even have that capability? 

 
3) I would be curious to know how much damage has already been done to the business community. Speaking for 

myself, I have spent many hours trying to become informed and to inform others. This takes me away from my 
job which is serving our clients and employees. If I value my time as $100 an hour then this has already cost 
TreHus $4,000. That is time and money that would normally go to serving other people. I know this week will 
add at least that amount again. The best result I can hope for is that nothing will change! What a waste of 
valuable time and resources. How many other companies are being forced in the same way to spend time in a 
similar manner? 

 
4) I do not doubt that there is real employee abuse. But I think for the vast majority of employees there is no major 

problem. If the problem is limited, why not formulate a law that is targeted directly at the problem area? Not 
that I advocate such an idea. I do not believe that the city council of any city has any right to micromanage 
businesses and to the extent that they try, I believe it will do more harm than good. Will it do some good? 
Undoubtedly. But in a cost benefit analysis I believe the harm will FAR out way the good. 

 
 
 
 
 
 
 

David Amundson 
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President & Owner 
TreHus Architects+Interior Designers+Builders 
3017 4th Ave. S., Minneapolis, MN 55408 
P: 612-729-2992  F: 612-729-3982 
www.trehus.biz  
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Maze, Haila R.

From: Brit Amundson <BAmundson@TreHus.biz>
Sent: Tuesday, October 13, 2015 9:16 AM
To: Working Families
Subject: concerns

To whom it may concern, 
 
I am the business manager of a small remodeling company.  This proposal would be impossible for us or anyone in our 
industry to follow.  Our employees are treated well, on average bringing in more than double the minimum wage, and 
most with 3 weeks of paid vacation and 6 paid holidays.  We have exactly 21 employees.  To add 72 hours per person of 
paid sick leave per year would add the cost of employing another person, while decreasing the productivity of the 
company by the equivalent of about one person.  We can't just be a less productive company, so we would have to hire 
another person.  All this adds up to mean that we would bear the costs of hiring up to 2‐3 more people, but with no 
increased productivity.  We are in a very competitive industry, so we can't just charge more.  In a good year, we net 7‐
8%, so we can't just make less profit.   
I have no doubt that there are some people who are in very difficult work situations ‐ I have been in them myself before 
and I empathize with those who are in them now.  In my experience, though, they tend to occur most often in large, 
multi‐state or multi‐national corporations with thousands of employees.  In fact, those large corporations would be the 
ones to benefit most from this proposal because competition from small business would be lessened by it (because 
some small businesses would cease to exist as a result).  This proposal is badly conceived, especially because of its 'one 
size fits all' nature, which truly does not fit the diverse landscape of small businesses and employees.  It would have a 
disparate impact on different kinds and sizes of businesses, with the most devastating consequences falling on the 
shoulders of service‐industry (especially restaurant & construction) small businesses and employees.   
 

Brit Amundson 
Business Manager & Co-Owner 
TreHus Architects+Interior Designers+Builders 
3017 4th Ave. S., Minneapolis, MN  55408 
P:612-729-2992 F:612-729-3982 
www.trehus.biz 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of susan331@mac.com
Sent: Wednesday, October 07, 2015 3:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Susan Anderson 
135 Orlin Ave SE 
Minneapolis, MN 55414‐3519  
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Maze, Haila R.

From: Rick Anderson <rick@france44.com>
Sent: Wednesday, October 07, 2015 3:29 PM
To: Working Families
Subject: Objections to WFA framework

I am writing to you so that I may formally record my objections to the proposed solutions in the “Working Families 
Agenda”. The problems described in the preamble are not the source of my objection. It is right that we, as a 
community, should address them honestly and in good faith. However, the proposed actions are a lopsided response 
that, by Council Member Glidden’s own admission (Linden Hills Community Meeting, October 6th) received no input 
from small business owners.  
 
As must now be eminently clear to all involved, the proposal as formulated is completely and wholly unacceptable to the 
vast majority of small business owners in Minneapolis. Since, by the City’s own facts, small businesses comprise 80% of 
the employment in the area, this makes the whole framework fatally flawed. Furthermore, this process undertaken thus 
far does not follow the prescribed course of action laid out in the April resolution adopted by the City Council. In that 
document, it called for engagement by all stakeholders, specifically mentioning employers. 
 
In brief, some of the most fundamental flaws of this proposal are: 
 

1.      The proposed solutions have completely ignored input from business owners, one of the key stakeholders 
affected by any resulting ordinance language; 

2.      The timeline for consideration is too brief for such a high‐impact change to employment law; 
3.      Most of the affected business owners have not had proper notification of the proposal, nor have they had time 

to digest it and make comments. There has been scant outreach by the City and furthermore, the 
documentation was only offered in English, even though there are numerous business owners who speak 
another language as their functional tongue; 

4.      My understanding of the very rudimentary fact‐finding undertaken by the City thus far has been decidedly 
limited and uncomprehensive. Something this wide‐ranging and impactful needs a much more methodical 
approach to fact‐finding. Otherwise, we are faced with an ordinance that has a bevy of harmful unintended 
consequences. 

5.      As proposed, the steps laid out in the “Working Families Agenda” will put business owners in Minneapolis at a 
competitive disadvantage versus business in neighboring cities and would affect commercial property value by 
making Minneapolis less attractive to business owners. This would adversely impact the very people the 
“Agenda” proposes to help, as well as dragging down the small business owners who provide the vast majority 
of employment in the city. 

 
There are undoubtedly opportunities for partnership between the small business owners and the City of Minneapolis in 
addressing the problems described in the “Working Families Agenda”. You’ve gotten our attention; I urge you to reboot 
the whole process, only this time in a spirit of partnership and goodwill. 
 
Rick Anderson 
3rd Generation Owner/Operator 
France 44 
 



 

 

 

 

October 13, 2015 

 

Dear Mayor Hodges and City Council Members: 

 

On behalf of LynLake Brewery, I would like to provide comments on the City’s proposed Working Family 

Agenda.  Lynlake Brewery is a small micro‐brewery and taproom located at 2934 Lyndale Ave South. 

 

Lynlake Brewery is extremely concerned with the proposed legislation.  As a small business, the Working 

Family Agenda mandates for sick leave and scheduling will be unworkable.  The scheduling framework is 

to rigid.  We provide flexible scheduling for all our employees that this proposal would not allow.  I 

believe this Agenda will impose significant operating and compliance costs with no benefit to the 

employee or employers. 

 

Sincerely,  

 

Mark Anderson 

Chief Manager 
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Maze, Haila R.

From: Mark Anderson <manderson@lynlakebrewery.com>
Sent: Tuesday, October 13, 2015 1:30 PM
To: Working Families
Subject: Working Family Agenda
Attachments: Working Family Agenda.docx

See attached. 



1

Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of and-kell@bitstream.net
Sent: Tuesday, October 13, 2015 9:46 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Mark  Anderson 
3905 12th Ave. S.  
Minneapolis , MN 55407  
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Maze, Haila R.

From: Sirdar, Deebaa
Sent: Friday, October 09, 2015 2:30 PM
To: Working Families
Subject: anonymous letter re: Working Families
Attachments: working families anonymous letter 10 8 15.pdf

Hello – Please find attached an anonymous letter our office received in support of the Working Families proposal. 
 
Thank you, 
 
Deebaa Sirdar 
Ward 8 Council Associate 
Office of Council Vice President Elizabeth Glidden 
612-673-2208 
Deebaa.sirdar@minneapolismn.gov 
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Maze, Haila R.

From: Petition Received from {{response->firstname}} <no-reply@voicehive.com>
Sent: Thursday, October 15, 2015 4:20 PM
To: Working Families
Subject: Petition Received

Array 

voicehiveTransactionId: none 

voicehiveFormId: petition 

voicehiveDestPageId: qaThankyou 

voicehiveLocalOffset: 0 

voicehivePageId: petitionpage 

voicehiveParam1:  

voicehiveParam2:  

firstname:  

Lastname:  

zip:  

email:  

comments: I’m Minneapolis PROUD because…(this is my story to share!) If the mayors proposed plan goes 
through I will close my business and move it to Wisconsin. I don't have an extra $150000 a year for sick pay. 
Your tax revenue loss. Your unemployment will go up.  

submit: SUBMIT 
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Maze, Haila R.

From: Michael Anschel <Michael@Otogawa-Anschel.com>
Sent: Wednesday, October 07, 2015 11:06 AM
To: Working Families
Subject: Comments on the Working Familes proposal

To Whom it may concern, 
 
We are a small business, operating in Minneapolis for 21 years now. We operate in the Residential Remodeling, 
Repair,  New Construction, and Design industries. We are deeply concerned with the tone and language of the Working 
Families proposal, not because we don’t think there is a problem with underpaid workers, but of the haphazard way the 
language is written without any apparent understanding of how our industries work and what consumers expect from 
us. 
 
Below are my comments with some alternative suggestions. 
 
Michael  
 
 
Working Families – The name suggests that businesses don’t take care of their employees and their families. Most small 
businesses treat their staff like family and do everything they can to keep everyone healthy and employed. We go out of 
our way to support every one of our employees and their families in the ways they most need. 
 
Earned Sick Time 
The amount of sick time an employee is due should either be State law or the choice of the employer, not a city by city 
decision. This creates an unfair workplace and puts businesses based in Mpls at a disadvantage over the rest of the 
cities. 
We offer 5 paid sick days (40 hours) to our full time employees after they have been employed for 3 months. I think that 
is fair. 
I don’t think that the size of the company should impact the amount of paid sick time. 72 hours is excessive. 21 
Employees isn’t a large business, and yet would be asked to shoulder an additional week’s pay for each employee. This is 
tens of thousands of dollars additional annually.  
If an employee is allowed to take hours at will (a couple hours every few days), they can disrupt the employers ability to 
operate properly.  
The notion of banking sick days from one year to the next doesn’t address the importance of providing relief for people 
with genuine sick needs. Instead it functions as a deferred benefits package with no performance connection. 
 
Scheduling 
This is the one that has everyone most upset.  
The construction industry in general I subject to scheduling changes based on weather, materials, and clients. Schedules 
are highly volatile and not within the control of the employer.  
 
We run 12‐14 projects at any given time. Each project is unique in scope and labor requirements. We may have weeks 
that require carpenters every day, and then have a week with little to no carpenter work.  
 
We are subject to the whim of clients and architects: On any given job we may have a dozen change orders that can 
dramatically alter the schedule. We recently had a project where the designer decided to change the siding design for an 
entire home after a day of install. It took five weeks before the new design was approved, at which point we were 
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expected to have crews on site in a matter of days. Construction Project Managers move resources around on a daily, 
sometimes hourly basis. Schedules are made and modified on a weekly basis.  
 
We perform weather dependent work. We may need to change schedules to take advantage of good weather, and we 
may have multi‐day delays for the same reasons. We may even need to respond to an after hours emergency as a result 
of storms or mechanical failures, not within our control. Do we bill clients an extra $75 for every person the schedule 
change impacts as a part of doing business in Mpls? 
 
Certain industries need to be able to respond to conditions on an hour to hour or day to day basis, and should be free to 
do so without penalty. I accept that some companies take advantage of their employees, and that shouldn’t be 
tolerated, but penalizing the rest of us isn’t fair.  
 
Maybe these rules should apply to companies who employ 50 or more people at or below $12 per hour, or some 
comparable metric that addresses the crux of the issue.  
 
It also seems extremely one‐sided. The trades struggle with employees who are often unreliable when it comes to 
scheduling. Where is the penalty for the employee who doesn’t show up on Monday to get an opening prepped for an 
install scheduled for Tuesday which has to be rescheduled as a result? Does that employee get paid an extra hour for 
Tuesday because it was a schedule change with less than 28 days notice? Where is the employer compensated for having 
to send crews out twice, and the expense of having three guys stand around for four hours waiting? What about the 
employee who gives a 3 day notice? How do their actions impact a company with 3 field staff? What about the resulting 
schedule changes from that? 
 
Documentation Burden 
Documenting every schedule change and the related penalty pay requires more staff and systems than most small 
businesses can’t afford or can manage. This policy will undoubtedly lead to fines and penalties for companies that are 
doing their best to meet client demands, market rates, and keep their staff employed. 
 
Right to adequate rest‐ Why is 8 hours a day the cut off? What about shops that run 4 ten hour days so their employees 
get a 3 day weekend? There should be a provision for alternate work week schedules. 
 
Promotions 
A part time or seasonal employee shouldn’t automatically be eligible for the promotions available to full time staff. 
Perhaps in a company of 300+ there is logic for this, but in a small company without an HR person, it sounds like a 
problem waiting to happen. 
 
Missing the bigger picture 
The proposed language is short sighted and written without proper consideration for the multitude of business types 
and sizes that make up small business community. Moreover, they fail to consider any of the ways that employers 
structure benefits for employees by reducing the value of an employee to sick time and scheduling.  
 
We are in a highly competitive environment, and if we don’t offer a good compensation package, treat our staff well, 
and make allowances for sickness and family emergencies we won’t get the talent we need or retain the talent we have. 
As an example, many people in the trades will opt for a tool allowance over additional pay. Some companies have profit 
sharing programs, or retirement programs that the company will pay into, independent of hours worked. We have an 
education fund of $500 per person that all employees can access regardless of PT/FT status or hours worked. We have 
paid holidays, paid birthday, maternity and paternity leave, as well as options for longer unpaid vacations without risk of 
losing their positions. 
 
A Working Families agenda should look at the bigger picture of how a company compensates its employees and what it 
asks from them in return.  
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In the construction industry, we are in competition with unlicensed contractors in an environment with nominal 
enforcement. These kinds of additional laws make it harder for companies who are operating above board to be 
successful. It encourages more unlicensed work and feeds those companies who operate outside the laws to the 
detriment of homeowners and small businesses.  
 
I appreciate your time in reviewing these concerns. 
 
 
 
Michael Anschel 
Principal, Otogawa‐Anschel Design+Build 
1214 42nd Ave N. Mpls, MN 55412 
Michael@otogawa‐anschel.com 
 
t. 612‐789‐7070 x223  f. 612‐789‐7072 
 

 
 
Making sustainability beautiful for over 20 years. 
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Maze, Haila R.

From: Susan Antonsen <susan@wizardsproducts.com>
Sent: Wednesday, October 07, 2015 4:30 PM
To: Working Families
Subject: Response to Earned Sick Time Proposal

I am 100% against the proposed Earned Sick Time proposal. 
 
As a Human Resources professional for 35 years I can assure you employees use sick pay the exact same way they use 
vacation pay. If their vacation pay runs out they are more than willing to lie that they or their children are sick to use up 
their sick pay next.  
 
In our company we used to keep track of paid sick days vs paid vacation days and we ended up abandoning that practice 
and now we just have PTO (Paid Time Off) that employees can use for anything that prevents them from being at work 
such as being sick, caring for sick kids, their car breaking down, oversleeping, blizzards, appointments or attending 
school activities. 
 
We also had employees with unused sick pay about to expire calling in sick several days in a row to use it up resulting in 
a hardship for their co‐workers having to cover their jobs. 
 
Please don’t make my job any harder by adding one more silly but well‐meaning law that I have to implement and keep 
track of. And please don’t make my employees have to lie to me that they are sick when they simply need time off. 
 
Thank you for listening. 
 
Susan Antonsen 
Business Manager 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of derekarmstrong34@gmail.com
Sent: Friday, October 16, 2015 9:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Derek Armstrong 
4605 3rd Ave So 
Minneapolis, MN 55409  
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Maze, Haila R.

From: Steve Arnold <sgarnold@greatharvest.com>
Sent: Friday, October 16, 2015 8:55 PM
To: Working Families; Council Members
Subject: Fwd: Working Families Agenda from Great Harvest
Attachments: Working Families Agenda from Great Harvest.pdf; ATT00001.htm

 
 
Sent from my iPhone 
 
Begin forwarded message: 

Resent-From: <sgarnold@greatharvest.com> 
From: Ryan <rkarn10@gmail.com> 
Date: October 16, 2015 at 8:42:55 PM CDT 
To: <sgarnold@greatharvest.com> 
Subject: Working Families Agenda from Great Harvest 

 



I agree that all employees need to be treated fairly by their employers. However, the working 
families agenda proposal as it currently stands is not a workable solution for the small 
businesses in Minneapolis. The proposal is one sided, not attainable and will collapse the local 
Minneapolis economy.

By not including local businesses to participate early in the inception of this proposal, you have 
missed the mark! You have created unnecessary tension, left small businesses out of the 
equation and polarized the communication between city council and small business. As small 
businesses owners, we are advocates for our employees. It is in your best interest to  include us 
as part of the solution and in the decision making process.

I am the owner of Great Harvest Bakery in Linden Hills and believe it or not...my  business is 
dramatically effected  by the weather in Minneapolis. We provide bread daily for our retail store, 
neighborhood co-ops and farmers markets throughout Minneapolis.  I can not possibly 
implement  a 14 day advance notice work schedule. I do not even know how much bread I am 
going to make until the night before production for the upcoming day!   

How absurd and unfortunate if employee/employers scheduling concerns couldn't be handled 
on an individual, relationship level rather from a mandated Minneapolis policy.   At Great 
Harvest Bakery in Linden Hills, we care about nurturing our relationship with our employees and 
do our best to work together. These scheduling decisions need to remain business specific.

Each local Minneapolis business has it own unique way of doing business dependent on what 
their business is.  The employe/ employer relationship needs to be fostered and a blanket 
proposal is not appropriate or fair.  Small business problems need to be solved on a local level 
and not by the city.  The city does not understand the individual nuances of running each 
business. 

I would gather that anyone  "for"  the proposal has not had any experience in running a small   
business. To run a sustainable business, you have to pay attention to all of your costs and 
margins. Labor is a significant cost to running a business.  The additional labor burden 
required under this proposal for small business is too expensive. Small business can't 
absorb the financial burden you would be placing upon them. 

We can not afford to pay for  40 hours of sick time/year and allow employees to carry over their 
unused sick time. Fair scheduling is completely unworkable.   If my labor costs increase,  then I 
will be forced to increase the price of  bread. To be able  to sell bread, I also need customers 
willing to pay for the increased cost for a loaf of bread...As you can see this is very complicated 
and a delicate balance. If I can't sell bread,  then I don't have a business and no one has a job! 
Putting local businesses out of business is not a viable solution.

The impact of what you are proposing is multi-layered and will affect small business owners, 
employees, customers and the Minneapolis local economy.  If  this proposal passes, it will force 
local businesses to move elsewhere, current Minneapolis businesses to have financial  
distraught and negates the potential of new business joining the  Minneapolis community. We 
will be singled out across the nation as a place with high labor costs.



The working families agenda proposal was written without any thought on how it would impact 
local businesses, local communities and the  Minneapolis economy. The proposal did not invite 
any communication from small local businesses to help solve the deeper problems. This 
proposal is completely unworkable, economically unsustainable for small businesses and is 
devastating to Minneapolis is economy. 

This proposal mandated for all Minneapolis businesses clearly has not been thought out. If it is 
passed, small Minneapolis businesses will not be able to sustain what you are asking of them. 
Please slow down, take a deep breath and invite local businesses to the table for conversation. 
If you don't  you are going to have a Minneapolis economic disaster on our hands. Plain and 
simple.

With consideration,

Gail Arnold

Great Harvest Bakery in Linden Hills
resident and business owners in ward 13
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of david.aron@edmn.org
Sent: Wednesday, October 07, 2015 4:31 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
David Aron 
5846 Irving Ave S 
Minneapolis, MN 55419‐2065  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of lbashernow@iphouse.com
Sent: Thursday, October 15, 2015 4:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Louis Asher 
4525 Birch Ridge Road 
Vadnais Heights, MN 55127  



1

Maze, Haila R.

From: Jason Astleford <campaigns@good.do>
Sent: Thursday, September 17, 2015 9:27 AM
To: Working Families
Subject: Support for Working Families Agenda

Yes  
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Jason Astleford who 
provided this email address: j7ra@aol.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Jason Astleford at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Fiona Avocado <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:51 PM
To: Working Families
Subject: Working Families Agenda

Dear Alondra Cano, 
 
I am writing you about the conditions of workers in Minneapolis. I am concerned about the conditions of workers, 
specifically those working concessions at Target Field. 
 
Workers deserve fair notice, fair wages, and fair working conditions! I urge you to support Minneapolis workers, and to 
fight for a $15 minimum wage and for fair working conditions. 
 
Yours sincerely, 
Fiona Avocado 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Fiona Avocado who provided 
this email address: fionavocado@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Fiona Avocado at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Farley, Zachary
Sent: Wednesday, October 14, 2015 10:03 AM
To: Working Families
Subject: FW: Working Families Agenda Response
Attachments: Minneapolis Proposal Response 9-30-15.doc

 
 
From: Marty Koessel [mailto:dunnbros115@dunnbros.com]  
Sent: Wednesday, October 14, 2015 9:56 AM 
To: Frey, Jacob 
Cc: Anthony Jones; Bob Stiles; Christian Ochsendorf; Jerry & Maisee Vang; Josh Dexter; Kim Nelson; Marty Koessel; 
Sanjeev Azad 
Subject: Working Families Agenda Response 
 
Dear Council Member Frey,  

We are a group of Dunn Bros independent franchisees owning a total of 14 Dunn Bros shops in the 
City of Minneapolis. The Working Families Agenda addresses an issue with employers who demand 
unreasonable flexibility from their employees. We, however, face an inverse challenge, namely 
structuring our businesses and often our personal lives around the flexibility requirements of our 
employees. 

In lumping us and many other small businesses with those employers who are the source of the 
problem, the City of Minneapolis has proposed a system of procedures and penalties that, juxtaposed 
with our actual business environment, strikes us as surreal. We sincerely believe that the Working 
Families Agenda threatens the stability of our businesses and will function as an impediment to the 
establishment of the new small businesses so vital to the vitality and prosperity of the city we love. 

The attached letter explains our opposition in detail and includes our signatures and a list of our Dunn 
Bros stores. We hope that you will represent us well in bringing our opinions into the discussion. 

Thank you for your attention, 

Sanjeev Azad 

Josh and Rachel Dexter 

Anthony Jones 

Marty Koessel 

Kim Nelson 

Christian Ochendorf 

Bob Stiles 
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Maisee and Jerry Vang 



We Dunn Bros franchisees understand that there are employers who schedule certain part-
time employees in ways that make it difficult for those employees to plan family and free time, 
hold second jobs, or budget confidently for important expenses such as food and rent.  We 
are not those employers.  
 
The Earned Sick Time & Fair Scheduling Proposal is intended to address perceived unfair 
labor practices by providing penalties for employers who demand unreasonable flexibility from 
employees while showing poor accountability for scheduling decisions.  However, as a group, 
Dunn Bros franchisees face an inverse challenge.  Namely, the bulk of our employees 
demand flexibility from us so they can change availability to meet the time requirements of 
classes, second jobs, and child care limitations, or simply to be able to plan special events, 
long weekends, and vacations on relatively short notice. 
 
We work very hard to keep our employees happy by accommodating their requests, and this 
often involves making changes in week-by-week schedules.  Often employee requests aren't 
provided to us until a week or so ahead of time.  We already seek employee approval for all 
schedule changes and don't punish employees who aren't able to comply with a request. 
 
The Proposal as drafted makes it likely that we franchisees will be penalized for responding to 
our employees' desire for flexibility.  Here are just a few scenarios: 
 

1. After creating a schedule two weeks ahead of time, an employee quits without notice or 
informs us of a dramatic change in availability.  To staff our stores in response to these 
changes, we work with other employees to change schedules in a way that allows 
stores to be appropriately staffed.  We would be penalized for this. 

2. An employee fails to appear for a shift or informs us of an inability to take a shift with 
less than 24-hours notice and does not him or herself arrange for coverage.  We work 
to find a fellow worker able to cover the shift. We would be penalized for this. 

3. An employee contracts an illness and uses sick leave for this.  On the employee's 
behalf, we call around to find a replacement.  We would be penalized for this. 

4. An employee changes availability in a way that makes it difficult for us to schedule him 
or her for more than a shift or two per week.  We schedule to give preference to 
employees with more ample availability and more obvious need of income from the 
jobs we provide.  We could potentially be penalized for this. 

 
We have invested large amounts to open stores in Minneapolis and many of us carry major 
debt loads.  Adding sales taxes, payroll taxes, and license and other fees, a store grossing 
$500K annually currently sends government at all levels over $200K of this amount.  This 
funds many of the things we like about living here, and we are proud of what we contribute.  
Meanwhile, if we do a wonderful job running our stores, we might take home about 3 to 8 
percent of our gross revenue, or between $15 and $40K per year, on which we also pay 
taxes. 
 
We face other financial challenges such as: 
 
--Large increases in our health care premiums, since many of us are just those buyers of 
individual plans most likely to be hit hard by such increases. 
--Beginning October 1, a passing of responsibility for fraudulent credit card use from large 
banks to us. 



--The need to keep up with mandated minimum wage increases, even as we're happy to see 
our great employees receive more. 
--Keeping our stores staffed when unemployment is low and we must work hard and flexibly 
to find and retain good employees. 
 
Many of us are also parents and struggling with the same work/life balance issues as our 
employees. 
 
In short, we work very hard for relatively low income while bearing great financial risk and 
contributing to society many multiples of what we can earn ourselves. We view the Draft 
Proposal as disrespectful of our role in the community and as something that might lead to 
killing off many of we gooses who lay the golden eggs. 
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Maze, Haila R.

From: Brock, Lisa A
Sent: Thursday, October 01, 2015 1:07 PM
To: Working Families
Subject: Comment from Meerwais Azizi, owner of Crescent Moon Bakery in Ward 1

 
Talking about sick time and scheduling, to let you know it is very hard to control that, especially for a small business. We 
already have problems with the wage increase. It's very hard to make money because everything is expensive and going 
to increase in expense every day.  We are running our business on Central Ave for 16 year's and we see too many 
businesses start their business and then close in one to three years because of these surprises. I will love to see in the 
future a situation that helps businesses because businesses help improve the economy and make the American dream 
possible. 
 
Thank you,  
Meerwais Azizi 
 
 
Lisa Brock 
Council Associate 
Minneapolis City Council – First Ward 
612‐673‐2201 
Lisa.brock@minneapolismn.gov 
 
Subscribe to Ward 1 E‐Mail Updates HERE 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of judithcardinalbluff@gmail.com
Sent: Wednesday, October 07, 2015 4:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
I am very grateful for you on the council.  I feel listened to and the actions that need to  be taken are.  Yes, Minneapolis 
can do better. 
 
Sincerely, 
 
Judith R.Bahr‐Williams Bahr 
5360 Riverview RD Apt. 104 
Minneapolis, MN 55417  
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Maze, Haila R.

From: Shelli Bakken <SBakken@walkermethodist.org>
Sent: Monday, October 12, 2015 1:07 PM
To: Working Families
Subject: Working Families Agenda comments

To Whom it May Concern, 
I have many concerns with the agenda put forth for the City of Mpls.  My biggest area of concern is 
around the scheduling constraints.  I work in health care and our care centers try very hard to 
attract, hire, and retain qualified workers to do a very difficult job.  Despite our best efforts there 
are times we are down to the wire trying to fill shifts for upcoming days, weekends, holidays, etc.  If 
we are punished for making last minute schedule changes so that we can continue to provide vital 
care to the seniors who live in our communities where would this money come from?  We can't 
simply raise the rates we charge our customers.   
Also of concern in our line of work is the ability for staff to request a flexible schedule and the 
situations where an employer must grant the request.  Again, we have a business to operate and 
vulnerable adults to care for 24 hours a day.  If someone picks up a shift at their second job it is 
unfair for one employer to be penalized so another employer can benefit.  
  
Sincerely, 
  
   
Shelli Bakken, LSW | Director of Support Services   
d: 612.827.8469 | c: 612.417.8877 
  
  
Follow Walker Methodist! 

 

 
Confidentiality Notice: The information contained in this message may be privileged and confidential and protected from 
disclosure. If the reader of this message is not the intended recipient, or an employee or agent responsible for delivering 
this message to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
communication is strictly prohibited. If you have received this communication in error, please notify us immediately by 
replying to this message and deleting it from your computer. Thank you. Walker Methodist.  
 
Follow Walker Methodist! 
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Confidentiality Notice: The information contained in this message may be privileged and confidential and protected from 
disclosure. If the reader of this message is not the intended recipient, or an employee or agent responsible for delivering 
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this message to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
communication is strictly prohibited. If you have received this communication in error, please notify us immediately by 
replying to this message and deleting it from your computer. Thank you. Walker Methodist.  
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Maze, Haila R.

From: Brock, Lisa A on behalf of Reich, Kevin A.
Sent: Wednesday, October 14, 2015 10:08 AM
To: Working Families
Subject: FW: Working Families Agenda

 
 
Lisa Brock 
Council Associate 
Minneapolis City Council – First Ward 
612‐673‐2201 
Lisa.brock@minneapolismn.gov 
 
Subscribe to Ward 1 E‐Mail Updates HERE 
 
From: Claire Barber [mailto:clarbar13@gmail.com]  
Sent: Tuesday, October 13, 2015 3:30 PM 
To: Reich, Kevin A. 
Subject: Working Families Agenda 
 
Hello Councilman Reich,  
 
I am a resident of Audubon Park, and I am writing to urge you to support the Working Families Agenda which 
would support predictable and fair scheduling practices for hourly wage workers in Minneapolis. Through my 
involvement in Black Lives Matter, I've been made aware of unacceptable scheduling practices that harm the 
health and wellbeing of families, particularly mothers and children.  A parent should never have to cancel a 
doctor appointment for a child because their work schedule changed without notice. Furthermore, no person 
should have to "clopen," close at work one night and come in early the next day. This treatment is abusive, and 
it is vital to the health of this city and its families that legislation is passed to ensure hourly wage workers have 
fair schedules they can depend on, leaving them time to care for themselves and eachother. This legislation not 
only has the power to change workers' lives, but will also ensure increasingly just, healthy, and productive work 
environments.  
 
Thank you for your time consideration in addressing this matter. 
 
Thank you,  
Claire Barber 
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Maze, Haila R.

From: Miles Bard <campaigns@good.do>
Sent: Thursday, October 15, 2015 1:50 PM
To: Working Families
Subject: Support for Working Families Agenda

Dear Council Member Lisa Goodman, 
 
I support fair scheduling and paid sick leave because everyone, no mater where they work, has the right to know their 
schedule in advance, and know it won't change and to be able to stay home when they are sick, or need to take care of 
sick family members.  
Three years ago my husband got very sick and had to take an extended leave from work. This was very hard for us 
financially, especially when I had to miss work to take care of him, as I had no paid sick time and he ran through his in a 
matter of days. I am sure many other people have had a similar experience and passing the Working Family Agenda 
allows us to make sure no one else has to go through this.  
I also support a living wage as our current minimum wage does not give people enough money to pay for an average 1 
bedroom apartment while working just 40 hours a week.  
Yours sincerely, 
Miles Bard 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Miles Bard who provided this 
email address: milesbard@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Miles Bard at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Steve Barnier <steve@davesdowntown.com>
Sent: Tuesday, September 22, 2015 5:02 PM
To: Working Families
Cc: Goodman, Lisa R.

Hello Minneapolis City Council specifically Lisa Goodman my representative, 
I have read your ordinance proposal for paid sick leave and scheduling and I have some concerns about it.  As an owner 
of a family owned and operated restaurant in Minneapolis for the last 10 years I don’t totally agree with your 
proposal.  To have a posted schedule 28 days in advance just doesn’t work for us.  Our employees usually have a set 
schedule and we don’t adjust their hours unless the weather conditions or the events in our area dictate the day will be 
slower or busier so to be penalized for not having the flexibility to alter our labor cost is a huge operational disadvantage
(in a restaurant our percentages are how we survive).  I would agree with your scheduling proposal if the employees 
were held to providing the employer with THEIR schedule 28 days in advance as well and have to compensate the 
employer if they make changes after the schedule is posted.  Our employees will ask for days off the night prior or even 
a couple days prior causing our restaurant to be shorthanded usually meaning I have to cover their shift and my own.  If 
you are planning on holding the business owners accountable then you should also make the employees accountable 
too.  Small businesses in Minneapolis have rights and need protection too! I am all for employee rights and better pay as 
I already pay all my employees well above minimum wage starting out.  I have a hard time giving an employee sick time 
or have to pay them for a full day if they comes in still drunk from last night (happens a lot in restaurants), but under 
your ordinance if I alter their schedule (send them home) I am responsible for covering the hours lost while they  get to 
go home and sleep off the previous night.  If I fire them for showing up hungover I then have that can of worms to deal 
with. I feel the ordinance doesn’t account for employees not performing at their jobs which in my business happens a 
lot.    
 
I am strong advocate for the changes you have made to the city of Minneapolis and am proud to be a resident (Diamond 
Lake) and a small business owner (Downtown Ward 7) but I strongly feel you are overstepping your bounds on this 
ordinance.  As a restaurant owner we are always the business affected the most by employment law changes because of 
our operational costs being higher.  Our customers pay the highest food sales tax in the country 10.7756% which can be 
hard to explain to customers but I am all for it as you have had used that income for some major successes with the DID, 
Guthrie, Target Field, Orchestra Hall, and the redevelopment of Nicollet Ave improving the city tremendously.  We also 
got hurt by the food trucks ordinance as well, but have had to adjust to being slower in the summer.  Our paper cost 
increased over 30% by the Styrofoam ban, but I agreed with the environmental impact and was happy to adjust my 
pricing to accommodate it.   I feel this ordinance is another blow to restaurants doing business in Minneapolis and I feel 
the studies for this ordinance don’t factor in the impact on the businesses themselves.  You are putting restraints on 
businesses operating in the city of Minneapolis to protect the rights of employees that might not live in the city and 
giving advantages (indirectly) to businesses that operate outside the city of Minneapolis but might do business in the 
city.  Businesses that deliver food inside Minneapolis but are headquartered outside will have an advantage over us as 
they are not required to comply with the city ordinance.   As a resident of Minneapolis and a business owner I feel this 
ordinance the way it is proposed makes doing business in Minneapolis harder than it already is and I really hope you 
consider all people affected by this ordinance and as a representative of residents and businesses I feel that the City 
Council should protect the rights of both.   
 
I would love to chat in person with Lisa Goodman or anyone else on the city council and further explain my position and 
hear the council’s motives behind this so feel free to contact me or stop by for lunch and we can chat.   
   
Thanks 
Steve Barnier  
612‐339‐8787 
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Maze, Haila R.

From: Betsy Barnum <campaigns@good.do>
Sent: Monday, October 05, 2015 5:00 PM
To: Gordon, Cam A.
Cc: Working Families
Subject: Support for Working Families Agenda

Hi Cam‐‐ 
 
I know you support workers' rights and the fair scheduling and paid time off proposals. I'm writing from the 
Neighborhoods Organizing for Change site so this emai will be counted in the total numbers received by 
councilmembers and in case numbers coming through NOC are counted as well. Especially hearing that the corporate 
lobbyists are trying to minimize the problem created by working people when schedules are variable and change 
frequently, and when they can't afford to stay home when they or their kids are sick. 
These lobbyists, as you well know, are paid to say there is no problem here, and the interests they represent want to 
maximize profits rather than committing to socially responsible work practices. 
 
I'm glad to know you are also laying groundwork for increasing the minimum wage to a livable wage. It's high time our 
city recognized the importance and value of work done by people in low‐wage jobs, and make it possible for them to 
have a decent life with a decent wage and fair work practices. 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Betsy Barnum who provided 
this email address: barn0346@umn.edu 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Betsy Barnum at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Rebecca Barott <rebeccabarott@gmail.com>
Sent: Thursday, October 08, 2015 8:07 PM
To: Working Families
Subject: Working families comments

Hello, 
 
I want to take a moment to comment regarding the Working Families Proposal.  While I believe the idea behind this 
proposal is well intended to protect workers, I believe the proposal is flawed.  My husband works in the restaurant 
industry. Due to this, his wages are always fluctuating. I understand the intention of the proposal to provide him the 
same benefits that I am afforded at my company. However, his wages are dependent on how busy the restaurant is. It's 
concerning to me that the proposal would require 28 day notice for shift change.  There are times when there is bad 
weather and they have to call off employees.  If they didn't have this ability, it would hurt my family financially. If my 
husband had to work when they were over staffed, he would make less tips.  Since tips are his wage, that means making 
less wages.  It also concerns me that this proposal was developed without consulting with restaurant employees.  I 
believe restaurants operate very differently than other small business.  I implore you to reconsider this proposal.  
 
Sincerely, 
 
Rebecca Barott  
3501 44th ave s  
 
Sent from my iPhone 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Grace Bartels 
<mailagent@thesoftedge.com>

Sent: Thursday, October 08, 2015 12:26 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Dear Councilperson Johnson: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us.  
 
Parents can't give children the care & emotional support that all children need when the parents are too stressed out 
because of their economic situation. 
 
Sincerely, 
 
Grace Bartels 
4241 39th Av, S 
Minneapolis, MN 55406‐3436  
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Maze, Haila R.

From: Emily Barter <erbarter@gmail.com>
Sent: Tuesday, September 15, 2015 5:28 PM
To: Working Families
Subject: I support the Working Families Agenda

Hello there, 
 
I was delighted to see that the city of Minneapolis has developed a Working Families Agenda to propose and 
pass measures that will ensure earned sick/safe time and fair scheduling for workers. I strongly support this 
agenda, and I have high hopes that the research and engagement phases will allow the city to craft (and pass) 
policies that will really protect workers in this city. 
 
The gaps in our earned sick/safe time and fair scheduling policies disproportionately affect people of color and 
low-wealth families. For these folks, creating some solutions could be a real life-saver.  
 
Even for me, a white, upper middle-class person, a fair scheduling policy could have made a big difference for 
me when I was working at a coffee shop. There, my schedule would only be available a couple of days in 
advance. That meant if I wanted to advance my education or career by attending a conference or lecture, I 
would have to just guess that I'd be able to make it. I missed out on some opportunities because my last-minute 
schedule didn't give me enough stability to make plans, and I had to inconvenience my coworkers with schedule 
changes when I'd committed to an outside activity only to learn later that I had a shift scheduled.  
 
Please accept my enthusiastic support of the Working Families Agenda. 
 
Thanks, 
Emily 
 
 
--  
______________________ 
Emily Rose Barter 
Carleton College 2012 
 
erbarter@gmail.com 
617.899.7307 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of erbarter@gmail.com
Sent: Saturday, October 10, 2015 11:56 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I bet you're already supporting the Working Families Agenda, and I am writing to express my support as well. I think it's 
so important, especially for our diverse neighborhood, to ensure that employers are accountable for providing safe and 
fair workplaces. That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair 
workweek, and are protected from wage theft.  
 
As someone who works closely with entrepreneurs, I'd also encourage you to look into ways to work with the small 
business community. Changing the proposed fair workweek ordinance to exempt businesses with fewer than a given 
number of employees would be a way to avoid putting undue pressure on small businesses. Often they don't have the 
resources or (wo)manpower to effectively plan so far in advance, and it seems like the research indicating that 
businesses can do this kind of planning has only focused on large companies. Perhaps a reduced or removed penalty for 
smaller businesses, while maintaining the legal obligation, would serve a similar purpose. In any case, this is just one 
piece of an Agenda that, on the whole, I support strongly. 
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Emily Rose Barter 
2119 30th Ave S Apt. 2 
Minneapolis, MN 55406‐2955  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of bartholomay4144@gmail.com
Sent: Wednesday, October 07, 2015 10:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Todd Bartholomay 
4144 Aldrich Ave S 
Minneapolis, MN 55409‐1418  
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Maze, Haila R.

From: Judith Bartlett <judibartlett@gmail.com>
Sent: Thursday, October 01, 2015 12:43 AM
To: Working Families
Subject: Paid sick time

Hello, I am writing to you in support of workers having the ability to take time off from work when sick and be 
paid. This should also include the ability for working parents to take time to stay home to care for sick children. 
Often there is no one parents can rely on to be with sick family members. When workers are taken care of in 
their jobs, we all do better. Thank you for your attention to this matter.  
Judi Bartlett 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of al8icia906@gmail.com
Sent: Saturday, October 03, 2015 11:01 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Alicia Batt 
11350 Robinson Dr NW 
Minneapolis, MN 55433‐3788  
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Maze, Haila R.

From: Thomas Bauch <tfbauchmw@yahoo.com>
Sent: Friday, October 09, 2015 7:13 PM
To: Working Families
Cc: Thomas Bauch
Subject: $15/hr. Now

I demand U.S. bank back down on your active lobbying to sink the #Mpls.Works workers rights agenda of paid sick days, 
fair scheduling, an end to wage theft, and a $15/hr. minimum wage. 
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Maze, Haila R.

From: Ziring, Emily
Sent: Monday, October 05, 2015 1:55 PM
To: Working Families
Cc: Palmisano, Linea
Subject: FW: Ward 13 Contact Form (Working Families)

 
 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Monday, October 05, 2015 1:54 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form 
 

City of Minneapolis 

Name * Anne Bauers 

Email * annebauers@yahoo.com 

Phone (612) 270-2980 

Phone Type Cell 

Address 5208 Abbott Avenue S. 

City Minneapolis 

State MN 

Zip 55410 

Question/Comment * Dear Linea, I'm writing to ask you to support the Fair Workweek Standards and Earned 
Sick and Safe Time proposals. To me, these are common-sense proposals that protect 
workers and take steps to address the inequality experienced by hourly workers in our 
city. I know that you may be under pressure to weaken the provisions in these bills so I 
would like to urge you to stand strong. Thank you and best wishes! 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Giles Bayley <mailagent@thesoftedge.com>
Sent: Wednesday, September 30, 2015 8:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better and this just makes simple sense. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Giles Bayley 
4109 E 44th St 
Minneapolis, MN 55406‐4054  
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Maze, Haila R.

From: Michael Beasley <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 5:04 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Michael Beasley 
Minneapolis, MN 
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Maze, Haila R.

From: thegoddessofglass@gmail.com on behalf of The Goddess of Glass 
<info@goddessofglass.com>

Sent: Monday, October 12, 2015 9:23 AM
To: Working Families
Cc: Hodges, Betsy A.; Johnson, Barbara A. - City Council
Subject: Working Families Agenda comments

Greetings, 
 
I'm a small business owner in North Minneapolis and I heartily oppose this proposal as written. 
 
First of all, I'd like to see the Minneapolis City Council engage a work group around the crime and safety issues 
plaguing my community. When people feel safe, they come out of their homes and support local businesses. But 
when bullets are flying and thugs are ruling the day, people stay inside and shop online. There are way too 
many days I am open and have exactly zero people through the door.  
 
The Minneapolis City Council can't pretend they don't know about these concerns as I've seen the emails and 
letters my neighbors have sent. I stopped bothering long ago because they don't reply and they only care about 
what's happening in their own ward; which comes at the expense of the GOOD people of North Minneapolis. 
The BAD people don't care, this is how they like it. The criminal element here THRIVES on fear and ignorance.
And the City of Mpls doesn't want to address the issues that give them this free reign so .... ????  
 
Second, issues of scheduling and sick pay between employer and employee are covered in collective bargaining 
contracts. The wise thing to do would have been to refer those who brought this agenda forward to the local 
SEIU. Or make a phone call to the employers and suggest they do better by their employees or they'll lose their 
tax breaks. Large employers have plenty of cushion to absorb these additional costs, little people like me don't. 
And we're not the ones committing these offenses, by and large!  
 
See, I'm just a tiny little artist entrepreneur. I have two businesses; a studio glass business making custom 
stained glass windows (like the one in Loring Park for which I won a public art award) and teaching glass 
classes. My second business is a retail gift and framing shoppe where I consign with 100 local artists. 
 
For being so tiny, I've managed to sell over 5,000 Groupons for my glass classes which brings all these new 
people into my community. They come for their class and come back in a few weeks to pick up their finished 
pieces. That's a whole bunch of new people I'm bringing into North Minneapolis. I also give all these people a 
list of local restaurants so I'm sharing my new customer base with neighboring businesses. They don't do that 
for me but I'm doing it for my customers so they can get to know my community better while they're here. I 
think I'm doing more than my fair share of promoting North Minneapolis, don't you?!?   
 
This proposal causes problems for my business. I have one part-time employee and one on-call. Priscilla is in 
her 70s and loves her job as a means of keeping her active and out of the house. She was able to recently buy a 
new car thanks to her paycheck and she only works 14 hours a week! Kami is an at home mom with a couple of 
part-time framing jobs. I call my framing orders in on Tuesday (when I have them) and Kami comes in when 
she can to finish them so my customers get a fast turnaround.  
 
If you've never been involved in a small business, it's an entirely different work culture. Your boss is likely your 
friend and you're able to work out issues. The boss puts in more hours than the employees will ever know and 
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sacrifices personally so the employee knows their loyalty is appreciated. Large employers often don't know all 
their staff and are more focused on the bottom line than rewarding exemplary work. I've worked in both 
scenarios and in government, too. Believe me when I tell you that I have ensured every minute of every 
working day that my staff don't have the same experiences I did.  
 
Priscilla and I keep a regular schedule at the shoppe so that isn't a problem but sometimes, I have more work in 
my studio so I ask her to take my store hours so she gets a little bigger paycheck. I get no paycheck at all 
because the 40% of the sales I keep isn't enough. Picture framing could provide that extra cushion BUT the 
economic climate in my neighborhood is pretty tight so I don't get as much of that business as I'd like. Kami, 
however, comes in on a couple of days notice and we both like it that way. This proposal, as written, would 
eliminate that luxury.  
 
I have absolutely no cushion in my budget to allocate paid sick time for my staff. The one time in three years 
that Priscilla was sick, I got a friend to cover the store for me as I was running two glass classes that day. My 
friend appreciates my situation so much that she worked for free so I could give Priscilla a paid sick day. And 
we repeated this scenario for her 3rd work anniversary last Saturday ... although I think she resented not being 
at work that day ;-) When people are only working 2 or 3 days a week, being sick is rarely an issue. And we're 
not a food service place so even if she did come to work with a cold, she wouldn't be spreading it like Typhoid 
Mary.  
 
I know there are problems in the industry but those issues can and should be addressed through collective 
bargaining. If you insist on pushing through this proposal, at least leave some wiggle room for very small 
businesses like mine. If you impose the same employment rules on an employer with 100+ staff as you do on 
one like mine, I will choose to close my business. My retail store is in it's 5th year and still isn't turning a profit. 
Matter of fact, I put money in from my studio business to cover expenses sometimes. I'm tired of working this 
hard and sacrificing all I do and have the city come along and make it even harder for me. It's just not worth the 
effort, to be honest. I deserve a big fat break after the road to my business was closed for 7 weeks last summer! 
 
I believe my community appreciates what I've done with the shoppe and I've recently added new services to 
drive even more business but it's slow to grow these things and if I had just one more hurdle to overcome, it 
would be just enough to make me want to quit. I work every day of the week as it is, I have no more to give. 
I've cut hours at the store to back off on payroll so I can make more stained glass windows to pay the bills.  
 
I imagine I sound like a foolish business person to some. Maybe I am but ask the good people of North 
Minneapolis how they'd feel if the Goddess of Glass closed up shoppe and moved out and you'll hear a different 
story. And ask any small business owner what it's like and you'll hear the same stories. I know a guy who 
refinanced his house to open a restaurant only to have an employee take advantage of job by stealing from the 
owner. But this guy keeps plugging along because "we need dining options in North Minneapolis." We also 
need a place for local artists to sell their work and for the community to become more engaged in the arts with 
music shows and classes. It takes time to build with the small economic base we have to work with and we don't 
need more hurdles.  
 
So that's my .02 cents worth. To summarize, adjust this proposal to exclude very small businesses or you'll lose 
more small businesses in Minneapolis and that's not good for anyone. North Minneapolis can't support big box 
with our economic base. And you continue to foist more and more "affordable housing" on us?!? It makes no 
sense to me, a lifelong resident of North Minneapolis. But that's another issue .... 
 
 
--  
Connie M. Beckers 
THE GODDESS OF GLASS 
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3243 Girard Ave N 
Mpls MN 55412 
612-327-0283 
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Maze, Haila R.

From: Beckstrom, Bonnie K.
Sent: Thursday, October 08, 2015 6:48 AM
To: Working Families
Subject: STABILITY FOR PART-TIME WORKERS

Importance: High

              I am a taxpaying, single homeowner in Minneapolis.  I think that the City Council should mind their own business 
and deal with running the City rather than managing people’s lives and businesses.  I grew up working part‐time jobs 
without benefits, that is how I put myself through college and it worked for me.  Minneapolis has opened their doors to 
welcome small businesses as well as restaurants and have even given monetary help especially to the Somali and 
Hispanic (non American citizens) to open businesses‐now you want to cause an unnecessary financial burden on the 
business owners by making them pay for sick time and scheduling!  What burden will I have when these businesses 
leave or die and are not part of the tax paying pool‐or will they raise their prices so the consumers foot this un‐needed 
burden and expense‐thus we as taxpayers and consumers would suffer as well as the businesses because we will no 
longer be able to afford to dine out‐then the business would have to cut their staff and the circle continues. 
 
Please do not pass this. 
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Maze, Haila R.

From: Ziring, Emily
Sent: Tuesday, October 06, 2015 3:05 PM
To: Working Families
Cc: Palmisano, Linea
Subject: FW: Ward 13 Contact Form (Working Families)

 
 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Tuesday, October 06, 2015 3:03 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form 
 

City of Minneapolis 

Name * Jim Behrendt All J's Tire 

Email * alljstire@prodigy.net 

Phone (612) 927-7981 

Phone Type  

Address 5001 xerxes ave s 

City Minneapolis 

State MN 

Zip 55410 

Question/Comment * The comment in Sundays paper is right on the money...Is someone from St Paul writing 
the new code? This falls under the heading of who needs it.It is just one more thing on 
the long list to push business out of town. We are trying to expand. We do not want to 
move out but this type of intrusiveness is what has always hindered growth of small 
business in Mpls. We can not afford to hire a non productive employee to run it. 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: City e-mail form - Do not reply
Sent: Thursday, October 08, 2015 2:30 PM
To: Dahler, Ken; Ziring, Emily
Subject: Ward 13 Contact Form

City of Minneapolis 

Name * Jim Behrendt 

Email * alljstire@prodigy.net 

Phone (612) 927-7981 

Phone Type  

Address 5001 xerxes ave s 

City Minneapolis 

State MN 

Zip 55410 

Question/Comment * I think about our friends at Broder's and the fact that they have about one hundred 
employees. I am sure you have heard of the 'butterfly effect'. when you have that many 
people and one changes it causes the whole schedule to change exponentially. very not 
easy to administrate. 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Rachael Bell <rachael@memorylanes.com>
Sent: Tuesday, October 13, 2015 2:33 PM
To: Working Families
Subject: Working Families Agenda Feedback 

Minneapolis City Council 
Re: Working Families Agenda 
 
Minneapolis is a fantastic city. Its diversity and culture make it a metropolitan center of the Midwest. It is a “foodie” 
town with amazing opportunities to eat at new, exciting and independent restaurants. It has been a welcoming and 
hospitable place to small businesses. I’m afraid the Working Families Act will jeopardize that by imposing sanctions on 
an otherwise flexible and profitable industry. 
As a former server and bartender who now manages an entertainment center and bar/restaurant, I can tell you that the 
Working Families Agenda is unrealistic for many of the independently owned businesses in Minneapolis. I see this bill as 
detrimental to the service industry, small businesses, and independent restaurant/retailers.  
I began serving after leaving a full‐time position at a large national corporation. I wanted the flexibility of schedule that 
the service industry offers. I was attracted to the fact that you can work as little or as much as you want and need. I 
would rather have my hard work contribute to the success of an independently owned business than a faceless 
corporation. As a server in a well‐run establishment, you really do make a lot of money. I was able to match my income 
from my previous full‐time job working as few as 20 hours per week. I had the flexibility to request off any day I didn’t 
want to work and the opportunity to pick up shifts when I wanted to work. I had my days free to care for an aging loved 
one and finish my bachelor’s degree.  
The service industry is a fluid industry. The flow and volume of business dictates the hours required and the number of 
staff needed.  It is not a predictable business‐some days are busier than others, some are quieter, and it is in no way due 
to the business or those operating it. It depends on the customers.  
How would you feel if you went to your favorite restaurant, very hungry, and were turned away because the restaurant 
owner could not afford to call in another employee to cover for one who is sick? Or refused service because the 
restaurant is understaffed and cannot take on any more customers because they only scheduled 2 employees over a 
month ago and now business is picking up? Do you make every dinner reservation 28 days in advance? What about 
when you want to grab a beverage after work? Do you call the restaurant 28 days in advance to let them know you’ll be 
stopping in on a whim in 4 weeks? No? Then it is unrealistic for you to expect restaurants to schedule that far out. In 
fact, at the meeting I attended on 10/8/15 we were informed of another meeting on 11/4/15. That’s not 28 days of 
notice, Minneapolis City Council. If you can’t adhere to these rules why is it assumed we can?  
One of the best things about the service industry is that you are allowed to set your own schedule. Every restaurant I 
ever worked at has asked for availability upon hiring. They will only schedule during the times you’ve provided. An open 
availability means more work shifts, and frequently service staff looking for hours will open up their availability to make 
sure they are scheduled for as many shifts as possible. I’ve never had an employer change my schedule without first 
asking my permission. Granted, I have worked for some great local businesses, but this considered service industry 
scheduling etiquette. The employee should determine the “appropriate amount of rest”, not the city of Minneapolis.  
Getting written permission seems archaic in this digital age. We use an on‐line scheduling service where staff can freely 
communicate, trade shifts, set availability, and request days off. If that counts as written permission, then yes, we do get 
it. The last thing we need is more paperwork slowing down operations and taking up valuable time that can be used to 
improve the business and take care of customers.  
My main concern with the predictability pay is that it will put smaller employers over budget. Prices on goods and 
services from these businesses will rise if they are not forced out of business first. It will also promote inflated pricing. As 
I understand it, if an employee picks up a shift for a sick employee and works more than 5 days in a row because of it, 
I’m paying the sick employee regular wages, and the employee covering time and half. I’m paying 2.5 times the normal 
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hourly rate, and potentially overtime pay on top of that. For smaller businesses with only a few employees, this could 
very easily break the bank.  
Most of the businesses independently owned are smaller and local. Asking these businesses to conform to standards 
that sound like they were made for manufacturing plants or assembly lines is unrealistic. A good step would have been 
to consult with the businesses in your respective districts before drafting a proposal that puts you at odds with your 
constituents. Remember that many of us do live in Minneapolis and vote for elected officials such as your selves. Please 
listen to our input and consider our feedback before implementing a bill that would drastically change the nature of our 
businesses. Please allow us to keep our industry a functional and flexible one.  
Rachael M Bell 
 
 
Rachael Bell 
Memory Lanes  
Spikes ‘n Strikes  
612-721-6211 
Rachael@memorylanes.com 
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Maze, Haila R.

From: Jenifer Bellefleur <jbellefleur1@yahoo.com>
Sent: Thursday, October 01, 2015 2:42 PM
To: Working Families
Subject: Working families

Over my career, I've worked for companies large and small, both publicly 
traded and privately held, as well as a non-profit.  I've also been self-
employed, and, worked at both the lowest and the highest level of a small 
business.  I have a BA from the University of Minnesota and an MA from 
Augsburg, right here in the Twin Cities. 
 
As a resident of Linden Hills who also runs a business in Linden Hills, 
I'd like to voice my support for these measures.  While they may seem 
complicated and cumbersome in their draft stage, they represent positive 
ideals for ensuring that working people enjoy simple things like 
predictable schedules that allow them to serve in multiple roles reliably; 
say, as a both a father and an employee.  They represent positive ideals 
for things like sick time.  Without any paid sick hours, in addition to 
suffering, sick employees come to work, and wait on us at food service 
establishments, the hardware store, or the gift shop--both feeling crappy 
and spreading their illnesses to other employees and the business's 
customers. That's not good for anyone, including the business owner. 
 
While some small business owners are admirably struggling to build our 
community, many other small business owners take home large, six and even 
seven figure incomes on the backs of community members who are being 
exploited with hellish schedules, spontaneous summons to work, and no 
right to stay home when ill or to care for a sick child or elderly parent. 
The party line is always that they're "creating jobs," but with "benefits" 
like those of most small business employees, who'd want those jobs?  These 
aren't just transitional or temporary jobs either; I know some of the 
faces at the coffee shop and the hardware store have been there for years, 
serving clients with a smile. 
 
In summary, I'd be happy to do a little extra work to navigate these 
policies and to have a little less profit on the bottom line, in exchange 
for treating workers with dignity and respect and giving them the tools 
and resources they need to be successful--because successful employees add 
up to successful businesses. 
 
Jen B. 
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Maze, Haila R.

From: Farley, Zachary
Sent: Monday, October 05, 2015 2:14 PM
To: Working Families
Subject: FW: Worker's Rights

 
 
From: Amber Benbow [mailto:lxpetrik@gmail.com]  
Sent: Monday, October 05, 2015 2:03 PM 
To: Council Members 
Subject: Worker's Rights 
 
Hello City Council of Minneapolis, 

I am a resident of Bloomington, but I wanted to express to you that worker's rights are something I strongly 
believe in. Many of the proposals you have for your workers would be a giant step in the right direction and I 
look forward to their speedy implimentation. 

May your conscious guide you in all that you do for the public.  
 
 
Amber Benbow 
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Maze, Haila R.

From: Jenna Bendel <jlbendel@gmail.com>
Sent: Wednesday, September 16, 2015 7:09 PM
To: Working Families
Subject: Working Families Agenda

Good evening,  
     I just wanted to take a moment to thank you for passing the Notice of Intent to move the Working Families 
Agenda forward. I highly support passing the Working Families Agenda and believe it is integral to helping to 
make Minneapolis safer, healthier and more equitable. Please focus on the words of the citizens over big 
corporations and ensure this is passed in its entirety. Thanks again for your time.  
 
--  

Jenna L. Bendel 

JLBendel@gmail.com 

(320) 266-0292 

Please Consider the Environment Before Printing 



1

Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of JLBendel@gmail.com
Sent: Thursday, October 15, 2015 12:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Jenna Bendel 
3915 Pleasant Ave 
Minneapolis, MN 55409‐1560  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of pfbengtson@gmail.com
Sent: Wednesday, October 07, 2015 3:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Paul Bengtson 
2634 Garfield street ne 
Minneapolis, MN 55418  
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Maze, Haila R.

From: Maze, Haila R.
Sent: Thursday, October 08, 2015 8:06 PM
To: Working Families
Subject: Fw: Working Families Agenda

 
 

From: Johnson, Andrew 
Sent: Thursday, October 8, 2015 6:23 PM 
To: Maze, Haila R. 
Subject: FW: Working Families Agenda  
  
Please add to the record. 
  
  

From: David Benning [mailto:benning_david@hotmail.com]  
Sent: Thursday, October 08, 2015 12:39 PM 
To: Johnson, Andrew 
Subject: Working Families Agenda 
  
Andrew, 
  
I'm writing as a constituent, business owner, and employer who provides generous benefits to our team. As I 
read through the host of proposed rules I question what is going on at city hall. I'm confused how anyone is 
supposed to run a business that deals with uncertainty, deadlines that cannot be missed, etc. under this 
policy.  
  
Apart from driving out important businesses like restaurants and bars, this will impact the host of other small 
businesses that don't want to hire an employment attorney just to assist in drafting the schedule or hiring a 
part time employee. I assure you that if this passes we'll look to Edina or St Louis Park or anywhere just over 
the border when our current lease is up. I had to make sure it wasn't coming from the Onion when I first read 
it. That's how monumentally tone deaf this is. 
  
We have a 6 person team in financial services with offices in the middle of downtown. I want to walk you 
through the total cost of carrying an employee right now since you or your colleagues seem completely 
unfamiliar with it. This is for someone in our office making roughly $55,000 per year in base wages. Bonuses 
are not included.  
  
$4,210 per year FICA taxes 
$600 per year workers comp insurance 
$500 per year life insurance coverage 
$700 per year disability insurance coverage 
$6,000 per year health insurance coverage 
$1,650 per year Retirement plan match 
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$500 per year education reimbursement 
$480 per year metro transit pass 
$900 per year cell phone 
  
So that's $15,540 in ancillary expenses plus random licenses, conferences, meals we buy, etc. It's important to 
communicate because the business itself is what supports them. Money, fines, extra sick days, etc. just means 
a smaller pot of money to go around for everyone each year when we evaluate pay and benefits. And tracking 
this information certainly isn't making anyone here more productive. It just a distraction from the business at 
hand which is the thing that normally leads to higher compensation. 
  
I'll close by mentioning that we don't have a vacation or sick policy b/c we basically let people take what they 
need. I've employed people for 10 years and never had an issue. What is insulting is that a group of people 
completely disconnected from the way we do business believes they know how to better manage my 
employees and business than I do.  
  
I would strongly oppose the adoption of this policy. It's geared towards the hiring and scheduling practices of 
companies like Mc Donald's but targets every business in the city as if we all operate the same way and all 
treat our employees horribly. 
  
David Benning 
4030 27th Avenue S 
Mpls MN 55406 
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Maze, Haila R.

From: Luke Derheim <Luke@craftandcrew.org>
Sent: Thursday, October 01, 2015 3:06 PM
To: Working Families
Subject: Concern Over Scheduling Proposal

Dear City Council Members, 
 
We currently operate two full service restaurants, a catering & events business and one food truck in the City of 
Minneapolis. We recently reviewed what changes were proposed by the council’s “Working Families Agenda” and are 
very concerned about how crippling these changes would be for our business.    
 
We truly value each and everyone of our current staff that we have working for us and realize that if we do not, there are 
plenty of others that will in this very tough labor market. We try our absolute best to accommodate our staff’s schedules 
when it comes to their family, schooling or other conflicts they may have come up in their lives.  
 
However, we are especially concerned about the proposed scheduling rules. Scheduling 28 days in advance would make it 
impossible for us to comply with our current operations. 
 
When we receive a catering job, a food truck request or even an influx in reservations at the restaurant a week out, we try 
our best to make this accommodation. We can’t tell our customers,  “sorry, we can’t make this happen due to the fact that 
you need to call in 28 days in advance to book our services.” It just doesn’t work like that.  Any guest would then call 
someone outside Minneapolis to meet the need. It will completely alter our business and the guest experience at any 
service related business in this city.  
 
We also thinks this hinders our staffs ability to put more money in their pockets at the end of the day. Everyone loses in 
this equation if the business is not able to run properly.   
 
We also operate two other restaurant/bars outside of Minneapolis and we are currently looking to open more  locations in 
Minneapolis or other nearby cities. If these scheduling changes are made in the city, we will not be looking to add any 
more businesses in this city.  
 
Thank you for your considering this comment.  
 
Steve Benowitz, David Benowitz & Luke Derheim  

Right-click here to download pictures.  To help protect your privacy, Outlook prevented automatic download of this picture from the Internet.

 
Craft & Crew Hospitality 
 
Stanleys NE Bar Room | Rail Station Bar and Grill |  Pub 819 |  The Bar Draft House | Stanley's on Wheel's Food Truck 



1

Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Douglas Benson 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 4:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Douglas Benson 
4938 Garfield Ave S 
Minneapolis, MN 55419  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jeffrey.berger@mac.com
Sent: Wednesday, October 07, 2015 5:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Jeffrey Berger 
110 W Grant St 
Minneapolis, MN 55403‐2309  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of eric.berger@optum.com
Sent: Wednesday, October 07, 2015 2:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Eric Berger 
2553 35th Ave S 
Minneapolis, MN 55406‐1737  
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Maze, Haila R.

From: Sharon Berglund <Sharon.Berglund@YMCAtwincities.org>
Sent: Friday, October 16, 2015 10:12 AM
To: Working Families
Subject: Feedback on the proposal from the YMCA

Dear Minneapolis City Council: 
 

The YMCA of the Greater Twin Cities places a high priority on making sure that the Y is a great place to work. 
We understand that the goal of this proposal is to prevent abuses by employers, but parts of it are 
unworkable.  While we were pleased to see the changes to the proposal that were announced, we respectfully 
request you to consider these points: 
 

1. Phased implementation: The phased implementation recently proposed for small businesses should 
also be extended to non‐profit organizations.  We have a very lean administrative staff, and this 
proposed ordinance will be complex to administer.  We do not have a computerized scheduling 
system.  We will need time to adjust to any new requirements. 
 

2. Compensation for Schedule Changes:  The requirement for predictability pay will make it costly to 
replace an employee who calls in sick.  According to a MinnPost article published on October 7, the San 
Francisco ordinance upon which this proposal was based “does not apply when an employer needs a 
replacement for a worker who is sent home or was unable to work a scheduled shift without giving at 
least 7 days notice.”  We urge you to adopt a similar exception.  
 

3. Right to Request a Flexible Schedule:  The requirement that an employer must grant requests “based 
on an employee’s serious health condition, caregiving obligations, educational pursuits or second job” 
goes too far.  We work with our employees to try to accommodate their scheduling preferences, but 
requiring that employees be allowed to essentially set their own schedules is unworkable.   
 

4. Access to Full‐time Work:  The requirement that employers offer hours to existing employees first 
needs to be clarified so that it only applies to the job that an existing employee is currently doing.  The 
employee may not have the right skills for another job.  It also should not apply to an employee who is 
already working full‐time.   

 
5.       Earned Sick Time ‐ The proposal to accrue earned sick time presents significant administrative 

challenges and creates a disparate impact for YMCA employees, as we have team members working 
throughout the states of Minnesota and Wisconsin who regularly work both in Minneapolis and in 
other cities.  This proposal would necessitate separate paid time off calculations for time worked 
in Minneapolis and outside of the city limits and we simply cannot afford to accrue time 
for all.  Further, this potentially creates an adverse impact for those working in Minneapolis but living 
outside of the city limits, which directly contradicts the proposal's intention to eradicate disparities, a 
cause that the YMCA supports and champions.     

 
Thanks so much for your great work in the city of Minneapolis. 
 
Best Regards, 
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Sharon Berglund 
Chief Human Resources Officer  
 
YMCA OF THE GREATER TWIN CITIES 
2125 East Hennepin Ave, Minneapolis MN 55413 
(P)  612 465 0468 
(E)  sharon.berglund@ymcatwincities.org 
 
Video: We are the Y | Donate | Web | Facebook | Twitter | YouTube 
  
The Y: We are for Youth Development, Healthy Living, and Social Responsibility. 
    
Confidentiality Notice 
The information in this email may be confidential and/or privileged, and is intended to be reviewed only by 
the individual/organization named above.  Any unauthorized access/viewer is hereby notified that any 
review, dissemination or copying of this email and its attachments, if any, or the information contained 
herein is prohibited! 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of gaelle.berg@gmail.com
Sent: Wednesday, October 07, 2015 3:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Gaelle Berg‐Mefleh 
405 Main Street NE 
Minneapolis, MN 55413  
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Maze, Haila R.

From: Suzanne Betz <betzx031@umn.edu>
Sent: Wednesday, October 07, 2015 5:22 PM
To: Working Families
Subject: Next time proposal is addressed

When will this proposal be revisited? Will it be a public forum that anyone can attend or will it simply be the 
final vote? 
 
Thank you, 
 
Suzanne Betz 
betzx031@umn.edu 
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Maze, Haila R.

From: Kyle Bille <kylebille@gmail.com>
Sent: Sunday, October 11, 2015 12:01 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: Please reconsider aspects of your proposals on the working families agenda

 
To whom it may concern, 
 
I am in support of the ideas set forth in the Working Families Agenda but do not agree with the proposal 
passing as it is written.  
 
I have been involved with food and beverage in Minneapolis for 15 years in many aspects of the business, I love 
the energy and creativity across the board. My family and I are fortunate in that we are our own child care 
providers (by design), my wife works from home with a seasonal job for a non-profit institution in Minneapolis 
as a market manager. Our work schedule is ours to manage, if we were thrown in under this wide sweeping 
agenda, we will have to consider working or moving in other city or states and further decrease your tax base. 
We fully support local everything from the soap we use to what we put in our mouths and we love this city, 
please do not take that away from us. We have chosen where we work, much of the working class service 
workers should do so as well if they are unhappy or treated unfairly. 
 
Please reconsider this agenda and strengthen the labor laws already in place, and continue your research in the 
restaurant and bar industries. 
 
Whether people believe it or not, we all vote with our dollars and also the time it takes to make our dollars. This 
agenda removes the vote of the tax payers within Minneapolis, the very tax payers that pay for your job and 
livelihoods. 
  
 
- As a service industry professional, I do not agree with the Fair Scheduling proposal portion of this agenda 
because I enjoy scheduling flexibility and don't believe the City should dictate how small businesses and 
employees choose to create their schedule.   
 
- A schedule that would be posted 28 or 14 days in advance would not be beneficial to me because I don't know 
all of my obligations that far in advance and would not want to be forced to submit my availability a month in 
advance.  I enjoy the flexibility that my restaurant job offers me.  
 
- I do not believe that having a schedule 28 or 14 days in advance is feasible in the restaurant industry due to 
weather and unpredictability of business.  Penalizing the restaurant for scheduling changes will not only hurt the 
employers but also the employees and the customers. 
 
- I believe that my employer works with me in the scheduling process and that if I was scheduled for a shift that 
I did not want to work, that they would work with me to get the shift covered or changed. 
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- It should be my choice to figure out a schedule that works for me.  I enjoy having the choice to be able to work 
a double shift or a longer than 8 hour shift if I choose to or to condense my scheduled shifts in order to have 
more consecutive days off in a row and still be able to meet my financial needs. 
 
- I believe that due to the penalties & increased costs that my employers would incur for scheduling doubles, a 
shift longer than 8 hours, or scheduling shifts with less than 11 hours between them, they would not allow for 
that kind of scheduling even if I requested it and preferred it. 
 
- I believe that this proposal would not only hurt the restaurant industry and small businesses (its owners, staff 
and customers), but it also has the possibility to put many of the restaurants and independent businesses that we 
love and work for and that make Minneapolis so vibrant out of business. 
 
 
 
Cheers, 
 
Kyle Bille 
@kylebille 
Cell: 612-227-6270 
 
This email is confidential. If you are not the intended recipient, you 
must not disclose or use the information contained in it. If you have 
received this mail in error, please tell us immediately by return 
email and delete the document. 
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Maze, Haila R.

From: Dahler, Ken
Sent: Thursday, October 01, 2015 2:29 PM
To: Working Families
Cc: Ziring, Emily
Subject: FW: Ward 13 Contact Form

 
 
Ken Dahler  l  Policy Aide  l  City of Minneapolis – Office of Council Member Linea Palmisano  l  350 S. Fifth St. – Room 307 
612‐673‐2213  l  ken.dahler@minneapolismn.gov 
 

Subscribe to 13th ward newsletters & updates here. 

 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Tuesday, September 29, 2015 8:44 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form 
 

City of Minneapolis 

Name * Stephen Birch 

Email * Stephen.M.Birch@outlook.com 

Phone (703) 298-1785 

Phone Type Cell 

Address 4401 Washburn Ave S 

City Minneapolis 

State MN 

Zip 55410 

Question/Comment * I am writing to support portions of the Working Families Agenda. While I believe the 
current conditions of the Working Families Agenda may over-reach to a level that is not 
reasonable, I do think that you might consider supporting at least portions of the Agenda. 
I believe the most fundamental of these is the paid sick time. Paid sick time is important 
not only for the health of the worker, but also for the health of customers. I know that in 
my working experience I often sent sick people home because they only brought illness 
to the office. In an ideal world, paid sick leave would be something offered as a benefit 
as would allow for competitive advantage for employers. But the world is not ideal and 
those with the least power are toften the ones without the time. I do not support the 28 
day notice provision for employee schedules because I don't know hhow many 
organizations can really accomplish that. I also do not support being forced to modify 
work schedules for second jobs. I appreciate your service. Thanks  

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Zoë Bird <zozettebird@gmail.com>
Sent: Tuesday, September 15, 2015 12:16 PM
To: Working Families
Subject: Please support a healthier, more equitable Minnesota

By passing the Working Families Agenda. 
 
The efforts of countless low-wage workers, most of whom can't get by on wages from multiple jobs, 
make this city run.  
 
I spent years working two or three jobs at a time. When a health crisis occurred, I was uninsured and 
unable to pay for adequate medical care.  

This needn't happen in our state. If working people had as much clout as corporations, it wouldn't. 

If one is impoverished, so are we all. 

Respectfully, 
 
Zoë Bird 
 
 
 
 
--  
 
 
Zoë Bird  
Director 
Alzheimer's Poetry Project Minnesota (APP-MN) 
612.432.9196 
zozettebird@gmail.com 
www.alzpoetry.org 
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Maze, Haila R.

From: Morgan Bird <morgan.bird@gmail.com>
Sent: Friday, September 25, 2015 1:06 PM
To: Working Families
Subject: I support the Working Families Agenda

I would like to express my support for the Working Families Agenda. All workers deserve jobs with dignity, and 
creating policy that enacts fair scheduling, earned sick time, and protects against wage theft would be an important 
step towards creating a more equitable Minneapolis. Please make sure these policies are enacted so they can serve 
as an example for other cities to follow. 
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Maze, Haila R.

From: Alex Bischoff <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:31 PM
To: Working Families
Subject: Support for Working Families Agenda

I, Alex, stand om support of hourly workers and in support of the Minneapolis City Council pass the "Working Families 
Agenda" this year because it is unacceptable that citizens of this city should be forced to work in unfair and unhealthy 
conditions without upward mobility or access to fair labor practices Yours sincerely, Alex Bischoff 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Alex Bischoff who provided 
this email address: bischoff.alexm@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Alex Bischoff at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Marais Bjornberg <marais.bjornberg@gmail.com>
Sent: Friday, October 09, 2015 10:11 AM
To: Working Families
Cc: workingfamilies@mn.gov
Subject: Working Families

Hello, 

I strongly urge you to reconsider the incredibly negative impact that this law will have against the entire restaurant industry. You will destroy 
so many small restaurants and cafes in your heavy-handed attempt to protect them. Without the ability to schedule with flexibility, restaurants 
will lose money on slow nights due to over staffing and lose money on busy nights due to under staffing. 

When was the last time you made a reservation at a restaurant more than 14 days out? Have you ever even made a reservation 28 days out? 
I'm sure you have made a reservation the day of, or even been a walk-in customer. 

Please take the time to evaluate the potential results from this action, I hope that you will realize that no one is better suited to running a 
business than the owners themselves. 

Thank you, 

Marais Bjornberg 
1027 20th Ave SE 
#3 
Minneapolis, MN 
55414 



1

Maze, Haila R.

From: Buffie Blesi <buffie@wesparkgrowth.com>
Sent: Tuesday, October 13, 2015 3:07 PM
To: Working Families
Subject: NAWBO MN Letter of Opposition to Working Families Agenda
Attachments: NAWBO Mpls Working Families Agenda Letter.doc

Letter to Mayor Hodges and the Minneapolis City Council on behalf of the Minnesota Chapter of The National 
Association of Women Business Owners. 
 
Thank you for your consideration. 
 

Buffie Blesi 

 
President KnowledgeSphere, Inc  
1499 West River Road N. Suite 200, Minneapolis, MN 55411 
Office: 612-367-4076    Direct Dial: 612-351-8184  
WeSparkGrowth.com 
 
President-Elect Minnesota Chapter of NAWBO 
 
 



 

nawbo-mn.org | info@nawbo-mn.org 

October 13, 2015 
 
Dear Mayor Hodges and Minneapolis City Council: 
 
On behalf of the Minnesota Chapter of the National Association of Women Business Owners (NAWBO), I 
am writing you to convey our concerns about the Minneapolis Working Families Agenda which is under 
consideration. NAWBO was founded in 1975 to open doors for women entrepreneurs in the public policy 
arena and level the playing field for women business owners. Our organization engages in issues impacting 
women-owned businesses at the national, state and local levels. 
 
The majority of the members of the Minnesota Chapter of NAWBO reside in the Minneapolis metro area, and 
many have expressed their concerns with the proposed Working Families Agenda and the impact it would 
have on their businesses if it were to become law.   
 
While we certainly want to be respectful of our employees and provide a supportive work environment, it is 
critical that the city’s policymakers not unduly burden Minneapolis employers with costly and inflexible 
regulations that harm small businesses. Across our membership, we represent businesses from a variety of 
sectors and sizes which underscores that every business is different. We are deeply concerned with the ‘one-
size-fits-all’ approach at the core of the Working Families Agenda. 
 
As you move forward with developing this proposal, we would strongly encourage an open and inclusive 
process that ensures the views of women business owners, as well as entrepreneurs and business people of all 
backgrounds in Minneapolis, is incorporated into the legislation under consideration. This sort of 
collaborative spirit will hopefully achieve a productive outcome in the interest of all stakeholders and the 
entire Minneapolis community. We look forward to working with you. 
 
Best regards, 

 
Marnie Ochs-Raleigh 
President 
marnie@evolve-systems.com  
D:651.556.4636 
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Maze, Haila R.

From: schaon@psinergy.info on behalf of SchaOn Blodgett <schaon@psinergyhealth.com>
Sent: Monday, September 21, 2015 7:10 PM
To: Working Families
Subject: Fair Scheduling Draft Proposal

I think it's great that Minneapolis is taking this initiative. I remember when I worked for 
employers many years ago (now I'm a business owner with no employees, though 
someday we hope to be able to have employees) I remember the hassles of working for 
various organizations (both large & small) that these policies would have helped to 
improve. 
 
Some suggestions: 

 Schedule: "Employees’ schedules (including on-call shifts) 28 days in advance." 
should say "Employees’ schedules (including on-call shifts) must be posted 28 
days in advance." 

 Right to Adequate Rest: 
At 55 hours, the employer is already required to pay time and a half, so instead, 
this should be double time, and I would suggest that over 50 hours and also 
include public holidays into this. Additionally, I would say if the employee has 
worked more than 5 days without 2 days of consecutive time off in a row they 
should be paid the time and 1/2 as well as if they work over 8 hours. I love the 
requirement of needing the 11 hours off between shifts. I remember having to 
work "split shifts" 4 hours on, 3 hours off, then another 4 hours on. That 3 hours 
in the middle really sucked because you couldn't accomplish anything personal 
during that time really, and if you lived 20 or 30 minutes away by driving, that's a 
lot of gas money as well as your 3 hour "break" just got cut to 2 hours, or 2 hours 
and 15 minutes... and heck, if the person relied on public transportation, even 
worse! Additionally, what protections are in place so an employer doesn't say "Oh, 
that was a 3 hour break" between shifts? While I know that would 
impact restaurants greatly, there needs to be a better way. 

 I also love the flexible schedule aspect that must be granted for a second job. 
You would not believe how many companies I know that expect you not to have a 
second job just in case they have "required" overtime for you, that may or may 
not happen, and I would add into this law that a person cannot be automatically 
disqualified from employment for the simple fact that they have a second or 
additional job. Additionally, does the flexible schedule include parents who have to 
get their kids on the bus, etc under the caregiver obligations? 

 Notice of Schedule Changes: It says the employee must receive 24 hour 
notice... but what if someone calls in sick, and they really need someone to cover 
that shift? Where does that leave the employer? 

 
Make it a GREAT Day, 
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SchaOn Blodgett, CCP, BTAT 
Holistic Health Professional 
 
 
Psinergy Natural Health & Holistic Wellness | Helping you access your 
Awesomeness... Naturally. 
...a branch of Psinergy LLC 
1553 Como Ave 
St Paul, Minnesota 55108 
Office: (612) 217-4325 
Fax: (612) 217-4325 
schaon@psinergyhealth.com 
https://www.psinergyhealth.com 
 
This e-mail, including any attachments, is intended solely for the person or entity to which it is addressed and may contain confidential, 
proprietary and/or non-public material.  Except as stated above, any review, re-transmission dissemination or other use of, or taking of any 
action in reliance upon this information by persons or entities other than an intended recipient is prohibited.  If you receive this in error, 
please notify the sender and delete the material from any media and destroy any printouts or copies. Additionally, this e-mail does not create 
an practitioner-client relationship unless a Client Bill of Rights, as mandated by MN State Law Statute 146A, has been signed by both the 
client and responsible practitioner. 
 
-------------------- 
 "A man too busy to take care of his health is like a mechanic too busy to take care of his tools."  
Spanish Proverb 
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Maze, Haila R.

From: Mike Boe <mike.boe@gmail.com>
Sent: Wednesday, October 07, 2015 10:39 PM
To: Working Families
Subject: Please don't make Minneapolis an Island apart from the Twin Cities metro

I think the Working Families ideals are well intentioned but there has to be accountability for employees if 
you're going to hold employers accountable. For example, if an employee no-shows and the employer has to 
call someone else in and pay a penalty to the second employee....shouldn't the first employee pay some sort of 
due for causing the issue?  
 
I would encourage some of the folks who work on this commission to shadow a manager at a few of the small 
businesses in town for a weekend. See what its like to manage a fluid workforce and adjust to the needs of the 
business. Working shift work is different than working in government/non-profit/office-based jobs where you're 
expected 8-5 M-F.  
 
It would be a real shame if these businesses closed completely...because then all those folks you're trying to 
help would have no job.  
 
Please reconsider. Its going to kill our small businesses.  
 
Thanks 
 
Mike Boe 
1700 James Ave 
Minneapolis MN 55411 
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Maze, Haila R.

From: Lori Boemer <lori@kitcheninthemarket.com>
Sent: Friday, October 02, 2015 2:28 PM
To: Working Families
Cc: Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - City Council; Yang, 

Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; Cano, Alondra; Bender, 
Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: Working Families Agenda

Hello! 
 
I’m writing this letter in regards to the proposed Working Families Agenda currently in discussions amongst the 
Minneapolis City Council. 
 
While I support the spirit of what you’re trying to do, I disagree with the manner in which this has been brought about, 
as well as the current iteration and wording of the measure. I have two viewpoints on this matter: as an 
employee/manager of a small business myself, and as the wife of a partner in two restaurants in South Minneapolis. 
 
I am the event planner/salesperson for a cooking school and caterer in Minneapolis, and I also write the schedules for 
the staff for all of our events. I can tell you that our average event books in our kitchen 4‐6 weeks in advance, and their 
final guest counts are not due for their event until 14 days before the event.  Writing the schedule 28 days in advance of 
an event is obviously not possible when we’re not even certain of the attendance of the event until two weeks (or less, 
as people are often late in turning in their numbers) before the event. 
 
We also have a number of employees that are full time students, are parents, or for whatever reason are trying to work 
as many hours as they can in order to support themselves or their families, and by forcing businesses to pay time and a 
half to any shift over 8 hours restricts their ability to support their families, as many small businesses cannot afford to 
pay the overtime pay to their employees, and so they will cut the shifts short rather than do so. 
 
As for the 11 hours in between shifts, we will also have to restrict when we can book our events. We have a very small 
staff at Kitchen in the Market, and by forcing overtime pay for any shift that is less than 11 hours after the previous, we 
will be unable to cater breakfast events or host morning kid’s classes the day after an evening cooking class. 
 
Lastly, I think it’s a great idea for all employees to accumulate sick pay, but I disagree strongly with the sick pay 
transferring from one job to the next.  

a)      Who is going to administer and monitor this? It cannot be left up to the employee or the employers, so is the 
City going to create an entire new division to monitor each individual’s accrued and used sick time? Each 
business will also then have to have someone in charge of reporting to that department every time someone 
calls in sick to let them know how many hours need to be deducted from the balance. 

b)      If the hours transfer from one job to the next, what incentive is there for an employee to stick with one 
employer? No other benefits transfer from one job to the next. 

c)       If a person leaves a job, and does not find a job immediately, can they come back to the latest employer for 
their sick pay if they need the money? What’s to stop a person from taking a job they have no intention of 
working, calling in sick for however many hours they have accrued, then quitting? How is this in any way 
beneficial to the employers? 

d)      How much notice will an employee need to give an employer in order to be paid their sick pay? An employee 
surely cannot oversleep for their breakfast or brunch shift, then demand to get paid by claiming after the fact 
that they were sick? No call/no shows are a big enough problem in the service industry without allowing the bad 
actors to not only get away with it, but get paid for it. 
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As the wife of a restaurateur, I think you’ll agree that a large amount of your city tax revenue comes from restaurant and
service industries. These industries need flexibility in schedule writing to accommodate the ups and downs of business 
trends, as well as unforeseeable circumstances like weather. 
 
I ask that you listen to more people than just the employees of the bad employers, and leave the union reps out of it 
completely. Last night’s meeting in the Central neighborhood was plenty of evidence that you are listening more to the 
Union interests rather than your constituency, but I would encourage you to take a long, hard look at what this will do 
your tax revenue from restaurants. If it doesn’t decrease from all the owners moving or closing up shop, the growth you 
experienced in recent years will stop dead in its tracks. We’re not talking about a large company moving to overseas or 
across state borders to avoid high corporate taxes. We’re talking about two guys with a $50K small business loan that 
want to open up a restaurant. They will not open in Minneapolis, when the business atmosphere is much more 
hospitable in St Paul or the suburbs. 
 
Thank you for your time, and I truly hope you take my words to heart. 
 
Best Regards, 
Lori Boemer 
Event Planner | Classes + Catering 
Kitchen in the Market 
(612) 229‐9558 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of thom.boik@gmail.com
Sent: Saturday, October 10, 2015 11:31 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Thomas Boik 
665 23rd Ave NE 
Minneapolis, MN 55418‐3546  
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Maze, Haila R.

From: Joyce Bonafield <jcbonafield@yahoo.com>
Sent: Tuesday, September 15, 2015 9:39 PM
To: Working Families
Subject: Please Pass Working Families Bill

Hello, 
 
   I am a social worker/psychotherapist and now a doctoral student in educational leadership.  I'm 
writing to add my vote of support for working families.  Let's make life in Minneapolis a bit safer, 
saner, more enjoyable, more equitable for all. (I just returned from Finland, so I know what it looks like 
to pass policies that support working people and families). 
 
Thank you, 
Joyce Bonafield-Pierce, LICSW 
University of St. Thomas 
jcbonafield@yahoo.com 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Joyce Bonafield-Pierce 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 5:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Joyce Bonafield‐Pierce 
1066 Cedar View Dr 
Minneapolis, MN 55405‐2129  
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Maze, Haila R.

From: Rhonda Schoeberl <rhondas@childrensmn.org>
Sent: Friday, October 16, 2015 12:51 PM
To: Johnson, Barbara A. - City Council; Hodges, Betsy A.; Working Families
Cc: Bob Bonar; Warsame, Abdi; Cano, Alondra; Johnson, Andrew; Yang, Blong; Gordon, 

Cam A.; Glidden, Elizabeth A.; Frey, Jacob; Quincy, John; Reich, Kevin A.; Palmisano, 
Linea; Bender, Lisa; Goodman, Lisa R.; Cronk, Spencer

Subject: Comments on working families agenda
Attachments: MplsPublicCommentLtr10-16-15.pdf

Mayor Hodges and President Johnson:  
 
Children's Hospitals and Clinics of Minnesota is the region’s leading pediatric health care system. 
Over the last year, we had 410,000 outpatient visits, more than 90,000 ER visits and 14,500 
inpatient admissions. With every one of those children, we work to provide the highest quality, most 
responsive care possible. We serve children from far beyond our city’s borders but, as an employer of 
more than 1,200 employees in Minneapolis, we are concerned with the scope and impact of the 
proposed Working Family agenda that will be considered by the City Council November 4, 2015. 
 
We take seriously our role as an employer precisely because we can only be successful in meeting our 
mission through the people who make up the Children’s team. We view every employee – from the 
specialty surgeons to nurses to interpreters – as critical to the care-giving experience. Our interest is 
creating the best team possible, which is why we provide high-quality jobs in terms of benefits and 
compensation and in how we respond to employees’ needs for their own flexibility and decision-
making.   
 
I want to thank you for the recent decision to remove the scheduling provisions from the proposed 
ordinance. I know the feedback was universal among the business community on this topic but for 
health care, in particular, those provisions are unworkable. Patient care is a 24 hours a day, 7 days a 
week dynamic operation. Emergency situations are unpredictable by definition, and health care 
employers need tools that allow flexibility to provide the best possible care with the appropriate staff. 
When this issue is evaluated in the future, I hope you will consider that our responsibility for lives 
differentiates us from other employers.  
 
While that change is welcome, we remain concerned about the recommendations around earned sick 
time, particularly in absence of seeing the proposed language. It is important to avoid requirements 
that reverse an industry trend toward more employee choice and healthier decision-making by 
forcing delineation between sick and paid time off. We will also be looking for clarity around issues 
such as requirements for eligible employees (e.g. casual employees), carryover expectations and 
restrictions around shift swapping, which employees often want.  
 
Adding to our concern is that fact that any ordinance would not apply to HCMC. This creates an 
unequal dynamic just within the Minneapolis health system marketplace.  
 
Children’s is proud of our role as a safety net pediatric health care provider for our city, state and 
region. Recognizing that approximately 40 percent of our patient families rely on Medicaid, we 
certainly appreciate the intent behind these provisions and agree that socio-economic factors are 
part of the overall wellbeing of our community.  
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That is also why we are investing in patient experience, quality and community engagement work 
that is geared toward supporting overall health and equity. Through our involvement with the Cradle 
to K Cabinet, we are working to reach children earlier to support their development early in life. Our 
American Indian Community Collaborative work is designed to foster co-creation of health disparity 
approaches and interventions with the American Indian community. With a combined clinical-
community approach that includes a partnership with Pillsbury United Communities’ Waite House, 
we have developed a model for engaging the Minneapolis Latino community in an initiative geared 
toward healthier weight in children, called the Vida Sana.   
 
So while we share your interests, I respectfully ask that you remain mindful of the unintended 
consequences of these mandates. Each business and industry operates differently and, while I am 
not in a position to determine the best practices for other industries, I urge you to consider the 
impact to organizations that are charged with providing health-sustaining and life-saving services.  
 
Please feel free to contact me with any questions. I am also more than happy to host you for a visit to 
Children’s. Thank you for your consideration.  
 
Sincerely,  
 
Robert I. Bonar, Jr., Dr.H.A. 
Chief Executive Officer 
Children’s Hospitals and Clinics of Minnesota 
 
cc:  Minneapolis City Council 

Spencer Cronk, Minneapolis City Administrator 
 

 
Confidentiality Statement: 
This email/fax, including attachments, may include confidential 
and/or proprietary information and may be used only by the 
person or entity to which it is addressed. If the reader of  
this email/fax is not the intended recipient or his or her  
agent, the reader is hereby notified that any dissemination,  
distribution or copying of this email/fax is prohibited. If you  
have received this email/fax in error, please notify the sender  
by replying to this message and deleting this email or  
destroying this facsimile immediately. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of T-Bonham@scc.net
Sent: Friday, October 16, 2015 6:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Timothy Bonham 
4309 30th Ave S 
Minneapolis, MN 55406‐3710  
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Maze, Haila R.

From: Triggertoy <triggertoy@aol.com>
Sent: Wednesday, October 07, 2015 8:11 PM
To: Working Families
Subject: my input

 that's insane, implementation will cost millions, both for companies and the government. 
  
Larry Bontreger 
5159 Penn Av N 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of bootobin@bitstream.net
Sent: Wednesday, September 30, 2015 4:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
David Booth 
4827 Aldrich Ave S 
Minneapolis, MN 55419‐5350  
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Maze, Haila R.

From: Ziring, Emily
Sent: Wednesday, September 30, 2015 4:11 PM
To: Palmisano, Linea
Cc: Working Families
Subject: FW: Ward 13 Contact Form (Working Families)

 
 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Wednesday, September 30, 2015 4:11 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form 
 

City of Minneapolis 

Name * David Booth 

Email * bootobin@bitstream.net 

Phone (612) 825-4104 

Phone Type Home 

Address 4827 Aldrich Ave. S. 

City Minneapolis 

State MN 

Zip 55419 

Question/Comment * Hi Linea, I'm writing to reinforce a form letter I just sent you, via TakeAction Minnesota. 
I strongly support the Working Families Agenda. Earned Sick Time, fair and reasonable 
scheduling, and fair wages, are exactly the kinds of things that make Minneapolis work 
for all of us. It is only fair to ask Minneapolis employers to provide these basic 
conditions of dignity to Minneapolis workers. I hope you'll support the Working Families 
Agenda put forward by TakeAction. Thanks! David 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: City e-mail form - Do not reply
Sent: Friday, October 16, 2015 10:33 PM
To: Dahler, Ken; Ziring, Emily
Subject: Ward 13 Contact Form

City of Minneapolis 

Name * David Booth 

Email * bootobin@bitstream.net 

Phone (612) 825-4104 

Phone Type Home 

Address 4827 Aldrich Ave. S. 

City Minneapolis 

State MN 

Zip 55419 

Question/Comment * Dear Linea, Ann and I were so disappointed that the mayor withdrew the predictable 
scheduling part of the WFA. There's no reason not to require people doing business in 
our city to provide their employees minimally decent working conditions, including paid 
sick leave and reasonably predictable schedules. Some business leaders have argued that 
"the city" should stay out of the workplace. Nonsense. "The city" just means all of us, all 
our neighbors, trying to work in decent, tolerable conditions. The WFA is not 
"government sticking its nose in business." The WFA is citizens saying we're just not OK 
with businesses that function by imposing unlivable, insecure, intolerable working 
conditions on any of us. Ordinary working folks need council members to be their 
champion. Don’t bow to pressure from business leaders. Lead our city. We can make 
work work for every last one of us. Stand strong for paid sick leave. And keep working 
on some kind of requirement for predictable schedules. Thanks, David Booth (and Ann 
Tobin)  

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of bootobin@bitstream.net
Sent: Friday, October 16, 2015 10:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I was disappointed that Mayor Hodges apparently bowed to pressure from business leaders and withdrew the 
predictable scheduling part of the WFA.  There's no reason not to require people doing business in our city to provide 
their employees minimally decent working conditions, including paid sick leave and reasonably predictable schedules. 
Some business leaders have argued that "the city" should stay out of the workplace.  Nonsense.  "The city" just means all 
of us, all our neighbors, trying to work in decent, tolerable conditions.  This is not "government sticking its nose in 
business."  This is citizens saying we're not OK with businesses that function by imposing unlivable, insecure, intolerable 
working conditions on any of us.   
 
Please support the WFA in its entirety. 
 
Sincerely, 
 
David Booth 
4827 Aldrich Ave S 
Minneapolis, MN 55419‐5350  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of h.booth.tobin@gmail.com
Sent: Wednesday, October 07, 2015 5:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I'm not able to attend your Working Families Agenda Meeting tomorrow so I wanted to take the time to let you know 
that I strongly support the plan and I think it should provide Minneapolis workers with as robust protection as possible. 
While I am lucky enough to have a job with both earned sick time and fair scheduling, I have friends who do not and I 
know how difficult it can be.   
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck. Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Helen Booth‐Tobin 
4545 29th Ave S 
Minneapolis, MN 55406‐3726  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Thomas Borrup 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 3:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Thomas Borrup 
2929 Chicago Ave. #911 
Minneapolis, MN 55407  



1

Maze, Haila R.

From: Allan Bostelmann <allanbostelmann@msn.com>
Sent: Wednesday, September 30, 2015 5:51 PM
To: Working Families
Subject: Vote for working families

My wife Margaret and I are Minneapolis voters and we both support the "Working Families" agenda. Please 
pass this. 
  
Allan and Margaret Bostelmann, 3655 45h Av South, Minneapolis, MN  55406  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of lboudrot@usiwireless.com
Sent: Wednesday, September 30, 2015 12:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Leslie Boudrot 
5626 Clinton Ave 
Minneapolis, MN 55419‐1454  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of lboudrot@usiwireless.com
Sent: Thursday, October 15, 2015 2:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. Big business is hiding behind small business rhetorical focusing solely on cost and ignoring benefits too all! 
 
Sincerely, 
 
Leslie Boudrot 
5626 Clinton Ave 
Minneapolis, MN 55419‐1454  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of lboudrot@usiwireless.com
Sent: Friday, October 16, 2015 2:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Leslie Boudrot 
5626 Clinton Ave 
Minneapolis, MN 55419‐1454  
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Maze, Haila R.

From: Patrick Boulay <pboulay@newbizminn.com>
Sent: Tuesday, September 15, 2015 10:43 AM
To: Working Families
Subject: You are crazy!

I laud your intentions, but are you crazy? Why would anyone start a business in Minneapolis if they have a choice? In 
2014, more than 6,400 people in Minneapolis registered a business with the Secretary of State’s office. If they hire 
anyone, they would be wise to choose another city to operate out of.  
 
This is a really bad idea and it’s very discouraging to see that my city thinks it is a perfectly great way to make a better 
city. There is a law of unintended consequences as you will no doubt discover. You may never know how many 
businesses will never locate in Minneapolis. If these issues are important to you, they would be better addressed at the 
state level rather than creating an island that will be business intolerant.   
  
I’m not impressed that you search for input was limited to peer cities, the U of M and community advocates. No 
business leaders, small business owners, business investment groups, commercial/retail real estate professionals?  
 
As a Minneapolis resident and business owner, I am very discouraged by this misguided proposal. You might as well 
solve the problem by making it illegal for a person with a family of four to take a job that can’t support their family. That 
is as foolish as micromanaging businesses you know nothing about.     
 
 
Patrick Boulay 
President/Publisher 
New Business Minnesota 
(952) 641‐2300 
 
Read By More than 190,000 Twin Cities Small Business Owners Since 2007  
www.newbizminn.com  Join our networking group at www.newstartupmeetup.com 
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Maze, Haila R.

From: Joyce Bowers <joisette@gmail.com>
Sent: Tuesday, September 15, 2015 2:30 PM
To: Working Families
Subject: Pass the Working Families Agenda

When a worker calls in sick, they deserve to hear their boss say, "I hope you feel better soon" and not "You're 
fired."  I have no sympathy whatsoever for business owners who whine that they must treat my fellow 
Minneapolis workers like garbage in order to stay in business.  This is just greed and lack of basic management 
skills.  "We can't afford to stay in business" has been a convenient excuse in many times and places for why we 
couldn't abolish slavery, end child labor, establish regulations governing workplace safety, pay overtime, 
compensate men and women equally, on and on and on.  Of course we can have mandatory paid earned sick 
days and require employers to give reasonable scheduling notice to workers if that's what we want to do.  Many, 
many successful, profitable businesses have already been doing that for decades.  We'll find that the vast 
majority of our businesses will adjust nicely to these reasonable requirements.  Remember the incredible howls 
of outrage we had to listen to when we were trying to ban smoking in restaurants and bars?  "We can't afford to 
stop exposing our workers to the well- documented hazards of second hand smoke as a condition of their 
employment!  We'll go out of business and jobs will be lost and the world will end!"  Yeah, that's why there 
aren't any bars and restaurants in Minneapolis anymore...  That effort to improve the lives of workers turned out 
just fine, and this will, too.  Do the right thing. 
 
 
Joyce Bowers 
3118 33rd Avenue So. 
Minneapolis, MN  55406 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of lupinsgalore@gmail.com
Sent: Wednesday, September 30, 2015 3:31 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis MUST do better. I know ‐ my working life was hell when I was raising my kids as a single mom with zero 
child‐support payments and high medical‐coverage costs and daycare bills and all the rest of it. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Alice Bowron 
4200 40th Ave N 
Minneapolis, MN 55422‐3266  
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Maze, Haila R.

From: Alice Bowron Bowron <campaigns@good.do>
Sent: Friday, October 16, 2015 9:30 PM
To: Working Families
Subject: Support for Working Families Agenda

I'm retired now but I will never forget being a single mom with two kids and no child support, working full time, and 
trying to care for my kids when colds & flu make the rounds. I know what it was like to have arbitrary schedule changes 
at work, and have to try to re/schedule childcare at the last minute. Please support a strong policy that allows all 
workers to have earned sick time this year. No one should have to choose between caring for a sick child and earning a 
paycheck. No one should worry about being $100 short on rent because they couldn't work that day. In a city with some 
of the worst racial economic disparities in the country, this is a key step that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Alice Bowron Bowron 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Alice Bowron Bowron who 
provided this email address: lupinsgalore@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Alice Bowron Bowron at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Farley, Zachary on behalf of Frey, Jacob
Sent: Tuesday, October 13, 2015 1:25 PM
To: Working Families
Subject: FW: Working Families Agenda

 
 
From: Zach Boyce [mailto:boyce.zachary@gmail.com]  
Sent: Tuesday, October 13, 2015 12:52 PM 
To: Frey, Jacob 
Subject: Working Families Agenda 
 
Mr. Frey, 
 
      Good afternoon, my name is Zach and I'm a service industry employee. I've worked in restaurants for over 
seven continuous years. Upon recently moving back to Minneapolis from California, I was shocked to see such 
an intrusive and controlling "agenda" making it's way through the city under the guise that it's helping people in 
the service industry. Anyone that has worked in the industry can tell you that it's not. In fact, if the current ideas 
and plans are passed, it will destroy the industry and countless jobs.  
 
      Now let me explain; I'm not a restaurant owner, nor do I have any stake in one in a financial sense. I've been 
the one waiting tables, serving the food to your table. So don't think this is about padding the pockets of 
business owners. I beg of you to please go sit down with your friends in your district that wait tables and ask 
how this will affect them. If their management is required to schedule so many weeks in advance, they will 
obviously schedule the bare minimum of staff required as a restaurant cannot afford to over staff. This means 
that many people will lose out on many of their shifts, causing people to leave jobs and search for others or even 
apply for unemployment insurance through the state.  
Most people that apply at a restaurant know what they are getting themselves into. Ask any restaurant 
employee, second to the money they make the next best thing is the incredible flexibility in scheduling. That 
flexibility is the best reciprocity one can find when looking for a job.  
 
Examples as follows: 
 
Mom and dad are coming to town next week?  
Perfect! The schedule isn't out yet, I can talk with my manager and try to make something work. 
 
Big test or finals are coming up in two weeks?  
Perfect! Let me talk to my manager, they'll assist in getting me the time I need to study. 
 
Parent/Teacher conferences are next week? 
Wonderful, my manager knows I have children and will be happy to help schedule around this obligation. 
 
Target just called to make a reservation for next week for a business meeting with dinner? 
Perfect! The schedule isn't out yet, let me adjust accordingly. 
 
Sally's parents and in-laws are watching her kids because she is busy working as many shifts as she can to help 
pay for her husband's medical bills and go to school. Sally is a strong server and has decided to take on a few 
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close/open (clopen) shifts as she isn't available to work some nights as she's in night school, but she knows what 
she's doing. 
 
Oh no! I just had someone quit and someone go on maternity leave and the next few weeks are filling up the 
reservation books! Golly gee, I wish people made their dinner reservations THIRTY DAYS IN ADVANCE, but 
maybe that's UNREASONABLE! 
No worries, the schedule is supposed to be posted today, I'll make a few changes, check in with a few of my 
advanced servers and post it. No worries, we'll have coverage! 
 
These are real life scenarios that happen all of the time. It's the nature of the business. 
 
I understand that the City wants to help make things fair and result in a better place to live, but this is not the 
answer. The only part of this "agenda" that I think would have any real positive impact would be accruing paid 
time off. But in reality, that should be up to the business. Business owners should offer that themselves to help 
recruit the best workers and help make themselves stand out as an employer. Furthermore, some of your 
restaurants are already scraping by with all costs associated, why do you think most restaurants go out of 
business in under five years? 
 
I urge you, for the sake of MY job and that of my hard-working colleagues to completely change this "agenda" 
or ditch it completely. The city does not need to legislate my work schedule, I do just fine on my own, thanks! 
 
Sincerely, 
 
Zachary Boyce 
730 Washington Ave N Unit 625 
Minneapolis, MN 55401 
M:(949)922-6206 
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Maze, Haila R.

From: Katie Boyd <kteboyd@gmail.com>
Sent: Tuesday, October 13, 2015 8:47 AM
To: Working Families
Subject: WFA hearing

Hi, 

I work in Minneapolis and am very interested in this proposed ordinance and how it will affect me. 

I was wondering when the ordinance would be addressed - I heard November 4th 10am, but am wondering if 
this is a public hearing, will testimony be allowed (written or given in person), how would I get on a list to 
testify, is there a deadline, etc.  

If you could let me know, I would appreciate it. 

Thank you 
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Maze, Haila R.

From: Katie Boyd <keb@mngop.com>
Sent: Tuesday, October 13, 2015 9:57 AM
To: Working Families
Subject: Working Families Agenda Hearing

Hello, 
 
Chairman Keith Downey, would like to testify at the upcoming hearing on November 4th regarding the 
Working Families Agenda. As a representative of many here in Minneapolis we would like the opportunity to 
add to the discussion on this ordinance.  
 
From my understanding, it is a public hearing - will you be accepting public or written testimony? If so, could 
he please be added to the list? Please let me know how we should proceed. 
 
Thank you, 
 
--  
Katie Boyd 
Communications Specialist 
Republican Party of Minnesota 
Office: 651-222-0022 ext. 112 
Fax: 651-224-4122 
 
Visit us at www.mngop.com! 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of yarrow48@gmail.com
Sent: Friday, October 16, 2015 1:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. Mayor Hodges and the Chamber of Commerce were meeting at the company where I work today, but they didn't 
see people like me‐‐people who would be protected by passing the Working Families Agenda. We are the people who 
serve meals, set up meetings, clean floors, and wash dishes. We are the families who have to decide whether to buy 
groceries or to pay our bills. We are the families whose children watch one another during MEA weekend while we work 
because we cannot afford childcare. Please remember us, and pass the Working Families Agenda. 
 
Sincerely, 
 
Ann K  Brady 
1238 Thomas Ave 
Saint Paul, MN 55104  
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Maze, Haila R.

From: Miguelita Brainerd <miguelita1@icloud.com>
Sent: Wednesday, October 07, 2015 11:23 PM
To: Working Families
Subject: No to this proposal

This is not the realm of the Minneapolis City council, perhaps the state should take a look at it.  
 
 You should not pass this, too many Minneapolis small businesses will close. Not good for our community at all. This is 
madness, no one will want to run a business in this city. 
 
 
Sent from iPad 
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Maze, Haila R.

From: Experience Southwest by SWBA <info@experiencesouthwest.com>
Sent: Wednesday, October 07, 2015 5:48 PM
To: Working Families
Subject: Fwd: Workingfamilies

Comments from area businesses: 
 
---------- Forwarded message ---------- 
From: Mark Brandow <markbrandow@icloud.com> 
Date: Wednesday, October 7, 2015 
Subject: Workingfamilies 
To: "elizabeth.glidden@minneapolismn.gov" <elizabeth.glidden@minneapolismn.gov> 
Cc: "info@experiencesouthwest.com" <info@experiencesouthwest.com> 
 
 
Elizabeth, 
It has been brought to my attention that this bill would affect my small business. I have always paid my people 
as well as possible, recently paying for their health care this year as required. I don't have any extra manpower, 
they are expected to work the normal 8-5 with weekends off. I have a hard time finding suitable, capable people 
that can work on all kinds of cars . My staff comes to work here by agreement, no unions. The schedule is such 
that I need all their manpower to expedite the work load we have. I have no extra people to shuffle in to cover 
an absence. If they are sick , they are free to use their vacation days to supplement their pay check. I have made 
it for 43 years by rewarding willing workers for their abilities, not their sicknesses! 
I would be offended if this bill were enacted and I was forced to cover all their familial problems. Give me a 
break- on social security I am doing what I can to keep my people employed in a job that they like equally well 
as do I . 
Keep the rules for the big corporations that have adequate capital backing ! 
Sincerely, 
Mark Brandow 
30 years on. 38th st 
Quality Coaches auto repair 
P.s . Maybe I will pay them less so I can afford to pay their sick time if this passes! 
 
Sent from my iPhone 
 
 
--  
Please note that the Nicollet East-Harriet Business Association is now known as the Southwest 
Business Association! 
 
Jessica Reinhardt 
Southwest Business Association Coordinator 
info@experiencesouthwest.com 
c: 612.770.0545 
o: 612-823-3472 
 
swba.experiencesouthwest.com 
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www.experiencesouthwest.com 
The first reference for Southwest Minneapolis businesses 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Friday, October 16, 2015 1:28 PM
To: Mark Brandow; Lopez Lara, Sara; Working Families
Cc: info@experiencesouthwest.com
Subject: FEEDBACK FORM RE: Workingfamilies

Dear Mark 
 
Thanks for sending me your opinion and I understand it is strong. 
 
I will make sure your comments are forwarded as other public comments are. 
 
As you already have a vacation policy, any version of a proposed sick leave policy would likely have little or no impact on 
you ‐ as employers with PTO programs can use those as long as minimum standards for sick leave policy are met.  This 
would mean that if an employee chose to use all of their time off for a planned vacation, they could, or they could use 
the time off for unplanned absences, such as when you are sick. 
 
We have heard a lot of positive comments on sick leave but questions and concerns as well; we are taking in that 
feedback and seeing what advice the Southwest business association and others have on facilitating better discussion 
and incorporating small independent business feedback in particular.   
 
Elizabeth 
 
 
Elizabeth Glidden I Council Vice President Eighth Ward Council Member I Minneapolis 
 
350 South 5th Street – Room 304 I Minneapolis, MN  55415‐1382 
612‐673‐2208 I elizabeth.glidden@minneapolismn.gov 
Sign up for 8th Ward E‐news!  
 
 
 
 
‐‐‐‐‐Original Message‐‐‐‐‐ 
From: Mark Brandow [mailto:markbrandow@icloud.com] 
Sent: Wednesday, October 07, 2015 10:41 AM 
To: Glidden, Elizabeth A. 
Cc: info@experiencesouthwest.com 
Subject: Workingfamilies 
 
Elizabeth, 
It has been brought to my attention that this bill would affect my small business. I have always paid my people as well as 
possible, recently paying for their health care this year as required. I don't have any extra manpower, they are expected 
to work the normal 8‐5 with weekends off. I have a hard time finding suitable, capable people that can work on all kinds 
of cars . My staff comes to work here by agreement, no unions. The schedule is such that I need all their manpower to 
expedite the work load we have. I have no extra people to shuffle in to cover an absence. If they are sick , they are free 
to use their vacation days to supplement their pay check. I have made it for 43 years by rewarding willing workers for 
their abilities, not their sicknesses! 
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I would be offended if this bill were enacted and I was forced to cover all their familial problems. Give me a break‐ on 
social security I am doing what I can to keep my people employed in a job that they like equally well as do I . 
Keep the rules for the big corporations that have adequate capital backing ! 
Sincerely, 
Mark Brandow 
30 years on. 38th st 
Quality Coaches auto repair 
P.s . Maybe I will pay them less so I can afford to pay their sick time if this passes! 
 
Sent from my iPhone 
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Maze, Haila R.

From: Gretchen Bratvold <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 5:36 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Gretchen Bratvold 
Minneapolis, MN 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of gbratvold@usinternet.com
Sent: Thursday, October 01, 2015 12:46 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Gretchen Bratvold 
3444 Edmund Blvd 
Minneapolis, MN 55406‐2942  
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Friday, October 02, 2015 10:04 PM
To: Working Families
Subject: Fw: The Lowbrow and the Fair Scheduling Draft Proposal

 
 
________________________________________ 
From: Heather Bray <hbray.mpls@gmail.com> 
Sent: Friday, October 2, 2015 4:31 PM 
To: Glidden, Elizabeth A. 
Cc: Johnson, Andrew 
Subject: The Lowbrow and the Fair Scheduling Draft Proposal 
 
Elizabeth (and Andrew Johnson, we haven't met, but I live in your Ward so I thought it was important that I cc you on 
this email), as small business owners who are very community minded and focused on giving a good life to our 
employees, we are very concerned and disheartened to read about the Working Families Fair Scheduling proposals. We 
employ over 40 employees, and have very low turn over because we treat our employees with kindness and respect. 
 
At a time when small restaurants like ours have already taken a big hit with the minimum wage increase (which we 
support for non tipped employees, but wish a tipped employee exemption had been included), we cannot imagine how 
these regulations would not utterly kill our business and businesses like ours. We were willing to take the hit on our 
tipped employees (who make well over $20 an hour in tips alone) but cannot imagine how these prohibitive regulations 
are at all feasible either from a financial perspective, or from the prospective of execution. 
 
We would welcome you, any of your aids, and Mayor Hodges to come to The Lowbrow and see an example of fair 
scheduling in action. Not only would these proposals be financially ruinous to our business, we believe these proposals 
would also strip employees of one of the biggest benefits of restaurant work: flexibility. We have employees who want 
to work as many hours as possible in a few day period so they can pursue other career goals like the arts, or their 
degrees. Some of our employees want to work longer, fewer days so they can pay for one fewer day of child care. As a 
former server, I remember working 10 days in a row (including doubles) to save up for the closing costs on my first 
mortgage, and not only was it a pleasure to do so, I felt lucky to work in an industry that provided me with the flexibility 
to do it. 
 
We truly love and respect our employees, and are life long progressives, and while we understand that these laws and 
policies are often passed not to change the behavior of good actors, but rather to force the hand of the lowest common 
denominator, we want our voices to be clearly heard in that these rules would devastate our business, and punish small, 
independent businesses. 
 
Thanks for taking the time to consider our position. We believe that if this policy is passed it will make doing business in 
Minneapolis difficult, if not impossible, for small independent restaurants. 
 
Sincerely, 
Heather Bray 
Jodi Ayres 
The Lowbrow, owners 
jodi_ayres@yahoo.com 
hbray.mpls@gmail.com 
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Maze, Haila R.

From: Michael Brekken <brekkm@gmail.com>
Sent: Tuesday, October 06, 2015 5:21 PM
To: Working Families; Goodman, Lisa R.; Julene Lind; elenajnelson@gmail.com
Subject: Against Workforce fairness coalition

Hello and good day to all members of the workforce fairness coalition.  
 
I'm taking the time today to write to you to express my feelings on this one size fits all workplace employee 
fairness, sick time and scheduling restrictions plan, is going to hurt the hard working folks we have here in 
Minneapolis more than it is going to help coming from an employee's perspective.  In my place of employment 
here in a local south Minneapolis hardware store Nicollet Hardware we have no issues in compensation, time 
off requests, scheduling, and employee / employer relationships. I can appreciate and understand why these 
ideas were created to help workers in bad places of employment, although they look great on paper it is not 
practical in real world scenarios.  I myself like most others do not know what daily life events may come up 28 
days in advance, two weeks in advance scheduling is a common workplace standard. I would not be working for 
an employer who did not treat me fairly! I can foresee that if these new rules and regulations were voted on and 
passed that I would likely see that my yearly holiday bonus would be cut severely or worse yet eliminated. That 
is a big part of my employment and I cannot afford to lose that benefit. The reason why I believe this is that the 
monies to pay for all of this extra paid time off, sick pay, and "predictability pay" has to come from somewhere, 
Its not going to come from the pockets of the City of Minneapolis, State of Minnesota, or The Federal Gov't... 
Its going to come from the profitability of the company and who loses here THE EMPLOYEES! That 
profitability is shared with its employees at the end of the year. Why would I support something that is going to 
be taking money, a substantial amount if it I might add right out of my pocket.  
 
The city and government has no right in stepping in and demanding change to the way that employers operate 
and conduct their businesses. If places are truly run poorly they are not going to survive, and rightfully so bad 
businesses should not be around. A part of the initial job interview is to not only have a chance for an employer 
meet an employee, but also vice versa for an employee to see the job and decide if that place of work is the right 
one. Lets not let the decision of a council speak and decide about workplace issues that is not their jurisdiction. 
They are elected to serve the residents of the city and deal with resident / city issues not workplace issues.  I 
believe that most places of employment have some type of way that they reward their employees for 
outstanding performance. Let's not mess with how businesses are set up and running. I'm asking for these 
changes to not take place. Thank you for your time in hearing my opinion about this matter. 
 
Respectfully Yours, 
 
Michael Brekken  
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Maze, Haila R.

From: Dave Brennan <Dave.Brennan@bhshealth.org>
Sent: Friday, October 09, 2015 3:22 PM
To: Working Families
Subject: proposed minimum wage for Minneapolis employees

I would love to see  employees make the proposed minimum wage in Minneapolis, but until the state legislature 
dramatically funds our facilities differently, this will only close facilities.  This plus the way we need to schedule on the 
run will make the proposed policy tough for us to comply with.  Our census, and therefore our revenue, can change by 5‐
10% in a  matter of hours some times.  We need to be able to call staff at the last minute to have them fill the gaps of 
other employees who may be sick or have another family emergency.  Please work with the two professional 
organizations, CareProviders of Minnesota, or Leading Age of Minnesota on this issue!  Thanks, Dave Brennan 
 

Dave L. Brennan 
Administrator 
Benedictine Health Center of Minneapolis 
618 E. 17th Street  
Minneapolis, MN  55404 
Phone : 612-879-2800 
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Maze, Haila R.

From: Dave Brennan <Dave.Brennan@bhshealth.org>
Sent: Monday, October 12, 2015 9:58 AM
To: Working Families
Subject: Impact of the proposed $15 minimum wage, sick and call in notice

While I applaud the idea that we are trying to improve the financial resources of our working families, I think we need to 
be careful with the impact of the proposed $15 minimum wage, and the accompanying sick and call in notice 
proposals.  I am sure the Minneapolis City Council is aware that the rates for Skilled Nursing Facilities is set by the state 
legislature.  The state legislature did not give rate increases for many years, which is impacting our ability to attract and 
keep staff.  We do give sick time already for our employees who are of a .75 FTE status.  The Council needs to know that 
facilities are on a tight budget and if their census drops 5‐10 patients in one day, staffing changes are made at the last 
minute or the financial challenge becomes even greater.  We need to be able to schedule staff very quickly in 
accordance with our method of taking care of patients and how we are paid.  I strongly encourage the Minneapolis City 
Council to work closely with CareProviders of Minnesota, and Minnesota Leading Age in crafting a policy that better 
reflects the reality of our system.  Thank you, Dave Brennan 
 

Dave L. Brennan 
Administrator 
Benedictine Health Center of Minneapolis 
618 E. 17th Street  
Minneapolis, MN  55404 
Phone : 612-879-2800 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Sean Brennan 
<mailagent@thesoftedge.com>

Sent: Thursday, October 15, 2015 6:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Sean Brennan 
2636 Harriet ave 
Minneapolis, MN 55408‐1419  
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Maze, Haila R.

From: 7632026637@messaging.sprintpcs.com
Sent: Friday, September 18, 2015 9:13 PM
To: Working Families
Subject: 1/2

I have Serious concerns about Salaried employees.  How they are treated, scheduled to work and what is legal?  It would 
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Maze, Haila R.

From: 7632026637@messaging.sprintpcs.com
Sent: Friday, September 18, 2015 9:13 PM
To: Working Families
Subject: 2/2

be nice for the lower wage salaried employees to have Some rights. 
 
Jennifer Brenny 
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Maze, Haila R.

From: Audrey Britton <audrey@smallbusinessmn.org>
Sent: Thursday, October 15, 2015 10:01 AM
To: Working Families
Subject: Small Business MN comments: Working Families Agenda
Attachments: Minneapolis Working Family Agenda.pdf

We have attempted to send our comments regarding the Working Families Agenda through your staff (no luck) and then 
the above email which bounced back. 
 
Trying again. 
 
‐Audrey 
 
Audrey Britton 
Small Business Minnesota 
Public and government relations director 
Office (763) 280‐3316    Direct dial (612) 807‐0311 
PO Box 46265 Plymouth MN 55446 
www.smallbusinessmn.org 
 
Get the latest small‐business news, events and timely updates on Facebook and Twitter. 

This e‐mail message is intended only for the use of the individual or entity to which it is addressed. Information contained in this e‐mail 
transmission may be privileged, confidential and covered by the Electronic Communications Privacy Act, 18 U.S.C. Sections 2510‐2521.  
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Oct. 14, 2015 

 

Dear City of Minneapolis Mayor Hodges and City Council Members: 

 

Small Business Minnesota is a statewide nonprofit, nonpartisan association of small business 

owners with 100 or fewer employees. We are entirely supported by our members and 

concentrate the majority of our efforts on small-business public policy. 

 

We have received concerns regarding the proposed Minneapolis Working Families Agenda.  

We have been trying to inform small business owners when and where they can attend 

meetings to express their concerns and have their questions answered. We have also 

encouraged small business owners to contact the mayor and city council members. 

 

Our main concern, from what we understand, is that small business owners were not invited 

to participate in discussions leading to the formation of the Agenda. Small businesses are 

typically invested in the communities in which they operate. Most want to provide a good 

working environment for their employees and are willing to provide input on public policy 

matters. Additionally, the vast majority of small business owners themselves fall into the 

"working families" category. Small business owners average an income of $40,000-

$70,000/year. Just like many employees, many small business owners are raising children, 

saving for education, struggling to pay for health insurance, working well beyond 40-

hours/week. This is a substantial difference from some employees who may be students with 

no children or a teen earning spending money. 

 

Based on commentary at various meetings, it appears the council may be developing policy 

based on a universal characterization of all business owners and all employees. Of course, this 

would not be realistic and must be considered before a truly beneficial policy can be made.   

 

We request that the Mayor and honorable council members postpone the Oct. 16 deadline 

and invite all concerned parties to the table to produce an Agenda that best meets the needs 

of everyone involved: employers, employees, customers and more. 

 

Just a few potential examples, absent detail which will come through discussions:  

 Instead of earned "sick leave," move to reasonable Personal Time Off (PTO). PTO 

allows employees to take paid time off without the employee having to provide and 

the employer having to verify the personal reasons for taking time off. Employees  
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have the responsibility to use PTO wisely, i.e. saving it in case of illness or other 

unexpected emergencies.  

 

We also believe that the amount of time offered needs further review and input. 

 

 Require employers make reasonable attempts provide a work schedule in advance. 

If there are strong business reasons why, under specific circumstances, schedules 

may change, new employees must be made aware of these potential circumstances 

before accepting employment. 

 

 Solutions for the few "bad players," (employer and employee) should be addressed 

not by "punishing" all employers and employees, but by careful consideration on 

how to address these situations. 

 

A group of individuals, especially those with firsthand experience and knowledge and by those 

who are directly impacted, most often develop better solutions than those creating policy 

from afar.  

 

Small Business Minnesota would appreciate being notified of meetings and other efforts in this 

matter so we can continue to provide meeting notices and updates to our members (and the 

hundreds of other small business owners who receive our correspondence). We are also happy 

to discuss this matter with you at any time.  

 

Thank you for your public service.  

 

Sincerely, 

 

Audrey Britton   John Borowicz 

Britton Communications   Ovation Framing  

Small Business Minnesota chair  Small Business Minnesota board member 

 

Rob Scarlett     Ryan Klienjan 

Medical Equipment Export    Catalyst Sourcing  

Small Business Minnesota vice chair  Small Business Minnesota board member 

 

Kate Sterner 

Partner B2BCFO  

Small Business Minnesota, treasurer 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jab679@gmail.com
Sent: Wednesday, October 07, 2015 4:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Judy Broad 
2336 E 37TH ST 
Minneapolis, MN 55406‐2554  
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Maze, Haila R.

From: Molly Broder <Molly@broders.com>
Sent: Friday, September 11, 2015 11:13 AM
To: Working Families
Subject: Working Families Workgroup

How does one become a part of the workgroup? 
 
Molly Broder 
 
Broders’ Cucina Italiana 
Broders’ Pasta Bar 
Terzo Vino Bar 
612.925.3113 ext 4920 
 
molly@broders.com 
www.broders.com 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Monday, October 05, 2015 9:56 PM
To: Working Families
Subject: Fw: Ward 8 Feedback Form

 
 

From: no‐reply@minneapolismn.gov <no‐reply@minneapolismn.gov> 
Sent: Tuesday, September 29, 2015 1:24 PM 
To: Lopez Lara, Sara; Sirdar, Deebaa; Glidden, Elizabeth A. 
Subject: Ward 8 Feedback Form  
  

City of Minneapolis 

Name * Molly Broder 

Email * molly@broders.com 

Phone (612) 919-3350 

Phone Type  

Address 4841 Russell Ave S 

City Minneapolis 

State MN 

Zip 55410 

Question/Comment * Councilperson Glidden - At last Friday's meeting, you requested a one-on-one meeting to 
discuss the Working Families Agenda. Shall we get that on the schedule? I am fully 
available to meet and provide positive progressive and substantive feedback. Thanks, 
Molly Broder 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Molly Broder <Molly@broders.com>
Sent: Thursday, October 08, 2015 11:20 AM
To: Working Families
Subject: Comments attached
Attachments: Working Familie Agenda.pdf

 
 
Molly Broder 
 
Broders’ Cucina Italiana 
Broders’ Pasta Bar 
Terzo Vino Bar 
612.925.3113 ext 4920 
 
molly@broders.com 
www.broders.com 
 



We are a working family and I have working family employees that I treat with respect who also have paid time off, 
health benefits and posted schedules in advance.  Of course, when I first opened my business 33 years ago, I could 
afford none of those things.  I was just hoping to survive myself.  Small startups need time and some of them never quite 
get there.  I know many small business owners who never made a living wage themselves, who risked everything, and 
eventually had to shut their doors.  They did it quietly since they were not “too big to fail”.  You are asking middle class 
small business owners to solve the problems that stem from societal change not caused by them.  When do the 1% pay 
their due?  I guess it is a lot easier to nickel and dime the little guy. 

I actually thought I was a progressive thinker ( believe that Black Lives Matter and contribute to Neighbors Organizing for 
Change) until I read the Working Families Agenda.  How ironic to say, “we’ve been listening” when the very object of this 
agenda (the smallbusiness owner) was never brought to the table to help draft the policies that will have so dramatic a 
business affect.  At the eleventh hour, we were presented with radical policies (with obvious labor union input) and told 
we would have until October 16th to provide our input.  It is already the 6th and the majority of businesses are still 
waking up to the fact that this is really happening.  The newest ‘concessions’ were probably already planned before we 
were presented with the issues.  (Make the policies extreme, then ‘give in a little’. . .  maybe businesses will think they 
have won.) There has been nothing addressed regarding the size, the capacity or the newness of businesses who would 
have to comply with these policies including paid time off. The whole process was wrong with its lack of transparency so 
addressing a couple of the issues does not make it right.  Those policies were not printed in any other language so that 
our Hispanic, Somali, Vietnamese and Hmong business owners could be included in the conversation too.  I feel for 
them.  An agenda this extreme needs time for a full vetting and analysis of the ramifications on our small businesses, our 
poorest neighborhoods and our local economy.  What is the rush?  What is the RUSH? 

In terms of the details, my point by point comments are listed below:   

Fair Scheduling 

≠ All schedules must be posted 28 days in advance.  Including ‘on-call’ shifts – that means they know 28-days in 
advance that they will be ‘on call’? 

14 days is highest minimum if it is made into law.  Our policy is 3-weeks and we can rarely accomplish that.  Two weeks 
is doable.  Scheduling is one of our biggest headaches, much of it due to lack of employee planning.  We ask them to let 
us know their time-off needs before the schedule is posted so we can accommodate them as much as is possible.   
Invariably, if the schedule is posted too far in advance, employees have many time-off requests that were not given to 
us in a timely manner and the schedule needs to be reworked anyway.   

≠ There must be 24 hour notice of any shift change 

Employers have to manage sick calls, ‘no shows’, quits, weather, equipment and utility failures, last minute catering, 
etc., which no one can plan for.   Then we scramble to find a willing worker.  How can we be penalized for every 
contingency?  There should be caveats like San Francisco where the rules don’t apply if a workplace doesn’t open or 
shuts down because of loss of utilities, a threat against employees or the workplace or acts of God such as earthquakes 
or storms. It also does not apply when an employer needs a replacement for a worker who is sent home or was unable 
to work a scheduled shift without giving at least seven-day notice though it should be 14-day notice if that is when we 
must post the schedule.   

Employees can decline hours and can volunteer for additional hours with written consent only  (written consent must be 
obtained by employer) 

Employees decline last minute hours regularly.  The trouble is keeping the schedule full, particularly in this labor market 
where we can’t find workers to fill jobs.  There are far more job openings than there are workers in our industry.  Today 
on Craigs List there were 115 job postings (and still counting) in the food service industry.  The jobs I posted 4 days ago 
have virtually disappeared.  It is an employee’s market.  You really expect us to run around getting permission slips from 
our staff?  This is like grade school.  Where are we going to keep all this paperwork?   



≠ One hour ‘predictability pay’ for all employer initiated changes of posted schedule 

If an employee wants to take a shift when they absolutely have the right to refuse, why should I pay them extra?  Any 
employer change whether an increase or decrease in hours would incur an employer penalty?  The employer should give 
incentives to employees if the need to give them is there.   Somehow the idea of time and a half is considered a benefit 
to the employee and not a penalty for the employer.  Time and a half is the penalty we pay for overscheduling staff and 
we monitor that closely.   

≠ Change, cancel or shorten a shift with less than 24-hours of notice will result in predictability pay of four hours 
or the duration of the shift whichever is less. 

That depends on what is in the job description.  For instance, when I hire a seasonal employee to work the patio, it is 
specified at the time of hire that this job is for the summer and dependent upon weather.  “Are you okay with that?  
Yes!”  That is what they are contracted for up front.  I cannot pay employees to work when I have no customers.  

Alternatively, our business is dependent upon customers.  We sometimes stay later because customers are there or 
close earlier because they aren’t.  Our shifts are typically 3pm to close or something like that.  We can’t predict whether 
the last customer is gone by 9:30 pm or 11:30 pm.  The whole reason for hourly work is to have flexibility in controlling 
labor costs.  Labor costs are the biggest expense our industry has and the employer needs to control it to survive.  Is the 
idea here to have every worker on salary?  This also needs clarification because I don’t know whether this applies only to 
shortening a shift or adding hours. 

≠ Time and a half pay for less than 11 hours off between work shifts, more than 55 hours in a week, more than 6 
days in a row and shifts that exceed 8 hours. 

Okay this impacts so many things.  First of all the law is that we pay time and a half for more than 40 hours in one week 
(not 55 – shows me this whole policy comes from some other state).  Some employees like the flexibility of working a 
double to get more time off later in the week.    Some employees will work a double to trade with another to get time 
off for a last minute event or whatever.  Though our desire is to give every employee two days off in a row and to have 
no close, open shifts, some employees will work a close and open gladly so they don’t have to work all night shifts (or all 
day shifts).  Scheduling employees is actually very challenging to meet all of their desires and needs and still fill the hours 
the company needs filled.  More than 8-hours per day is really onerous.  That is a nonstarter.  Where is that coming 
from?  Some employees like the flexibility of 4 10-hour days instead of 5 8-hour days to get their 40.   Some will work a 
12-hour shift willingly in the case of catering.  As long as we don’t exceed a 40-hour work week, the employee does not 
suffer.  Just think about the hours involved in working a wedding from setup to tear down?  That doesn’t mean the 
employees work more than forty hours per week – it just means they have a really long day.  Can you imagine a shift 
change in service in the middle of a wedding?  Splitting the tip among twice as many workers?  That would get servers 
upset!  Some employees prefer working banquets and long hours to get more time off and flexibility in their week.  In 
this job market, no one is forcing the employee to work this way.  Some like it that way. 

≠ Pay and access to time off must be the same for workers with similar skills and responsibilities regardless of 
hours available to work.  Okay for differential on seniority, merit, responsibilities and production. 

 I would put a qualifier on high schoolers and other employees who have so few hours to give (one or two short shifts 
per week), they really should not be at the same pay rate, nor do they need vacation hours.  At least put an under age 18 
or workers who average less than 10 or 20 hours per week. 

≠ Employers must promptly evaluate every request for flexible work.   They must be granted by employer based 
on serious health condition, caregiving obligations, educational pursuits, second job. 

Health and care-giving – no problem.  Educational pursuits would depend on whether they are going full-time or part-
time – how much their schedule change would impact the business.  I would put that in the’ evaluate’ category rather 
than the ‘must accommodate’ category.  Second job is impossible  -  Yes we accommodate people with second jobs 
where we can but which job takes precedent?  If they started work with me, they shouldn’t be getting a second job that 



interferes with their first one.  Where is the responsibility of the employee here?  I can’t accommodate every second 
job.  I have a job that needs to be worked and I need employees working my jobs, not someone else’s.  Advance 
schedule posting solves that problem. 

≠ Increased hours must be offered to existing employees before hiring new or temporary employees.  Employers 
must pay a retention premium to discourage ‘zero hours’ schedules. 

Sometimes increasing current employee hours works and sometimes it doesn’t.  My business is dependent on a core 
group of full-time working employees and a secondary group of flexible part-time employees – many of whom are 
students, artists, musicians, actors, etc who like it that way and want only part-time work.  It allows us to operate a 
business that is highly labor dependent 7 days a week from 5 am to late at night where standard 8-hour shifts don’t 
always fit in.   We can’t incorporate a schedule that is all full-time nor would some of our most long-term, part-time 
employees want it that way.   Employees wanting more hours generally get it unless it puts them into overtime.  
However the employer must hire based on the needs of the business.  That is how the business survives and how jobs 
are created. 

≠ Employers cannot fire, demote, suspend or take other adverse actions against employees for exercising their 
rights or helping others to do the same.  Employer bears the burden of proving that an adverse action within 
one year of protected activity is not retaliator 

Wow!  What happened to innocent until proven guilty.  Just like there are frivolous lawsuits in our culture, there are 
frivolous employee claims.  If an employee has a claim, they should be able to back it up.  The burden should be on the 
claimant to prove an injustice.  
 

Earned Sick Time 

≠ This is required of every employer with 1 or more employees (unless unionized) 

I think there should be a limit based on number of employees and length of time in business (and it should be per 
concept/entity).  Brand new start-ups have very little money for benefits.  How many times have you seen a new 
concept take down the original business?  Every startup struggles even if it has a parent company.  I think the average is 
4 years for profitability.  I have been in business 33 years with core company aspirations to treat our employees with 
respect and offer benefits but it took a long time for me to implement health insurance and paid leave for both full and 
part time employees.   It had to happen gradually – not all at once.  The ACA is already hitting our industry hard.  
Stacking on paid leave so quickly puts a lot of our newer businesses in a world of hurt just when they are starting to 
create jobs.  Why are unions let off the hook?  Is that fair?  Maybe the unions are too involved in writing these policies?  
Also most unions are organized by type of business.  Why is the city lumping every type of business into one big pot 
without considering the individual nature of each business type.  A verteranarian, dentist, clinic doesn’t operate like a 
funeral home.  A landscaper, roofer, painter doesn’t operate like a retail store.    

≠ Employers may require up to seven days of notice for use of sick time when the use is foreseeable.  

With a 14-day requirement for posting the schedule, how is 7 days workable?  Except for emergencies, sickness or child 
care issues, we require leave to be requested before the schedule is posted.  According to the fair scheduling proposals, 
we have to pay a ‘penalty’ for schedule changes, etc, etc, (see fair scheduling agenda).   Most employees should be able 
to plan their vacations and appointments in advance of the schedule.  

≠  If an employee is absent for more than 3 consecutive days, an employer may require documentation. 

That should be one day, not three. In the food business, by law, we need to know the symptoms and severity of the 
illness. 

≠ Employees may trade appropriately available shifts rather than use accrued time 



No problem as long as it doesn’t force a double shift within 11 hours or more than 8 hours or more than 6 days or any 
other scheduled time that conflicts with the fair scheduling agenda.  I would like the people proposing this to manage a 
month of schedules at a few of our establishments for a couple of pay periods to understand the challenges.  We would 
like nothing more than a steady schedule that never changes and always has the same people in it.  That isn’t how the 
real world of people works. 

This will impact on an employee’s freedom to adjust shifts because the employer will now have to set limits – hurting all 
of us. 

≠ Employees accrue one hour of earned sick for every 30 hours worked starting at commencement of 
employment.  They can start to use it at 90 days employment. 

By our policy it kicks in at 6 months.  There is so much seasonality and turnover in the business.   In our case it accrues 
but is not redeemable if they leave before the trial time of 6 months – I would expect the same with the 3 month rule 
but would prefer 6 months 

≠ Employees (21 or more in company) would not accrue more than 72 hours in a year unless employer driven.  
Employees (less than 21 in company) would top out at 40.  Unused hours can carry over year to year but not 
accrue beyond 72/40. 

I don’t know where the 21 employee number came from.  I think that companies that have very few employees should 
have no requirement for hourly paid time off.  If an employee works 40 hours per week over 52 weeks, they would 
accrue 69.33 hours of leave in one year.  Every employee should use some during the year even if for a ‘mental health’ 
day.  I think the accrual should max out at 40 hours for any paid time off.   We currently max out at 40 even though more 
is accrued in a year’s time because we expect people to use it for personal leave and holidays.  The whole purpose of 
paid leave is so employees have planned time off to refresh and reboot whether they are sick or not.   

Employees should have access to sick time carrying over from one employer to another. 

That is a bookkeeping nightmare.  And what if the employee takes a job outside the city limits in Bloomington, Edina, 
Fridley?  Just seems ridiculous.   

Employers are prohibited from retaliating against an employee and required to notify employees of such prohibition, 
other rights and benefits provided. 

What has this got to do with sick leave? 

Another note or two: 

≠ I think this is two ordinances, not one.  Sick leave should be one, Fair scheduling, another.  There needs to be 
more time to work on the nuances of fair scheduling and to bring all stakeholders up to speed.   

IN NO WAY CAN THAT BE WORKED OUT BY OCT 16 OR DEC 31.   

≠ I feel strongly that there should be an employee count limitation – at the very least 100 (SF is moving towards 
250) - on all of these proposals AND a time in business limitation – at the very least 5 years - as well.   It takes 4 
years for the average business to make a profit.  Any business less than five years old has a hard enough time 
becoming profitable enough to be able to afford these initiatives.  Also each new entity from a local small 
business owner jeopardizes the whole organization and needs its own time to grow.  Please give our small 
businesses a chance to feed themselves, learn the ropes and become rock solid employers first. 

≠ A Phase-in plan is no good – it just delays the inevitable. 
≠ Pilot projects are a good idea since it allows us time to study the ramifications of these untried initiatives.  That 

is part of the slowing down process to be sure we have it right.  WHAT IS THE RUSH? 
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Maze, Haila R.

From: Mike Brothers <mfordbroth@gmail.com>
Sent: Tuesday, September 15, 2015 4:39 PM
To: Working Families
Subject: Working Families Agenda

Please pass The Working Families Agenda.  It will make Mpls a better city-- safer, healthier and more 
equitable. Thank you Sally Downing    mfordbroth@gmail.com    proud Marcy-Holmes resident 
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Maze, Haila R.

From: Ziring, Emily
Sent: Tuesday, September 22, 2015 3:20 PM
To: Working Families
Subject: FW: Working Families Proposal

 
 

From: Steven Joel Brown [mailto:tiliakitchen@gmail.com]  
Sent: Monday, September 21, 2015 4:34 PM 
To: Palmisano, Linea; Ziring, Emily 
Cc: Molly Broder; Stacey Kvenvold 
Subject: Working Families Proposal 
 
Linea,  
 
I would imagine that you are starting to see some reaction on the Working Families Proposal. 
 
I want you to know that while I support living wages, family leave and several other items put forth in this 
agenda, I worry that if all of these items are incorporated as written there will be some fundamental changes to 
not only our business but many other small businesses that will make it difficult to remain viable on any long 
term basis without large scale changes in wages, pricing, benefits and hours worked.  
 
I would respectfully suggest to you that this seems to be trying to "cut off the wrong end of the snake". When 
CEOs are paid tens of millions of dollars for exit packages after poor performances that result in large scale 
layoffs, large corporations are given huge tax subsidies to be or remain in Minneapolis and billionaire sports 
owners are bequeathed with tax payer financed stadiums that only add to their incredible wealth and this kind of 
agenda is then pushed on the many hundreds (if not thousands) of small businesses who collectively create and 
support the true, unique character and fabric of our city and state, I find it not only unpalatable, but truly 
disconcerting. 
 
I'll be at the meeting on Friday at Turtle Bread in Linden Hills and look forward to learning more about this, 
your position and working with you on this agenda as it moves forward.  
 
 
Most sincerely,  
Steven Joel Brown 
Executive Chef / Co-Owner 
Tilia  
2726 W 43rd St  
Minneapolis MN 55410 
612-618-3069 (c) 
612-354-2806 (o) 
stevenjoelbrown@gmail.com 
www.tiliampls.com 
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Maze, Haila R.

From: Craig Brown <cbrown0417@gmail.com>
Sent: Thursday, October 01, 2015 1:44 PM
To: Working Families
Subject: Absolutely Opposed to the Working Families Agenda

Council Members -  
 
Please take this email to register me as opposed to the Working Families Agenda,  This initiative, while well 
meaning, is deeply flawed and will result in nothing more than further out of work individuals.  In most cases, 
PAYROLL is already the single greatest expense most small businesses must bear. Adding to payroll cost will 
do nothing more than encourage businesses to do more with less. In other words, they would shed staff to keep 
cost down. Further, the requirement that 28 days notice be given any employee regarding employer initiated 
schedule changes is nothing more than 100% impossible. However, if the Council would be willing to share the 
magical crystal ball they must use to predict the future, I may reconsider my position.  
 
Firmly in opposition of this initiative. 
 
Sincerely, 
 
 
--  
Richard C. Brown 
5225 Xerxes Ave S 
Minneapolis, MN. 55410 
612-868-1921 
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Maze, Haila R.

From: Susan Brown <sbrown@minnesotanonprofits.org>
Sent: Wednesday, October 14, 2015 12:43 PM
To: Working Families
Cc: Bergman, Sasha
Subject: comments from the Minnesota Council of Nonprofits

October 14, 2015 
 
Dear City Council Members:  
 
Thank you very much for meeting with members of the nonprofit community on Wednesday September 30 to discuss 
the Working Families Agenda. We appreciated the opportunity to have the perspectives and concerns of nonprofit 
employers heard and understood. As a sector, we embrace the values that undergird the Minneapolis Working Families 
Agenda, and want to be a part of the solution. 
 
The Minnesota Council of Nonprofits (MCN) is a statewide member organization of 2,100 nonprofits, most of which are 
employers, including 627 member organizations in Minneapolis. In many ways our member organizations are just like 
any other employers, making compensation and scheduling decisions with many considerations, including the bottom 
line. But, in other ways our member organizations are unique—some providing services at no cost, others staffing round 
the clock operations, many ensuring the safety, health and welfare of vulnerable people, all while caring deeply about 
eliminating poverty and advancing social, racial and economic justice.  
 
The Minnesota Council of Nonprofits has shared the Working Families Agenda with our Minneapolis members and has 
encouraged them to provide specific comments about how they would be impacted as employers and employees. We 
hope that you have heard from many nonprofits representing the wide variety of organizations and opinions that exist in 
Minneapolis. MCN offers the following comments as representatives of the sector, as a complement to those offered by 
our individual member organizations.  
 

1.       Nonprofit employers are good employers. While salaries may be modest, total compensation represents a 

strong commitment to making nonprofit employment rewarding and desirable. According to the experience of 

those who participated in MCN’s 2014 Minnesota Nonprofit Salary and Benefits Survey, 97% of nonprofit 

employees are offered sick/vacation time or PTO (88% of part time employees have sick/vacation or PTO). 

Among respondents of this ninth biennial survey, 98% were offered health insurance, 80% a retirement plan, 

62% long‐term disability and benefits were offered to 70% of part time employees.  

 

2.       Nonprofit employers have unique relationships with government which influence operational decisions. 

Unlike private businesses focused on selling products and services to make profit for shareholders, nonprofit 

employers deliver a wide range of services, often at reduced or no cost, frequently funded by government 

grants and contracts and with a high degree of specific conditions established in specific government 

partnerships. Nonprofit interaction with government in the delivery of services often results in staffing 

constraints that reduce flexibility and leave no room to accommodate increased staffing costs. A city mandate 

requiring organizations to pay additional compensation to fill last‐minute shifts is not realistic to implement and 

does not take into account other important interactions with government. The following example illustrates the 

scheduling and compensation constraints that originate from other levels of government.  

A nonprofit organization providing child care must comply with staffing ratios set by the state. Compliance 
with this state mandate is required for county licensing. Payment rates are set by the state, establishing the 
resources available to pay staff. All schedule changes that occur due to the accommodation of employee 
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requests must be filled by other employees in order to comply with required staffing ratios. Not doing to puts 
the provider’s license at risk. Yet the resources available to pay staff, at rates set by the state, do not include 
increased resources for predictability pay.  
 

3.       Nonprofits provide desirable flexibility without retaliation. In many nonprofit organizations the pay is modest 

but good benefits and scheduling flexibility make the sector a desirable workplace. In order to recruit and retain 

the best talent to carry out the sector’s important community services, a total compensation package which 

includes workplace flexibility must be maintained. In some instances employers can offer fewer long shifts per 

week, or back to back shifts, in order to accommodate school or family obligations. In other cases employees 

seek additional hours through on‐call work, sometimes with overtime pay, to increase their income. And in 

some circumstances employees want to maintain very modest schedules of 2‐4 hours per week in order to gain 

employment experience, provide community service or maintain very minimal employment in their retirement 

years. In these cases, flexible scheduling is an employment perk. Reducing the ability of nonprofits to provide 

flexible schedules that meet the mutual interests of the employer and the employee is counter‐productive.  

 

4.       Scheduling policy should not be one‐size‐fits‐all. While some employment policies make sense to apply to all 

employers, scheduling policies do not. Research presented to the city on October 6, 2015 indicates that large 

retail employers have both the tendency to create difficult scheduling situations for employees, and access to 

computer modeling which will help them change their practices if they are willing to do so. Nonprofit employers 

responding to human needs have no such tendency or resources. Last minute scheduling by nonprofit employers

is due to shifts in demand for health, safety and human services, staffing ratios required by other governmental 

entities and accrediting bodies, last minute illness or staff cancellation, and other factors. Applying one‐size‐fits‐

all scheduling mandates, with significant increased costs when last minute changes are needed, creates 

unnecessary consequences and penalties for nonprofit employers for a problem created by other employment 

sectors. Scheduling mandates should be targeted to those employment sectors where the problem has been 

clearly documented.   

 

5.       Minneapolis should use San Francisco’s recently passed ordinance as model legislation. The city of San 

Francisco recently adopted a scheduling ordinance that targets the problem directly, with a focus on large, 

multi‐site employers. The Minnesota Council of Nonprofits supports this approach. If Minneapolis does not use 

San Francisco’s ordinance as model legislation, it should at minimum use the San Francisco “Exemptions to 

Predictability Pay and Pay for On‐Call Shifts” as a model for addressing a difficulty that the proposed scheduling 

ordinance will create for nonprofit employers. In addition to the 7 points that are included in the San Francisco 

exemptions for predictability pay and pay for on‐call shifts, Minneapolis should include an additional exemption 

for employment situations that involve last minute staffing increases due to increased needs or required staffing 

ratios in the delivery of health, safety, welfare, child care, youth development and personal care services. 

Further exemptions may be warranted and will be best developed through direct engagement with affected 

employers.  

The Minnesota Council of Nonprofits, and its members, believe deeply in advancing social, racial and economic justice. 
Our members work every day to both reduce poverty and alleviate its affects. And the evidence shows that we are good 
employers. In order to do our best work in the community, we need policy makers to take seriously the unique aspects 
that nonprofit employers face. We ask you to carefully consider our commitment to overall compensation, our critical 
relationships with government, our desire to provide flexibility and our extremely limited resources, and craft a plan to 
address sick time and workforce scheduling issues that does not hamper our ability to achieve the greatest impact in the 
Minneapolis.  
 
We thank you for your attention to nonprofit employers as you develop the final proposals to improve working 
conditions in Minneapolis. If you have questions about our concerns and ideas, or wish to learn more about nonprofit 
employers, please contact MCN’s public policy director Susie Brown at 651‐757‐3060 or 
sbrown@minnesotanonprofits.org.  
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Sincerely,  
Susie Brown 
Public Policy Director, Minnesota Council of Nonprofits 
 
Mary Jones 
Board Chair, Minnesota Council of Nonprofits 
Vice President, Chief Advancement and Program Officer, YWCA of Minneapolis 
 
 
Susie Brown 
Public Policy Director 
Minnesota Council of Nonprofits 
2314 University Avenue W., Suite 20 
St. Paul, Minnesota 55114 
651‐757‐3060 (direct), 651‐295‐6952 (cell) 
651‐642‐1904 (general), 651‐642‐1517 (fax) 
sbrown@minnesotanonprofits.org 
www.minnesotanonprofits.org 
 

 
 
 



1

Maze, Haila R.

From: Brock, Lisa A on behalf of Reich, Kevin A.
Sent: Friday, October 02, 2015 9:04 AM
To: Working Families
Subject: FW: Ward 1 Contact Form

 
 
Lisa Brock 
Council Associate 
Minneapolis City Council – First Ward 
612‐673‐2201 
Lisa.brock@minneapolismn.gov 
 
Subscribe to Ward 1 E‐Mail Updates HERE 
 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Thursday, October 01, 2015 8:08 PM 
To: Reich, Kevin A. 
Subject: Ward 1 Contact Form 
 

City of Minneapolis 

Name * Jeff bruneteau 

Email * Jeff.bruneteau@yahoo.com 

Phone (702) 510-8662 

Phone Type  

Address 929 Portland ave s 

City Minneapolis 

State MN 

Zip 55404 

Question/Comment * Kevin, I wanted to voice my opposition to the working families agenda. I believe this 
agenda will hurt business. I don't believe it will provide a benefit to me as an employee. 
Flexibility is the key in my business and it is what allows employees to work when they 
are available and to pick up shifts in the same manor of availability. In my business 
employees are allowed to request time off and the schedule is always posted in advance 
without any type of mandate. We have paid sick time and get paid for all time worked. I 
believe the sick pay transportability would be very difficult to manage. 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Monday, October 05, 2015 9:40 PM
To: Working Families
Subject: Fw: Ward 8 Feedback Form

 
 

From: no‐reply@minneapolismn.gov <no‐reply@minneapolismn.gov> 
Sent: Thursday, October 1, 2015 8:04 PM 
To: Lopez Lara, Sara; Sirdar, Deebaa; Glidden, Elizabeth A. 
Subject: Ward 8 Feedback Form  
  

City of Minneapolis 

Name * Jeff Bruneteau  

Email * Jeff.bruneteau@yahoo.com 

Phone (702) 510-8662 

Phone Type Cell 

Address 929 Portland ave s 

City Minneapolis 

State MN 

Zip 55404 

Question/Comment * Elizabeth, I wanted to voice my opposition to the working families agenda. I believe this 
agenda will hurt business. I don't believe it will provide a benefit to me as an employee. 
Flexibility is the key in my business and it is what allows employees to work when they 
are available and to pick up shifts in the same manor of availability. In my business 
employees are allowed to request time off and the schedule is always posted in advance 
without any type of mandate. We have paid sick time and get paid for all time worked. I 
believe the sick pay transportability would be very difficult to manage. 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Ziring, Emily
Sent: Monday, October 05, 2015 8:56 AM
To: Working Families
Cc: Palmisano, Linea
Subject: FW: Ward 13 Contact Form (Working Families)

 
 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Saturday, October 03, 2015 8:52 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form 
 

City of Minneapolis 

Name * Jeff bruneteau  

Email * Jeff.bruneteau@yahoo.com 

Phone (702) 510-8662 

Phone Type  

Address 929 Portland ave s 

City Minneapolis 

State MN 

Zip 55404 

Question/Comment * Linea, I wanted to voice my opposition to the working families agenda. I believe this 
agenda will hurt business. I don't believe it will provide a benefit to me as an employee. 
Flexibility is the key in my business and it is what allows employees to work when they 
are available and to pick up shifts in the same manor of availability. In my business 
employees are allowed to request time off and the schedule is always posted in advance 
without any type of mandate. We have paid sick time and get paid for all time worked. I 
believe the sick pay transportability would be very difficult to manage. Thanks Jeff 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of darkaero@gmail.com
Sent: Thursday, October 01, 2015 8:26 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Aaron Brunette 
1045 13th Ave SE 
Minneapolis, MN 55414‐2308  
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Maze, Haila R.

From: Mark Buchholz <mark.buchholz@indeedbrewing.com>
Sent: Tuesday, October 06, 2015 9:28 AM
To: Working Families
Subject: Indeed Brewing Company Opposes the Working Families Agenda

To Whom It May Concern, 

 

The "Working Families Agenda" would negatively impact Indeed Brewing Company, our employees, and 
our customers. It would force us to cut benefits, limit scheduling flexibility, and reduce our use of part time 
employees. Our bar and restaurant customers would be totally hamstrung in their ability to schedule for 
quickly changing demand as a result of short notice private parties, sporting events, or festivals. 

The most concerning part of this proposed ordinance is the "Fair Scheduling" aspect of the ordinance. 
This part of the proposal would require that Indeed post all schedules 28-days in advance. Changes to 
that already posted schedule would be subject to a litany of rules and procedures that eliminate flexibility 
for the employee and employer. Quite simply you would no longer be able to switch shifts with your co-
workers, request vacation less than 28 days in advance, leave early or stay late. 

This "agenda" is a solution looking for a problem in our city. It is rooted in the national movement to 
challenge large corporate chains like Starbucks and McDonalds to improve their working conditions but in 
this case would be applied to all Minneapolis businesses. It would put Indeed and all businesses in our 
city at a distinct disadvantage when compared to our neighbors, limit our growth, force us to cut benefits, 
and possibly reduce our workforce. 

In addition to these problems it would drastically increase the size of our municipal government by adding 
an entirely new department to deal with employment matters, something that is currently handled by the 
federal and state governments. Such a change would without a doubt cost the city a lot of money 
eventually leading to increased sales and property taxes which would trickle down to increased prices and 
rents in our city. 

 

Please do not limit Minneapolis businesses. 

 

Thanks, 

 

Mark 
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Maze, Haila R.

From: Susan Buechler <buechler@infionline.net>
Sent: Tuesday, September 15, 2015 8:39 PM
To: Working Families
Subject: Please guarantee earned sick and safe time

To the Minneapolis City Council: 
 
Thank you for moving the Working Families Agenda forward. I'm proud that my city council members have 
taken this step. I will be even prouder if you pass the Agenda. 
I believe that a civil society must treat every person with dignity and equally. Basic human rights, like the right 
to take care of oneself and one's children when sick without being penalized,  should be available to 
EVERYONE.  
 
Please continue on this path and pass the Working Families Agenda.  
 
Thank you for your public service. 
 
Susan Buechler 
3808 Park Avenue 
Minneapolis, MN 55407 
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Maze, Haila R.

From: Emma Buechs <campaigns@good.do>
Sent: Friday, September 18, 2015 10:15 AM
To: Working Families
Subject: Support for Working Families Agenda

Dear City Council Members, 
 
First off, thank you for declaring your intent to move the working families agenda forward.  As a young white 
professional, Minneapolis has been an incredible place for me to start to settle down, begin my career, and feel 
supported.  My friends of color tell a different story.  It is imperative that the city guarantee comprehensive workers' 
rights for EVERYONE.  This includes paid sick and safe time, fair scheduling, and an end to wage theft.  I look forward to 
calling my home a place where this is the reality. 
 
Yours sincerely, 
Emma Buechs 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Emma Buechs who provided 
this email address: ebuechs@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Emma Buechs at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jbuglione@msn.com
Sent: Wednesday, October 07, 2015 3:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Joseph Buglione 
2027 Thomas Ave N 
Minneapolis, MN 55411‐2349  



1

Maze, Haila R.

From: Erin Buie <ebuie@careproviders.org>
Sent: Friday, October 16, 2015 9:52 PM
To: Working Families
Subject: Comments on the Minneapolis Working Families Proposal 

Care Providers of Minnesota (CPM) is a member association comprised of skilled nursing facilities, assisted living and 
senior housing members.  We have 15 member facilities in Minneapolis, including skilled nursing facilities, a mental 
health/long term care facility and assisted living.  Our members care for some of the most vulnerable populations in the 
state.   
  
CPM has a number of concerns regarding the Minneapolis Working Families Agenda proposal, but first it is important to 
explain some basics of how nursing facilities are funded.  Skilled nursing facility rates are set by the state—what they can 
charge is limited by state statute.  Further, the “rate equalization” law prevents private pay residents from being 
charged more than MA residents.  A number of the pieces of the Minneapolis Working Families Agenda will have a high 
cost to facilities, costs that can’t be made up by charging more for services.  Instead, if facilities are mandated to make 
some of these changes, the costs will have to be made up by cutting corners, which could lower the quality of care for 
residents.  As far as assisted living goes, many of Minneapolis locations have a high concentration of residents that are 
receiving waivered services, which means the state dictates the rates that can be charged.   
  
The fair scheduling portion of the proposal is of great concern to our member facilities.  Currently, many of our member 
facilities’ staff have regular schedules.  However, there are times when staff calls in sick, quit without giving notice, have 
family emergencies or can’t come into work for any number of reasons.  At that time, the facilities have to call in 
another worker to ensure the residents are adequately cared for.  The residents of the facilities are also not stable 
populations; this means that several new residents could be discharged from a hospital to a nursing facility with little to 
no notice, or it may mean that a resident requires additional help and care, which also frequently happens with little to 
no notice.  If nursing facilities don’t have the ability to call in extra staff to handle the discharged patient, the hospital 
will not be able to discharge to that facility.  Finally, if hospitals can’t discharge to the facility of choice of the patient 
because of low staffing levels, patients risked being placed in facilities outside of their community in Minneapolis.  This is 
not only a hardship on the patient, but a hardship on spouses and family who may have difficulty in traveling to visit 
their loved one.   
  
The predictability pay associated with changing a staff person’s schedule after it is posted is a cost that facilities can’t 
afford.  As was previously mentioned, facilities can’t raise rates or charge for additional services.  There is no way to 
make up for the penalties that would be incurred.  Facilities also have concerns that staff won’t pick up extra shifts until 
they fall into the window of receiving the predictability pay, leaving the facilities scrambling for staff to fill shifts at the 
last minute.   
  
The final concern with the proposed scheduling piece relates to a worker’s ability to refuse a shift if it is a shift that is not 
on the posted schedule.  What if all staff refuse to take an extra shift?  How do facilities then comply with state and 
federal mandates for staffing levels?  And how do facilities ensure that their population is well cared for?    
  
The sick time piece of the proposal also causes concern.  Our facilities do not want sick people working with the elderly, 
however, one size does not fit all.  Questions and concerns that our facilities have asked include: 

         What is the interplay of the required sick time with PTO systems currently in place? 

         What is the interplay between the two ordinances—scheduling and sick time?  Requiring sick time will also 
require employers to have to make adjustments to schedules. 

         How will this ordinance affect federally and state mandated staffing levels?  
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         How does this impact “on‐call/casual” employees who are not regularly scheduled?  This pool is often 
comprised of former staff who may have gone back to school or just want to be able to pick up an extra shift 
now and again to make some extra money.  It is not regularly scheduled staff and they are free to refuse any 
shift offered to them.   

         Some facilities hire residents to work.  The facilities are very generous with the flexibility they offer these 
employees, who often times are unemployable elsewhere.  They frequently are unable to work shifts given 
changes in their prescriptions or their well‐being on any given day.  The work they are provided gives these 
residents a sense of pride and gives structure to their lives.  The facilities would re‐evaluate their hiring 
practices if paid sick time was required.   

  
The minimum wage increase will be difficult if not impossible for member facilities to implement given the limitations 
placed by the state on what facilities can charge.   
  
Long‐term care is facing a severe worker shortage.  Turnover rates hover around 50% for many of the staff 
positions.  There are facilities that have dozens of positions that are sitting open and they can’t fill.  For these reasons 
and many others, our member facilities value their employees and do their very best to accommodate scheduling 
requests, pay them the highest wages they are able to under the reimbursement rates set by the state and provide 
flexibility as it is possible.  They know if an employee leaves, the position vacated will often be difficult to fill and may sit 
open for a long period of time.   
  
The Minneapolis Working Families Agenda will make it very difficult for skilled nursing facilities and assisted living 
locations in Minneapolis to continue to survive within their funding constraints.  We have concerns that if facilities are 
forced to close their doors, the elderly population that relies on the skilled nursing facilities and assisted living for their 
care will be displaced and forced to live outside of their communities and away from loved ones.   
  
  
Erin Buie 
Director of Government Affairs 
Direct: 952-851-2482 
MN Toll-Free: 1-800-462-0024 
www.careproviders.org 

 
Register today! 

 
This e-mail communication and any attachments may contain confidential and privileged information for the use of the designated 
recipients named above. If you are not the intended recipient, you are hereby notified that you have received this communication in 
error and that any review, disclosure, dissemination, distribution or copying of it or its contents is prohibited. As required by HIPAA 
you need to hold this information as privileged and confidential. If you have received this communication in error, please destroy all 
copies of this communication and any attachments.  
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Maze, Haila R.

From: David Burck <david@davidburckassociates.com>
Sent: Tuesday, September 29, 2015 3:31 PM
To: Palmisano, Linea; Working Families
Subject: Working Families Agenda

Hi Linea, 
 
While my business is not impacted by the Working Families Agenda, many of the businesses who are, like I, 
members of Twin Cities Metro Independent Business Alliance 
(MetroIBA Http://www.buylocaltwincities.com) have employees and will be impacted by City Council 
directives under discussion.  
 
Several of the members are retail shops and others are restauranteurs, all whose size and staffing vary 
considerably in numbers. Many are critically acclaimed for the quality, variety and sustainability of their 
business model. All are positively engaged in their community.  
 
Our general membership is meeting tonight, and a leading topic on the agenda is going to be discussion of how 
to advise the City on what are appropriate guidelines to achieve the stated goals without eroding the viability of 
small businesses. Comments have initially spoken of scalability, seasonal business differentiation, and differing 
business profit margins to afford some of the goals as initially stated. I'm sure there will be more to be said. 
 
My concern is also one of tone, in which focusing on a massive class of undifferentiated employees will run a 
similarly bureaucratic steamroller of requirements across all these creative and heralded entrepreneurs who 
distinguish our City by their work and investment. These people are not, as example, Chipotle, but the Red Stag 
Supperclubs, et al., of the Minneapolis we love. Their heart and head are attracted to the same desires as 
Working Families,as well as other progressive societal issues, and they, more than many chain operations, 
remain grounded in this community. 
 
I wanted you to have this heads up (though you likely have received some feedback already) because I sense 
this agenda is moving forward quickly, and I am not assured that all voices have been heard and properly 
assessed. 
 
I am certain MetroIBA will want the committee and the full council to hear our voice, and expect Mary Hamel, 
the Executive Director (651-387-0738) will be in touch. 
 
All the Best, 
David 
 
--  
David H. Burck 
Insurance For Life 
 
Long Term Care Insurance Planning Specialist 
David Burck Associates 
612.669.0480 
www.davidburckassociates.com 
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Electronic Privacy Notice. This e-mail, and any attachments, contains information that is, or may be, covered by electronic 
communications privacy laws, and is also confidential and proprietary in nature. If you are not the intended recipient, 
please be advised that you are legally prohibited from retaining, using, copying, distributing, or otherwise disclosing this 
information in any manner. Instead, please reply to the sender that you have received this communication in error, and 
then immediately delete it. Thank you in advance for your cooperation. 
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Maze, Haila R.

From: Ryan Burke <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:58 PM
To: Working Families
Subject: Support for Working Families Agenda

A thriving, happy community is not possibly without a standard baseline for how we treat our laborers in MPLS. Please 
put the people of MPLS before corporate interests by passing N.O.C.'s agenda.  
 
Yours sincerely, 
Ryan Burke 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Ryan Burke who provided 
this email address: burke506@umn.edu 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Ryan Burke at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Barbara Burkhart <campaigns@good.do>
Sent: Monday, October 19, 2015 10:35 AM
To: Working Families
Subject: Support for Working Families Agenda

Our workers need legislative protection from exploitative work practices.  At the lowest levels of income is where the 
most exploitation happens.  This is morally wrong.  I don't know your religion, but I urge you to seek deep within your 
heart about what kind of legacy you intend to leave.  Work‐wages are about much, much more than a dollar amount.  
Leaving wages as they are amounts to the purposeful creation of a class of people in permanent poverty.  If you stand up 
for working families, and raise the bar, the positive effects will ripple through our community and our economy.   
 
Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Barbara Burkhart 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Barbara Burkhart who 
provided this email address: writetomemaliab@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Barbara Burkhart at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Sarina Campbell <sarinacampbell@gmail.com>
Sent: Wednesday, October 14, 2015 1:24 PM
To: Working Families
Subject: Please NO to scheduling restrictions!

I have been in the service industry for 9 years and will likely lose my job if this goes through. The reason I say 
this is because right now serving is my second job. I work only when other servers need time off. Right now I 
work 1-2 shifts per week and am always available for them to call the day of or before the shift to help out. If 
these scheduling restrictions go through, the company I work for would be required to pay me extra and in 
result, will likely choose not to have me around at all because of it. This impacts every single person in the 
service industry negatively. Most servers want to pick up more shifts in order to make extra money, this 
agenda will eliminate a lot of opportunities for these servers because these shift changes will not be allowed due 
to the amount it would cost the employer. Please don't punish the employee's by restricting their schedules. My 
co-workers and I have chosen to work doubles and clopens in order to make twice the amount of income for the 
day/night. These situations are by choice, usually picking up one of the two shifts within a short notice, and not 
by a schedule forced on us. As a tip collecting employee, most of my paycheck is paid to taxes, I DO NOT 
count on a paycheck to pay bills. Most server's hourly paycheck is less than $20-$50 after taxes. If an employer 
has to pay a server for 4 hours of a changed shift the employee will not just be sent home, they will be expected 
to stay and do side work for those hours. No server wants to be a part-time cleaning lady at minimum wage and 
no restaurant can afford to pay labor that isn't labored. The cost will be handed to the customers and if only the 
city of Minneapolis has these regulations, those customers will go elsewhere. Having a flexible schedule is a 
privilege and just because a few servers can't figure out a way to manage their time between work and home 
doesn't mean it is a regular problem for majority of servers. I am in favor of some paid sick time and I think 
most people agree that they would not want a sick person handling their food or beverages. Thank you for 
addressing issues related to low-income families and thank you for your time. However, please be very careful 
in making this decision about scheduling because a one-size agenda does not fit all, especially in the service 
industry. Minneapolis has a large number of restaurants and each one will be individually compromised with 
this agenda as written. If even one restaurant closes, how will this agenda have helped low-income families if 
people lose their job they will be no-income families? 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Charmagne Campbell-Patton 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 3:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Charmagne Campbell‐Patton 
3116 E 24th St 
Minneapolis, MN 55406‐4246  
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Maze, Haila R.

From: Kelsey KC Canadayv <kelseyaa1@gmail.com>
Sent: Tuesday, September 29, 2015 8:44 AM
To: Working Families
Subject: Agenda

Morning, 
 
 
I can't help but hate this proposal as it seems it will destroy the vitality and crush small owners.  
 
This promotes employee laziness. If you cannot work it's simple.. You get written up. As an employee I can see where 
the stress is put on owners and managers which trickles to the livlehood of everybody. Isn't there enough stress with 
business?  
 
This is such a one percent move‐clearly out of touch with the vibe of the city, owners.  
 
THIS WILL HINDER BUISSNESS AND EMPLOYEES WILL TAKE ADVANTAGE OF THIS.  
 
You'll hear more..  
KC  
 
Sent from my iPhone 
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Maze, Haila R.

From: Carisa <carisagoodwin@yahoo.com>
Sent: Monday, October 05, 2015 9:31 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: We want changes in the Working Families Agenda

 
 
To whom it may concern, 
 
Though I am in support of the some of the ideas set forth in the Working Families Agenda, I DO NOT agree with the 
proposal passing as it is written.   
 
As a service industry professional, I do not agree with the Fair Scheduling proposal portion of this agenda because I enjoy 
scheduling flexibility and don't believe the City should dictate how small businesses and employees choose to create their 
schedule.   
 
- A schedule that would be posted 28 days in advance would not be beneficial to me because I don't know all of my 
obligations that far in advance and would not want to be forced to submit my availability a month in advance.  I enjoy the 
flexibility that my restaurant job offers me.  
 
- I do not believe that having a schedule 28 days in advance is feasible in the restaurant industry due to weather and 
unpredictability of business.  Penalizing the restaurant for scheduling changes will not only hurt the employers but also the 
employees and the customers. 
 
- I believe that my employer works with me in the scheduling process and that if I was scheduled for a shift that I did not 
want to work, that they would work with me to get the shift covered or changed. 
 
- It should be my choice to figure out a schedule that works for me.  I enjoy having the choice to be able to work a double 
shift or a shift longer than 8 hours if I choose to or to condense my scheduled shifts in order to have more consecutive 
days off in a row and still be able to meet my financial needs. 
 
- I believe that due to the penalties & increased costs that my employers would incur for scheduling doubles, shifts longer 
than 8 hours, or scheduling shifts with less than 11 hours between them, they would not allow for that kind of scheduling 
even if I requested it and preferred it. 
 
- I believe that this proposal would not only hurt the restaurant industry and small businesses (its owners, staff and 
customers), but it also has the possibility to put many of the restaurants and independent businesses that we love and work 
for and that make Minneapolis so vibrant out of business. 

 
Carisa, industry professional at Lake & Irving 
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Maze, Haila R.

From: Farley, Zachary
Sent: Friday, October 09, 2015 9:14 AM
To: Working Families
Subject: FW: Working Families AGENDA

 
 
‐‐‐‐‐Original Message‐‐‐‐‐ 
From: Leigh Carlson [mailto:lec91947@gmail.com]  
Sent: Thursday, October 08, 2015 5:06 PM 
To: Frey, Jacob 
Subject: Working Families AGENDA 
 
I see the premier restaurant is closing.  The owner is furious about the Working Family agenda that will put onerous 
restrictions on retail and restaurants. 
 
 
I say the Mpls. council and the mayor are living in never, never land.  Looking at the bios, the mayor and council 
members  have limited or no experience working in or running a private business. 
 
 
Say goodbye to the Mpls. dining scene and hello suburbs,  that goes for retail also. 
 
 
Well Minneapolis will be a good spot for free range chicken and bee's but employers may become extinct. 
 
Leigh Carlson 
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Maze, Haila R.

From: Carlson, Mary L. <MCarlson@minneapolisparks.org>
Sent: Wednesday, October 14, 2015 4:34 PM
To: Working Families
Subject: MPRB Comment Letter fair scheduling and sick leave
Attachments: Council Member Glidden - City of Mpls Working Families Agenda.pdf

Attached is the a copy of the letter that has been sent to Council Member Glidden regarding the City of Minneapolis 
Working Families Agenda and draft proposals for earned sick time and fair scheduling.   
 
 
Mary Carlson 
Executive Assistant 
Minneapolis Park and Recreation Board 
2117 West River Road 
Minneapolis, MN  55411 
612‐230‐6468 (office) 
612‐230‐6500 (fax) 
www.minneapolisparks.org 
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Maze, Haila R.

From: Maria Carrera <bitter.lizard@gmail.com>
Sent: Wednesday, September 23, 2015 12:32 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Maria Carrera  

5656 Humboldt Ave S  

Minneapolis, Minnesota 55419 
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Maze, Haila R.

From: Nathan Carroll <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 3:46 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Nathan Carroll 
Minneapolis, MN 
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Maze, Haila R.

From: Jen Caruso <campaigns@good.do>
Sent: Friday, October 16, 2015 5:26 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. These policies need robust enforcement to reach all Minneapolis workers. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Jen Caruso 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Jen Caruso who provided this 
email address: jcaruso@mcad.edu 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Jen Caruso at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of karla@casparidesign.com
Sent: Wednesday, October 07, 2015 4:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Karla Caspari 
3308 East 38th Street #5 
Minneapolis, MN 55406‐3261  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of melcathcart@hotmail.com
Sent: Thursday, October 01, 2015 9:16 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Melissa Cathcart 
3018 38th Ave S 
Minneapolis, MN 55406‐2141  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of melcathcart@hotmail.com
Sent: Thursday, October 08, 2015 9:41 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Melissa Cathcart 
3018 38th Ave S 
Minneapolis, MN 55406‐2141  
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Maze, Haila R.

From: Will Cave <williamrcave@gmail.com>
Sent: Friday, October 09, 2015 8:14 AM
To: Working Families
Subject: Re: Delivery Status Notification (Failure)

 
If the Mayor & City Council really want to get into the business of being a Union,  they're kind of going about it 
backwards. 

This issue is really should be between an employee & employer.  If the employee isn't comfortable with going 
to his/ her boss,  go to the corporate office.  Otherwise there's still two options.  We've got a lot of 
job openings in the TC & there's alw5 the MN Department of Labor to reach 
out to.  This is no business of the city of Mpls to get into. 
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Maze, Haila R.

From: Alex Cecchini <cecc0011@gmail.com>
Sent: Friday, September 25, 2015 2:37 PM
To: Working Families
Subject: Working Families Comments

Hello,  
 
I’m writing today to express my support for the Working Families Agenda and rough proposal of policies. As a 
member of a family with two working parents and a young child, both of which have the luxury of paid sick 
time in addition to the flexibility to work from home from time to time, it is painfully clear how fair scheduling 
and earned sick time could improve the quality of life for many lower-income and hourly workers. I support 
smart policies to improve the ability of people who become ill or have children who need parental support, as 
well as policies around scheduling that ensure people with multiple jobs or personal responsibilities have the 
foresight and flexibility to meet all work-life demands. 
 
Thank you for your continued support of low-income workers and their families. 
 
Alex Cecchini 
3525 Fremont Ave S 
Minneapolis, MN 55408 
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Maze, Haila R.

From: Andrejs J Cers <ajcers@gmail.com>
Sent: Thursday, October 15, 2015 11:44 AM
To: Working Families
Subject: NO, NO, NO~!

I have lived in and owned property and small businesses in Minneapolis since 1982. I love living in the City. In 
recent years I vacated and sent all operations I could out of the City. I now only have a business office and a 
home here. I doubt anyone of sound mind would choose to invest in or expand any kind of business in 
Minneapolis given the hostile environment created by current politicians. At least Rybak learned after his first 
term. 

 
 
--  
Andrejs J Cers RA LEED-AP 
3639 Lyndale Av S. Minneapolis, MN 55409 
(612) 816-6902 
ajcers@gmail.com 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of chiappar@stolaf.edu
Sent: Wednesday, October 07, 2015 7:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Christopher Chiappari 
1937 Fremont Ave S 
Minneapolis, MN 55403‐2938  
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Maze, Haila R.

From: rachel chrastil <rlchrastil@gmail.com>
Sent: Friday, September 18, 2015 8:47 AM
To: Working Families
Subject: Working Families Agenda

To Whom it May Concern, 
 
I am writing to voice my support of the Working Families Agenda. 
 
As a Home Visitor through the Parent Child Home Program, I provide families with the tools and resources they need to 
make sure their children achieve their greatest potential in school and life. I believe working to ensure the success of 
families now and in the future is essential. 
 
I make an hourly wage. When I am sick and need to cancel my visits, I don't get paid. However, if I were to go anyway - 
because I rely on my income to make ends meet, I am putting my families (parents and young children) at risk of 
contracting my illness. In addition, my schedule is highly variable in terms of both the number of hours that I 
receive and when I will be working. That makes it hard for me to budget or plan in advance, and also nearly 
impossible to find consistent other work. 
 
Please consider the well-being of myself, and all families in Minneapolis, by increasing workplace standards - letting us 
know that our work is fair, safe and valued. I hope you will do your part to pass the Working Families Agenda. 
 
Thank you for your time! 
 
 
Rachel Chrastil, M.Ed 
Home Visitor 
Parent Child Home Program - Jewish Family and Children's Service of Minneapolis 
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Maze, Haila R.

From: Farley, Zachary
Sent: Thursday, October 08, 2015 10:46 AM
To: Working Families
Subject: FW: Working Families Agenda

 
 
From: Sara A. Christensen [mailto:sarapschigoda@gmail.com]  
Sent: Wednesday, October 07, 2015 5:43 PM 
To: Frey, Jacob 
Subject: Working Families Agenda 
 
Good afternoon Jacob, 
 
As you know, I am currently in Iowa, but Minneapolis is still my home. I'm writing you today to let you know 
I've been keeping up with what's happening at home, in particular about the Working Families Agenda and I 
think it's an important step forward for our city. As you are drafting the policy, I need to encourage you to stand 
firm on doing something meaningful for working people in Minneapolis. We can't say we want to close the 
equity gap in our city while continuing to ignore the needs of the cities working families. Policies that establish 
fair scheduling protections, promote full time jobs and make sure we can take care of ourselves and our families 
when we get sick. These policies also guard against wage theft and are good for workers and for our local 
economy. 
 
Jacob, we need your voice to stand up for the cities working families so we can finally make strides in being a 
more unified city. 
 
Regards, 
 
Sara A. Christensen 
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Maze, Haila R.

From: Nick Cichowicz <Nick@narimn.org>
Sent: Friday, October 16, 2015 11:13 AM
To: Working Families
Subject: NARI of MN - Working Families Agenda- Comments

 

 

10/16/15 
 
 
 
Mayor Hodges and Minneapolis City Councilmembers, 
 
 

On behalf of the National Association of the Remodeling Industry, MN Chapter (NARI of MN) 
Board of Directors we would like to request that the residential remodeling industry have a voice 
in the future direction of the Working Families Agenda. 
 

NARI of MN is the second largest residential remodeling only trade association, in a network of 51  
chapters across the United States, with over 360 member companies and thousands of employees  
who work in the residential remodeling  industry.  Our members who work, live and support the  
City of Minneapolis are requesting a voice in policy decisions that impact our industry.  
 

Our members include residential home remodelers, interior designers, supplies, architects, electricians,  
painters, plumbers, financial management professionals, lawyers and many other companies  
that serve our industry. 
 

While we applaud your decision this week to postpone any action on the Fair Scheduling portion of 
the proposal we have strong concerns about how the development of the agenda has taken place over 
the past two months.  
 

Our voice as an industry has not been properly solicited or heard and our request today is that the  
residential remodeling industry’s perspective be included in the future development of the Working Families  
Agenda in reference to all aspects of the proposal, including the still moving forward Sick Leave portion. 
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Thank you for your consideration. 
 
 
 
 
The NARI of MN Board of Directors  
 
NARI of MN 
info@narimn.org  
275 Market Street, Suite 565 – International Market Square 
Minneapolis, MN 55405 
NARI MN office, 612-332-6274 
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Maze, Haila R.

From: Farley, Zachary
Sent: Monday, October 05, 2015 9:41 AM
To: Working Families
Subject: FW: Working Families Agenda

 
 
From: Kristen Cici [mailto:denz0018@umn.edu]  
Sent: Sunday, October 04, 2015 11:41 AM 
To: Reich, Kevin A.; Frey, Jacob; Johnson, Andrew; Quincy, John; neighborsforlinea@gmail.com; Bender, Lisa; Cano, 
Alondra; Glidden, Elizabeth A.; Johnson, Barbara A. - City Council; cam.gordon@minneapolis.gov; info@betsyhodges.org
Subject: Working Families Agenda 
 
Hello, 

My name is Kristen Cici. I am currently serving on the Oakdale City Council and lived in Minneapolis 
previously I served as Vice Chair of the Mpls Housing Board of Appeals while living in Minneapolis.  

I also own three small businesses; Tierra Encantada (Spanish Immersion Daycare & Preschool), The Woof 
Room (Dog Daycare & Boarding Facility), and Cici Events (Event decor rental company serving over 350 
events each year). 

I've been working with a realtor for the past 6 months looking for two properties in Minneapolis to expand my 
businesses - I've made several offers that ended up in bidding wars and lost. I know if this agenda passes, I will 
absolutely not bring my event rental company to Minneapolis from West St. Paul. Further, it will make it 
unlikely I will continue looking in Minneapolis for my other business. 
 
I offer paid time off to all of my employees at Tierra Encantada, and some of my employees at The Woof Room 
and Cici Events. Although, at Tierra Encantada it is "paid time off" so they can use it for vacaiton or sick time - 
this proposal would ensure they received little vacation since it would now have to all be allocated as "paid sick 
leave". 
 
There are a number of huge issues I see with this proposal, here are my thoughts - from the perspective of 
someone who has run multiple businesses for years. 
 
1) Notification of use of paid sick time. This goes beyond even the state legislature's proposal by saying "when 
the use is foreseeable". The state proposal just required notice - whereas this is saying when the use is 
foreseeable. That leaves a huge gray area forcing business owners to have to decide whether they "believe" if 
the use was foreseeable - likely employees that forgot to ask for adequate notice will just claim to be sick and 
businesses can't ask for documentation until they have been gone three days. 
 
2) Permitted uses "During weather" should say "During weather closure...". Otherwise any employee can call in 
because of snow - even if nothing is closed. 
 
3) How is this practical "Employers must obtain written consent from employee to add shifts/hours"? So, if you 
need someone to cover today how can you get written consent when it's right then and there you need help? 
 
4) This proposal is double penalizing employers. First, employers have to put up with employees calling in sick 
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(which in my experience of employing 18-25 year olds over the past 8 years at The Woof Room and Cici 
Events, they are only sick about half the time) for multiple days without being able to ask for a note - or that 
they help cover their shifts and being required to pay sick time for those multiple days without documentation 
for the absence. On top of that, if we try to get someone to cover their shift for them since we can't ask the 
employee to cover it themselves, we need to pay "predictability pay". 
 
5) Almost daily at one of my businesses a staff member asks to go home early.  How would a business be 
protected from this "Protection from Last-Minute Schedule Changes" aspect when an employee is asking to 
leave early and it isn't instigated by the employer? How would we ensure we aren't being penalized again with 4 
hours of predictability pay? 
 
6) Almost every employee in the country works more than 8 hours "Right to Adequate Rest". Most businesses - 
large and small - schedule 8.5 hours with a 30 minute lunch break. Further, there is a whole spectrum of 
employees that work (and want to work) 4 long days to get one more day off a week - and some careers 
naturally require those long shifts. For example, wedding photographers usually work 10 hours covering a 
wedding. We also have employees that want to leave early, so ask someone currently working to cover the rest 
of their shift - would we then get penalized because that person opted to work a 10 hour shift instead of the 6 
hours they were scheduled? How would that be addressed? 
 
7) "Right to Request Flexible Schedule" This section, at least part of it, is a little ridiculous. So, I have to make 
a schedule a month out - and then when an employee tells me they got a second job on Tuesdays I have to 
immediately grant it, remove them from the schedule (pay them 4 hours of predictability pay for cutting that 
Tues shift at their request) and ask someone else to pick it up (AND pay them predictability pay)? 
 
8) I have three businesses, one has all salaried full-time employees with permanent regular schedules. One has a 
mix of part-time and full-time employees with schedules done one month in advance. The final business has a 
mix of part-time and full-time employees with schedules being done 1-2 weeks in advance. That business is a 
wedding decorating company. Venues and hotels will never tell us when we can get in to decorate until 1-2 
weeks before because they are hoping to book the room last minute. How is it possible for that business to 
fulfill this when we would have no idea when we can even get in and we can't force a hotel to provide and hold 
a window of time? 
 
I'd love to hear how these issues would be addressed. 

Finally, as a side note, it was a little disappointing that more than half of the Minneapolis city council does not 
publish their direct email addresses on their city webpage. Thank you to those that did, making feedback like 
this easier and more approachable - those that did not, I encourage you to re-consider that decision to ensure 
you are more accessible. 
 
I'll await your response. 

Sincerely, 

Kristen Cici 
 
 
--  
Kristen Cici 
  
Owner, The Woof Room ~ www.woofroom.com 
Owner, Cici Events ~ www.cicievents.com  
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Owner, Tierra Encantada ~ www.tierraencantada.com 
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Maze, Haila R.

From: Kevin Ciesielczyk <Kevin.Ciesielczyk@donordevo.com>
Sent: Wednesday, September 30, 2015 12:06 PM
To: Working Families
Subject: Solidarity for Earned Sick and Fair Scheduling Legislation 

Hello,   
 
My name is Kevin Ciesielczyk, I am a constituent of Minneapolis, MN living at 2220 E Franklin Ave Minneapolis, MN. I am 
writing to profess my solidarity with the MNWorks Coalition in support of Earned Sick and Safe Time and fair scheduling 
legislation. Workers have too long been oppressed by the unwillingness of employers to create fair and equitable pay 
structures and working conditions. The success of our countries past labor movements have set the groundwork for 
strong communities and strong economies. We should continue this work today and build upon these protections for our 
community members in their workplaces. I am asking you to support these actions tomorrow 10/1/15 at your meeting.  
 
Sincerely,   
 
Kevin Ciesielczyk  
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Maze, Haila R.

From: shilita clark <campaigns@good.do>
Sent: Thursday, October 15, 2015 1:43 PM
To: Working Families
Subject: Support for Working Families Agenda

i support the working families agenda because i agree with having to get paid still while your sick at home cause 
everybody she have fair schedules  
 
 
 
Yours sincerely, 
shilita clark 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by shilita clark who provided 
this email address: shilita.clark.108@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to shilita clark at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Chris Clarke <christopher.clarke@msn.com>
Sent: Thursday, October 08, 2015 8:49 PM
To: Working Families
Subject: More needless government overreach

It’s not surprising that the extremely liberal Minneapolis City Council is considering another solution‐looking‐for‐a‐
problem policy.  There are so many things wrong with this policy, starting with, this is not the role of government.  Stay 
out of this area of business.  Secondly, are you aware of something called the Law of Unintended Consequences?  That 
means when you do something, like, oh say, institute and idiotic policy forcing small businesses to  meet unrealistic 
standards, those same small businesses are forced to either move out of the city or close permanently.  This is the 
opposite effect of what you want city policies to accomplish.  Then, those workers, whom you believed you were 
helping, are now unemployed and living on the street.  Stop with trying to regulate all aspects of human life.  You are 
doing far more harm with these silly feel‐good, do‐nothing policies.  Just stop. 
 
Chris Clarke 
3318 Knox Ave N. 
Minneapolis, MN 55412 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of john@riverhousearts.net
Sent: Friday, October 09, 2015 8:01 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Cam, this is important for all of us, and the time is right to show that Minneapolis values work and well‐being. 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
John Clay 
3042 48th Ave S 
Minneapolis, MN 55406‐2336  
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Maze, Haila R.

From: Ashley Clough <ash.yvonne@gmail.com>
Sent: Thursday, October 01, 2015 9:11 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: I DO NOT support the Working Families Agenda.

To whom it may concern, 
 
I am in support of some of the ideas set forth in the Working Families Agenda but do not agree with the proposal passing as it is written.   
 
As a service industry professional, I do not agree with the Fair Scheduling proposal portion of this agenda because I enjoy scheduling 
flexibility and don't believe the City should dictate how small businesses and employees choose to create their schedule.   
 
- A schedule that would be posted 28 days in advance would not be beneficial to me because I don't know all of my obligations that far in 
advance and would not want to be forced to submit my availability a month in advance.  I enjoy the flexibility that my restaurant job offers 
me and need this flexibility to attend school.  
 
- I do not believe that having a schedule 28 days in advance is feasible in the restaurant industry due to weather and unpredictability of 
business.  Penalizing the restaurant for scheduling changes will not only hurt the employers but also the employees and the customers. 
 
- Restaurants cannot predict the weather and I accept that part of my job description does not entitle me to all of my scheduled shifts.  My 
restaurant managers have always done a great job of rotating who gets cut based on bad weather.  This is NOT up to the city to micro-
manage. 
 
- I believe that my employer works with me in the scheduling process and that if I was scheduled for a shift that I did not want to work, that 
they would work with me to get the shift covered or changed.  My manager also respects time that I request off. A request I am granted if I 
put in two-weeks in advance; this allows me to prioritize family and school obligations without making my work suffer. 
 
- Many, if not nearly all, front-of house employees have other full-time jobs, school commitments or family priorities that take precedence to 
their work in restaurants.  Many of us work restaurant jobs to have this type of flexibility.  Making demands on small restaurants will only 
make working for them less desirable, and as a result less qualified individuals will take these jobs. 
 
- It should be my choice to figure out a schedule that works for me.  I enjoy having the choice to be able to work a double shift or a longer 
than 8 hour shift if I choose to or to condense my scheduled shifts in order to have more consecutive days off in a row and still be able to 
meet my financial needs.  This also meets MY personal, school and family needs.   
 
- I believe that due to the penalties & increased costs that my employers would incur for scheduling doubles, a shift longer than 8 hours, or 
scheduling shifts with less than 11 hours between them, they would not allow for that kind of scheduling even if I requested it and preferred 
it. 
 
- My work schedule is concentrated to work most if not all of my shifts Friday through Sunday.  These are peak restaurant business days and 
I wouldn't be able to afford my bills if a business were penalized by paying me time and a half to work days I WANT to work. 
 
- I believe that this proposal would not only hurt the restaurant industry and small businesses (its owners, staff and customers), but it also has 
the possibility to put many of the restaurants and independent businesses that we love and work for and that make Minneapolis so vibrant out 
of business. 
 
As a ten year service industry vet I DO NOT support this legislation.  I want to be able to work when I want to work. I understand that 
weather conditions will affect my work schedule and do not expect to be compensated time and a half just to be able to work more than 8 
hours any given day.  I WANT to work my 30 hours a week over the course of four days to be able to be with my family more, further my 
education outside of work and also still be able to provide for my family. 
 
 
Respectfully, 
 
Ashley Clough 
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Maze, Haila R.

From: Farley, Zachary
Sent: Wednesday, October 07, 2015 8:59 AM
To: Working Families
Subject: FW: Working family agenda

 
 
‐‐‐‐‐Original Message‐‐‐‐‐ 
From: cman [mailto:chadman@earthlink.net]  
Sent: Tuesday, October 06, 2015 5:41 PM 
To: Frey, Jacob 
Subject: Working family agenda 
 
I just heard about this proposal and I am appalled. I am a life long bartender /server. I currently work at Whitey's in NE 
Minneapolis. At first I laughed. I couldn't fathom that such legislation could have any support. A bar manager gave me 
your email and I thought I should say my opinion. I will be at Aster cafe tomorrow to hear about this. Only in 
Minneapolis, I tell you. Maybe that's why a lot of talented restauranteurs are taking their show to the suburbs. 







1

Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Mary Ann Cogelow 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 4:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Mary Ann Cogelow 
2100 MILWAUKEE AVE 
Minneapolis, MN 55404‐3146  



1

Maze, Haila R.

From: Farley, Zachary
Sent: Tuesday, September 29, 2015 10:51 AM
To: Working Families
Subject: FW: Working Families Agenda Comments, Alternative Ideas
Attachments: Working Families Agenda Comments CM Frey.docx; Earned Sick Time Article, WSJ Sept 

14 2015.pdf

 
 
From: Andy Cohen [mailto:andy.cohen.00@gmail.com]  
Sent: Tuesday, September 29, 2015 10:49 AM 
To: Frey, Jacob 
Subject: Working Families Agenda Comments, Alternative Ideas 
 
Hello Council Member Frey, 
I included a brief introduction in the attached letter so I won't go into too much detail here.  My wife and I are 
North Loop residents and we own The Bad Waitress restaurant in Whittier.  We're also considering opening a 
second Bad Waitress in Northeast.  Please see the attached comments (and article to which I referred in the 
comments) regarding the working families agenda.  I'm very concerned about it in its current form and I feel it 
is a huge overreach that could really squelch the great momentum being created in Minneapolis! 
 
I'm eager to discuss these thoughts with you if you're interested.  I'm sending the comments to the working 
families email address, as well. 
 
Thank you for your time and consideration. 
 
Best regards, 
Andy Cohen 
612-916-3858 



Council Member Jacob Frey 
350 South 5th Street, Room 307 
Minneapolis, MN  55415 
 
September 29, 2015 
 
Via email 

Dear Council Member Frey, 

I’d like to introduce myself.  My wife, Mary, and I are relatively new North Loop residents, and we have 

two (recently) adult daughters, one of whom lives on the U of M campus.  In addition, my wife and I own 

The Bad Waitress Restaurant in Whittier, on 26th and Nicollet (we’ve been in touch with Lisa Bender, as 

well).  We’re also very close to inking a deal to open a second Bad Waitress restaurant in Northeast at 

7th and Central, however, we are having serious second thoughts with the prospect of the Working 

Families agenda in its current form.  We are excited about many things that are happening in 

Minneapolis, yet we’re very concerned as business owners about this proposed legislation both for our 

own business and for potential consequences for the City of Minneapolis. 

Although I appreciate the sentiment of the Working Families Agenda, and I would venture to say that 

few people would disagree with the broad principles behind it, there are many concerning and serious 

issues with what is being proposed that make the agenda a costly and onerous burden on employers. 

I'll begin with some broad concerns of my own and then get into detail regarding each point within the 

Earned Sick Time and Fair Scheduling Draft Proposals. 

It is my strong view that part of government's function, whether local, state or federal, is to protect its 

citizens.  This, again in my view, should be done in the least intrusive manner possible.  The Working 

Families agenda contains many elements that overreach significantly both with respect to reasonable 

protection and minimizing the intrusion into private business agreements and practices. 

In the first paragraph of the background of the Working Families Agenda, it indicates that as a result of a 

lack of earned sick time and predictable work schedules, people "may go to work sick, and don't always 

get paid for the time they work."  Coming to work sick is a complex issue, the management of which will 

not be improved materially by providing certain benefits to employees for reasons I'll bring up further 

on in these comments.  As to employees not getting paid for the time they work, that is currently illegal 

and nothing in the Working Families Agenda addresses or provides any redress for this issue. I've 

attached a timely article from the Wall Street Journal regarding the "ill effects" (no pun intended, 

apparently) of earned sick time.  I realize the Journal is not a bastion of liberal views, however in my 

experience in both large and small organizations, the views in the article hit the mark.  I would strongly 

suggest not implementing any version of Earned Sick Time at the same time as any version of Fair 

Scheduling – it’s just too burdensome all at once. 



There are several broad and unsubstantiated claims in the background statement, as well.  I do not see 

how a lack of stable and predictable schedules in and of itself causes more difficulty in employees' ability 

to "pay bills, save for emergencies...," those issues having to do with how much money is earned rather 

than the timing of when it is earned.  There is also the statement, "By improving the predictability and 

stability of hours and wages, and by providing earned sick time, employers and employees both stand to 

gain..."  This is an opinion with which I do not agree, as there is little in the Working Families Agenda 

that benefits employers except possibly in a very indirect and soft way.  In the meantime, the Working 

Families Agenda legislates how people need to run their businesses beyond broad protections already 

provided by the EEOC, OSHA, Minnesota Departments of Labor and Human Rights, to cite a few.   

Employers have much to gain by having a healthy, engaged and productive work force however it is up 

to us to be good employers and workplaces of choice beyond the protections already provided to 

workers by existing legislation and the watchdog/enforcement agencies.  The Working Families Agenda, 

in its current form, is an intrusion into private business, limiting flexibility and mandating a one‐size‐fits‐

all template for all of the varied types of businesses and industries in the City.  Large, small, 

manufacturing, service, hospitality ‐ these are very different business models and it makes little sense to 

require the same approaches in all of them ‐ particularly with regard to scheduling.  Regardless of the 

type of business, how one chooses to schedule is a matter between employee and employer, each 

having varied imperatives and needs both within a single business as well as among the broad range of 

businesses in the City. 

 

There is not sufficient impetus, in my view, and, perhaps surprisingly to many, in that of a good number 

of our employees, to vote the Working Families Agenda in its current state into law.  It will result in a 

less fluid labor market (something I've seen first‐hand in France having spent 6 years there trying to 

manage a business with a paralyzed labor market and high unemployment due to restrictive and 

burdensome regulation and protections), less flexibility to react to business conditions and employee 

issues, slimmer margins that are already squeezed by a 24% increase in the minimum wage rate since 

July 2014, increased small business failure, fewer positions being offered for the same work, fewer 

businesses operating within the borders of Minneapolis (we are currently considering a second Bad 

Waitress location in Minneapolis and I am having second thoughts after having seen the proposed 

Working Families Agenda), and additional bureaucracy with the required documentation of the slightest 

schedule change.  Combined with the legislated minimum wage increases, the additional burden, both 

financial and administrative, will detract from the employer‐employee relationship and all but eliminate 

merit pay increases.  These last items are why many employees are not happy with details of the 

Working Families Agenda or with the legislated minimum wage increases (again, perhaps surprisingly). 

As to specific issues with what is proposed in the Working Families Agenda: 

 
Earned Sick Time 
Who Is Impacted ‐ no issue with this clause in my view. 

Permitted Uses of Earned Sick Time ‐ no issue with this clause in my view 



Notification ‐ useless at best as most absences are unforeseen and at worst overly‐prejudicial and costly 

because the obligation on the employee's part to notify the employer of foreseen covered absences no 

more than 7 days out will the cost the employer not only the earned sick time, but also predictability pay 

due to having to get someone else to cover the absence since in the vast majority of cases notice of the 

absence will not be given before the schedule is posted 28 days in advance.  You can see what a 

nightmare this will become in combination the fair scheduling provisions as drafted.  I can only hope this 

double‐whammy is an unintended artifact of what is currently proposed and will be fixed.   

Flexibility For Employees ‐ in broad principle it is okay but details are again problematic combined with 

predictability pay "penalties." A sick or absent employee has the flexibility to trade shifts but the trade 

will cost the employer an hour of predictability pay for each employee involved in the trade (as currently 

proposed). This is nothing short of ridiculous. 

Accrual ‐ no particular issue with an hour for every 30 hours worked, however in conjunction with the 

caps there is a big issue!  We have just over 21 employees now and I guarantee you we will have fewer 

than 21 if this passes, meaning a couple less jobs for people.  In addition, why the huge difference in 

accrual caps?  There is some middle ground between 40 and 72!  Also, I'm not sure if anyone has really 

paid attention to the math. Here's how it looks: since July 2014, minimum wage is up 24% with no 

exemption for tipped employees, which are most of ours.  The earned sick time, should an employee use 

it all, will cost an additional 2.3% of pay at a cap of 40 hours and and 3.3% of pay at the 72 hour cap 

(although one couldn't accrue 72 hours unless overtime is worked, doing the math).  This is a wage 

increase of nearly 30% in 2 years!  That is not something that businesses are able to absorb without 

serious erosion to the bottom line, putting many in precarious financial health or worse, causing closure. 

 Alternative Idea: Reduced accrual for employees wishing to pick up additional shift(s) after 

having been sick (which is common for tipped and commissioned employees, for whom being 

compensated at their hourly rates without tips or commissions is not adequate). 

Worker Protection ‐ no issue if the intent of this item, which is too vaguely‐written, is that an employer 

may not retaliate against an employee for using earned sick time.  However, an employer does have the 

right to expect an employee to be at work, and if too much time is missed, an employer has the right to 

part ways with an employee for not being able to fulfill the requirements of the position ‐ a principal one 

being showing up! 

Fair Scheduling Draft Proposals 

This is not something that I, our managers, and most of our employees are behind as it reduces 

everyone's flexibility and completely interferes with the employer‐employee relationship.  Under the 

current proposal, we will not allow any schedule changes once they are posted even if employee‐

initiated because each one will cost us at least 2 additional hours of predictability pay.  No one likes that 

idea!  In addition, the whole issue of enforceability comes into play here.  Who is going to track and 

inspect all of this?  The City would need an army of people along the lines of UI Minnesota to have this 

be anything other than a complaint‐based system.  That being the case, a possibility could be fines for a 

determination of non‐compliance with certain provisions subsequent to a complaint rather than the 

whole predictability pay issue.  Also, I propose no cost at all to an employer for consensual changes in 

conjunction with a non‐retaliation clause for refusing changes.   



 

Who Is Impacted ‐ no issue with this clause in my view 

Notice of Initial Schedule and Changes ‐ 28 days is a long way out although we could live with that if 

some of the other provisions were eliminated or relaxed.  The 24‐hour rule is impossible to administer 

and/or enforce as there is no way to know when the schedule change occurs to someone.  It will all boil 

down to documented change, which is extra administrative burden and really a provision with no teeth.   

 Alternative Idea:  Initial Schedule 14 days out.  Eliminate notice requirement to employees 

within 24 hours of a change (who doesn’t notify people when there is a change?  Also, it is 

impossible for anyone but the person making the change to know when the change was made). 

Mutual Consent ‐ we operate on this principle currently, for the most part, without the written 

acceptance.  We don't have a huge issue with the mutual consent clause except as it relates to 

predictability pay. 

 Alternative Idea: Changes initiated and/or accepted by employees require no written 

documentation (and employees would receive no predictability pay for these changes). 

Compensation for Schedule Changes ‐ No Way!  This is just unworkable for so many reasons.  In almost 

every case of employee‐initiated change, there is one employee proposing a swap to another.  Does that 

second employee get predictability pay because the change wasn’t at his or her initiative? What if the 

change is consensual?  What if someone quits?  What if someone uses earned sick time (notice for 

which is not required except after the schedule is posted 28 days in advance)?  With all due respect, this 

clause is just ridiculous and frankly outlandish! 

 Alternative Idea: Eliminate predictability pay altogether.  Possibly allow predictability pay for 

employee‐declined changes (for which employee would complete required documentation) 

occurring more than 3 times a quarter, for example. 

Protection from Last‐Minute Schedule Changes ‐ this is a problem for us and any business based on 

productivity (particularly commission and tipped employees).  Ask any commissioned sales person and 

they'll tell you they'd rather have fewer workers there when it's slow so they have a shot at making 

some money and not dividing the few customers up among too many people.  The same goes for tipped 

employees ‐ if they are to make money, the number of people on staff must be in line with client flow, 

which is not always predictable.  These employees are not relying on minimum wage but rather on their 

commissions or tips to really make decent money. A good employer will be fair in rotating who goes 

home early based on objective, communicated criteria.  In addition, restaurants in particular use this 

approach because there are three main high‐traffic times and a lot of trickle traffic in between those 

times.  We must be prepared for the customers when they come but for the reasons stated above in 

addition to the employer managing the payroll to maintain a stable business that will provide jobs for 

years to come, people prefer to be sent home or called in late if it's slow during what is a higher‐traffic 

time typically. 

 Alternative Idea: Exemption for flow‐based business (service industry, basically), including 

business with tipped and commissioned employees. 

Right To Adequate Rest ‐ the 11 hours of time off is typically okay but is again burdensome on small 

businesses without a large employee pool in times where unforeseen issues arise.  We don't schedule 

closers as openers except in dire emergencies.  If you want to see an example of how this is taken to 



extremes, check out the labor laws in Puerto Rico, a country or protectorate that is defaulting on its 

debt and has a horrible, sluggish labor market!  I'm confused by the 55 hrs/week overtime stipulation as 

it is currently 48 in Minnesota in most industries.  We pay after 40 hours, perhaps stupidly, but we think 

it's the right thing to do. Overtime for shifts exceeding 8 hours a day is very unpopular with employees!  

It limits flexibility, and many employees want to work their hours in 4 days per week.  This would 

eliminate that possibility in all but cases of emergency because we would no longer allow that flexibility 

to employees who desired it due to the cost of time‐and‐a‐half. 

 Alternative Idea:  Eliminate compensation at time‐and‐a‐half for all of these cases except for 

legally‐defined weekly overtime.  Possibly allow time‐and‐a‐half for employee‐declined 

situations (for which employee would complete required documentation) occurring more than 3 

times a quarter, for example. 

No Discrimination Based on Hours Worked ‐ no issue with this clause 

Right to Request Flexible Schedule ‐ this one is overly vague and depending on what it ends up looking 

like, there are several problems with this.  Request based on a serious health condition are already 

covered by the ADA and although they can be very complicated, they make sense.  The flexible schedule 

does not work in a business where the work needs to be performed at certain times of the day.  In many 

industries or job tasks, it just doesn't matter as long as the work gets done.  That is certainly not the case 

in a restaurant.  If someone's priority is school, then they need to find a job that can accommodate the 

hours they're able to work.  It is not up to an employer to accommodate all requests for flexible 

schedules when the work needing to be performed cannot be performed on a flexible schedule ‐ it just 

makes no sense whatsoever. The reason the flexibility is requested is immaterial.  This clause is very 

industry‐specific and it is impossible to have a coherent one‐size‐fits‐all situation.  Again, the 

requirements of the job take precedence ‐ one of them is being present when the work needs to be 

done.  If one cannot do that, or has other priorities they place higher, then so be it.  The employer 

cannot be obliged to accommodate those requests in industries where the work happens at particular 

times and cannot happen outside of these times. 

Access to Full Time Work ‐ no issue in principle except clarification is needed on what a zero hours 

schedule is and what the retention premium is. 

Worker Protection ‐ no real issues here, except, again, who would be adjudicating complaints?  This 

already exists in general labor law. 

Exemptions ‐ this could use additional discussion as, for many reasons stated above, businesses with 

inflexible work performance times could be exempted altogether although it may be that question 

should be handled differently. 

I realize this is long but I feel it is important to address each point in the draft.  Businesses not treating 

employees well are not employers of choice and I feel strongly that how work is scheduled is between 

an employer and employee, save for issues of safety, for most of which protections are already in place 

by OSHA, Federal and State labor boards.  Onerous and costly legislation will only add sluggishness to a 

recovering labor market, result in a decrease in positions available, fewer establishments remaining in 

business, and a flight of businesses from the City of Minneapolis to neighboring cities without this 

legislation.  I am eager to work with you, putting my experience in a $3 billion, 50,000‐plus employee‐

organization with extremely competitive labor issues, as well as my small business experience at The 



Bad Waitress, to use in helping develop legislation that will satisfy both business owners and employees.  

The Working Families Agenda, in its current form, is far from doing that and in fact, will do just the 

opposite. 

Thank you for your time and consideration. 

Sincerely, 

Andy Cohen  

700 Washington Avenue North, #620 

Minneapolis 55401 

Owner, The Bad Waitress Restaurant 

2 East 26th Street 

Minneapolis 55404 

 

612‐916‐3858 

andy.cohen.00@gmail.com 
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Maze, Haila R.

From: Andy Cohen <andy.cohen.00@gmail.com>
Sent: Tuesday, October 06, 2015 4:47 PM
To: Bender, Lisa
Cc: Working Families
Subject: Re: thank you for working families feedback

Hello Lisa, 
 
Thank you for your note ‐ it goes a long way to know that you are listening, acknowledging and considering the many 
issues and different angles of this complex subject. 
 
The evolution in the draft proposal looks encouraging on the one hand ‐ thank you ‐ yet in my view it does not yet 
encompass most of the more troubling aspects of the proposal. 
 
I'd like to reiterate a couple of what are the most important points in my view: 
 
1. It is not the advanced notice required to post a schedule that is troublesome for our and most business, but rather 
what happens when changes are made after the posting. 
 
2. All changes to which an employee agrees should not merit additional compensation (this goes beyond employee‐
initiated changes to all agreed‐upon changes). One cannot legislate every eventuality (coercion, for example) to which 
lousy employers could resort.  There could be additional protections against and recourse in the event of coercion if 
needed. 
 
3. I understand there are serious issues if an employee could have a range of hours worked in any given week from 4 to 
40, whether or not changes happen after a schedule is posted! Yet, this is so far from the norm (and ridiculous behavior 
by an employer except with purely weather‐related functions) that, again, legislating to the most egregious and unusual 
cases is just an overreach. Here's something to think about: if the hours actually worked vary by over 20% from the 
originally posted schedule, then some sort of predictability penalty/pay could be imposed on those changes beyond the 
threshold.  (There are businesses for which even this would not necessarily work: hotels, caterers, temporary 
employment agencies, to name a few). 
 
To re‐emphasize, imposing predictability pay for small variations in schedules, which serve to keep a business on solid 
footing, is just not good policy and will have more unintended consequences than intended benefits.  
 
These small variations keep businesses that provide jobs healthy and sustainable. Penalizing good actors for outlandish 
behavior by the bad actors will only weaken the whole business climate in Minneapolis and thus decrease opportunities 
for those with and/or seeking jobs. 
 
Please consider "penalties" for material changes to employees' situations rather than for incremental changes that do 
not have the same impact regarding employees' earnings and their ability to plan.  
 
I realize that simplicity is one of the objectives with the proposed ordinance. Far better to sacrifice some simplicity in 
order to create a reasonable and workable ordinance rather than sacrificing sound business practices including any 
employer flexibility for the sake of simplicity.   
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Protections from the worst abuses can be put in place without penalizing businesses whose employees are treated with 
respect and dignity, and without significant interference in the solid relationships we enjoy as well as the solid business 
practices we employ. 
 
Thanks again. 
 
Kind regards, 
Andy 
 
 
 

 
On Oct 6, 2015, at 2:51 PM, Bender, Lisa <Lisa.Bender@minneapolismn.gov> wrote: 

Andy, 
  
Thank you so much for taking your valuable time to give your perspective on the city’s draft working 
family policy ideas. Our business community in the 10th ward is incredibly important to me, our 
neighbors and the city as a whole and I  want you to know that I have been listening and will make sure 
your feedback is reflected in any ordinance proposal that comes to the city council.   
  
In particular, I have heard from many businesses the following feedback, and at minimum I support 
these changes to the proposal: 
  

 A shorter window of 14 days advance notice of work schedules 

 Establishing minimum scheduling standards that promote adequate rest between overnight 

“clopening” shifts and provide one 7th day of rest each week but preserving the status quo for 

scheduling practices that include “4‐10s,” or working four days for 10 hours per day, and split 

shifts (removing proposals related to 55 hour work weeks and 8 hours days) 

 Phased implementation for smaller businesses allowing for additional time to establish new 

systems and practices 

 Seeking support from the city or other partners to implement the policies, especially assistance 

with technology or methods of predicting schedules 

  
Council Member Glidden and I outlined some of this feedback in the SW Journal today: 
http://www.southwestjournal.com/voices/voices/we‐have‐been‐listening‐working‐families‐proposal‐
will‐incorporate‐business‐worker 
  
Tomorrow, staff will present a basic outline of the timeline City Council’s Committee of the Whole. We 
plan to have a draft ordinance for review in the coming weeks and there will be more community 
meetings as well as a formal public hearing in the coming month. I know that there will still be a lot of 
feedback and discussion on these policies and look forward to continuing this important conversation. I 
know taking the time to comment on these ideas has taken time away from your day‐to‐day 
responsibilities and I so appreciate that. Thanks for all you do to make our community great. Please do 
not hesitate to reach out to me and my office at any time. 
  
All my best, 
Lisa 
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Lisa Bender 
10th Ward City Council Member  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of JHC999@Gmail.com
Sent: Wednesday, October 07, 2015 3:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
James Cohen 
1201 Yale Place # 1908 
Minneapolis, MN 55403  
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Maze, Haila R.

From: Andy Cohen <andy.cohen.00@gmail.com>
Sent: Monday, October 19, 2015 9:25 AM
To: Working Families
Subject: Paid Sick Leave Analysis and Comments
Attachments: Paid Sick Leave Discussion - Survey Results - October 2015.docx; Paid Sick Leave Multi-

Study Analysis Key Findings.xlsx

Dear Council Members, 
 
Clearly there is much emotion regarding the Working Families Agenda and its various components.  I am 
relieved after Mayor Hodges' announcement that the Fair Scheduling proposals have been taken off the table 
and appreciative of her and your willingness to discuss and consider the various issues. 
 
Paid sick leave is an element of the Working Families Agenda that is, purportedly, "less controversial," and it 
certainly is true that it is difficult to be anti-paid sick leave in principle and to be against the intent of this aspect 
of the proposed ordinance - namely that people won't have to choose whether to get paid or to come to work 
sick. 
 
Yet, even with paid sick leave there is a lot of emotion, particularly if this mandate would only be for workers 
in the City of Minneapolis, giving rise to the same competitive and unintended consequences that any labor-
related ordinance not imposed statewide would create. 
 
In addition, thinking that businesses in Minneapolis can absorb the additional cost of paid sick time (between 
2.3 and 3.3 percent of payroll depending on the number of employees as currently proposed) on the heels of a 
24% increase in minimum wage since July 2014 (with another 5.5% increase coming next year) demonstrates 
an insensitivity to the real issues businesses face!  Businesses cannot, have not, and will not just absorb these 
additional costs.  Workers at the lower end of the wage spectrum - they very ones that are intended to benefit 
the most - are hit hardest by the unintended consequences that mandated wage increases (including paid sick 
time) create (fewer positions, fewer hours for existing positions, reduced benefits, fewer and smaller merit wage 
increases, to name a few). 
 
In all of the discussions that I have seen or heard regarding paid sick leave, there is a glaring lack of data.  Yes, 
paid sick leave "makes sense" in principle.  No, people should not have to "choose" between coming to work 
sick (or taking care of a sick family member) and getting paid.  However, are you able to say with confidence 
that mandated paid sick leave addresses these issues effectively without those unintended consequences whose 
harm can outweigh any benefit? 
 
I have spent much of the last several days poring over many of the studies regarding the effects of 
mandated paid sick leave across the country (there are over a dozen that I found).  These studies have been 
performed by various institutions - progressive, conservative, and (if you believe this exists) neutral.  Some are 
exhaustive and others vary narrow in scope; some loaded with data and others more qualitative, yet there is a 
strikingly similar pattern in all of the studies and surveys - that is, that the net benefit enjoyed by workers from 
paid sick time is inconsequential at best and harmful at worst, that the amount of presenteeism - showing up to 
work sick - is essentially unchanged (in San Francisco, only 3.3% of businesses indicated it improved post-
mandate and 3.4% that it worsened!), and that the negative effects for affected businesses, workers and 
consumers appear to outweigh the intended benefits. 
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Rather than provide you with hundreds of pages of data, or only the 48 page comparison of 12 studies I found (I 
did include that link in the Word attachment), I've summarized key findings from the various studies and 
surveys in an attached spreadsheet.  What is important to note is that conclusions drawn by most all of the 
studies considered the answers given by all respondents, many of which were businesses already providing 
some form of paid sick leave before the mandate and thus were minimally- or not affected at all by its 
passage.  I've highlighted for each study the percentage of businesses implementing paid sick leave for the first 
time in response to the mandate, and comparing the effect on these businesses and workers - these results 
paint quite a different and far less flattering picture of the impact mandated paid sick leave has on business and 
employees.  Please take a look and judge for yourself!  
 
Principles are great, the idea of protecting people from tough choices in the workplace to the extent possible is 
noble, yet if the results are simply legislating additional cost without the intended benefit, that is not sound 
policy!  
 
Thank you again for your time and consideration. 
 
Kind regards, 
 
Andy Cohen 
The Bad Waitress Restaurant 
612-916-3858 



PAID SICK LEAVE ANALYSIS COMMENTS 10‐16‐2015  –  Andy Cohen, Owner, The Bad Waitress  

As you are aware, there are several cities and one state (Connecticut) with mandated paid sick leave.  

Additionally, studies and surveys have been conducted in an attempt to analyze the impact of these laws.  Studies 

have been performed by both progressive and conservative institutions, however results are quite consistent for 

those studies conducted with substantially similar questions.  The link to a presentation of several study results 

and accompanying analysis is as follows: 

http://www.myfreedomfoundation.com/sites/default/files/documents/The%20Effect%20of%20Mandatory%20Pa

id%20Sick%20Leave%20Policies%20‐%20Reviewing%20the%20Evidence.pdf 

In the event it is helpful to have a summary of key conclusions from this analysis of the several studies, which 

comprises nearly 50 pages of comments and data, as well as from the hundreds of pages of the original studies, I 

have included key findings and conclusions in the accompanying spreadsheet.  What is quite interesting about this 

analysis versus the original studies is that the latter do not distinguish data from employers already providing paid 

sick time before the respective ordinance went into effect versus data from those employers for whom paid sick 

leave policies were newly‐implemented with the advent of the respective ordinance.  This is an important 

distinction, particularly in light of how questions were asked.  When asked the effect the respective ordinances 

had on various aspects of business performance and employee behavior, clearly those firms already having paid 

sick leave policies in place before the ordinance will have a different experience from those businesses for which 

the mandates prompted implementation of paid sick leave policies where they previously had no policy.   

Analyzing the data in both ways, one clearly sees that the negative effects to businesses and employees resulting 

from imposition of paid sick leave mandates is understated, again because in the majority of cases, between half 

and two‐thirds of businesses in the respective jurisdiction analyzed already provided paid sick leave pre‐

ordinance, resulting in little to no impact to those businesses from the ordinances’ going into effect since they 

didn’t change anything post‐ordinance‐effective‐date. 

It is important to consider the impact of the ordinances on businesses implementing paid sick leave for the first 

time, as well as the responses/actions undertaken by these employers, directly affecting employees and 

consumers.  For example, the Employment Policy Institute study regarding the Seattle ordinance shows that 

55.1% of employers were paying sick leave for the first time subsequent to passage of the ordinance.  27.9% of 

employers indicated they had laid off workers or reduced hours, raises and/or bonuses.  This is less than a third of 

all respondents but more than 50% of businesses truly affected by the ordinance ‐ that is ‐ implementing paid sick 

leave for the first time! 

At best, the various ordinances around the country show neutral impact, and at worst, there are very real and 

troubling effects for both employers and employees in the form of reduced profitability for business and reduced 

hours, wages, benefits and numbers of positions available for employees.  One must very seriously consider 

whether the intended benefit is being realized by any of the existing ordinances.  The results are somewhat 

surprising, particularly in the lack of improvement with presenteeism – people coming to work sick!  Objective 

data strongly suggests that paid sick leave ordinances are not providing the intended benefit to either employees 

or consumers, and they do impose additional administrative and financial burden on employers, without the 

expected improved productivity, turnover reduction, or predictability in employee absences.  

Thank you for taking a look and for considering this information when discussing the remaining elements of the 

Working Families Agenda. 



Jurisdiction San Francisco San Francisco

Study

Institute For 

Women's Policy 

Research, Feb 

2011*

Colla Study, 

American Journal 

of Public Health, 

2010**

Post Ordinance Implementation Results
% of Employers Implementing Paid Sick Leave For The 

First Time With Passage of the Mandate 17% 18%

Employers Reported
Reduced Profitability 14.20% 32.40%

Improved Profitability 0.60% 0.00%

Decreased Vacation Time 12.80% 30.10%

Converted Vacation Time to Sick 12.80% n/a

Reduced Raises and/or Bonuses 12.80% 38.60%

Laid Off Workers and/or Reduced Hours n/a n/a

Reduced Presenteeism (Coming to Work Sick) 3.30% 7.90%

Increased Presenteeism 3.40% n/a

No change in predictability of absences n/a n/a

Worse Customer Service n/a 9.40%

Better Customer Service n/a 3.00%

Reduced Employee Turnover n/a n/a

Reduced Spread of Illness n/a n/a

Increased Productivity n/a n/a

Increased Unscheduled Absences n/a n/a

Improved Morale n/a n/a

Increased Motivation n/a n/a

Increased Loyalty n/a n/a

Increased Operating Costs n/a n/a

Increased Prices n/a n/a

Good For Business n/a n/a

Not Good For Business n/a n/a

Restricted Expansion in Jurisdiction or Expanded 

Elsewhere Instead n/a n/a

Support The Paid Sick leave Ordinance n/a 70.80%

Employees Reported
Employers More Supportive of Workers' Use of Sick 

Days 34.80% n/a

Decreased Presenteeism (Coming to Work Sick) 12.50% n/a

Layoffs, Reduced Hours; Reduction in Bonuses, Raises 

or Benefits; Increased Work Demands 32.20% n/a

Increase in Paid Sick Time 11.40% n/a

Notes:



n/a indicates question was not addressed specifically in that particualr survey or study.

* It is important to compare results to the 17% of employers having no paid sick policy (17%) prio

**Raw data was such that results could be attributed to businesses having implemented paid sick

***Study based on responses from members of the CT Business and Industry Association and CT 

****Survey asked only three questions, from which was dervied the statistic that 50% of busines

*^This survey was used to determine a "lay of the land" at ordinance implementation.  It was too

likely to report presenteeism (44%) than those not offering such leave (31.3%).

**^Key findings in this report are the "no‐change" post‐implementation responses.  Essentially, t



Connecticut Connecticut Washington, DC Seattle Seattle

Center for 

Economic and 

Policy Research, 

Jan 2014

Employment Policy 

Institute, 2013***

City Auditors 

Report, 2013****

First City Auditor 

Survey, July 

2013*^

Second City 

Auditor Survey, 

April 2014**^

11.50% 55.10% 18% 33% 37%

n/a n/a n/a n/a 16.50%

n/a n/a n/a n/a n/a

44.20% 4.70%

n/a n/a n/a n/a n/a

n/a 27.90% n/a n/a 5.50%

n/a 27.90% n/a n/a n/a

18.80% n/a n/a n/a n/a

n/a n/a n/a n/a no change    94.4%

n/a n/a n/a n/a n/a

n/a n/a n/a n/a no change   95.7%

n/a n/a n/a n/a n/a

3.30% n/a n/a n/a no change    98.3%

14.80% n/a n/a n/a n/a

14.90% n/a n/a n/a n/a

33.20% n/a n/a n/a no change    91.0%

n/a n/a n/a no change    90.2%

12.50% n/a n/a n/a n/a

10.60% n/a n/a n/a n/a

53.20% n/a n/a n/a n/a

n/a 22.10% n/a n/a 7.10%

n/a 22.90% n/a n/a n/a

n/a 68.70% n/a n/a n/a

n/a 24.40% 12.50% n/a 2.70%

n/a n/a n/a 12.50% n/a

n/a n/a n/a n/a n/a

n/a n/a n/a n/a n/a

n/a n/a n/a n/a n/a

n/a n/a n/a n/a n/a



or to the ordinance.  Results shown here are a percentage of all respondents.

k policy for the first time post‐ordinance.  The results shown here are a percentage of those employers

Restaurant Association, businesses most likely to be affected by the mandate.  Not a random sampling.

sses provided paid sick leave pre‐ordinance.  

o early to determine impact.  Interestingly, employers offering paid sick leave voluntarily were more

the ordinance had very litte to no benefit in most cases and where there was impact it was mostly negat



Seattle

Employment Policy 

Institute, 2014

63%

n/a

n/a

17.3% (27.3% of firms implementing paid sick leave for the first time)

n/a

n/a

18.3% (28.8% of firms implementing paid sick leave for the first time)

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

15.7% (25% of firms implementing paid sick leave for the first time)

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a



s.

 

tive.
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Maze, Haila R.

From: Kathleen Cole <campaigns@good.do>
Sent: Monday, October 05, 2015 4:48 PM
To: Frey, Jacob
Cc: Working Families
Subject: Support for Working Families Agenda

Councilperson Frey, 
 
I am writing to you to express my support for the Working Families Agenda and a $15 an hour minimum wage in 
Minneapolis. Our city is home to some of the worst racial and economic disparities in the country, and our unfair labor 
policies and practices are fundamentally responsible for our egregious inequality. We need protections in place so that 
all workers can care for sick children or recover when they are sick themselves without fear of losing their jobs or not 
being able to pay their bills. We need fair scheduling practices that allow parents to plan child care and allow workers to 
plan their lives. Advance notice of scheduling is necessary for people who need to work more than one job or want to 
contribute to their communities in their off time.  
 
I am your constituent in the 3rd ward and I hope that you share my commitment to economic and racial justice in 
Minneapolis. I was very heartened to see you support workplace protections when I came with NOC to city hall over the 
summer. I hope you will make that support formal and unambiguous by supporting the Working Families Agenda. 
 
Yours sincerely, 
Kathleen  Cole 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kathleen  Cole who provided 
this email address: k99km01@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kathleen  Cole at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Kathleen Cole <campaigns@good.do>
Sent: Friday, October 16, 2015 4:02 PM
To: Working Families
Subject: Support for Working Families Agenda

I am writing because I strongly support the Working Families Agenda. Right now, Minneapolis lacks the kind of 
protections that low‐income workers need to escape poverty and provide a decent life for themselves and their families. 
This unjust situation unfairly burdens people of color in Minneapolis, creating racial disparities that are some of the 
highest in the country. The time to act on this is now. I hope that our city government will do what's right and not bow 
to corporate interests. 
 
Yours sincerely, 
Kathleen Cole 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kathleen Cole who provided 
this email address: k99km01@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kathleen Cole at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Monday, October 05, 2015 9:55 PM
To: Working Families
Subject: Fw: Ward 8 Feedback Form

 
 

From: no‐reply@minneapolismn.gov <no‐reply@minneapolismn.gov> 
Sent: Wednesday, September 30, 2015 12:27 PM 
To: Lopez Lara, Sara; Sirdar, Deebaa; Glidden, Elizabeth A. 
Subject: Ward 8 Feedback Form  
  

City of Minneapolis 

Name * Ryan Coleman 

Email * ryan.coleman@cwis.biz 

Phone (651) 373-5015 

Phone Type Cell 

Address 4133 Lyndale Ave So 

City Minneapolis 

State MN 

Zip 55409 

Question/Comment * The proposal on the docket called "Working Families Agenda" for both "Earned Sick 
Time" and "Fair Scheduling Draft" are poorly written and gravely being considered as a 
solid idea. Between the sales and use taxes in the city and licensing fees attributed to 
food service establishments in the city this will directly effect hundreds of small 
businesses that will either be forced to close their doors or raise their prices to the point 
where they cannot remain competitive. After the recent state-wide minimum wage hike I 
have seen nearly all establishments I frequent raise their prices between $1 and 10% 
(whichever is greater) across the food and drink menus. Those businesses with one 
location, an owner with no other businesses, and those designed to run on a shoestring 
will find themselves without other options than... 1) Raise prices yet again (do you want 
to pay $8 for your glass of wine or pint of beer?) 2) Sell to a corporation (the end of our 
treasured mom and pop businesses) 3) Close Please vote this policy change down for the 
sake of your local small businesses or propose changes that exempt businesses that are 
simply not large enough to absorb this added cost benefit. I feel for the staff - but is it 
really so important this happen if you could lose a (potentially large) percentage of your 
tax base? Sincerely, Ryan Coleman Kingfield resident since 2012. 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Nato <natopaisano@gmail.com>
Sent: Thursday, September 24, 2015 5:11 PM
To: Working Families
Subject: Working Families - Earned Sick Time & Fair Scheduling thoughts

Hello, 
 
My name is Nate Coles. I'm a manager at a pizza restaurant (Mesa Pizza) on the U of M campus. We employ 
approximately 35 people, most of whom work anywhere from 20 to 40 hours a week. 
 
I'm writing to comment on your draft proposal currently being considered by the Mpls city council. First of all, I 
love it - in theory. Both ideas are great. After reading the details for Earned Sick Time, I can't really add 
anything other than I think it's a great idea and whether or not a few modifications happen, if it advances in 
roughly the same shape as it is currently then we are for it. 
 
However, I believe four weeks' notice could be a difficult scheduling requirement for our restaurant, and other 
similar businesses, for a couple reasons. First of all, we employ many part-time workers, often students, who 
take time off for a variety of reasons at different times of year. This necessitates a changing schedule, especially 
in the summer, and sometimes four weeks' notice would be TOO much notice. Things come up. People go on 
vacations that are planned less than a month out. Again, especially in the summer, not only would I (as the one 
who makes the schedule) be frustrated by having to pin down my employees to shifts four weeks in advance, 
but my employees with whom I've discussed this issue have expressed sentiments that can be summed up as 
follows: they prefer to be able to request time off with only a week or two's notice for me. And I, as manager, 
am absolutely fine with that. As are most service industry employers, at least ones who work at stores that care 
about their employees and understand that we're all human. 
 
Why not alter your Fair Scheduling proposal to a shorter period of time? At my restaurant, we try our best to 
have a schedule set in stone no less than a week and a half out. 7 days, 10 days, 11 days, 14 days - these time 
periods make sense and would work for 95%+ of businesses similar to ours. 28 days would be onerous to both 
employer and employee. 
 
Again, we are all for Earned Sick Time as you propose it, and we - and I, personally - am all for a Fair 
Scheduling proposal that prevents the kind of horror stories I hear about employees being forced to work 
doubles, triples, and being scheduled to work a shift with less than 24 hours' notice. That's terrible and must 
change. However, setting a schedule 28 days out is too burdensome for so many businesses, please consider 
reducing this time period in your proposal.  
 
Thank you for reading this long email, and thinking about it. I wish you success in your efforts to provide 
Earned Sick time, and a workable Fair Scheduling law that prevents employers from overworking and surprise 
scheduling their employees. Sincerely, 
 
Nate Coles 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of msgcoles@gmail.com
Sent: Wednesday, October 07, 2015 4:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Gloria Coles 
2613 Emerson Ave N 
Minneapolis, MN 55411‐2011  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of msgcoles@gmail.com
Sent: Wednesday, October 07, 2015 4:31 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Gloria Coles 
2613 Emerson Ave N 
Minneapolis, MN 55411‐2011  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of msgcoles@gmail.com
Sent: Friday, October 16, 2015 5:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Gloria Coles 
2613 Emerson Ave N 
Minneapolis, MN 55411‐2011  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of msgcoles.chw@gmail.com
Sent: Monday, October 19, 2015 3:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Gloria Coles 
2613 Emerson Avenue North  
Minneapolis, MN 55411  
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Maze, Haila R.

From: Stacey Combs <stacey.lynn.combs@gmail.com>
Sent: Wednesday, September 23, 2015 12:48 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Stacey Combs  

2313 Fillmore St NE Apt 3  

Minneapolis, Minnesota 55418 
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Maze, Haila R.

From: ED CONNOLLY <edconnolly@prodigy.net>
Sent: Wednesday, September 30, 2015 8:48 AM
To: Working Families
Subject: Questions

Hello, 
 
I am an employer in Minneapolis. 
 
Could you please answer these questions or me? 
    1. how are new employees handled under this proposal,  if I give them a 28 day schedule at time of 
hiring 
        am I compliant and not open to predictability pay penalties 
    2. most, this year 5 of 7 games, University of Minnesota football games game times are not set 
until 6 days ahead 
        how can I post a schedule if the start time could range from 11AM to 7PM 
    3. what is the deadline for public input? The documents I downloaded from the website, page 
6, looks like December 1st 
        but have heard October 16th 
 
I appreciate your assistance. 
 
Sincerely, 
Ed Connolly  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Donald Conroy 
<mailagent@thesoftedge.com>

Sent: Monday, October 19, 2015 1:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Donald Conroy 
1 E 50th St 
Minneapolis, MN 55419‐2603  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of nanoconway@msn.com
Sent: Wednesday, October 07, 2015 6:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
I hope you will do your best for your ward and the city in the upcoming vote on this vital issue. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Nancy Conway 
3050 15TH AVE S 
Minneapolis, MN 55407‐1706  
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Monday, October 05, 2015 9:39 PM
To: Working Families
Subject: Fw: Ward 8 Feedback Form

 
 

From: no‐reply@minneapolismn.gov <no‐reply@minneapolismn.gov> 
Sent: Friday, October 2, 2015 11:25 PM 
To: Lopez Lara, Sara; Sirdar, Deebaa; Glidden, Elizabeth A. 
Subject: Ward 8 Feedback Form  
  

City of Minneapolis 

Name * Lane Cook 

Email * Lanecook85@gmail.com 

Phone (612) 388-4054 

Phone Type Cell 

Address  

City Minneapolis 

State MN 

Zip  

Question/Comment * I'd like to ask that you adjust the ordinance for 'fair scheduling' for Minneapolis 
restaurants. I am a server/bartender and I will tell you for certain, your scheduling rules 
will cause significant job loss in my industry. I'd like to thank you as I know you have 
the best intentions for me and my fellow servers but this ordinance needs to be adjusted. 
We need the flexibility of scheduling to maintain our lives outside of work. There has to 
be a way that you can work with the people you're actually hurting with this crusade. If 
you have any questions as to why this has caused me such anxiety or what would be best 
for us, please contact me. Thank you for hearing me, Lane Cook 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of boblcook0624@gmail.com
Sent: Thursday, October 08, 2015 8:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Thank you, thank you thank you! 
 
Sincerely, 
 
Robert Cook 
3606 Pleasant Ave 
Minneapolis, MN 55409‐1225  
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Maze, Haila R.

From: Coombs, Joe E. <Joe.Coombs@ExpressPros.com>
Sent: Monday, October 05, 2015 12:51 PM
To: Working Families
Subject: Incredibly bad idea - Working Families 

To Whom it May Concern: 
 
As a committed Progressive, I see real challenges across the country, genuine problems that need solutions.  In 
particular the lack of reproductive healthcare access for Women across the nation and the efforts by White Southerners 
to limit access to voting for Blacks, Hispanics, and young people.  These are not real problems in Minnesota, so local 
Progressives seek “problems” that do not exist, hence the “Working Families” legislation. 
 
This legislation is no different than Conservatives insisting that voter fraud must be addressed with Voter ID Laws.  Voter 
Fraud is a non‐existent problem.   
 
Sick Leave / Time Off requirements and Worker Scheduling are also non‐existent problems when compared with the 
simple idea of merely increasing the minimum wage.  This “Working Families” legislation paints Progressives as meddling 
fools who don’t understand the workings of business.  Sensible people will see this legislation as ridiculous.  And many 
will conclude that raising The Minimum Wage is an idea cooked up by the same fools who wanted to have the City of 
Minneapolis monitor the schedules of over 30,000 companies.   
 
Good Job, Minneapolis.  Thanks for making Progressives look intrusive and unfriendly to Employers.   
 

Joe Coombs 
Contract and Search Specialist 
Specialized Recruiting Group / Express 
5151 Edina Industrial BLVD, STE 100, Edina MN, 55439 
Desk:   952‐915‐2033 
Cell:     952‐594‐0402 
FAX:     952‐920‐9527 
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Maze, Haila R.

From: Coombs, Joe E. <Joe.Coombs@ExpressPros.com>
Sent: Thursday, October 08, 2015 9:03 AM
To: Working Families
Subject: Net Profit Margin

Net profit margin is the percentage of revenue left after all expenses have been deducted from sales. The 
measurement reveals the amount of profit that a business can extract from its total sales.  
 
Please forward this definition to all city council members.  I am reluctant to believe these people understand this 
definition.  Because if they did, they would realize the proposed legislation is simply outlandish.  The Working Families 
legislation will eliminate profit margins for many companies and companies will close or relocate out of 
Minneapolis.  That will happen.   
 
I will say this, aside from the human tragedy of thousands of people losing their jobs, it will be highly comical watching 
the Minneapolis City Council undo this effort in 2 or 3 years as the resulting chaos dramatically depletes tax revenue.   
 

Joe Coombs 
Contract and Search Specialist 
Specialized Recruiting Group / Express 
5151 Edina Industrial BLVD, STE 100, Edina MN, 55439 
Desk:   952‐915‐2033 
Cell:     952‐594‐0402 
FAX:     952‐920‐9527 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Thursday, October 08, 2015 4:49 PM
To: Working Families
Subject: FW: Net Profit Margin Eliminated by the Minneapolis City Council !!

 
 

From: Coombs, Joe E. [mailto:Joe.Coombs@ExpressPros.com]  
Sent: Thursday, October 08, 2015 1:36 PM 
To: Council Members 
Subject: Net Profit Margin Eliminated by the Minneapolis City Council !! 
 
Net profit margin is the percentage of revenue left after all expenses have been deducted from sales. The 
measurement reveals the amount of profit that a business can extract from its total sales.  
 
Since you are a Minneapolis City Council member, I invite you to please review this definition of Net Profit Margin. The 
Working Families legislation will eliminate profit margins for many companies and many companies will close or 
relocate out of Minneapolis.  That will happen.   
 
Aside from the human tragedy of thousands of people losing their jobs, it will be highly comical watching you folks undo 
this effort in 2 or 3 years as the resulting chaos dramatically depletes tax revenue.  Also, how do you plan to monitor the 
schedules of 30,000 different companies?  Perhaps you can explore Donald Trump and his amazing plans to deport 20 
million people and build a 2000 mile wall.  Those are the kinds of people who can assist your feasibility efforts to 
monitor the schedules of thousands of employers.   
 
Go for it ! 
 

Joe Coombs 
Contract and Search Specialist 
Specialized Recruiting Group / Express 
5151 Edina Industrial BLVD, STE 100, Edina MN, 55439 
Desk:   952‐915‐2033 
Cell:     952‐594‐0402 
FAX:     952‐920‐9527 
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Maze, Haila R.

From: Graham Copp via ActionNetwork.org <info@actionnetwork.org>
Sent: Friday, September 18, 2015 3:21 PM
To: Working Families
Subject: Minneapolis City Council, Fix the rules to protect working families
Attachments: fix-the-rules-to-protect-working-families_signatures_201509180821.pdf

Minneapolis City Council,  

1 people have signed a petition on Action Network telling you to Fix the rules to protect 

working families.  

Here is the petition they signed:  

Move forward with the Working Families Agenda with strong rules for paid 

sick and safe leave, fair scheduling protection and enforcement to prevent 

wage theft. 

You can view each petition signer and the comments they left you in the attached PDF.  

Thank you,  

Graham Copp  

 

Right-click here to download pictures.  To help p ro tect your privacy, Outlook prevented automatic download of this picture from the Internet.
Action Network

 

Sent via Action Network, a free online toolset anyone can use to 

organize. Click here to sign up and get started building an email list 

and creating online actions today.  
 

Action Network is an open platform that empowers individuals and groups to organize for progressive causes. We 

encourage responsible activism, and do not support using the platform to take unlawful or other improper action. 

We do not control or endorse the conduct of users and make no representations of any kind about them.  

You can unsubscribe or update your email address by changing your subscription preferences here.  
 

 
 



Minneapolis City Council,

1 people have signed a petition on Action Network telling you to Fix the rules to protect working
families.

Here is the petition they signed:

Move forward with the Working Families Agenda with strong rules for paid sick and safe leave,
fair scheduling protection and enforcement to prevent wage theft.

You can view each petition signer and the comments they left you below.

Thank you,

Graham Copp

1. Graham Copp (zip code: 20912)
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Maze, Haila R.

From: paul coppini <mcoppini@comcast.net>
Sent: Thursday, October 15, 2015 4:08 AM
To: Working Families
Subject: Enough with your Socialist agenda ! People in minimum wage jobs need to prove they 

are worth being promoted or worthy of a pay increase. It's called " Pay for 
performance". Your quest for $15. an hour will kill business.

 
 
Paul COPPINI 
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Maze, Haila R.

From: Robert Corriher <robertcorriher@gmail.com>
Sent: Tuesday, September 29, 2015 1:19 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Robert Corriher  

1903 Marion St.  

Greensboro, North Carolina 27403 
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Maze, Haila R.

From: Charlie Cosimini <ccosimini@gmail.com>
Sent: Thursday, September 24, 2015 8:16 PM
To: Working Families
Subject: Supporting Working Families

To whom it may concern,  

I am very happy to see the Working Families Agenda Fair Scheduling and Earned Sick Time draft 
proposals.  These proposals will help employees lead predictable lives and not be perpetually 'on call' at the 
beck and whim of their employer.  
 
Thank you for putting these measures forward and supporting the rights of employees, 

Charles Cosimini 
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Maze, Haila R.

From: Experience Southwest by SWBA <info@experiencesouthwest.com>
Sent: Monday, October 05, 2015 3:22 PM
To: Working Families
Cc: Matt Perry
Subject: Fwd: City Meeting

Please accept the comments below from our member business owner at Lehman's Garage. 
 
 
Please note that the Nicollet East-Harriet Business Association is now known as the Southwest 
Business Association! 
 
Jessica Reinhardt 
Southwest Business Association Coordinator 
info@experiencesouthwest.com 
c: 612.770.0545 
o: 612-823-3472 
 
swba.experiencesouthwest.com 
www.experiencesouthwest.com 
The first reference for Southwest Minneapolis businesses 
 
---------- Forwarded message ---------- 
From: Karen Cossette <Karen.Cossette@lehmansgarage.com> 
Date: Wed, Sep 30, 2015 at 2:04 PM 
Subject: City Meeting 
To: "info@experiencesouthwest.com" <info@experiencesouthwest.com> 
Cc: "karcos@msn.com" <karcos@msn.com> 
 

I am so sorry I am unable to attend tomorrow morning's meeting. I would like to say one of the reasons I sold my 
business was excessive government regulations. I have to pay additional taxes due to special services district on two of 
my buildings, this is a government regulation. The bike lanes through out the city are a government regulation however 
the lanes are subsidized by road tax on vehicles and gas tax. The regulations proposed by the government to employers 
regarding Working Families proposal is another way of letting us know small business isn't important to the city of 
Minneapolis.  I understand the need for some regulations but those of us who have treated our employees with the 
highest regard are being targeted.  We now have more administrative records and the need to operate without the 
person on leave.  We must ask our employees to cover the gap of the time requested plus their vacation time earned. 
Many employees have earned three to four weeks vacation plus now Working Family regulations.  These are my 
thoughts. Karen Cossette former CEO of Lehman's Garage, Inc. now an ABRA company. 
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Maze, Haila R.

From: Nicholas Cotta <campaigns@good.do>
Sent: Monday, October 12, 2015 9:02 PM
To: Reich, Kevin A.
Cc: Working Families
Subject: Support for Working Families Agenda

Council Member Reich, 
 
I live and work in Ward 1 and I support Neighborhoods Organizing for Change (NOC) in their effort to promote fair 
scheduling, paid sick time, and an end to wage theft for all Minneapolis workers. As a full‐time student working two 
part‐time jobs, I am also invested in holding employers accountable for their scheduling and paid time‐off procedures. 
The ongoing economic crisis in this country has somehow not stopped corporate profits to reach record numbers. It is 
absolutely imperative to allow workers to access fair policies and practices. Please support NOC's ongoing efforts in this 
initiative. 
 
Yours sincerely, 
Nicholas Cotta 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Nicholas Cotta who provided 
this email address: cotta005@umn.edu 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Nicholas Cotta at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of janet_court@hotmail.com
Sent: Wednesday, October 07, 2015 3:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Last week I attended a meeting and heard heart=breaking stories of people who work hard and are treated badly by 
their employers.  While many employers treat their workers fairly, some go out of their way to take advantage of 
struggling workers.  Please protect these vulnerable workers. 
 
Thanks you again for your hard work representing South Minneapolis. 
 
Sincerely, 
 
Janet Court 
1216 Powderhorn Ter 
Minneapolis, MN 55407‐1677  
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Maze, Haila R.

From: Bergman, Sasha
Sent: Tuesday, September 22, 2015 1:21 PM
To: Working Families
Cc: Maze, Haila R.; Frank, David
Subject: FW: Minneapolis Working Families Agenda Employer Study Group comments
Attachments: MPLS Scheduling Proposal BRIEFING DOCUMENT.docx

Forwarding this business community perspective to the working families email. 
 

From: Frank, David  
Sent: Monday, August 31, 2015 3:18 PM 
To: Trammell, Susan L.; Glidden, Elizabeth A.; Bender, Lisa; Stiles, John T.; Hecker, Ben A.; Bergman, Sasha; Ginder, 
Peter W. 
Subject: FW: Minneapolis Working Families Agenda Employer Study Group comments 
 

Routing to include Sasha, Peter, Susan.   
 
David 
 
From: Steve Cramer [mailto:SCramer@downtownminneapolis.com]  
Sent: Monday, August 31, 2015 1:00 PM 
To: Frank, David; Johnson, Barbara A. - City Council; Glidden, Elizabeth A.; Bender, Lisa; Goodman, Lisa R.; Frey, Jacob; 
Stiles, John T. 
Subject: Minneapolis Working Families Agenda Employer Study Group comments 
 
Good afternoon. At the end of the meeting a week ago Thursday about the working families agenda, the businesses and 
business organizations assembled agreed to provide detailed comments on the initial city concepts. They are attached. 
I’m also taking the liberty of providing them to Council Vice‐President Glidden, and Council Members Goodman and Frey 
who were in a subsequent meeting with business organizations where this topic came up. (I’ll also plan to e‐mail those 
three the “white paper” distributed at the Thursday meeting.) Thanks. 

 

 
This email and any files transmitted with it are intended solely for the use of the individual or entity to which they are 
addressed. It may contain confidential or proprietary information and may be subject to the attorney-client privilege, 
solicitor-client privilege or other confidentiality protections. If you have received this e-mail in error, you should not retain, 
copy or use this e-mail or any files transmitted with it for any purpose, nor disclose all or part of the contents to any other 
person. In such case, please notify the sender and permanently delete the e-mail and any files transmitted with it 
immediately. 
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Minneapolis “Fair Scheduling” Proposal 
 

Timeline 
 

 The proposed timeline is too accelerated to allow for sufficient input from potentially impacted 

individuals. Forums and interviews with impacted individuals will need to be scheduled for late fall 

to winter, and then sufficient time will need to be allocated to incorporate feedback from those 

stakeholders.  

Scope 

The proposal will apply to all employees unless a collective bargaining agreement 

waives the law in clear and unambiguous terms.   

 Clarifying Questions: Why can only unions waive this law? Can other entities have the right to 
waive? How would this be waived in “clear and unambiguous terms”?  Would that imply that the 
CBA includes language that  would meet or exceed all provisions in the bill including how they offer 
hour, posting time, paid time off benefits, retention pay, etc?  

28‐Day Notice of Schedules 

Employers must post all employees’ schedules, including on‐call shifts, 28 days in 

advance and contact employees to notify them of changes (and update posted 

schedule) within 24 hours of making the change. Requires employer to provide a new 

employee with schedule for first 28 days of employment.  

 Practical Impact: For many industries, a schedule that is posted four weeks in advance does not take 
into account all of the factors necessary to create an accurate schedule. If forced to post a schedule 
that far in advance, companies will be forced to release a baseline schedule with limited hours (i.e., 
the lowest number of hours possible to keep the business open). From there, as business inputs are 
known (such as weather events, truck arrival, special promotion events, community events, sporting 
events, etc. – and others), hours will be added and employees will need to pick up those hours on an 
ad‐hoc basis. This rigid scheduling ignores the employees who choose jobs because of flexible 
scheduling. It also ignores the differences in how businesses operate.   

 Employee Impact:  The employee impact of this section will mean less baseline hours for each 
employee and a less stable, more ad‐hoc scheduling practice. This will decrease hours and decrease 
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employees ability to plan for a stable income. Employees will have to provide their availability 30 
plus days out as well, which may be a challenge for day care, school schedules, and other jobs or 
outside commitments.  

 San Francisco Rules for Reference (San Francisco is the only government entity in the country to pass 
a provision similar to this. They passed a 14‐day notice. That being said, they recently posted a set of 
rules that address the question of advanced posted schedules):  

1. Example – Company C’s corporate headquarters notifies Company C’s store manager that 
the store will hold a one‐day “flash sale” three days later. The manager posts a sign in the 
break room asking Employees to volunteer to sign up to work additional shifts on that day. 
Company C owes predictability pay to any Employees who volunteer. (Rule 6 ‐ Proposed 
Rules Pursuant to San Francisco Formula Retail Employee Rights Ordinances) 

2. Example – On a particular day, business at Company B is slow. The store manager informs 
the Employees that they may request to go home early, but that they are neither required 
to go home early nor required to make such a request. Employee 1, who has worked 4 hours 
of her regularly scheduled 8‐hour shift, requests to go home early. The request is granted. 
Company B owes predictability pay. (Rule 6 ‐ Proposed Rules Pursuant to San Francisco 
Formula Retail Employee Rights Ordinances) 

Base Pay Regardless Of Hours Worked 

Employees pay a retention premium to discourage “zero hours” schedules.  

 Practical Impact: This provision essentially pays people just for being an employee. This will have a 
huge cost to companies, small and large. Companies will be more likely to keep a small number of 
employees on payroll in order to ensure all employees work every week. This will result in less 
flexibility in schedules for existing employees. Furthermore, employees will have less flexibility to 
come and go from a workplace depending on the peak season of work, employees own schedule 
(for example, school), or employees other life responsibilities.  

 Employee Impact: This could result in a loss of jobs for Minneapolis Citizens. This would stop the 
common practice of employers who keep employees on payroll for ease of coming to and from a job 
because of school or other life events (a teenager going to college out of state, a mother who works 
over the holidays for extra cash), which would make it more difficult for the employee to maintain a 
relationship and be hired back by a business.  

Changes in Schedules 

Employees will receive one hour of predictability pay for all employer‐initiated 

changes made to the schedule after it is posted.  

 Practical Impact: Employees will no longer have a regular practice of initiating added shifts or 
available time. Many employers add shifts or time to an existing shifts to align with business needs. 
Employers also often take on the role of filling shifts for employees who need to change shifts for 
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any reason.  If employees are penalized for filling shifts, they will have a disincentive to assist 
employees in filling shifts. If an employer merely initiates a conversation regarding a schedule 
change and the employee accepts the change without any coercion because the change better 
accommodates his or her schedule or offers him or her the opportunity to make more money, the 
employer should not be held liable for doing the very thing the ordinance promotes: making the 
employee’s schedule more workable for the employee and helping part‐time employees earn more 
money. Tracking hours for which predictability pay is due is impractical for small businesses and 
would require major changes in accounting and payroll systems. The time and funds that small 
business owners would have to invest in tracking predictability pay takes away from time spent 
running and improving their businesses as well as time with family.  

 Employee Impact: Employees will lose flexibility in their schedules as it pertains to changing shifts 
with others to accommodate their own schedule (onus will be on the employee not the employer). 
Many employees will lose extra hours that their employer will now either not provide, or not 
promote and therefore the employee will not know they exist. 

 Clarifying Questions: What is employer versus employee initiated? Is an employee who generally 
volunteers for “extra hours” initiating all extra shift requests? Is an employee who volunteers to go 
home on a slow day initiating that request? Or is it employer‐initiated because it is a result of the 
business? On this point,  

 San Francisco rules for Reference: 
1. Rule 6.1, Example 3, provides that if an employee posts a sheet for employees to freely 

volunteer for additional shifts later in a busy week, the employer owes predictability pay.  
The example makes no suggestion that the employees are coerced into signing up for the 
additional shifts.  Rather, the employee has a free choice—either choose to work more and 
earn more pay, or do not come to work and attend to other responsibilities.   

2. Rule 6.1, Example 2, provides that if an employer notifies employees that they may request 
to go home early because business is slow, and an employee chooses to make such a 
request, the employer is liable for predictability pay.  The example makes no suggestion that 
the employee is coerced to make the request to go home early.  Rather, the employee has a 
free choice—either stay at work to earn full pay, or leave work to attend to other 
responsibilities.   

Employees receive predictability pay of four (4) hours or the duration of the shift, 

whichever is less, when their employer cancels or shortens a shift with less than 24 

hours’ notice.  

 Practical Impact: Employers will bear a higher risk with each scheduled shift, and yet because they 
have to schedule 28 days in advance, the likelihood of the business needs changing are greatly 
increased.  Employers are less likely to make changes to their schedule – such as adding hours for 
employees or accommodating last minute requests – due to the penalty pay, costing employees 
hours and income. A number of factors can impact whether shift changes are made and are out of 
the control of the employer. Employers should not be penalized for changes occurring from: 
weather, state of emergency, threats to the business, civil disobedience, power outages, OR if 
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employees call in sick, vacation, paid or unpaid time off, no shows, termination or disciplinary 
action, or employees trade shifts on their own. 

 Employee Impact: As previously mentioned, employers are more likely to create a “baseline” 
schedule that includes less hours because of this inherent risk and cost to cancelling or shortening a 
shift.  

 San Francisco Rules for Reference: 
1. Example – An employee is scheduled to work an 8‐hour shift, from noon to 8:30pm. Less 

than 24 hours before the shift begins, the Employer informs the Employee that the shift will 
be from noon to 3:00pm. The employer owes 4 hours of predictability pay. (Rule 5 ‐ 
Proposed Rules Pursuant to San Francisco Formula Retail Employee Rights Ordinances) 

2. These requirements are ambiguous.  For example, if a six‐hour shift is shortened by one 
hour, (a) does that change qualify as a change of one hour, and thus the employer must pay 
two hours of predictability pay, or (b) does the employer look only to the length of the 
shifts, and therefore pay four hours of predictability pay?    

3. Example ‐ If a three‐hour shift is extended by three hours, does the employer (a) look to the 
length of the original shift and pay two hours of predictability pay; (b) look to the length of 
the modified shift and pay four hours of predictability pay; or (c) look to the length of the 
change between the original shift and the modified shift (three hours) and pay two hours of 
predictability pay? 

 

Employers can decline any hours not included in their original posted schedule 

without retaliation. Employers must obtain written consent to add shifts or hours. 

Employees can volunteer for additional hours by consenting in writing.  

 Practical Impact: Overly burdensome recordkeeping requirements can be difficult to comply with 
for small and medium sized businesses. Many times, scenarios of changed schedules include 
informal discussions between employees and supervisors. Many times, employees stay clocked in 
for extra hours, but it is an informal discussion between the employee and the supervisor. Also, 
many times employees swap shifts between one another and there is not a formal recordkeeping 
process in place by the employer. Employees enjoy this flexibility in the workplace.  

 Employee Impact: Supervisors will be less likely to allow the flexibility to add extra hours onto shifts, 
change shift times, or have a flexible “shift swap” environment.  

 San Francisco Rules for Reference: 
1. Rule 6.1, Example 3, provides that if an employee posts a sheet for employees to freely 

volunteer for additional shifts later in a busy week, the employer owes predictability pay.  
The example makes no suggestion that the employees are coerced into signing up for the 
additional shifts.  Rather, the employee has a free choice—either choose to work more and 
earn more pay, or do not come to work and attend to other responsibilities. 

2. Rule 6.1, Example 2, provides that if an employer notifies employees that they may request 
to go home early because business is slow, and an employee chooses to make such a 
request, the employer is liable for predictability pay.  The example makes no suggestion that 
the employee is coerced to make the request to go home early.  Rather, the employee has a 



Overview of MPLS Working Families Agenda Proposal 
August, 2015 

5 | P a g e  
 

free choice—either stay at work to earn full pay, or leave work to attend to other 
responsibilities.   

Mandated Overtime Pay 

The following circumstances require employee consent, and even with employee 

consent, the employer must pay time‐and‐a‐half: (1) less than 11 hours between 

shifts; (2) more than 55 hours in a week; (3) more than six days in a row. The 

employer must pay overtime for shifts that exceed 8 hours.  

 Practical Impact:  Employers will no longer offer these hours to employees.  

 Employee Impact: Employees who prefer to work shifts closer together for purposes of extending 
time off (i.e., Friday night and Saturday morning shift to have a fuller weekend – Saturday night and 
Sunday) will no longer have that luxury. Employees who enjoy additional hours(+55/wk or _6 days in 
a row) during peak times of the year will no longer have that ability.  Employees who work certain 
jobs for the added hours or convenience of heavy seasonal work (i.e., you get a high percentage of 
your wages over the course of one season/time of year), will no longer have that option.  

 Clarifying Question: If an employee has to agree to the hours, why still penalize the employer?  

Benefit Mandates 

Employers must offer the same hourly wages (at time of hire and after), access to 

time off, and promotions to workers of similar skills and responsibilities, regardless of 

the hours the employees are scheduled to work. Employers may pay different hourly 

wages based on other reasons such as seniority, merit, responsibilities, or production.  

Employees have the right to request a flexible working arrangement at any time, and 

the employer must promptly evaluate and respond to the request. If the request is 

based on an employee’s serious health condition, caregiving obligations, educational 

pursuits or second job, the employer must grant the request.  

 Practical Impact:  Some small and medium size employers who cannot afford to give benefits to all 
of their employees, but use benefits to draw talent for full‐time positions, may be forced to take 
away all benefits for all employees.  A flexible working arrangement should be very tightly written 
because of the real threat for potential abuse, particularly given the proposal’s benefit mandates 
and “retention premium”. It is not reasonable to require employers to grant all employees flex time 
to take a second job. There are also fields (such as caregiving of children or vulnerable individuals) in 
which a business would not be able to operate legally if employees are not present due to other 
obligations.  
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 Employee Impact: There is potential for lost benefits for full‐time employees. Employers may also 
avoid hiring people perceived as having caregiving obligations (for example, women) in order to 
avoid unmanageable requests for flexible schedules.  

 Clarifying Question: Define ‘promptly’. If an employee calls in the morning to say he cannot report 
to work that day until several hours after he is scheduled because he is accepting a second job or 
wants to begin a class, is the employer required to grant that request?  

Hiring Mandates 

Employer must offer hours to existing employees before hiring new or temporary 

employees with a transparent process for distributing extra hours.  

 Practical Impact:  Individuals have different skills and talents, so employers must have the flexibility 
to determine who is the right person for a particular position. Employers should not be required to 
promote any part time employee to any open position. A better solution might be to require that a 
new position be posted internally.  

 In addition, many sectors enjoy various peak seasons. A hiring mandate like this would be complex 
for implementing while hiring for such peak seasons when existing workforce cannot take on the 
capacity for hire. This will also impact workforce programs that aim at bringing on low‐skilled 
workers into the workplace. Also, this proposal directly ties to penalty pay. If there are extra hours, 
we need to ask existing employees and then pay those employees a penalty pay in order to add the 
hours to their shifts.  

 Employee Impact: Someone looking for a job may lose an opportunity because an existing 
employee’s availability allows for more hours, whether or not the existing employee wants or needs 
those hours. An individual who has been given a job for which he is not the right fit will be set up to 
fail. 

 Clarifying Question: What is the burden of proof on the employer’s part that it tried to increase 
part‐time hours before hiring?   

 San Francisco Rules for Reference: 
1. Example ‐ Company A has a Part‐Time Employee that is scheduled to work only one day per 

week for a single six hour shift Mondays from 8:30 am – 3:00 pm If an additional four‐hour 
shift becomes available on Monday at 3:00pm – 7:00pm the possible outcomes are: 

a. Employer may choose to offer the four‐hour shift to the existing Part‐Time 
Employee and pay overtime 

b. Employer may offer two of the additional hours to the existing Part‐Time Employee, 
and hire a new Part‐Time Employee remaining two hours 

c. Employer makes its best efforts to hire a new Part‐Time Employee to work two of 
the additional hours. If the Employer is unable to find a new Part‐time Employee to 
work two of the additional hours, the Employer may hire a new Part‐Time Employee 
to work all the additional hours (Rule 2 – Proposed Rules Pursuant to San Francisco 
Formula Retail Employee Rights Ordinances) 
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Protection from Retaliation 

Employers are prohibited from firing, demoting, suspending or taking other adverse 

actions against employees for exercising their rights or assisting others to assert their 

rights. The employer bears the burden of providing that an adverse action within one 

(1) year of protected activity is not retaliatory in nature.  

Exceptions 

Requirements of predictability pay, flexible working arrangements, and advance 

notice of work schedules do not apply to an employer if operations are suspended at 

the government’s recommendation or due to a natural disaster, utility failure, or 

threats to property or employees.  

 Practical Impact:  The exceptions described are minimal and fail to take into account many more 
scenarios.  
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Minneapolis “Earned Sick Time” Proposal 
Scope 

Any business employees one or more employees. Exemption if a collective bargaining 

agreement waives the law in clear and unambiguous terms. Employers using earned 

sick and safe time and other paid leave systems should be exempt provided their 

systems meet the minimum standards and benefits of the ordinance and do not 

otherwise conflict with the ordinance.  

 Clarifying Questions: Why can only unions contractually waive this law? Can other entities have the 
right to waive? Who will determine if existing systems meeting standards? What resources will be 
available for businesses to determine if their existing systems meet each minimum standard? Will 
assistance be provided to businesses to re‐write their policies or to make changes to their 
accounting, payroll, and other systems?  

 

Permitted Uses 

The employee’s (a) mental or physical illness, injury or health condition; (b) need for 

medical diagnosis, care, or treatment of a mental or physical illness or health 

condition; or (c) need for preventive medical or health care.   

Care of a family member with a mental or physical illness or health condition who 

needs (a) medical diagnosis, care or treatment of a mental or physical illness, injury 

or health condition, or (b) preventive medical or health care.  

Closure of the employee’s place of business due to weather or other emergency, or 

the employee’s need to care for a child whose school or place of care has been closed 

due to weather or other public emergency.  

Certain absences due to domestic abuse, sexual assault, or stalking of the employee 

or employee’s family member.  

Practical Impact:  Employees currently use flexible scheduling and voluntary paid time off where 
appropriate to manage time off for illness or to care for family members. Mandating paid sick leave 
will limit the employer’s flexibility, could impact other benefits offered to employees and possibly 
reduce employment levels.  
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Notification 

Employers may require the employee to provide notice prior to using earned sick time 

(but not more than seven days advance notice) when the use of the earned sick time 

is foreseeable. If an employee is absent for more than three consecutive days, an 

employer may require documentation.  

If employers provide for shift trading and an appropriate shift is available, employees 

may trade shifts rather than use accrued time.  

An employee is not required to seek a replacement to cover hours for which an 

employee uses earned sick time. 

 Clarifying Questions: Would the employee then also be on the hook for the penalty pay required in 
order to ask a second employee to fill the sick employee’s shift? Filling shifts when someone calls in 
sick or is terminated should be an exception written in above for penalty pay. Employers should not 
pay penalty pay in these instances.  See above for language.  

 

Accrual and Carryover 

Employees accrue one hour of earned sick time for every 30 hours worked. Accrual 

begins at commencement of employment. Employees shall be entitled to use earned 

sick time beginning 90 calendar days following commencement of employment.  

Employees working for employers with 21+ employees would not accrue more than 

72 hours in a calendar year. Employees working for employers with fewer than 21 

employees would not accrue more than 40 hours in a calendar year. Unused hours 

may be carried over year to year, but are not required to accumulate over 72 hours or 

40 hours.  

Many employees work in industries with high rates of employee turnover. These 

employees should have access to pooled earned sick time that carries over from one 

employer to another.  

 Clarifying Questions: The accrual hours do not align with the most recent bills that have passed 
around the country.  Any time a regional or national company has to implement city‐specific 
regulations it adds an administrative burden.  



Overview of MPLS Working Families Agenda Proposal 
August, 2015 

10 | P a g e  
 

 Clarifying question: What type of program does the council have in mind to be able to carry over 
pooled sick time form one employer to another?  This type of insurance program does not make 
sense at the city level, at a minimum this should be a state program.  It would be complicated for 
the employer, the employee and the city to track employees who are part of the program, set up 
systems to account for payroll deductions and other disability programs and track when employees 
opt out or work two jobs, one in the city and one out. It fails to recognize individual company 
progmas that may be richer than what the city offers and workers who drive into the city to work 
but are based outside the city. Very few states have been successful in setting up a disability 
insurance program at the state level.  

 National Context: Most bills related to paid sick leave that have passed allow for 40 hours of accrual 
per year and 40 hours to roll over.  72 is the exception, not the norm.   

 Practical Impact: Many businesses operate with thin margins, and entrepreneurs need the flexibility 
to determine what benefits the business can afford to provide and still continue to operate. In 
addition, bookkeeping and accounting costs can be a significant expense. Many small businesses do 
not have the ability to hire accountants outside of completing tax returns. The time and cost of 
accurately tracking the benefits required by this proposal would be significant, which means less 
ability to invest in additional worker hours or any other business needs.   
 

Worker Protection 

Employers will be prohibited from retaliating against an employee and required to 

notify employees of such prohibition, other rights and benefits provided. 

No comments.  

Enforcement 
 

Clarifying questions: How would this proposal be enforced? What city department would have 

jurisdiction over determining compliance? Would there be an inspections process? Would enforcement 

be only on a complaint basis? Would reporting be required? What would be required in the reporting, 

with what frequency would businesses need to report, and how many hours should we expect that it 

would take to provide the required documentation? What would be the consequences for non‐

compliance or for error?     
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Maze, Haila R.

From: McGrath, Nancy E.
Sent: Thursday, September 24, 2015 12:46 PM
To: Working Families
Subject: Working Families

Good Afternoon!  
 
We received the following email. It appears to be intended for your email group.  
Have a good day!  
 

Nancy McGrath 
Customer Service Agent II 
Operations Desk 

 
City of Minneapolis ‐ 311 
3000 Minnehaha Ave 
Minneapolis, MN 55406 

 
Office: 612‐673‐3000 ext. 1432 
Fax: 612‐673‐5970 
nancy.mcgrath@minneapolismn.gov 

 

           

 
 

 Please don't print this e-mail unless you really need to.  
 
From: no-reply@minneapolismn.gov 
Sent: 9/24/2015 12:21:49 PM 
To: Minneapolis 311@minneapolismn.gov 
Cc:  
Subject: Contact Us from public website 

City of Minneapolis 

Name * david crittenden 

Email * davidcrittenden@mac.com 

Phone  

Phone Type  

Address  

City Minneapolis 



2

State MN 

Zip  

Question/Comment * I am a Minneapolis resident/worker and I want you to pass the Working Families Agenda 
to improve the lives of working people in our city. 

Previous http://minneapolismn.gov/ 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Thomas Cusack <thomas.cusack12@gmail.com>
Sent: Saturday, October 10, 2015 2:44 PM
To: Working Families; Reich, Kevin A.; Warsame, Abdi; Johnson, Barbara A. - City Council; 

Frey, Jacob; Palmisano, Linea; Johnson, Andrew; Quincy, John; Bender, Lisa
Subject: Please stop this legislation...which will prevent me from making a living!!!

To whom it may concern, 
 
I am in support of the ideas set forth in the Working Families Agenda but do not agree with the proposal 
passing as it is written.   
 
As a service industry professional, I do not agree with the Fair Scheduling proposal portion of this agenda 
because I enjoy scheduling flexibility and don't believe the City should dictate how small businesses and 
employees choose to create their schedule.   
 
- A schedule that would be posted 28 days in advance would not be beneficial to me because I don't know all of 
my obligations that far in advance and would not want to be forced to submit my availability a month in 
advance.  I enjoy the flexibility that my restaurant job offers me.  
 
- I do not believe that having a schedule 28 days in advance is feasible in the restaurant industry due to weather 
and unpredictability of business.  Penalizing the restaurant for scheduling changes will not only hurt the 
employers but also the employees and the customers. 
 
- I believe that my employer works with me in the scheduling process and that if I was scheduled for a shift that 
I did not want to work, that they would work with me to get the shift covered or changed. 
 
- It should be my choice to figure out a schedule that works for me.  I enjoy having the choice to be able to work 
a double shift or a longer than 8 hour shift if I choose to or to condense my scheduled shifts in order to have 
more consecutive days off in a row and still be able to meet my financial needs. 
 
- I believe that due to the penalties & increased costs that my employers would incur for scheduling doubles, a 
shift longer than 8 hours, or scheduling shifts with less than 11 hours between them, they would not allow for 
that kind of scheduling even if I requested it and preferred it. 
 
- I believe that this proposal would not only hurt the restaurant industry and small businesses (its owners, staff 
and customers), but it also has the possibility to put many of the restaurants and independent businesses that we 
love and work for and that make Minneapolis so vibrant out of business. 
 
Please do not affect the way I make my income and my love for this business as well as causing me financial 
hardship and really being counter productive to what you are trying to do.  
 
Thank you and Kindest Regards , 

Thomas Hart Cusack 
_Bar Manager at Mona Restaurant and Bar (333 S. 7th St Downtow) 
_Dinning room manager for The Rabbit Hole (Midtown Market)  
_Hard working citizen of Minneapolis  
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