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Maze, Haila R.

From: Bree Dalager <bree.n.dalager@gmail.com>
Sent: Wednesday, October 07, 2015 8:24 PM
To: Working Families
Subject: support for earned sick leave

I want to throw my support behind earned sick leave.  Though my company is not in Minneapolis, I have no 
doubt that the same considerations arise for Minneapolis employers.  The organization I work for, Minnesota 
United FC, is a small business under 100 employees.  We work very physically closely together, and as such, 
any germs people bring to the office are spread quickly.  One person coming to work sick can knock out a third 
of my staff in a week - it can and does happen.  We've made it a point to discourage people from being "heroes" 
and coming to work sick, offering work-from-home options as well as use of sick time.  However, the sick time 
is a set amount and once it is exhausted, it is exhausted for the year.  Earned sick time as proposed through 
Working Families would provide for more sick time, and thus encourage employees to choose to stay home 
when they are truly sick, sparing the rest of the workforce and company productivity reduction, and of course 
ensuring that they are more likely to recover faster with rest - without having to worry about a loss in wages. 

Bree 
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Maze, Haila R.

From: Beth Daniels <campaigns@good.do>
Sent: Friday, October 16, 2015 5:11 PM
To: Johnson, Andrew
Cc: Working Families
Subject: Support for Working Families Agenda

I support the Working Families Agenda and I urge you, as my representative on the Minneapolis Council, to do the same. 
I have heard that some on the City Council feel that they have not heard enough from their constituents on this issue. 
That is why I went to the City Council yesterday with Neighborhoods Organizing for Change (NOC) to make sure that the 
council members are aware that thousands of people throughout this city, from all walks of life, support these 
measures. I am sorry that we did not get a chance to meet yesterday. I know that NOC delivered thousands of signed 
petitions last week and we were delivering thousands more yesterday. I would be happy to talk with you further about 
these issues. The bottom line is, please listen to the workers' stories, please give your support and please ensure that 
the Minneapolis City Council passes ordinances for workers' rights this year.  
 
Thank you. 
 
Yours sincerely, 
Beth Daniels 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Beth Daniels who provided 
this email address: bhdaniels@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Beth Daniels at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Beth Daniels <campaigns@good.do>
Sent: Friday, October 16, 2015 5:05 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support and pass a strong policy that allows all workers to have earned sick time this year. No one should have to 
choose between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent 
because they couldn't work that day. No one should lose their job because they needed to receive care for illness or 
injury. In a city with some of the worst racial economic disparities in the country, this is a key step that will provide 
important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance work, 
second jobs, education, childcare, and transportation, as well as other necessities of life, because they don't get enough 
notice of their schedule. Some people never even see a schedule. I am disappointed by the city's decision to back away 
from a scheduling ordinance at this time. I urge you to move forward with a fair scheduling proposal in the near future. 
 
As a small business owner and as a city resident who is fortunate to live in a beautiful neighborhood near Lake Nokomis, 
I support the Working Families Agenda. These proposals form the foundation for stronger, more stable families and 
stronger, more stable communities, which will ultimately benefit the entire city. As a white person living in a city with 
some of the worst racial economic disparities in the nation, I see an unjust, two‐tier system with one set of rules that 
primarily benefit the white workforce and another set of rules that unfairly burden and target primarily workers of color. 
Workers' rights are issues of equity and are a moral, ethical, and practical necessity. I am calling on the Mayor and City 
Council to take the lead on these crucial issues and pass ordinances for the full Working Families Agenda this year. Thank 
you. 
 
Yours sincerely, 
Beth Daniels 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Beth Daniels who provided 
this email address: bhdaniels@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Beth Daniels at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: darksidemn@yahoo.com
Sent: Wednesday, October 14, 2015 11:47 AM
To: Working Families
Subject: Working family agenda

Dear city council member, I am an employee at a restaurant and have been for over 20 years. The reason that I have 
stayed in this business is that I enjoy it and it has the flexibility that allows me to pursue other interests. If this passes I 
will no longer be able to get health insurance, be able to work more or less depending on the amount of money I made 
the day before, or take a day off if I need to do something important that comes up spur of the moment or even help 
out a fellow employee if they need a night off. The reason most people work in this industry is for the flexibility. You are 
taking away our ability to have a life and make money on our own terms, not to mention crippling the owners of these 
restaurants with extra red tape to go through,as if running a restaurant is so easy in the first place. I urge you to consider 
the cost and the ripple effect it will have on the service industry. Do not pass this bill!!! 
 
Sent from my iPhone 
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Maze, Haila R.

From: John Davenport <jdav0743@gmail.com>
Sent: Wednesday, September 23, 2015 1:22 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I want to add my whole-hearted support for the Working Families Agenda. It is simply an 

ethical matter that wage-level employees have work rules that allow and promote a  

reasonable life outside the workplace: predictable work scheduling, sick and family leave 

time, and vacation. Otherwise we will continue to have wage-slavery and the destruction of 

family life. 

John Davenport  

2012 Drew Ave S  

Minneapolis, Minnesota 55416 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jdav0743@gmail.com
Sent: Wednesday, September 30, 2015 9:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Our great city of Minneapolis can do much better to make sure all citizens have a good job and are paid for it. 
 
No one working here should be forced to make terrible choices, like whether to stay home with a sick kid and lose a 
paycheck.  Or have to make a special effort on short notice for child care, transportation, and sleep schedule to take a 
different shift. Or to have to work a shift that starts just a few hours after the last one ended.   
 
And when you do work your schedule, you should be paid like you were promised, and not any less. This amounts to 
stealing your wages.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
John Davenport 
2012 Drew Ave S 
Minneapolis, MN 55416‐3620  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jdav0743@gmail.com
Sent: Thursday, October 08, 2015 5:11 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
As one of your constituents, I urge you to push to pass the Working Families Agenda, and make the city a better place 
for all of us. 
 
It's time to ensure all workers in our city can earn paid sick & safe time, have a reasonable workweek, and are paid in full 
for the work they do. 
 
No one working in Minneapolis should be forced to make onerous choices ‐‐  to stay home with a sick child or lose a 
paycheck.  To rearrange your life ‐‐ childcare, transportation, and sleep schedule ‐‐ to take a shift that starts a few hours 
after the last one ended. And just so your employer can make a few extra bucks.   
 
These conditions are not consistent with the "good jobs" we hear about from business advocates. 
  
We must insist that there is a fair contract for everyone who works in Minneapolis. 
 
Sincerely, 
 
John Davenport 
2012 Drew Ave S 
Minneapolis, MN 55416‐3620  
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Maze, Haila R.

From: Ruben Davila <rdavila383@gmail.com>
Sent: Monday, September 28, 2015 10:51 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Ruben Davila  

615 east 16th street apt 101  

Minneapolis , Minnesota 55404 
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Maze, Haila R.

From: Michael Davis II <campaigns@good.do>
Sent: Tuesday, October 13, 2015 10:34 PM
To: Bender, Lisa
Cc: Working Families
Subject: Support for Working Families Agenda

Councilmember Bender, 
 
 
 
I'm emailing you now as a constituent of yours to let you know that I support the full package of the Working Familes 
Agenda legislation. This is critical for our city. Use this email in support of the work you're doing to ensure that a robust 
and consequential Working Families Agenda bill passes in the face of organized opposition. Minneapolis needs this. 
 
 
 
You were elected on the back of a wave of support for making this great city more racially equitable for everyone and 
greatly reduce the racial disparities that plague and disgrace Minneapolis. You're now in a position to make a critical 
decision regarding this legislation that will serve to take this city towards fulfilling its promise of racial equity and the 
promise you made to your constituents upon entering office to be a force on City Council to bring this about. Don't stop 
now. 
 
 
 
You've seen the talking points. You know them well. But here they are again. I need you to continue to fight for the 
Working Families Agenda on my behalf on council. As someone who grew up in your district and as a fellow young 
professional, I hope you help take us across the finish line in this fight for the future of the lives of so many who call 
Minneapolis home. I believe in you. 
 
 
 
Yours sincerely, 
 
Mike 
 
 
 
Michael Davis II 
 
3252 Holmes Ave S, Mpls, MN 55408 
 
 
 
No one should have to choose between caring for a sick child and going to work. 
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When students are sent to school sick and their parents then report to work, the health and safety of the city’s schools 
and workplaces are put at risk. 
 
 
 
All workers need their schedules with enough notice that they can plan their lives, including childcare and second jobs. 
 
 
 
No worker should have to "clopen": close late at night and open early the next morning with only a few hours to sleep in 
between. 
 
 
 
Workers need the right to request scheduling accommodations and sick time without fearing they will lose their jobs. 
 
 
 
As a city with some of the worst racial economic disparities in the country, it's important for Minneapolis to lead on 
advancing workers' rights this year. 
 
 
 
These policies need robust enforcement to reach all Minneapolis workers. 
 
 
 
 
 
___________________________ 
 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Michael Davis II who 
provided this email address: mjdavis2@gmail.com 
 
 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Michael Davis II at that email address. 
 
 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Paul De Geest <onehorsemann@yahoo.com>
Sent: Saturday, October 03, 2015 7:51 AM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; 

barbara.lisa.goodman@minneapolismn.gov; Glidden, Elizabeth A.; Cano, Alondra; 
Bender, Lisa; Quincy, John; Johnson, Andrew

Subject: Changes to Working Families Proposal 

Here is the second part of our message: 
 
This is part two of the email so that people can contact Council Members easily 
 
..................... 
Email Subject: We Want Changes in the Working Families Agenda 
 
Hi everyone,  
 
If you feel how we feel about the Working Families Agenda (see previous email sent), please feel free to copy & paste 
(and edit/add to if you wish) the following message in an email addressed from you to the Council Members whose 
addresses are listed below.  If you don’t agree with us, feel free to voice your opinions either way.  We personally feel 
the restaurant industry and many small businesses in different industries are in danger and we need to voice our 
opinions to the Council Members in masses if we want them to consider our voices when making their decisions. 
 
Please address your email to: 
workingfamilies@minneapolismn.gov, kevin.reich@minneapolismn.gov, cam.gordon@minneapolismn.gov, 
jacob.frey@minneapolismn.gov, barbara.johnson@minneapolismn.gov, blong.yang@ 
 
To whom it may concern, 
 
I am in support of the ideas set forth in the Working Families Agenda but do not agree with the proposal passing as it is 
written.   
 
As a service industry professional, I do not agree with the Fair Scheduling proposal portion of this agenda because I 
enjoy scheduling flexibility and don't believe the City should dictate how small businesses and employees choose to 
create their schedule.   
 
‐ A schedule that would be posted 28 days in advance would not be beneficial to me because I don't know all of my 
obligations that far in advance and would not want to be forced to submit my availability a month in advance.  I enjoy 
the flexibility that my restaurant job offers me.  
 
‐ I do not believe that having a schedule 28 days in advance is feasible in the restaurant industry due to weather and 
unpredictability of business.  Penalizing the restaurant for scheduling changes will not only hurt the employers but also 
the employees and the customers. 
 
‐ I believe that my employer works with me in the scheduling process and that if I was scheduled for a shift that I did not 
want to work, that they would work with me to get the shift covered or changed. 
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‐ It should be my choice to figure out a schedule that works for me.  I enjoy having the choice to be able to work a 
double shift or a longer than 8 hour shift if I choose to or to condense my scheduled shifts in order to have more 
consecutive days off in a row and still be able to meet my financial needs. 
 
‐ I believe that due to the penalties & increased costs that my employers would incur for scheduling doubles, a shift 
longer than 8 hours, or scheduling shifts with less than 11 hours between them, they would not allow for that kind of 
scheduling even if I requested it and preferred it. 
 
‐ I believe that this proposal would not only hurt the restaurant industry and small businesses (its owners, staff and 
customers), but it also has the possibility to put many of the restaurants and independent businesses that we love and 
work for and that make Minneapolis so vibrant out of business. 
 
Sent from my iPhone 
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Maze, Haila R.

From: susana de leon <campaigns@good.do>
Sent: Wednesday, September 30, 2015 10:00 AM
To: Working Families
Subject: Support for Working Families Agenda

Dear Minneapolis City Council members: 
 
I am writing today to ask for you to support the racial equity agenda by supporting paid sick leave for workers in the city 
of Minneapolis. Workers who are sick and have no paid leave have to chose between putting their health at risk and 
having enough money at the end of the pay period to meet their basic needs. No one should have to face such 
predicament. As a small business owner and a resident or ward 9, I urge you to protect the Minneapolis workers and 
their families though paid sick leave.  
  
Yours sincerely, 
susana de leon 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by susana de leon who provided 
this email address: deleon@denestlaw.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to susana de leon at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: susana de leon <campaigns@good.do>
Sent: Friday, October 16, 2015 4:59 PM
To: Working Families
Subject: Support for Working Families Agenda

I am writing you to urge you to support a strong policy that allows all workers to have earned sick time this year. No one 
should have to choose between caring for a sick child and earning a paycheck. No one should worry about being $100 
short on rent because they couldn't work that day. In a city with some of the worst racial economic disparities in the 
country, this is a key step that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
susana de leon 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by susana de leon who provided 
this email address: deleon@denestlaw.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to susana de leon at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jbdecoster@comcast.net
Sent: Wednesday, October 07, 2015 7:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Janine Decoster 
2414 Como Ave SE 
Minneapolis, MN 55414‐2648  
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Maze, Haila R.

From: Charice Deegan <cdeegan@metrokids.org>
Sent: Thursday, October 01, 2015 10:50 AM
To: Working Families
Subject: Support for Minneapolis Businesses

As the Executive Director of a non- profit, early childhood program in the Elliot Park neighborhood of 
Minneapolis, the mandates that are being proposed by the Workforce Fairness Coalition would place a burden 
MetroKids staffing, budget, administration and overall quality of the program. 
  
Early childhood programs have many requirements that are set by Minnesota DHS and the National Association 
of the Education of Young Children (NAEYC) that would conflict with much of the proposed mandates. Not all 
employment opportunities have the same federal and local guidelines and requirements to follow as the other.  
  
Listed below are some of the proposed mandates highlighted in blue and my explanation of why they are 
difficult for early childhood programs to enforce. 
  
If shift trading is possible, employee may shift trade rather than use accrued time. 
    Staff cannot always trade shifts due to qualifications and experience required in classrooms. 
 

ALL businesses employing more than one employee must provide one hour of earned time off for every 30 
hours worked – accrues immediately and entitled to use after 90 days. 
 

Employers with over 21 employees must allow employees to accrue up to 72 hours (9 days sick time off) in a 
calendar year. Employers with fewer than 21 employees must allow employees to accrue up to 40 hours (5 days 
sick time off). 
    Finding substitute teachers is very difficult and paying double to use a temp agency, places a burden on the 
budget. Substitutes must be of the same qualification as the employee who has taken the day off. In other words 
not anyone can sub for anyone.   
 

    If a pool is created and the employees are not qualified for every position that becomes available, they may 
not get the number of hours that are required for them to live and will look for other work. This makes for a lot 
of turnover and inconsistency in the classroom. 
 

 
Establishes a pool of hours employees can access that carry over from one employer to another after leaving an 
organization. 
    Who and what would this benefit? People not using their PTO wisely? 
 

 
ALL employers must provide each new employee with schedule for first 28 days of work. 
  
Employees can decline any hours not originally included in 28-day schedule. Employer must obtain written 
consent to add additional shifts and employees can volunteer for more hours through written consent only. 
  
    Schedules cannot be set 28 days in advance due to enrollment status of children, illness and PTO of staff. 
Early childhood providers are mandated to maintain teacher/child ratios. Schedules can not have extra children 
on a given day without staff to support or the center will be cited by MN DHS/Licensing. 
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ALL businesses employing more than one employee must provide one hour of earned time off for every 30 
hours worked – accrues immediately and entitled to use after 90 days. 
 

Employers with over 21 employees must allow employees to accrue up to 72 hours (9 days sick time off) in a 
calendar year. Employers with fewer than 21 employees must allow employees to accrue up to 40 hours (5 days 
sick time off). 
 

Employee not required to seek replacement for time off– employer may require notice when notice is 
reasonable, but never more than 7 days. 
    MetroKids provides seasonal employment for college students based on their class schedules. Providing 
these staff with benefits would be add to the strain in the payroll budget.  
 

 
    Finding substitute teachers is very difficult and paying double to use a temp agency, places a burden on the 
budget. Substitutes must be of the same qualification as the employee who has taken the day off. In other words 
not anyone can sub for anyone.   
  
    Flexible working arrangements are difficult when the position requires daily hands on work with children 
while following MN DHS teacher/child ratios. We try to do what we can within the parameters we are faced 
with. 
 
    As a non-profit with a mission to help underprivileged families, providing benefits to employees who work 
less than 40 hours would be detrimental to our budget. 
 
ALL employers must offer current employees more hours before hiring new or temporary employee. 
    All positions that become available are posted in the office. Employees who qualify for these positions are 
welcome to apply. 
 

 
ALL employers must grant employees request for flexible working arrangement at any time if based on 
employees serious health condition, educational pursuits or second job, and care giving. 
    Wouldn’t this fall under FMLA? 
 

 
I support paying my staff what I can within a budget based on parent fees and salaries slightly more than 
industry standards.  I support providing my full-time staff (40 hours per week) rich benefits including 3-4 weeks 
of PTO, 100% paid dental and staff who pay  $35.00 twice monthly for medical insurance. I support providing 
my staff with regular and consistent schedules based on the needs of the classrooms.  
  
I am asking for your support and consideration of the small non-profits businesses that will be heavily burdened 
by the proposed mandates of Workforce Fairness Coalition. I would be happy to answer any questions or 
concerns that you may have. 
  
Sincerely, 
  
Charice Deegan 
Executive Director, MetroKids 
810 S. 7th St.  
Minneapolis, MN 55415 
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612-332-5437 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of degeusmargaret@gmail.com
Sent: Wednesday, October 07, 2015 9:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Margaret Degeus 
4103 24th Ave S 
Minneapolis, MN 55406‐3025  
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Monday, September 28, 2015 10:20 PM
To: City e-mail form - Do not reply; Lopez Lara, Sara; Sirdar, Deebaa; 

Joanna.delaune@gmail.com; Working Families
Subject: Re: Ward 8 Feedback Form

Dear Joanna 
 
Thanks for sending this detailed note with your thoughts on fair scheduling and paid sick leave policies.  I've 
also copied our e‐mail for collecting public comment on the Working Families Agenda.  You can ask people to 
send any comments they'd like to make to workingfamilies@minneapolismn.gov and they will be part of our 
public record. 
 
There are many other options for input than the event last Friday morning.   
 
 
Here is a list of events in the next couple of weeks that I will attend (or host) personally: 
 
 
Community Forum with Council Members Glidden, Palmisano, and Quincy, September 30, 6:30‐7:30 pm, at Mayflower Church, 106 
E Diamond Lake Rd 
 
 
MPLSWorks Workers Forum Meeting with Council Members Bender, Cano and Glidden, October 1, 6:30pm, at Central Area 
Neighborhood Development Association, 3736 Chicago Ave S, Minneapolis, MN 55407 
 
Lyndale Business Association, October 13, 12‐1pm, Fifth Precinct Police Department, 3101 Nicollet Ave  
 
Southwest Business Association, October 1, 10‐11:30am, location TBD 
 
Thanks again ‐ I hope one of the events listed below might work for you.  
 
Elizabeth 
 
Elizabeth Glidden 
Council Vice President 
(612) 673‐2208 

From: no‐reply@minneapolismn.gov <no‐reply@minneapolismn.gov> 
Sent: Sunday, September 27, 2015 11:17 PM 
To: Lopez Lara, Sara; Sirdar, Deebaa; Glidden, Elizabeth A. 
Subject: Ward 8 Feedback Form  
  

City of Minneapolis 

Name * Joanna DeLaune 
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Email * Joanna.delaune@gmail.com 

Phone (612) 384-5313 

Phone Type Cell 

Address 3531 Harriet Ave S #2 

City Minneapolis 

State MN 

Zip 55408 

Question/Comment * I'm writing about the sick & safe time and fair scheduling. These things are vitally 
important for workers in Minneapolis. I heard about the forum on Friday and I had 
intended to go but I had misread and thought it was in the evening. It was really 
frustrating to realize that a forum on an important issue that affects so many workers was 
scheduled from 7-9:30 am, a time many of us need to be at work. A friend of mine who 
was able to go said a ton of business people were there saying ridiculous things like that 
they work 14 hour days and still go to all their kids' baseball games. That's exactly the 
point: someone who owns a business has the flexibility to work when they want. Most 
workers don't have that. They have asked for it and been refused and now wealthy 
business interests are lining up against it. So of course you're not going to hear the 
workers' voices at 7:30 in the morning ... because they are at work! Just in time 
scheduling is an abusive practice and completely unnecessary. 20 years ago I worked at 
Burger King for my first job. I had a predictable schedule (shifts always within the same 
range of time) and knew a week or two in advance when I was working. Burger King 
remained a going concern despite that courtesy to their workers. There is no reason we 
can't go back to that. As far as sick and safe time. It's so necessary but I think most 
people who work sedentary or non physical jobs don't realize just how much. I'm an 
electrician apprentice. In August I was having some foot pain. If I had a desk job I'd have 
been able to work. But I couldn't do a job where I had to be walking around, lifting, 
carrying things, all day long. I had to go on short term disability for a few weeks, which I 
am fortunate to have available as a benefit through my union. But it only pays 60% of 
your salary. So I used my vacation/holiday fund to make ends meet. Our collective 
bargaining agreement stipulates that fund as part of our compensation. We can use that 
money when we take time off. But, for most of my first year as an apprentice, I did not 
have the vacation/holiday fund because before May 2015, first years did not get it. And 
we only got paid a little over $14/hour when I started. It made things incredibly difficult 
if we got sick. You don't work, you don't get paid. Have you ever pulled wire before? 
Maybe not. Copper wire is heavy and pulling it through conduit or another kind of 
wireway is real exercise, sometimes quite strenuous. Maybe you have those days where 
you have a cold but you drag yourself to work anyway. How about if you then have to 
engage in strenuous exercise all day? How about if you got the flu & could only afford to 
miss 2 days, then had to show back up to work and pull wire because you had a family to 
support? That happened to a fellow apprentice, a coworker of mine. I helped him as best 
I could by giving him the easier tasks and doing the harder ones (normally we would 
have made an even split). But he should have been able to be home resting. After that I 
made sure my union leadership knew this was a problem for first year apprentices. We 
were able to get a limited amount of vacation/holiday pay for first years in our most 
recent contract. It makes a difference, it truly does. Not everyone has a union to speak for 
them though. The same people who are telling you that sick and safe time is a horrible 
imposition, will do everything in their power to make sure the workers who make their 
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business profitable don't have that kind of representation. Their businesses would. not. 
make. money. without these workers yet they want to tell you that these workers don't 
need or deserve time off when they get sick. And many of these workers do not have a 
union to represent them but they do have a city council person. So please don't ignore 
them or leave them out of the discussion. Their lives are important. 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Monday, October 12, 2015 9:18 PM
To: Working Families
Subject: Fw: Working families
Attachments: Minneapolis Mayor Hodges and City Council members.docx

 
 

From: Louis G. DeMars <lou@louisdemars.com> 
Sent: Monday, October 12, 2015 9:40 AM 
To: Warsame, Abdi; Cano, Alondra; Johnson, Andrew; Johnson, Barbara A. ‐ City Council; Yang, Blong; Gordon, Cam A.; 
Glidden, Elizabeth A.; Frey, Jacob; Quincy, John; Reich, Kevin A.; Palmisano, Linea; Bender, Lisa; Goodman, Lisa R. 
Subject: Working families  
  
Dear Mayor and City Council members. Attached is a memo with concerns I have as a former City Council member and 
from business people that have expressed their concerns to me about your proposed Working Families ordinance. 
  
I would be happy to meet with any of you to discuss further these concerns. 
  
Thank you, 
  
Lou DeMars 
DeMars Consulting 
7100 Metro Blvd #212 
Minneapolis, MN 55439 
lou@louisdemars.com 
612‐968‐0720  
  



Minneapolis Mayor Hodges and City Council members: 

While observing the debate about the Working Family proposal it appeared to me that the city is 

negotiating a labor contract on behalf of the workers and all businesses in the city. This is a very large 

undertaking especially for the city who has no monetary risk involved in the agreement itself and no 

upside or downside. Many times with companies negotiating labor contract the length of time can be 

considerable and even end in an impasse or companies going out of business. It is difficult for me to 

understand how the city has the power to adopt an ordinance that effect all businesses without fair and 

timely input from each of the business owners. 

Who is going to enforce this ordinance? Although there is I suspect some potential downside from cost 

of enforcement and potential litigation. If there is going to be a requirement like this for businesses it 

should be a least a State Law so that Minneapolis is not an Island in the middle of all the other cities in 

the Metro area that don’t have to abide by this proposal.  

How will the effected companies be able to have their needs met with their employees as time goes on 

and situations or circumstances change for them? If the proposal causes them to go out of business 

does the city have any liability? 

While you are contemplating the adoption of the Working Families ordinance there are some additional 

questions I trust you have already answered. Here are some of them: 

Will all city workers be subject to it, including Police, fire and street workers (snow Plowing) 

Will all County, U of Minnesota, State and Federal workers who work in Minneapolis be subject to it? 

Will business with less than10 employees be subject to it? 

Will Cab companies, Uber and Lift be subject to it? 

Who is going to pay for the enforcement and how much will it cost? 

What kind of penalties are anticipated and will the enforcement penalties include potential loss of 

business license? 

Is an ordinance violation a civil or criminal offence and will the courts be involved with the 

determination of guilt and if so, who pays the courts costs? 

What happens when there is serious sickness or serious problems caused by changes in the weather, 

market and natural disasters and who determines what is serious? 

Sincerely, 

 

Lou DeMars 

612‐968‐0720 

lou@louisdemars.com 
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Maze, Haila R.

From: Linda Demma <ldemma@bokers.com>
Sent: Tuesday, October 13, 2015 4:32 PM
To: Working Families
Subject: FW: Request for Meeting RE Working Family Agenda 

Copy to You ! 
 
LINDA M. DEMMA, CPA 
CFO 
(612)  278-6064 
LDEMMA@BOKERS.COM 
WWW.BOKERS.COM 
 

 
 
 
 

From: Linda Demma  
Sent: Tuesday, October 13, 2015 1:26 PM 
To: 'alondra.cano@minneapolismn.gov' 
Cc: Allison Sharkey (asharkey@lakestreetcouncil.org); Amy Kersey; Maria Merrill 
Subject: Request for Meeting RE Working Family Agenda  
 

October 13, 2015 

Council Member Alondra:  

Second Meeting Request  

We would love for you to join us at Boker’s Inc. to discuss the consequences of 
workability and affordability of the proposed Working Families Agenda! 

You can reach me at 1-800-WASHERS- let me know when you have an hour for a cup 
of coffee! 

Boker’s, Inc. is a certified woman owned, family owned and operated manufacturer 
with over 120 employees in South Minneapolis. Since 1919, we have manufactured 
washers and stampings for industries around the world. Boker’s employees enjoy an 
average wage rate of $23.00,  ACA compliant health insurance, Free EAP, 10 paid 
holidays, up to 5 weeks of vacation, 16 hours leave for Children’s activities and the 
availability of FMLA in a family friendly safe working environment.  

I attended the last informational meeting and as evidenced by the overwhelmed city 
council members, and large turnout of business owners, the Working Family agenda is 
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just another layer of frivolous punitive legislation having disregard to workability and 
cost. It is very concerning that the council has leapt into this without research into the 
consequences, and without working very carefully with businesses. This didn’t make 
sense at the Federal or State levels, why would it work at the Local level? 

Where do you suggest we cut back to provide paid sick leave?   

Please call me for a meeting time, this is an important topic requiring careful attention 
to creating policy for a few, while affecting the whole.  

Linda 

 

First Request 10-9:  

Hi Aisha,   

I would like to connect Council Member Cano with Linda Demma of Boker's, which is an important 
employer and manufacturer in the ward. I think it would be important for all to get a better 
understanding of how scheduling, hiring, and paid sick time currently works for the sector, and how 
the Working Families proposals as currently written would affect employers like Boker's. Linda would 
be interested in talking with the Council Member about these issues. Her number is 612-278-6064.  

 
Thank you,  
 
Allison 
 

 

Allison Sharkey, Executive Director 
612-824-7420  |  asharkey@lakestreetcouncil.org 
919 E. Lake St., Minneapolis, MN 55407 

lakestreetcouncil.org  |  Facebook  

 

 
LINDA M. DEMMA, CPA 
CFO 
(612)  278-6064 
LDEMMA@BOKERS.COM 
WWW.BOKERS.COM 
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.  

The information in this email is intended solely for the intended recipient. The email may contain information, 
including confidential information, which is covered by legal, professional, or other privileges. If you are not 
the intended recipient, you must not read, retain, disclose in any form, copy or take any action in reliance on this 
email. If you have received this email in error, please notify the sender immediately and delete this message, 
including all attachments and all copies.  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of timothydht@gmail.com
Sent: Wednesday, September 30, 2015 12:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Timothy DenHerder‐Thomas 
3100 Longfellow Ave. 
Minneapolis, MN 55407  
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Maze, Haila R.

From: dustin@appliedenergyinnovations.org
Sent: Monday, October 05, 2015 5:42 PM
To: Working Families
Cc: Johnson, Andrew; Kara Johnson; jessica@appliedenergyinnovations.org; Steve Haslach
Subject: Working Families - Needed Answers

<="" td=""> 

To whom it may concern, 
 
I want to share my concerns over the proposed Working Families Agenda and the challenges/struggles 
that this would cause harm to our business/customers.  I hope that MPLS recognizes and respects the 
value of local business (tax paying businesses) and economic development, however this proposal is a 
step backwards for many businesses, that are not causing problem complaints.  
 
About AEI:  
AEI is a renewable and energy efficient company with services in HVAC mechanical, electrical, solar, 
weatherization and construction services.  AEI started out of a garage in South Mpls at the height of the 
2010 recession. It was formed by 4 unemployed tradesmans with a passion to be back to work with their 
tools. AEI has out grown two locations since then, and has served over 600 customers with 90% of our 
work within 5 miles of our office and 80% of our work repeat customers.   
 
In the process of trying to perform our business, we are often called upon by clients to perform quick 
turnaround projects for repair/replacement of equipment breakdown or maintenance issues. These service 
request can occur at any time and day, with little to no notice, and with no frequency. These calls, based 
on our current workload, require us to call in staff or shift around schedules to accommodate customers 
needs. We are a construction company, there is little consistency in our industry.   
 
AEI has been very accommodating and flexible with our Employees. Our employees appreciate and 
respect that flexibility. Our employees are our family, and make our business. One of employees works a 
second job and attends classes which we pay for, some of our employees like to work part time, many of 
our employees create their own schedules.  
 
You will notice that I use the word employees heavily. I believe in an employer/employee relationship in 
respect that they be covered by workers comp, employment benefits and AEI pay our fair share of State 
and Federal Employer taxes. Yes, hiring employees is not cheap. Most General Contractors sub out 80% of 
their work.  
 
Perhaps new policies like this incentives businesses to subcontract or 'Uber' their employees in the future. 
No skin off my back. I can simply set up a potential job with a client, and have my former employees bid 
in a rat rat race to the bottom for who would like to perform that work. Is that the culture Mpls leaders 
wants to create? Because policies like this will drive business to a different model.   
 
I would ask, and like a response to the following:  
*As a HVAC heating/cooling contractor how are we to handle emergency calls that pop up unscheduled?  
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*When rain delays occur and jobs are postponed, how are we to manage a schedule without being 
penalized? 
*Often in the construction industry our crew could be off 1-3 days because of weather, traditionally 
construction workers still want as many hours as they can get, and so it is typical that they want to 
continue work into Saturday. How do I manage that? they want to pay their bills also.  
*How am I to predict weather patterns for 28 days?  
*Many of our professional staff (designers, estimators, sales) create their own work schedules, how am I 
to handle that?  
 
In closing: 
AEI has been recognized by former Mayor RT Rybak, Under Secretary of Labor for the (Dept Of Labor, 
Washington DC) Jane Oates and other various leaders for our hiring and employment practices. For over 5 
years, coming out of a recession, AEI has made a commitment to hire worker dislocated/re-educated 
employees and commit to hiring from the following programs, DEED (Dept of Employment and Economic 
Development), Mpls Step Up Achieve Internship Program, U of M Capstone Internship Program, RENEW 
(Renewable Energy Networks Empowering Workers Program) St. Paul College.  
 
Are businesses like me in the construction trades really the problem?  
I plan to attend this Thursday's forum, I hope to see you there.  
 
Thank you,  
 
Dustin Denison - Principal 
Cell 612-298-9404 Office 612-532-0384 
www.AppliedEnergyInnovations.com 
4000 Minnehaha Ave SO. Mpls MN 55406 
 
 
Click Here to Check Out of Gallery of Projects 
  
'Your One Stop ENERGY Shop' 

Facebook Twitter  
 
 
 
This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they 
are addressed. If you have received this email in error please notify the system manager. This message contains confidential 
information and is intended only for the individual named. If you are not the named addressee you should not disseminate, distribute 
or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail 
from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing or taking any action in 
reliance on the contents of this information is strictly prohibited.  
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Maze, Haila R.

From: Bret Denison <bretdenison@gmail.com>
Sent: Monday, October 05, 2015 3:53 AM
To: Working Families
Subject: big question

Hey!  
It's about 4am and I'm just getting off work at a great restaurant job in Minneapolis. I just found out about the 
working families agenda and am deeply concerned. I feel like this initiative was written with the best interests at 
heart but without the specific knowledge of many of the industries that it will effect.  
 
I see that there is a meeting at 10am on Tuesday but that's not a viable time for most of our cities restaurant 
workers. Can we have a meeting at 3 or 4 am after bar close when we are done with work and can show up?  
 
I would love to talk with someone one on one. This legislation could easily force me to move to another city or 
change my profession. I work in the service industry because it affords me the flexibility and time off to explore 
the world and do the things I'm passionate about. I would much rather work 40 hours in 3 or 4 days and have 
half the week off then work 5 days a week. I show up for the tips not the minimum wage and I know I speak for 
thousands of other industry employees in the city. The legislation as it is written would force many restaurants 
to hire staff on salary and that would defeat the whole point for many of us.  
 
Who can I meet with to discuss this. I ask not only for myself but on the behalf of all my coworkers and many 
others in the same plight.  
 
Bret 
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Maze, Haila R.

From: Beth Derenne <campaigns@good.do>
Sent: Thursday, September 17, 2015 4:11 PM
To: Working Families
Subject: Comments on the Working Families Agenda

I am writing in my support for the Working Families Agenda being put forth by the City of Minneapolis.  My partner, who 
frankly is too busy to write in to the City, would greatly benefit from these measures being adopted.  She works several 
jobs to support herself but her main employer is a restaurant where she can be cut from the schedule mere hours 
before she is supposed to start.  There have been days where she is already biking across town to her job only to find 
out she has been cut.  She earns no sick time and has to lose pay in order to do the right thing and stay home.  She gets 
her shifts covered by her co‐workers when she has to take time off to care for her mom but she has no protection if her 
employer decided to fire her for taking this time off.  All of her jobs are part‐time and none of them  provide any earned 
sick time, time off, or protection from changing schedules.   
 
While some, like myself, have earned PTO, holidays, and set schedules with employee flexibility, I know this is not the 
case for many of my friends and loved ones here in Minneapolis.  I am proud to live in Minneapolis with a Mayor and 
city council who supports working families like mine.   
 
In solidarity with working families, 
Beth Derenne 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Beth Derenne who provided 
this email address: ederenne@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Beth Derenne at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of ederenne@gmail.com
Sent: Wednesday, October 07, 2015 4:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
I support the Working Families Agenda and I want to make sure you do to!     
 
My partner works in a restaurant and doesn't get any sick time so when she's sick she misses pay.  She has a set 
schedule, which is unusual in restaurant work, but she can be called off work the same day she's scheduled and never 
knows how many hours she will work.  I have friends who work in Minneapolis restaurants and do not have set 
schedules from week to week or sick pay.  I want to see Minneapolis help protect workers and regulate our local 
businesses to provide set schedules, fair pay, sick time, and vacation time.  I want to see a $15/ hour wage.   
 
Please support Minneapolis workers. 
 
Sincerely, 
 
Elizabeth Derenne 
2308 E 36 1/2 St 
Minneapolis, MN 55406‐2550  
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Maze, Haila R.

From: Elizabeth Derenne <campaigns@good.do>
Sent: Tuesday, October 13, 2015 1:41 PM
To: Johnson, Andrew
Cc: Working Families
Subject: Support for Working Families Agenda

Council person Andrews, 
 
I am writing to support the Working Families Agenda.  I am very concerned with the wealth disparity between black 
Minnesotans as reported by census data indicating a 14 percent drop in median black household income between 2013 
and 2014.  This is a clear indication that while the rest of the economy is recovering, black Minnesotans are being left 
behind and more precisely, low wage earners are struggling to make it in Minneapolis.  Our city has to ask itself how to 
address the income gap and make the hard decisions.   Someone has to look out for the workers as Capitalism will 
always squeeze the most it can out of the least protected.   
 
Thank you for reading, 
Elizabeth Derenne 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Elizabeth Derenne who 
provided this email address: ederenne@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Elizabeth Derenne at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Tracey Deutsch 
<mailagent@thesoftedge.com>

Sent: Thursday, October 01, 2015 9:21 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I'm disturbed that the City Council could be swayed by business interests away from a bill like this.  As representatives 
for all of us.  you know that Minneapolis can do better.  (Even many of those people who own businesses were once 
workers.  And if their wages had been stolen, or they'd been forced to choose between their job and their health, they 
might not be where they are. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Tracey Deutsch 
4245 Garfield Ave 
Minneapolis, MN 55409‐1858  
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Thursday, October 08, 2015 6:42 AM
To: Working Families
Subject: Fw: workers rights

 
 

From: Tracey Deutsch <tdeutsch@umn.edu> 
Sent: Wednesday, October 7, 2015 6:10 PM 
To: Glidden, Elizabeth A. 
Subject: workers rights  
  
Hello Elizabeth, 
 
I hope this finds you well.  We've intersected at neighborhood parties and Pillsbury House events; I'm glad to 
finally have an actual policy issue to write you about! 
 
I know you are working to create some common ground between employers and advocates for workers and 
I'd like to express my support for extending basic rights‐‐predictable schedules, paid sick leave‐‐to these 
workers.  This is the ethical thing to do but it's also an issue of public health (workers and those with whom 
they come into contact) and, frankly, it is crucial to closing "the equity gap" that is such a huge problem in our 
city.  I urge you to supporters workers in these efforts 
 
A group I'm part of, Take Action, has asked its members to write to council members.  I decided to do so on 
my own, though, so that you'd know that this issue has a lot of grassroots support, in addition to that of 
important progressive groups. 
 
Thanks for all of your work, 
 
Tracey 
 
--  
Tracey Deutsch 
 
Associate Professor 
Department of History 
 
Director of Undergraduate Studies 
Department of Gender, Women, and Sexuality Studies 
 
North American Co-Editor, Gender and History 
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Maze, Haila R.

From: Jonathan Devens <jdevens@earthlink.net>
Sent: Saturday, October 03, 2015 3:33 PM
To: Working Families
Subject: Working families

I live in New England and own a pizza franchise. 
This was sent to my by a few friends who own/operate small businesses in Minneapolis (and other parts of MN). 
With all due respect, I don't understand where this kind of initiative comes from‐ I don't understand the sense of 
entitlement, the complete lack of connection with the real world and the realities small(er) businesses are under‐ there 
is simply a staggering disconnect with how businesses are run. 
28 days? Premium pay? 24 hours notice? 
I don't mean to be rude and I'm sure the intention is genuine but..... it's not often I read an "initiative" so full of 
arrogance and lack of reality. 
Without getting political, when I read these unrealistic agendas‐ again, often well intended‐ I have to wonder if anybody 
asks "How will this work?" "Who will suffer?" and, most importantly.... "Who will pay?" 
Did anybody‐ at all‐ talk to small business owners and say "What do you think?" 
 
Thanks‐ 
Jonathan Devens 
Milford, NH   
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Maze, Haila R.

From: Kathleen DeWahl <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:36 PM
To: Working Families
Subject: Support for Working Families Agenda

I,Kathleen DeWahl, stand in support of hourly workers and in support of the minneapolis city council passing the 
working families agenda this year because everyone deserves the right to be paid the same as others. 
Yours sincerely, 
Kathleen DeWahl 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kathleen DeWahl who 
provided this email address: winterkaffine@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kathleen DeWahl at that email address. 
 
To learn more about do^gooder visit www.good.do 



1

Maze, Haila R.

From: Cayla DeWaters <cayla.dewaters@gmail.com>
Sent: Tuesday, October 06, 2015 5:24 PM
To: Working Families
Subject: Scheduling Proposal

To whom it may concern, 

My name is Cayla DeWaters, I am 26 years old and have been working in the restaurant industry since I was 14 
years old. I am currently an employee at a Minneapolis restaurant, and I have to tell you this scheduling 
proposal is completely unrealistic. The service industry's flexibility for schedule changes is why most, if not all 
of us, are in this industry in the first place. Given the unpredictable nature of a bar or restaurant on any given 
day, a proposal such as this one, would set up many bars and restaurants in Minneapolis for failure. While I 
understand this is something put forth by the city in hopes of creating a safe, fair environment for employees, I 
have to tell you it would do far more damage than good. I encourage any city council members working on this 
case to continue speaking with business owners and their employees on this matter to better understand how the 
industry really works, especially before any laws are passed, or any new proposals come to the table. 

This "Fair Scheduling Draft Proposal" will never work, and is the complete opposite of fair. 

Sincerely, 

Cayla DeWaters 
612 720 7845 
cayla.dewaters@gmail.com  



1

Maze, Haila R.

From: Josh Dexter <dunnbros151@dunnbros.com>
Sent: Thursday, October 01, 2015 11:01 AM
To: Working Families
Subject: Proposal

Hello, 

I'm very concerned with the current proposal as it stand today.  I own 5 Dunn Brothers Coffee shop in the city 
of Minneapolis that this will effect.   

My staff does not want scheduling 28 days out.  They are mostly college kids, each semester the class schedule 
changes and they don't know that far in advance.  I would not be able to hire them with this restriction. 

My employee's give a two week notice - how am I supposed to fill those shifts the other two weeks?  I can't 
afford to pay an extra hour for each shift.  This will make me go bankrupt. 

If I hire how do we give them hours after training but before the 4 week timeline?  Am I really supposed to say 
sorry we can train you but won't have hours for you until a month out? 

I will not expand to additional store in Minneapolis when I can open one elsewhere without this additional 
scheduling nightmare. 

You have de-valued my business for sale.  Why would someone purchase my stores if they have this difficult of 
a time scheduling.   

Finding the right staff is already hard enough, most of the time I'm running a person or two short.  At all of my 
stores we put out the schedule two weeks in advance and my staff love it.  With this in place it will be even 
harder to operate. 

Thanks for your time, 
 
 
Josh Dexter 
Franchisee\Owner 
Dunn Bros Coffee 
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Maze, Haila R.

From: Shantinee Dillard <dillard.shantinee@gmail.com>
Sent: Wednesday, September 23, 2015 10:18 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Shantinee Dillard  

5224 28th Ave S  

Minneapolis, Minnesota 55417 
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Maze, Haila R.

From: Matt Dillon <MattD@Nelsonnumeric.com>
Sent: Thursday, October 15, 2015 9:01 AM
To: Working Families
Subject: Earned Sick Time Comments

Good morning, 
 
As an HR professional with a decent amount of experience under my belt, I’m all for the Earned Sick Time 
portion of the proposal. I think this would be another small step toward balancing the work/life scales in the US. 
Unfortunately, the US is so far behind the times when it comes to allowing employees enough time to take care 
of themselves and their families. Healthy employees are happy employees, and happy employees are 
profitable employees! 
 
Thanks, 
Matt Dillon 
 
Matt Dillon, MBA 
Human Resource Generalist 
Nelson Numeric, Inc. 
1750 West 96th Street 
Bloomington, MN 55431 USA 
Main Office: 952‐829‐7633 
Direct Office: 952‐224‐2086 
Cell: 612‐481‐6927 
Fax: 952‐829‐0596 
Email: mattd@nelsonnumeric.com 
www.nelsonnumeric.com 
 

 
 
An AS9100C Registered Company 
 
This correspondence may contain technical data controlled by the U.S. Department of State International Traffic in Arms Regulations (ITAR) or the 
U.S. Department of Commerce Export Administration Regulations (EAR), and subject to the Export Control Laws of the U.S. Government. Transfer 
of such data by any means with foreign persons (as defined by the U.S. Department of State ITAR), whether in the United States or abroad, without 
proper export authorization or other approval from the U.S. Department of State of Commerce is strictly prohibited.  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of lorilorilori@gmail.com
Sent: Wednesday, October 07, 2015 4:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Lori Dockendorf‐Nudd 
4104 Zenith Ave S. 
Minneapolis, MN 55410  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of sdolance@gmail.com
Sent: Wednesday, October 07, 2015 4:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Susannah Dolance 
3419 POLK ST NE 
MINNEAPOLIS, MN 55418  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of sdolance@gmail.com
Sent: Thursday, October 15, 2015 3:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Susannah Dolance 
3419 POLK ST NE 
Minneapolis, MN 55418‐1346  
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Maze, Haila R.

From: Nick Donohue <nick@donohuefamily.com>
Sent: Friday, October 09, 2015 1:14 PM
To: Working Families
Subject: Comments on Working Families Agenda

I appreciate the objectives of the proposed Working Families agenda, but in this case I need to go against my usual 
support for the Mayor and City Council plans and voice my concerns. 
 
I'm sure that you're being deluged with messages as more of us become aware of some of the anticipated adverse 
impacts on local restaurants, which rely on flexibility to operate profitable businesses, and whose employees have a 
different compensation structure than, say, retailers or other businesses where gratuities are not the norm.  
 
Having recently relocated back to Minneapolis after more than 20 years in New York and Boston, one of the things that 
attracted us was a vibrant food scene ‐ suffice it to say we were a little spoiled with options in New York. I worry that our 
restaurants that are now such a source of pride here and interest from people who visit will suffer, and also that 
restauranteurs will not have the flexibility to take some risks in exploring concepts or neighborhoods that will help the 
scene continue to evolve, innovate, and breed talent. I can also see unexpected consequences such as deliberately 
running under‐staffed, which will burden the staff and  ultimately drag on the reputation of businesses that feel like they 
have no choice. 
 
I believe that people who take restaurant and similar jobs understand the need for flexibility on their part. I don't think it 
can reasonably be considered as a new or particularly abusive practice. Having had jobs as a parking valet, retail sales 
associate in high school and college, I got used to being sent home occasionally (and/or not taking home much in tips) if 
things were slow, or being asked to come in on short notice because someone didn't show up or there was more 
business than expected. Obviously these ebbs and flows are harder for working adults and parents to absorb, but it's a 
well‐understood trade‐off.   
 
I strongly endorse efforts to make sure that service workers are paid fairly and treated well ‐‐ it's the right thing to do, 
and it helps businesses retain talented staff in a high‐demand market. It also ensures pride in the kitchen or front of the 
house, which keeps customers coming back and telling their friends to come out, too. For example, I applaud restaurant 
and other small businesses that provide healthcare benefits or have begun experimenting with a wage‐only 
compensation model (i.e., fair gratuities built into the price rather than being a discretionary add‐on). 
 
However, the policies being considered really need to be thought through, as I anticipate some unintended 
consequences that could undermine the progress that has really put the Minneapolis star on the rise. 
 
Thanks, 
 
Nick Donohue 
5030 Dupont Ave S  
Minneapolis, MN 55419 
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Maze, Haila R.

From: Maze, Haila R.
Sent: Monday, October 26, 2015 4:05 PM
To: Working Families
Subject: FW: Council member Andrew Johnson Seeking feedback on paid sick time proposal

 
 
 

 
Haila Maze, AICP 
Long Range Planning Principal Planner 
 
City of Minneapolis – Community Planning and Economic Development  
105 Fifth Avenue South – 200  
Minneapolis, MN 55401‐2534 
 
Office: 612‐673‐2098 
haila.maze@minneapolismn.gov 
www.minneapolismn.gov/cped  

 
 

     
 

From: Johnson, Andrew  
Sent: Monday, October 26, 2015 11:00 AM 
To: Maze, Haila R. 
Subject: FW: Council member Andrew Johnson Seeking feedback on paid sick time proposal 
 
More feedback. 
 

From: Ruth Romano [mailto:info@longfellowbusinessassociation.org]  
Sent: Friday, October 16, 2015 4:59 PM 
To: Johnson, Andrew 
Subject: Fwd: Council member Andrew Johnson Seeking feedback on paid sick time proposal 
 
 
Ruth Romano 
Longfellow Business Association 
612.361.2690 
 
 

 
 

Begin forwarded message: 
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From: <Brian.Dooley@mutualofomaha.com> 
Subject: Re: Council member Andrew Johnson Seeking feedback on paid sick time proposal 
Date: October 16, 2015 at 10:38:25 AM CDT 
To: Ruth Romano <info@longfellowbusinessassociation.org> 
 
I support the sick leave implementation. 
 
 
Cordially, 
 
 
Brian Dooley 
I work with individuals, families, and businesses who want to reach their life and finance goals! 
 
PS: The best compliment you can give me is an introduction to someone you care about! Thanks for your 
time and business! 
 
Financial Representative 
Mutual of Omaha 
1700 W. 82nd St., Suite 160 
Bloomington, MN 55431 
http://www.mutualofomaha.com/agent/briandooley 
 
Cell: (612) 718-3750 
Fax: (952) 888-6253 
Brian.Dooley@mutualofomaha.com 
 
 
Securities offered through Mutual of Omaha Investor Services, Inc., a Registered Broker/Dealer, Member 
FINRA/SIPC.  
Disclosure: http://www.mutualofomaha.com/disclosure/ 
 
Trading instructions sent via e-mail will not be honored. Please contact my office at 612-718-3750 or 
Mutual of Omaha Investor Services, Inc. at (800) 228-2499 for all buy or sell orders. Please note that 
communications regarding trades in your account are for informational purposes only. You should continue 
to rely on confirmations and statements received from the custodian(s) of your assets. 
 
 
-----Ruth Romano <info@longfellowbusinessassociation.org> wrote: ----- 
To: <ruth@longfellowbusinessassociation.org> 
From: Ruth Romano <info@longfellowbusinessassociation.org> 
Date: 10/16/2015 05:24AM 
Subject: Council member Andrew Johnson Seeking feedback on paid sick time proposal 

From: "Johnson, Andrew" <Andrew.Johnson@minneapolismn.gov> 
Subject: Seeking feedback on paid sick 
Date: October 14, 2015 at 4:01:06 PM CDT 
 
A huge thank you to all the businesses who have stepped up and made your voices heard over the 
proposed Working Families Agenda. 
  
I have listened to your concerns regarding scheduling and have advocated for changes to help our small 
businesses. And today the Mayor took scheduling off the table. 
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All of the discussion about scheduling has overshadowed paid sick, though from those of you who have 
shared your thoughts on it with me, most are supportive. Those I haven’t heard from, I very much want 
your feedback and thoughts on providing 5 days of sick leave / PTO per year. Do note that paid sick has 
been implemented in four states and 19 cities, studies have shown after implementation that 90%+ of 
businesses find either positive impact or no negative impact, and around 70% of businesses, a year after 
implementation, say they support the change. Many also find it reduces turnover, increases 
productivity, etc. What are your thoughts? Your feedback will help me best advocate on behalf of small 
businesses during this process. 
  
Thank you, 
  
  

Andrew Johnson 
Council Member - Ward 12 
Andrew.Johnson@minneapolismn.gov 

Office #: (612) 673-2212 
minneapolismn.gov/ward12 

 
 
 
This e-mail and any files transmitted with it are confidential and are solely for the use 
of the addressee.  It may contain material that is legally privileged, proprietary or 
subject to copyright belonging to the sender and its affiliates, and it may be subject to 
protection under federal or state law. If you are not the intended recipient, you are 
notified that any use of this material is strictly prohibited.  If you received this 
transmission in error, please contact the sender immediately by replying to this e-mail 
and delete the material from your system.  The sender may archive e-mails, which may be 
accessed by authorized persons and may be produced to other parties, including public 
authorities, in compliance with applicable laws. 
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Maze, Haila R.

From: Kip Dooley <campaigns@good.do>
Sent: Saturday, October 17, 2015 9:21 AM
To: Working Families
Subject: Support for Working Families Agenda

Dear City Councilors: 
 
Please support a strong policy to enforce fair scheduling practices in Minneapolis. 
 
I am a white, college educated, single male, and even I have felt the brunt of unfair scheduling. This past summer I 
worked for a landscaping company and did not know my hours until the day before or even the day of. I had to quit that 
job and find a new one because it was too unpredictable to pay my rent. I am lucky that I have a college education, no 
student debt, and no dependents. Even in my fortunate circumstances, it was a struggle‐‐I can only imagine what it's like 
for people who aren't so fortunate. 
 
I understand the concerns around the proposal, especially for restaurants and other businesses that have mutually 
agreeable flexible scheduling practices with their employees. There's no doubt this city has many honorable employers. 
But the fact is, too many workers are being abused by employers that aren't so honorable, and we need to do better as 
a city in protecting them. There has to be a way to do this while still accommodating the concerns of those business 
owners and workers who have legitimate qualms with the proposed legislation. 
 
I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move forward 
with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Kip Dooley 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kip Dooley who provided this 
email address: kipdooley9@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kip Dooley at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: PHILIP dorwart <pdorwart@msn.com>
Sent: Wednesday, October 07, 2015 2:08 PM
To: Working Families
Subject: Fair Scheduling Proposal

 

     I hope you are will today. I am writing with serious concerns about the proposed Fair Scheduling Law under 

consideration in the city council. We are a small yet very successful business with a constantly moving schedule. Our 

business demands that we are able to secure events on a short notice ‐ sometimes less than 48 hours. Our company 

starts the lowest level workers at $11.00 with a raise review in the first 90 days and they are tipped often. Our service 

staff starts at $20.00 per hour plus tips. Also, in the slow times we "make" hours for our full time employees (painting, 

cleaning, menu writing, anything that needs to be done to create hours so our staff remains well paid and we maintain a 

great staff).  Can you please provide clarification on what exemptions there would be and why this is a good idea in 

general. It certainly feels very anti‐small business and has no exceptions or exemptions for businesses that make their 

living having flexibility along with giving our clients and our employees a stable partner. Create and The Dining Studio 

has been based in NE Mpls since 2007. 

 
thank you, 
 
Philip Dorwart 
Chef/ Owner  
The Dining Studio and Create Catering 
www.createcaters.com 
612.331.3310 
 FOLLOW US ON instagram 
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Maze, Haila R.

From: Barbara Dotty <babsfaine26@gmail.com>
Sent: Wednesday, September 23, 2015 9:41 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. Ensuring these safe guards 

makes our communities better on a multitude of levels. Please support our families. Thank 

you, Barbara 

Barbara Dotty  

2932 43rd Ave S Apt 1  

Minneapolis, Minnesota 55406 
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Maze, Haila R.

From: Rachel Dougherty <rldougherty@gmail.com>
Sent: Thursday, October 08, 2015 8:35 PM
To: Working Families
Subject: comments on working families ordinance

To Whom It May Concern: 
 
I am writing to you as a concerned citizen of Minneapolis. I appreciate the sentiment and the idea about the 
proposed legislation, but I have a hard time getting behind the ordinance as it stands. I have read there will be 
changes, and I sincerely hope so. Let me explain why.  
 
I chose to live in Minneapolis because of the character of the small businesses. They simply do not exist in the 
suburbs the way they do here. I love walking to Everett's on 38th & Cedar. They are unionized. I am friendly 
with their staff and they know me. They have gone out of their way to tell me how happy they are to work there. 
Everett's also employs high school students as well who are learning the value of good customer service and 
how that keeps you in business for 59 years. Why should this ordinance apply to this unionized butcher shop?  
 
I frequent small restaurants in Minneapolis. I have friends that work in them and friends that run them. My 
friends that work in them love the flexibility they offer. My friends that run them want to treat their employees 
well because they know good employees give them the service they need to stay in business. The restaurant 
business is not high margin. They recently just raised minimum wage without getting a tip exemption. How 
hard do we want these places to have to work to keep their doors open? I fear we are paving the way for chain 
restaurants like Applebee's and Outback Steakhouse that can better handle the changes and costs this ordinances 
put in place. If I wanted to eat at chain restaurants I would move to the suburbs. The vibrant restaurant scene is 
one reason I live here.  
 
My point is--why are you making "life" hard for these businesses that aren't huge offenders? Was there a survey 
or any information gathering done? Are the employees of The Blackbird, The Butcher and the Boar and The 
Muddy Pig complaining or is it the employees of Burger King? Are the employees of Ace Hardware and 
Everett's complaining or is it the ones from Super America? I am the daughter of small business owners and I 
cannot imagine my family having to purchase and learn to run software needed to track all the things being 
asked of in this ordinance.  
 
I know it is possible to figure out who the offenders are and to craft an ordinance that applies to them. I know it 
is not necessary to slam unionized business and small restaurants with happy employees with these burdens. I 
would be shocked if this legislation were enacted to apply to only large businesses with let's say over 150 
employees and one employee from Ace Hardware or Tilia left to go seek employment at one of those places. So 
please, try and craft this ordinance delicately at first and see how it goes. Be protective of small businesses and 
see if expansion is in order after a period of time. I will be frank--I live here for the small businesses and the 
community they create around them and I don't live here because of the school system. If we were graduating 
more than 50% of the kids that went through it, perhaps we wouldn't be in this position. You want to make 
change? That's where it starts--the education system. I understand we need a band-aid now, but let's be careful 
and be cognizant of the damage a sledge hammer can do versus a chisel because if my favorite restaurants close 
and I can't walk to my favorite grocer because only the chains can stay in business, I don't know what will keep 
me here. 
 
Respectfully,  
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Rachel Dougherty 
3620 17th Avenue South 
Minneapolis, MN 55407 
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Maze, Haila R.

From: Amanda Douglas <ryoshu@gmail.com>
Sent: Sunday, September 27, 2015 4:32 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Please help my family spend time with me. Both my nieces work retail, and due to the 

schedule it is very hard to get to spend time with her.  

Amanda Douglas  

3723 22nd Ave S  

Minneapolis, Minnesota 55407 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of mfordbroth@gmail.com
Sent: Wednesday, October 07, 2015 5:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Sally Downing 
622 8th St SE 
Minneapolis, MN 55414‐1302  
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Maze, Haila R.

From: Liz Doyle <edoyle4122@yahoo.com>
Sent: Tuesday, September 15, 2015 4:29 PM
To: Working Families
Subject: Please pass Working Families Act

I just spoke to a neighbor across the street here in Minneapolis who works at a construction job without paid sick leave.  
All of his sick leave is unpaid; he is able to take the time (fortunately) but has to waive his income every time.   He was 
thrilled to hear about the Working Families Act and would love to support it. Thank you for all the work you're doing to 
move this important set of policies forward. 
 
 
-Liz Doyle 
131 West 39th Street 
Minneapolis, MN 55409 
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Maze, Haila R.

From: Farley, Zachary
Sent: Friday, September 25, 2015 1:24 PM
To: Working Families
Subject: FW: An email regarding Working Families proposal for earned sick time and fair 

scheduling

 
 
From: Nato [mailto:natopaisano@gmail.com]  
Sent: Friday, September 25, 2015 12:57 PM 
To: Frey, Jacob 
Subject: An email regarding Working Families proposal for earned sick time and fair scheduling 
 
Hello, 
 
My name is Nate Dunst, and I manage a pizza restaurant near the University of Minnesota campus located in 
Ward 3. I'm writing to comment on the recent Working Families proposal. 
 
To perhaps invoke the spirit of Yogi Berra (RIP) quotations, I'm 100% in favor of half of it. I think earned sick 
time is a great idea, and I look forward to seeing some form of it enacted by the city council. 
 
However, the fair scheduling proposal as written is a little too hard on schedule-makers (I'm one of them). I'm 
absolutely in favor of some form of law preventing "just in time" scheduling, which is a terrible workplace 
policy that I'm sure you're familiar with. But a 28-day advance schedule would be difficult for many of us in the 
food service business (and service industry in general). Our employees, many of whom are college-aged or in 
their early 20's, often take several days or even a week or two off for vacations or other things, especially in the 
summer. 
 
We make sure our schedules are made with at least a week's notice, often two. 
 
Why not change the draft so that employees can't be scheduled without 14, 11, 10, or 7 days notice? I think that 
would work much better, and also would be very fair to employees and prevent "just in time" scheduling. 
 
Thank you for your consideration, and your work on behalf of the City of Minneapolis.  
 
Sincerely, 
 
Nate Dunst 
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Maze, Haila R.

From: laduroche@yahoo.com
Sent: Wednesday, September 16, 2015 11:58 AM
To: Working Families
Subject: Working Families Agenda

Please pass the Working Families Agenda.  Ending wage theft and guaranteeing safe scheduling will help 
improve the quality of life in our city.  Lucy Duroche 
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Maze, Haila R.

From: Lucy Duroche <campaigns@good.do>
Sent: Tuesday, October 06, 2015 10:04 AM
To: Cano, Alondra
Cc: Working Families
Subject: Support for Working Families Agenda

Please give your support to the Working Families Agenda.  No one should have to work when they're sick, choose 
between caring for a sick child and going to work, wear themselves out working a staggered schedule, back‐to‐backs and 
clopens, or remain in poverty even with two jobs.  I spent a year at the Minneapolis Convention Center working a 
staggered schedule that wore me out worse than if I had worked twelve‐hour days; I have talked with people whose 
staggered schedules make it impossible for them to plan anything, go to school, or take on volunteer activities in the 
community; I have had to work while sick, the most extreme case being on a construction site where everyone kept 
passing influenza back and forth and the bricklayers all came down with it at once.  Thank you.  Yours sincerely, Lucy 
Duroche 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Lucy Duroche who provided 
this email address: laduroche@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Lucy Duroche at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Jon Eager <jon.eager@indeedbrewing.com>
Sent: Tuesday, October 06, 2015 11:19 AM
To: Working Families
Subject: Indeed Brewing Company opposes the Working Families Agenda

 
 

The "Working Families Agenda" would negatively impact Indeed Brewing Company, our employees, and our 
customers. It would force us to cut benefits, limit scheduling flexibility, and reduce our use of part time 
employees. Our bar and restaurant customers would be totally hamstrung in their ability to schedule for quickly 
changing demand as a result of short notice private parties, sporting events, or festivals. 

The most concerning part of this proposed ordinance is the "Fair Scheduling" aspect of the ordinance. This part 
of the proposal would require that Indeed post all schedules 28-days in advance. Changes to that already posted 
schedule would be subject to a litany of rules and procedures that eliminate flexibility for the employee and 
employer. Quite simply you would no longer be able to switch shifts with your co-workers, request vacation 
less than 28 days in advance, leave early or stay late. 

This "agenda" is a solution looking for a problem in our city. It is rooted in the national movement to challenge 
large corporate chains like Starbucks and McDonalds to improve their working conditions but in this case 
would be applied to all Minneapolis businesses. It would put Indeed and all businesses in our city at a distinct 
disadvantage when compared to our neighbors, limit our growth, force us to cut benefits, and possibly reduce 
our workforce.  

In addition to these problems it would drasticly increase the size of our municipal government by adding an 
entirely new department to deal with employment matters, something that is currently handled by the federal 
and state governments. Such a change would without a doubt cost the city a lot of money eventually leading to 
increased sales and property taxes which would trickle down to increased prices and rents in our city. 

Please do not destroy our small business. There are over 50 Minnesota families that would be devastated if this 
passes. Thank you. 

Jon Eager, Brewer 
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Maze, Haila R.

From: Robyn Earhart <robynearhart@gmail.com>
Sent: Monday, October 05, 2015 9:16 AM
To: Working Families
Subject: Working Families Agenda

Hello, 
 
I am writing to say I am very much in support of the Working Families Agenda. Having fair scheduling, paid sick time and 
an end to wage theft will make our city a stronger, better place for all of us, not just those at the top. 
 
 
Thank You, 
 
Robyn Earhart 
Ward 3 
733 Quincy St NE, 55413 
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Maze, Haila R.

From: Farley, Zachary
Sent: Thursday, October 08, 2015 10:48 AM
To: Working Families
Subject: FW: Working Families Agenda

 
 
‐‐‐‐‐Original Message‐‐‐‐‐ 
From: Robyn Earhart [mailto:robynearhart@gmail.com]  
Sent: Monday, October 05, 2015 9:15 AM 
To: Frey, Jacob; Ritchie, Heidi; Farley, Zachary 
Subject: Working Families Agenda 
 
Hi Jacob, 
 
My name is Robyn and I live in your ward. I've heard a lot about the Working Families Agenda and I wanted to let you 
know that strongly support the package and hope you are a champion to making it happen. 
As you debate it, I hope you remember the workers, especially women and people of color, who need these policies 
because for too long corporations have been able to get everything that they want, and it has created such a bad 
situation. As a former retail worker, I would have appreciated paid sick time and fair scheduling for the 8+ years I 
worked in the industry. Too many people can't really thrive because we don't have people who will stand up and fight 
for those without a voice. You have the chance to ensure that things like fair scheduling and paid sick time become a 
reality. That would be a huge step forward and would make our city stronger. 
 
I hope you know there are so many of us out here who want you to fight for and pass these laws. 
 
Sincerely, 
Robyn Earhart 
733 Quincy St NE 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of gary@electricshadow.com
Sent: Wednesday, September 30, 2015 2:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Gary Edelburg 
3019 41st Ave S 
Minneapolis, MN 55406‐2270  
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Maze, Haila R.

From: John Edwards <jedwards09@gmail.com>
Sent: Sunday, September 27, 2015 8:29 AM
To: Working Families
Subject: Support Working Families

I strongly support policies that promote fair scheduling, earned sick time, and protect against wage theft. 
 
‐John Edwards 
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Maze, Haila R.

From: Mary Eide <maryjoeide@gmail.com>
Sent: Wednesday, September 30, 2015 4:55 PM
To: Working Families
Subject: Working Families Agenda

To: Minneapolis City Council 

I'm writing to ask for your support of the Working Families Agenda. Policies to ensure fair scheduling and 
earned sick time, and to prevent wage theft are imperative to providing an economic environment equitable to 
the working poor - and to extending the high quality of life in Minneapolis to all.  

Thank you for your consideration in this matter. 

Mary Eide 
763.452.8455 
1416 Portland Avenue #200  
Minneapolis 55404 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of maryjoeide@gmail.com
Sent: Friday, October 16, 2015 4:31 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Mary Eide 
1416 PORTLAND AVE # 200 
Minneapolis, MN 55404‐1560  
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Maze, Haila R.

From: Mary Einspahr <mary.einspahr@gmail.com>
Sent: Tuesday, September 29, 2015 12:13 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. As a retail worker, my life 

would radically improve if these changes were made. 

Mary Einspahr  

621 Huron Blvd SE Apt 2205  

Minneapolis, Minnesota 55902 
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Maze, Haila R.

From: Neil Elavsky <campaigns@good.do>
Sent: Wednesday, September 16, 2015 1:36 PM
To: Working Families
Subject: Wage Theft

Follow Up Flag: Follow up
Flag Status: Flagged

Dear City Council. 
 
The largest amount of wage theft in the state is conducted by secretshopper.com in the POPP telecom building in 
Golden Valley and Bestmark in Minnetonka.  They are Industrial and Organizational Psychology and Mystery Shopping 
companies that are Business and Government contractors. 
 
Working to help businesses achieve goals, Mystery Shoppers are used to  measure, train, cap compensation and engage 
in direct wage theft.  This is accomplished though premeditated, intentional deciept for gain fraud by performing 
involuntary behavioral experiments, involuntary behavioral modification, blocking commerce, capping compensation 
and direct wage theft under the direction of Industrial and Organizational psychologists. 
 
Both companies have advertised over 200,000 Mystery Shoppers under contract.  Bestmark has advertised they have 
"measured" over 5 million customer experiences. 
 
A large gain in the quality of life in our community could be achie4ved by closing down the 2 largest wage thieves in the 
state. 
 
Best Regards, 
 
Neil Elavsky 
Mental Health Advocate 
Industrial and Organizational Psychology/Mystery Shopping 
 
Yours sincerely, 
Neil  Elavsky 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Neil  Elavsky who provided 
this email address: neilelavsky@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Neil  Elavsky at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Scott D. Eller <seller@bestlaw.com>
Sent: Wednesday, September 30, 2015 9:14 PM
To: Working Families
Cc: Palmisano, Linea; Dahler, Ken
Subject: Proposed Sick Time and Fair Scheduling

 
________________________________ 
 
 
     I am a South Minneapolis business owner and I would like to comment on the draft proposals. 
 
     I own the Ben & Jerry's store at 3070 Excelsior Boulevard.  Our operation is open all year, but is highly seasonal.  I 
employed 29 workers in mid‐summer and employ 15 now.  All are part‐time.  My workforce consists almost entirely of 
high school students and college students home for the summer.  In addition to the store, we operate a significant 
catering business. 
 
     The proposals would apply to all workers in all workplaces.  I am largely sympathetic to efforts to improve the 
situation of working families, many of which face challenges in many areas:  housing, transportation, health care, child 
care, debt, and workplace conditions.  Yet my workforce faces almost none of those challenges at this point in their lives. 
Although they work to earn money, their primary goals include working in an enjoyable atmosphere with as much 
flexibility as possible.  In the discussions leading to the increases in the minimum wage this year, the Minnesota 
Legislature carved out exceptions for teen workers, acknowledging that many of the concerns for working families were 
irrelevant when applied to teen workers primarily earning spending money.  High school and college workers should 
surely not be exploited, but their situations and concerns are very different. 
 
     The 28 day advance requirement for scheduling would be the most challenging for our business.  My weekly 
schedules are posted each Thursday for the following week, just 4‐10 days in advance of the shifts.  However, I also have 
a practice of honoring every request for days off if those requests are made by the same Thursday.  Each week I juggle 
30‐40 requests for days off for typical high school reasons:  soccer practice on Tuesdays, last‐minute invitations to 
friends' cabins, concert tickets just bought, babysitting Friday night.  All summer long I honored every single request for 
time off.  Yet under the "28 day rule", such requests would have to be made 28+ days in advance, surely an impossibility 
for my workforce.  The extreme flexibility in my scheduling is done because of my employees' preference, not my 
convenience.  Some of my employees do have other jobs and, because I am the last one to schedule, I work around all of 
their other job conflicts as well as all of their social conflicts.  I do so because that flexibility keeps morale high. 
 
     As I mentioned, half of our business is catering.  We served our ice cream at more than 300 events this year, and 
almost 75% of those events were booked within two weeks of the event.  Under the new Proposal, scheduling for those 
events would all be "schedule changes," requiring additional compensation and, hard to imagine, written consent by 
both parties.   This would drastically change our operation, to no one's benefit. 
 
     The proposal would also provide overtime pay for any shift over eight hours a day, a considerable departure from the 
Federal and Minnesota Fair Labor Standards which apply overtime to weekly hours, not daily hours.  In my operation, we 
serve ice cream at approximately 15 major concerts each year.  These are all‐day events and, with set‐up and take down, 
may constitute a 15 hour shift.  These are the most sought after of all our assignments; every worker wants them 
because of the significant pay, tips, and the ability to work outside at a concert all day.  However, I couldn't afford to pay 
50% more to all my workers beyond eight hours.  The solution would be obvious‐‐send in a second shift half way 
through the event‐‐but everyone on my team would be disappointed.  I am conscious of "adequate rest" and I would 
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never schedule any of those people to open the store the next day but, in my opinion, this is another provision that 
would have unintended negative consequences. 
 
     Some of the proposals are just baffling.  "Access to full time work" is apparently a goal of some, but not to any of my 
workers.  Everyone is part time, and with my flexible scheduling, is able to have a job and keep their entire social life in 
tact, which is their goal.  Yet under this proposal, I could not hire any new part time workers unless and until all of my 
existing employees were offered full time hours.  That would make no sense to my business, or to my employees. 
 
     I have no particular problem with earned sick time, although, again, it is hard to imagine much applicability to my 
business.  An employee can "use earned sick time after 90 calendar days following the first day or work" but almost all of 
my employees head back to school within 90 days of first being hired. 
 
     The "working families agenda" has considerable merit, but for working families.  Part‐time, seasonal teen workers do 
not share the same goals as working families, and would not benefit from these proposals.  I would be happy to 
participate further in this process if asked.  Thank you for your consideration of my thoughts. 
 
Scott Eller 
Ben & Jerry's Calhoun 
612‐860‐5815 
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Maze, Haila R.

From: Kris Emly <campaigns@good.do>
Sent: Tuesday, September 15, 2015 11:19 PM
To: Working Families
Subject: Support for Working Families Agenda

The time for change is now.  We need to make our city a better place to live and work.  Jobs are supposed to be a part of 
life, not the only factor that determines every aspect of our lives.  Workers treated with dignity and respect are better 
employees.  Instead of trying to squeeze every last dime of profit out of workers, accommodating workers when 
possible will strengthen family life as well as our business community.  We need balance, not lop‐sided employer take all 
policies.  Thank you for considering my input. 
Yours sincerely, 
Kris Emly 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kris Emly who provided this 
email address: klemlee@aol.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kris Emly at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Kris Emly <mailagent@thesoftedge.com>
Sent: Wednesday, October 07, 2015 5:31 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Kris Emly 
3606 Oliver Ave N 
Minneapolis, MN 55412‐1930  
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Maze, Haila R.

From: Farley, Zachary
Sent: Monday, October 05, 2015 2:21 PM
To: Working Families
Subject: FW: Working Families Agenda

 
 
From: Stephanie Enerson [mailto:senerson@umn.edu]  
Sent: Monday, October 05, 2015 2:19 PM 
To: Ritchie, Heidi; Farley, Zachary 
Subject: Working Families Agenda 
 
Hi Council Member Frey, 
 
My name is Stephanie Enerson, and I live in your ward (819 University Avenue NE, #2). 
 
I’m writing to let you know that I am a union worker at the University of Minnesota, and a prosepctive 
employee of the City Attorney's office. I've been reading AFSCME Council 5 emails about the Working 
Families Agenda and think it’s an important step forward for our city. I 
believe the Minneapolis City Council should support the Working Families Agenda. 
 
As you are drafting the policy, I encourage you to stand firm on doing something meaningful for working 
people in Minneapolis. Policies that establish fair scheduling, promote full-time jobs, make sure we can take 
care of ourselves and our families when we’re sick, and guard against wage theft are good for workers and good 
for our local economy.  
 
Sincerely,  
Stephanie Enerson 
 
____________________ 
Stephanie Enerson 
Administrative Coordinator 
Law Clinics | Judicial Trial Skills Training Program | Low-Income Tax Clinic 
University of Minnesota Law School | law.umn.edu 
P. 612-624-3576 | F. 612-624-5771 
 
Please consider the environment before printing this e-mail.  

Confidential Communication 

This message is being sent by or on behalf of the University of Minnesota Law Clinics.  This message is covered by the Electronic Communication Privacy Act, 18 U.S.C. Sections 
2510-2515; it is intended for the sole use of the intended recipient and may contain information which is privileged, confidential, or otherwise legally exempt from disclosure.  If 
you received this message in error, please notify the sender immediately by replying to this e-mail or by telephone at 612.625.5515.  Delete all copies of this message from your 
computer.  Thank you. 
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Maze, Haila R.

From: Alyssa Erickson <campaigns@good.do>
Sent: Tuesday, October 06, 2015 8:38 AM
To: Johnson, Andrew
Cc: Working Families
Subject: Support for Working Families Agenda

Hello Andrew, 
 
My name is Alyssa Erickson and I live in your ward.  I am contacting you today to ask you to support the Working 
Families Agenda.  I am lucky enough to have a job with a stable schedule that I always know in advance and I have paid 
sick leave, but as a mother I can imagine how difficult it would be to manage without these things.  I want all working 
parents and adults in Minneapolis to be able to take time off when they or their children are sick.  Thank you for your 
support! 
 
Alyssa 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Alyssa Erickson who provided 
this email address: alyssajerickson@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Alyssa Erickson at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Alisa Erickson <alisa.erickson92@gmail.com>
Sent: Friday, October 16, 2015 12:43 PM
To: Working Families
Subject: Absolutely support!

This would make a huge difference for low wage workers with children. Please pass this!! This is just what the 
people need, businesses need to stop screwing around their employees. It's time for the people to stand up and 
demand better treatment. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of mark@openaccessconnections.org
Sent: Wednesday, October 07, 2015 2:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Hello Kevin, 
 
I am your constituent of yours (1705 Polk St NE, Minneapolis MN 55413).  I am also the Executive Director of Open 
Access Connections, a nonprofit organization that provides free communication services to homeless and low‐income 
Minnesotans.   
 
I see daily how hard homeless and low‐income people have to work to earn a basic living.  They have to overcome low 
wages, wage theft, and scheduling uncertainty.  Our community needs to reward all work with just working conditions.  
That is why I am urging you to support the Working Families Agenda. 
 
Sincerely, 
 
Mark Erpelding 
1821 University Ave W 
Saint Paul, MN 55104‐2801  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Susan Esquivel 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 7:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Susan Esquivel 
3031 Ewing Avenue South #141 
Minneapolis, MN 55416  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Susan Esquivel 
<mailagent@thesoftedge.com>

Sent: Friday, October 16, 2015 2:16 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Susan Esquivel 
3031 Ewing Avenue So 
Minneapolis, , MN 55416  



1

Maze, Haila R.

From: Carla Evans <carlaevans66@gmail.com>
Sent: Tuesday, September 15, 2015 11:04 PM
To: Working Families
Subject: Working families agenda

Hi, 
I just wanted to voice my support for Earned Sick and safe time, as well as the other ordinances for stopping wage theft 
and promoting fair working hours. 
 
I worked at a gas station in Minneapolis for a year. I had several colleagues supporting young children. Sick time was 
unpaid, and, as wages were so low, people couldn't afford to take time off if they were sick, or if their children were sick.
Hours of part time workers were cut so the business could avoid paying health care costs, without consideration of the 
employee relying on that income. If you took time off, basic things like rent could not be covered. I had colleagues who 
couldn't sometimes even afford the bus fare to work, there was no buffer for ill health. It is often the people with the 
lowest wages who are least protected, and these low wages mean that they have no buffer to meet basic needs when 
sickness strikes. Please support the working families agenda : you shouldn't have to choose between caring for a sick 
child and paying rent. People shouldn't be cheated out of their wages and people should be able to plan in advance 
around their schedules and know they will be getting paid. 
 
Carla Evans 
Clinton ave, Minneapolis  
 
Sent from my iPhone 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Carlaevans66@gmail.com
Sent: Saturday, October 03, 2015 4:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I just wanted to add my support to the Working Families Agenda. I worked recently for a year at the Holiday Gas Station 
on Nicollet, pay was low and sick pay non existent, making it terrifying if you were ill, as your commitments like rent 
could not be met. I'm now a personal care assistant and the work is similarly insecure. Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Carla Evans 
5637 Clinton Ave 
Minneapolis, MN 55419‐1453  
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Maze, Haila R.

From: Experience Southwest by SWBA <info@experiencesouthwest.com>
Sent: Monday, October 05, 2015 3:20 PM
To: Working Families
Cc: Matt Perry
Subject: Fwd: city council proposals

Please accept these comments from our member at Ellwood Auto. 
 
---------- Forwarded message ---------- 
From: Bob Evans <ellwoodauto@iphouse.com> 
Date: Thu, Oct 1, 2015 at 9:03 AM 
Subject: city council proposals 
To: info@experiencesouthwest.com 
 

To whom it may concern.   As a small business owner I am greatly concerned about the proposed measures 
being discussed by our city council and mayor.  Doing business in this city is already difficult enough given the 
past activities of the council and city government.   I tell people I meet from other places about the constant 
rising taxes and “fees” that are passed without discussion by the public and they cannot believe what I am 
telling them.  No one understands when I say that I have paid approx. 10,000.00 dollars in “Rainwater tax” 
over the last several years.  Sometimes they don’t even believe me.  As an owner these fees etc. come out of 
my wages and now we are facing additional burdens by a council that seems to have no clue what the real 
world of small business is like.    The idea of paying an employee money because I had to change the schedule 
due to things beyond my control is absurd.  We don’t have time for written notices and 28 day out schedules 
that cannot change.   Small businesses are almost always very fluid and changing environments and due to 
their very nature these proposals are constricting to small businesses. 
I am in opposition to these proposals and as an independent small business  I do not want any more 
government interference in my business, there is already too much! 
Thanks  Bob Evans   
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Maze, Haila R.

From: Mary Everest <campaigns@good.do>
Sent: Wednesday, September 23, 2015 12:14 PM
To: Working Families
Subject: Support for Working Families Agenda

We need laws to protect the rights of all workers! People should be able to earn paid sick time and miss work when they 
are sick or injured without fear of losing their job. People should be able to have a regular repeating schedule, known in 
advance, so that they can make plans to spend time with family and friends, attend classes if they're in school, and 
arrange for childcare if needed. People should be able to take time off to be with their newborn children without losing 
their job. And people should be able to earn a living wage for their work. Please lead the way on the right side of history: 
support policies that guarantee these basic rights for all workers, including $15/hour minimum wage. Thanks! 
 
Yours sincerely, 
Mary Everest 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Mary Everest who provided 
this email address: maryfromtheocean@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Mary Everest at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Debra Evon <daevon@stkate.edu>
Sent: Wednesday, September 23, 2015 11:36 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection, and enforcement to prevent wage theft. 

Debra Evon  

1760 Hennepin Avenue S., #34  

MINNEAPOLIS, Minnesota 55403 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of daevon@stkate.edu
Sent: Thursday, October 08, 2015 12:31 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices between family and work responsibilities.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick and safe time, have a fair workweek, and be 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda. 
 
Sincerely, 
 
Debra Evon 
1760 Hennepin Ave Apt 34 
Minneapolis, MN 55403‐2123  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of daevon@stkate.edu
Sent: Thursday, October 15, 2015 12:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick and safe time and protection from 
wage theft. 
 
Sincerely, 
 
Debra Evon 
1760 Hennepin Ave Apt 34 
Minneapolis, MN 55403‐2123  
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Maze, Haila R.

From: cfaacks@usfamily.net
Sent: Thursday, October 08, 2015 9:05 AM
To: Working Families
Subject: against broad sweeping rules to solve major problems

Hi‐ 
Let me start this by saying that I consider myself a progressive, liberal and not a fan of the chamber of commerce BUT I 
truly believe that the major problem companies will simply find ways around the broad brush strokes of these rules.  
Employees will become 'independent contractors' ‐ look at how Walmart skirts around rules.  Small businesses, like my 
own, don't have time for those games and a local small business would crash and burn if we treated our neighbors like 
that. 
I believe that our countries dismissive treatment of unions has a major roll in this issue, which is beyond the city of 
Minneapolis to handle.  BUT the city could be more supportive of union development???? 
I also get very concerned when a politician, the Mayor, wants to get something on the books by the end of the year. 
Making rules to be seen as getting something done is an offensive waste of time and limited resources, and even more 
so when it is what I consider 'my party'. 
I certainly won't vote for anyone who pushes thru a short sighted, minimally efficient plan that makes my party look like 
economic idiots. 
Sincerely; 
Carolyn Faacks 
3026 38th Ave. So. 
Mpls, Mn 55406 
of Nokomis Hardware 
5155 34th Ave. So. 
Mpls, Mn 55417 
612‐722‐4322 
since 1993 
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Maze, Haila R.

From: cfaacks@usfamily.net
Sent: Thursday, October 08, 2015 9:16 AM
To: Working Families
Subject: p.s. against broad sweeping rules

p.s.  when you consider the % of emails you receive for or against this agenda are you considering that the % of 
employers to employees isn't even close????? 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of emfairbairn@gmail.com
Sent: Wednesday, October 07, 2015 8:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Elizabeth Fairbairn 
2216 Harriet Ave S #303 
Minneapolis, MN 55405  
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Maze, Haila R.

From: Lola Faufau <lfaufau@pimw.org>
Sent: Monday, October 12, 2015 2:39 PM
To: Working Families
Cc: Mark Anderson
Subject: Working Families Agenda

Will you please send me Working Families’ current proposal of terms to the City of Minneapolis Council Members for 
their Nov. 4th meeting by tomorrow (Oct. 13) noon, please. 
 
Thank you. 
 
Lola Faufau 
Communications & Public Relations Manager 

Printing Industry Midwest 
 
Please note PIM’s new contact information: 
 
Broadway Place West, Suite 2650 
1300 Godward Street NE 
Minneapolis, MN 55413 
Cell:  320.431.9454 
Direct: 612.400.6210 
Main: 612.400.6200 
 
www.pimw.org 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of rfaust1@comcast.net
Sent: Friday, October 16, 2015 9:56 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Richard Faust 
401 S 1st St 
Minneapolis, MN 55401‐2518  
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Maze, Haila R.

From: Ethan Fawley <ethan@mplsbike.org>
Sent: Wednesday, October 14, 2015 4:07 PM
To: Working Families
Subject: Comments on proposed Working Families Agenda

Hello, 
 
I lead a small non-profit based in Minneapolis. I wanted to share our comments on the currently proposed 
Working Families Agenda.  

 We support the overall goal of the Working Families Agenda, agree that there are systematic barriers 
that hurt low-income workers, and support action to change systems. 

 We fully support require paid sick time for employees. That makes sense and is only just for everyone. 
 We have concerns with some of the fair scheduling provisions. We provide a generally flexible work 

schedule for all employees that they control. Beyond some meetings and events that they help schedule, 
they are free to determine the schedule that meets their work-life balance and adjust as needed for things 
in their personal life. This flexibility is a key benefit we offer employees and is particularly used by the 
working families in our office. In particular, we are concerned with: 

o That there does not seem to be a clear way for employees to opt for a flexible schedule. Our 
employees would be hurt if they had to work at set times rather than having their own flexibility 
to meet their task load.  

o Having to provide a set schedule for employees. We do not have schedules for employees now 
and we would have to devote resources to doing this--whether it is 7, 14, or 28 days in advance. 
As mentioned, having a set schedule would also limit the flexibility for our employees and make 
it harder for them to balance their lives. 

Thank you for your consideration. 
 
Best, 
 
 
Ethan Fawley 
Executive Director 
Minneapolis Bicycle Coalition 
612-964-8902 
ethan@mplsbike.org 
www.mplsbike.org 
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Maze, Haila R.

From: Kerry Felder <campaigns@good.do>
Sent: Thursday, October 15, 2015 1:50 PM
To: Working Families
Subject: Support for Working Families Agenda

It is time that we FINALLY support workers in Minneapolis. In this city, where this is supposed to be a lot of greats, it is 
clouded by the not greats and this is one of them. We all deserve a fair schedule, paid sick time and not having to worry 
about stolen monies or anything else that happens to workers. WE CAN DO BETTER SO WE SHOULD DO BETTER! 
 
Yours sincerely, 
Kerry Felder 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kerry Felder who provided 
this email address: kerry.felder@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kerry Felder at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Barbara Ann <kiernoziak@gmail.com>
Sent: Friday, October 02, 2015 1:47 PM
To: Working Families
Cc: Farley, Zachary; Frey, Jacob; Katarzyna Kiernoziak; Gustavo Romero Veytia; 

<Seth.S.Fenton@wellsfargo.com>
Subject: Working Families Agenda

Dear Reader- 
 
My name is Barbara Fenton (1614 California St NE, Mpls 612.916.9350). I would like to register my 
hesitations about the proposed Working Families Agenda.  
 
I think for businesses that, for example, deal with snow plows, hospitality or emergency response the language 
of this ordinance creates an insurmountable burden. This does not mean I don't care about working families, but 
I think the proposal needs refining or exemptions. Unless we all want to start making dinner reservations a 
month in advance, I think this proposal unfairly pits employers against employees. I support earned sick time, 
but legislating schedule predictability in such unpredictable industries seems... impossible? 
 
I am sure you will hear many thoughtful objections, and please add my name, and a few of my friends to the list 
of Ward 3 residents that feel this should not pass as it now stands.  
 
Gustavo Romero Veytia & Katarzyna Kiernoziak- 319 13th Ave NE 
Seth Fenton- 1614 California St NE 
 
Thanks for your attention, 
Barb Fenton 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of eric@celticfringe.net
Sent: Wednesday, September 30, 2015 3:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Eric Ferguson 
5348 48th Ave. S. 
Minneapolis, MN 55417  
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Maze, Haila R.

From: Daniel Field <dfcash55@hotmail.com>
Sent: Monday, October 12, 2015 5:52 PM
To: Working Families
Subject: Please don't pass the Working Families Agenda

I think that there needs to be some basic recognition that not all jobs are able to support or accommodate a 
family. I started a business and my first employee only works very minimal hours that are entirely driven by 
day to day volumes. I will likely be able to offer more hours and stability in the future but I simply cannot right 
now. My business is done online and I can easily move outside the city if that is the choice I am left with. Not 
every job can offer reliable scheduling and not every employee is looking for it. When chatting with neighbors 
at a local restaurant, several people expressed interest in exactly the schedule I am able to offer right now. 
Retirees, college students, stay at home parents, etc. often love to be able to get out and do something 
productive and social without being constricted by scheduling rules. I see no good reason to demand that 
every business have scheduling that is amenable to raising a family. People should find another job if they are 
looking for stability and predictability. Life choices by individuals should not dictate how people run their 
businesses.  
 
~Daniel Field 
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Maze, Haila R.

From: AMY <afields612@msn.com>
Sent: Friday, September 18, 2015 3:08 PM
To: Working Families
Subject: Public Meetings for Sick Time and Scheduling Proposed Law Changes

I operate a very small business in Minneapolis, and do have employees. I would like to know when the public 
meetings are scheduled for this initiative, which will drastically affect my business. I look forward to when the 
public forums will be held. 
 
Thank you. 
 
Amy Fields 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of dafinke@bitstream.net
Sent: Thursday, October 08, 2015 10:26 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
David Finke 
2929 Chicago Ave 
Minneapolis, MN 55407‐1390  
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Maze, Haila R.

From: Paula Fischer <campaigns@good.do>
Sent: Tuesday, October 13, 2015 1:09 PM
To: Johnson, Andrew
Cc: Working Families
Subject: Support for Working Families Agenda

Greetings Andrew, 
I urge you to support ordinances that include fair scheduling, earn sick and safe time, end wage theft and a livable wage 
for all Minneapolis workers. There is no reason that anyone has to work to exhaustion and forgo any life outside of work 
to make ends meet. Worker's families and the whole city's citizenry benefit when workers are treated fairly. 
Many thanks! 
Yours sincerely, 
Paula Fischer 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Paula Fischer who provided 
this email address: pfischer@comcast.net 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Paula Fischer at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Richard Fish <mailagent@thesoftedge.com>
Sent: Wednesday, September 30, 2015 8:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Richard Fish 
5345 37th Ave S 
Minneapolis, MN 55417‐2129  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Richard Fish <mailagent@thesoftedge.com>
Sent: Wednesday, October 07, 2015 4:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Richard Fish 
5345 37th Ave S 
Minneapolis, MN 55417‐2129  
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Maze, Haila R.

From: John AND Jean Fleming <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 6:57 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

John AND Jean Fleming 
Minneapolis, MN 
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Maze, Haila R.

From: James Flowers <jflowers.jax@gmail.com>
Sent: Wednesday, September 16, 2015 10:17 AM
To: Working Families
Subject: Working Families comments

Good morning Council members, 
 
My name is James Flowers, I'm a Minneapolis resident in Ward 8, served by Councilwoman Glidden. I'm 
writing to urge your support in passing the Working Families Agenda. As a recent graduate looking for 
employment, I can personally attest to the importance of supporting equitable and fair working conditions. 
Additionally, I believe the interest of the Council is in supporting residents over corporate lobbying interests. 
 
Thank you for your continued service. 
 
 
Sincerely, 
 
James Flowers, MSW, LGSW 
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Maze, Haila R.

From: Ziring, Emily
Sent: Thursday, October 08, 2015 9:14 AM
To: Working Families
Cc: Palmisano, Linea
Subject: Voicemail re: WFA

612‐920‐8669 
4:44 p.m. Wed., Oct. 7 
Susan Flygare 
5332 Russell Ave S 
Calling in support of Working Families Agenda 
Must raise standards of work for hourly workers 
Important way to rid the city of institutional racism 
Hoping we can also start co‐op in North Minneapolis 
Hope you will support these issues 
 
 
Emily Ziring 
Senior Policy Aide to Council Member Linea Palmisano 
City of Minneapolis, 13th Ward 
phone:  612‐673‐3199 
 
Subscribe to 13th ward newsletters & updates here. 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Monday, October 05, 2015 9:30 PM
To: Working Families
Subject: Fw: Ward 8 Feedback Form

 
 

From: no‐reply@minneapolismn.gov <no‐reply@minneapolismn.gov> 
Sent: Monday, October 5, 2015 1:42 PM 
To: Lopez Lara, Sara; Sirdar, Deebaa; Glidden, Elizabeth A. 
Subject: Ward 8 Feedback Form  
  

City of Minneapolis 

Name * Denise Fogel 

Email * denisefogel@usiwireless.com 

Phone (612) 821-1332 

Phone Type Home 

Address 4218 Harriet Ave 

City Minneapolis 

State MN 

Zip 55409 

Question/Comment * Good afternoon Council Member Glidden, My name is Denise Fogel and I live in your 
ward.I’m writing to let you know that I’ve been watching the news about the Working 
Families Agenda and think it’s an important step forward for our city.As you are drafting 
the policy, I encourage you to stand firm on doing something meaningful for working 
people in Minneapolis.Policies that establish fair scheduling, promote full-time jobs, 
make sure we can take care of ourselves and our families when we’re sick, and guard 
against wage theft are good for workers and good for our local economy. It would 
certainly help my family out to be able to have the option of staying home when we are 
sick without losing a day's pay that is crucial in allowing us to meet our monthly bills. I 
appreciate your support on this issue! Sincerely, Denise Fogel 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Tyrone Folliard-Olson <tyrone@foodbuilding.com>
Sent: Sunday, October 11, 2015 11:01 AM
To: Hodges, Betsy A.; Glidden, Elizabeth A.; Bender, Lisa; Working Families
Cc: Frey, Jacob
Subject: Working Families Agenda feedback from FOOD BUILDING

Dear Mayor Hodges and Members of the City Council, 
 
I write to you on behalf of FOOD BUILDING (www.foodbuilding.com) and our partners Red Table Meat Co. and The Lone Grazer 
Creamery. We are a group of small business owners in Northeast Minneapolis headed by local entrepreneur Kieran Folliard. 
Since the building’s launch in 2014, we have created over 40 new jobs. 
 
I am reaching out to you in regards to the Working Families Agenda. We are very much in favor of the overarching goal to 
improve working conditions for low-income workers in the City of Minneapolis; however, we have serious concerns with some of 
the specific provisions in the Draft Proposal.  
 
Regarding the 28 day advanced scheduling, such a regulation would be a great hardship on our businesses. Each of our brands 
are very much in startup mode, where flexibility is key and is the thing that allows us to keep people employed. Specifically, 
production schedules and demands on staff can change weekly, if not daily, and if schedules had to be posted 28 days out then it 
would create substantial work for the office manager and plant manager to plan schedules — time that should be and needs to be 
spent managing the business. Penalty costs associated with this necessary flexibility would be a tremendous financial hardship, 
and one that we are not able to take on while in startup mode. 
 
One component of our food businesses — and the reason that we had such great success with our venture 2 GINGERS Irish 
Whiskey — is our tasting event program, where we send event staff to stores in order to provide potential customers with samples. 
There are at least two large impediments to scheduling our Event Staff at least 28 days in advance: 1) production levels. With 
product (e.g. salami and cheese) that ages anywhere from 3 weeks and up, we cannot predict the amount of fresh, ready-to-sell 
product we will have in stock 28 days in advance. We base our tasting events largely on the product that needs to be sold while it 
is still at its freshest, and so scheduling more than 4 weeks out does not allow us to adequately sell through our freshest product at 
tasting events. 2) When a retail partner places a large order, which typically happens with short notice, we are often asked, or we 
like to offer, to support that account with a tasting event. If our retail partners ask for a last-minute event, it would be against the 
company’s interest to decline, but the 28 day scheduling regulation would mean paying a penalty to keep our customers happy. 
This feels as though it is a punishment, even though we are following industry standards that do do not adversely affect our 
staffers. 
 
As a final point on the 28-day scheduling proposal, we do not schedule our Event Staff. We simply send out an e-mail stating which 
events we have coming up and the Event Staff choose for themselves what works for their own schedule. However, the way that we 
read the proposal is that we would still be penalized for hours that these Event Staff chose to work, which simply does not make 
sense to us. These are individuals who are looking to supplement their regular employment with additional flexible part-time 
positions. We pay them a reasonable $20 per hour. This program would go away, thus negatively impacting our companies and 
these employees in a severe manner, if the financial burdens became too great. 
 
Our companies currently comply with the federal overtime laws (overtime pay for 40+ hours worked in a week), as opposed to the 
less stringent Minnesota law (overtime pay for 48+ hours worked in a week). Requiring companies such as ours, who already 
conform to the more employee-friendly standard, to shift to paying overtime for more than 8 hours worked in every given day 
would be a hardship, both from a financial and from an administrative perspective.  
 
We are in favor of a proposal requiring employers to provide their full-time employees with paid sick leave; we currently provide 
our full-time employees with anywhere from 10 – 15 days of PTO per year from Day 1 of their employment. However, it does not 
make sense to require earned sick time for our part-time Event Staff who may work only a few hours per week. Not only does this 
create an additional burden of cost and time when we need people at work doing their jobs, it will also create a paperwork 
burden, which again pulls people away from the core work we need them doing in order to grow our small businesses, and which 
would ultimately lead to the elimination of jobs due to the high cost of maintaining existing positions. Lastly, it is our experience 
that part-time staffers who work such few hours have never had the expectation of paid time off, and understand the unnecessary 
burden that it would place on the company. 
 
Perhaps these ordinance changes could be implemented on employers of a certain size (say, 100+ employees) in order to test the 
regulations’ efficacy on employers who are better able to handle the substantial financial ramifications than small, local employers 
such as ourselves. As businesses owners, we feel as though we are part of what makes this City so great; we are expanding the 
scope and reach of the local economy while providing much-needed, well-paying jobs. In its current form, the proposal hurts 
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businesses such as ourselves who try to go above and beyond regulated business standards in order to benefit our employees 
and our community. We stand with our restaurant and retail partners, who we are aware you have heard from in regards to this 
proposal; these businesses are our key customers so when they suffer, likewise we suffer.  Proposals such as the Working Families 
Agenda that create broad-sweeping changes and negatively affect those of us doing well and doing good will hinder our local 
economy and the City’s opportunity for further successes. A more nuanced approach is needed in order to continue the progress 
of the City of Minneapolis. We recommend seeking a proposal that is an incentive-based system, rather than a punitive one. It is 
frustrating to see negative changes proposed when we are here in Northeast Minneapolis creating a plethora of jobs (at least 40 
new jobs in our building since 2014). We hope that the City’s new regulations will support that mission, not make it more difficult. 
 
Thank you very much for taking the time to hear our thoughts on the Working Families Agenda. We are thrilled to have our 
lawmakers working to better the lives of working families in Minneapolis, and we sincerely hope that you take our views into 
consideration as you structure the final proposal. 
 
Sincerely, 
 
Tyrone Folliard-Olson 
Kieran Folliard 
Mike Phillips (Owner, Red Table Meat Co.) 
Rueben Nilsson (Owner, The Lone Grazer Creamery) 
Carrie Nicklow (Co-Owner, FOOD BUILDING) 
 
— 

Tyrone Folliard-Olson, General Counsel 

FOOD BUILDING 

612.703.6862 direct 

tyrone@foodbuilding.com 
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Maze, Haila R.

From: Jon Fors <djforsdq@yahoo.com>
Sent: Tuesday, October 06, 2015 8:40 PM
To: Working Families
Subject: Proposed legislation

To whom it may concern 
 
I am a small business/restaraunt owner.  My profit margins a very slim and my income is shrinking each year.  This 
proposal will have more then a negative impact on my business. It will shrink my income even more, making it harder to 
live. I am already at the point that I am seriously looking at getting a job as a second source of income. This proposal will 
make me look for work elsewhere just to live. At that point, I may as well close my business and avoid those headaches 
that come with running your own business. That means my 20 plus employees will not have a job at all. 
 
I have made a habit of employing those with no job experience and giving them not only that experience but those life 
lessons that can help them move forward. When one of them moves on to better things I feel like I have done my part in 
making there lives better. This propsal will make it virtually impossible to make a living and force to consider closing. 
 
Jon F. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of srf7120@MSN.COM
Sent: Thursday, October 15, 2015 2:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Sharon Fortunak 
7120 Ivystone Ave S 
Cottage Grove, MN 55016‐1909  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of mellenfoster@earthlink.net
Sent: Wednesday, October 07, 2015 5:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better.  When workers are paid fairly and experience decent working conditions, the community 
does better. Families flourish, neighborhoods are .ore stable. Let us seek the high road with workers and we'll all be 
better off. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Mary Ellen Foster 
3253 Humboldt Ave S 
Minneapolis, MN 55408‐3329  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of amityf@gmail.com
Sent: Thursday, October 15, 2015 6:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
When we can't guarantee those protections:  sick time, no wage theft, fair scheduling‐‐we are saying to workers that our 
access to their labor is worth more than their lives ever will be. 
 
We should not live in a city where labor is valued more than lives, where our access to a restaurant matters more than a 
restaurant worker's access to being healthy.  This is an opportunity to actually build up One Minneapolis‐‐please step up 
and support the Working Families Agenda. 
 
Sincerely, 
 
Amity Foster 
1605 2nd St NE 
Minneapolis, MN 55413  
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Maze, Haila R.

From: Justin Fowler <jfo7@icloud.com>
Sent: Tuesday, October 13, 2015 1:20 PM
To: Working Families
Subject: No to the working families agenda

To whom it may concern- 
 
 
As a lifetime resident of Minneapolis, and a small business employee, I have to voice my extreme displeasure 
with both the content of this piece of legislation and the way it's being fast-tracked through the approval process 
without proper conversation and vetting with the people and businesses it would most affect. 
 
This is some very shady dealing on the part of both the city council and Mayor Hodges.  
They are no-one's champion in doing this... Not small business. Not working families. No one.  
 
The harm it would cause to many of the nearly 39,000 businesses in the city of Minneapolis is unfathomable, 
and to enact it without proper discussion is irresponsible and, frankly, draconian. 
 
Again, for clarity, I DO NOT SUPPORT THE WORKING FAMILIES AGENDA as it currently stands. 
 
Let's expand the timeline and allow discussion and fine tuning in order to enact policies that will benefit not 
only working families, but the thriving small business culture of our city ... and perhaps it will reflect positively 
on our city's ability to govern responsibly as well. 
 
 
Quite sincerely, 
Justin Fowler 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of fram0004@umn.edu
Sent: Thursday, October 15, 2015 7:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
The city of Minneapolis has an opportunity to support some of our most vulnerable workers. I am grateful to those who 
brought these proposals forward, and pleased that the council is taking them to be as important as they actually are.  
 
I hope, going forward, that there is little of the preemptive backing off of important elements that I heard has been a 
topic of conversation and announcement lately. All parts of these proposals to support workers are important ‐ including 
fair scheduling. Will it look exactly as proposed? I am sure not: compromise, after all, involves change. And some of the 
largest employers, those with voices that are most heard, are pressing now ‐ to their shame ‐ to create a pretend 
inability to treat their workers respectfully. So, clearly the proposals will change.  
 
Some of our smaller employers and service industries will help us craft an end result that works for them and their 
workers. We need to engage in and let that process work: We do NOT need to cede the field. 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. Thank you. 
 
Sincerely, 
 
Robert Frame 
2530 Blaisdell Avenue 
Minneapolis, MN 55404  
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Maze, Haila R.

From: daynafrank@gmail.com on behalf of Dayna Frank <dayna@first-avenue.com>
Sent: Tuesday, October 06, 2015 2:43 PM
To: Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - City Council; Yang, 

Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; Cano, Alondra; Bender, 
Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea; Betsy Hodges

Cc: Working Families
Subject: Fwd: council member draft

Dear Council Members, 
 
I respect what you are trying to accomplish with the Working Families Agenda.  At First Avenue, we're 
fortunate to have a familial environment and a respectful relationship with our employees, but I understand that 
doesn't exist everywhere.  
 
It's my intention to keep First Avenue operating for (at least) another 46 years, but the proposed regulations are 
so grave and burdensome to our business that I fear for our future.  If this Agenda is enacted, it will put us at an 
incredible disadvantage to competing venues in St. Paul and the surrounding area.  For the past 10 years, we 
have been scheduling 1 week in advance and this system works ideally for our company and our employees.  To 
follow are items specific to the club concert industry that might not have come up in your discussions.  All of 
which would make it nearly impossible for us to operate as efficiently and effectively as we do now: 
 
-We often don't have a good handle on show attendance until a week before the event.  Sales ramp up 1 to 2 
weeks out, and only then do we get an accurate idea of how many customers will attend.  Until that point any 
schedule would be no more than a guess. 
  
-We often add shows on less than 28 days notice.  Under this this Agenda it could be too expensive to add a 
show, and we couldn't guarantee that we could staff it properly.   

-Conversely, we have shows cancel within 24 hours because of illness, transportation issues, the weather, 
etc.  Under these rules, the penalties are extremely severe for something outside our control.  
 
-It is virtually impossible for us to schedule stage crew any more than 5 days out.  Bands don't tell us what time 
they'll be arriving, or even how many crew they need, until days before a show.  We don't get the information 
earlier - the industry doesn't operate like that.  Additionally they often don't notify us about Meet & Greets or 
additional demands until a few days before.  Under this Agenda, we may have to deny bands things we're used 
to providing; things they receive at venues outside Minneapolis. 
 
-Our business is seasonal.  All of our employees, and especially our stage crew, rely on working a lot of hours 
in a very short period to pay their bills and feed their families.  The financial repercussions of this Agenda are 
so grave - overtime after 8 hours, 11 hour turnaround, 6 day max - that we may have to hire up to twice as many 
stagehands, who will all get half as many hours.  This situation makes no one happy. 

-We don't have predictable shift times; it's impossible for us to give employees a definite end for their shift.  We 
don't know when a band will finish or when the customers will vacate.  Our employees understand the nature of 
this business when they're hired.  Giving "Predictability Pay" for lengthening or shortening a shift effectively 
means we have to pay extra for every single shift.  This just makes no sense at all. 
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-Our 250 employees are doing lots of interesting things with their lives; traveling, going to school, going on tour 
themselves.  Since their availability is constantly evolving, we accommodate ever-changing schedules and ask 
for only one week notice.  To ask them to commit to a schedule any more in advance would inhibit their 
lifestyle, on top of making it virtually impossible for us to schedule. 
 
-In order to fill all the different needs of our operation, we hire versatile, multi-dimensional employees that can 
work many positions in the club.  To have a mandate where we must go through our current roster before hiring 
new employees is a huge burden. The paperwork of recording these written responses would be cumbersome to 
our employees and our Operations. 
 
Thanks for listening to our deep concerns.  First Avenue has received national honors and earned an esteemed 
reputation in our industry by doing everything possible to be the very best music venue for bands and fans 
alike.  Please make sure we can continue this work. 

Sincerely, 
Dayna Frank 
Co-owner, First Avenue & the 7th St. Entry 
www.first-avenue.com 
310-867-0911 c. 
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Maze, Haila R.

From: Farley, Zachary
Sent: Wednesday, October 14, 2015 9:53 AM
To: Working Families
Subject: FW: proposed work hours rules

 
 

From: s Frank [mailto:frankfam@hotmail.com]  
Sent: Wednesday, October 14, 2015 9:16 AM 
To: Frey, Jacob 
Subject: proposed work hours rules 
 
Dear Mr. Frey: 
  
Please appose the work hours/sick leave proposal under discussion.   
  
Would you like to see the downtown Macy's close?  If so, support this measure.  It'll be the last straw.  Ditto 
for others.  50th and France businesses?  Move to the Edina side of the street. 
  
Really, this idea is just plain nuts.  You and I have met.  You're a sensible man.  Please do what you can to stop
this thing. 
  
Sincerely, 
  
Steven Frank 
710 4th St N # 403 
Minneapolis, MN 55401 
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Maze, Haila R.

From: Elaine Frankowski <elaine.frankowski@gmail.com>
Sent: Tuesday, September 15, 2015 5:03 PM
To: Working Families
Cc: Gordon, Cam A.
Subject: working family proposals are essential

As a Hennepin County Juvenile Court volunteer guardian ad litem for the past 17 years I have seen the harmful 
effects on children and families of arbitrary working conditions.  How can you take your child to a doctor's 
appointment when your schedule changes the day before the appointment?  How can you pick your child up at 
day care on time when the boss says:  "Stay another hour or lose your job."?  Must your leave a sick 7-year old 
at home alone because you have no sick time to care for her? 
 
Many of the parents I work with are court ordered to maintain steady employment, attend all doctor's visits and 
provide a safe, secure environment in order to regain custody of their child.  Without earned sick time and fair 
scheduling these court ordered conditions are impossible to fulfill.  So children are taken away from families, 
devastating child and family and creating life-long harm to the child. 
 
For these reasons I strongly support the Working Families Agenda. 

 

Elaine Frankowski, Ph.D. 
Guardian ad Litem 
243 Bedford St. SE 
Minneapolis MN 55414-3630 
elaine.frankowski@gmail.com 
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Maze, Haila R.

From: Chad <chad.fredericksen@gmail.com>
Sent: Tuesday, October 06, 2015 8:25 AM
To: Working Families
Subject: Bad Idea

I own a restaurant in Minneapolis. Passing this ordinance will force me to lay off 9 people and switch to counter service. 
The passing of this ordinance will cause my labor costs to jump to 38%. I have to make drastic changes to remain 
profitable. I have all of the risk in running my own business. I treat my employees well and do not pay non‐tip employees 
the state minimum wage. I don’t know why you are punishing me for owing a business.  
 
 
Chad 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of doug@freemanstudio.com
Sent: Wednesday, September 30, 2015 4:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Doug Freeman 
81 Arthur Ave SE 
Minneapolis, MN 55414‐3496  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of doug@freemanstudio.com
Sent: Thursday, October 15, 2015 2:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Doug Freeman 
81 Arthur Ave SE 
Minneapolis, MN 55414‐3496  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Laura Fritz <mailagent@thesoftedge.com>
Sent: Wednesday, October 07, 2015 5:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Laura Fritz 
2736 11th Ave S 
Minneapolis, MN 55407‐1156  
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Maze, Haila R.

From: Jody Fritzke <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 5:55 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Jody Fritzke 
Minneapolis, MN 
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Maze, Haila R.

From: Lauren Fulner <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:19 PM
To: Working Families
Subject: Support for Working Families Agenda

I, Lauren, stand in support of hourly workers, and in support of the Mpls City Council passing the working families 
agenda this year because all workers in all sectors deserve justice, equality, health, and fair treatment. 
 
Yours sincerely, 
Lauren Fulner 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Lauren Fulner who provided 
this email address: lauren.fulner@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Lauren Fulner at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of revdfulton@comcast.net
Sent: Wednesday, October 07, 2015 8:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
It is my hope that all workers have opportunities that are fair so they cna suupport themselves and their families without 
making difficult choices. 
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Donald Fulton 
4908 Cedar Ave S 
Minneapolis, MN 55417  
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Maze, Haila R.

From: Karen_P_Gallivan@graco.com
Sent: Friday, October 16, 2015 9:09 AM
To: Working Families
Subject: Comment Letter from Graco
Attachments: Graco Letter to City of Minneapolis Oct 16 2015.pdf

 
 

________________________________  

Karen Park Gallivan | Vice President, General Counsel and Secretary 
Graco Inc. | http://www.graco.com/ 
p: 612-623-6604 | c: 612-670-0240 | f: 612-623-6944 | kgallivan@graco.com 







1

Maze, Haila R.

From: Ann Galloway <campaigns@good.do>
Sent: Wednesday, October 14, 2015 1:14 PM
To: Johnson, Andrew
Cc: Working Families
Subject: Support for Working Families Agenda

Council member Johnson, 
I would like you to support Working Families Agenda.  We need to stop treating hourly and low wage workers like 
second class citizens. They need your Representation for fair scheduling and fair wages. Mpls is not a progressive city if 
we neglect the working class. Many low wage hourly workers are women, often single mothers.  They do much needed 
work yet are treated like second class citizens.  At the very least they deserve stable schedules, paid time off, and a living 
wage.  It helps stabilize their families and ends up saving the whole community money.   
 
Yours sincerely, 
Ann Galloway 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Ann Galloway who provided 
this email address: gannieca@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Ann Galloway at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Dylan Galos <campaigns@good.do>
Sent: Tuesday, October 13, 2015 12:51 PM
To: Frey, Jacob
Cc: Working Families
Subject: Support for Working Families Agenda

Dear Councilman Frey,  
 
I moved to Minneapolis for my PhD in epidemiology in August 2011. I've lived in Marcy‐Holmes since the day I arrived in 
Minnesota, and I've been lucky enough to have work I LOVE to do the entire time I have lived here. Currently, I work as a 
research assistant at Allina Health, while I am writing my dissertation, which focuses on child maltreatment. As a 
progressive who is committed to a better future, I do many things like bike commuting, car sharing, and taking public 
transit. But every time I ride the bus, I am very aware that many of the people I share space with are not given the same 
opportunities and do not have the same protections that I do.  
 
When I was younger in my home state of New Mexico, I worked in the service industry, working in call centers, working 
as an usher for special events, and doing other jobs to help with college expenses, I did not have it as well as I do now. 
While I do not have personal experience here in Minnesota due to the great employers I have, I know that many others 
do. I know many hard‐working Minnesotans, many of whom earn low wages and struggle with expenses, have trouble 
moving out of poverty due to unfair scheduling practices, unpaid sick time, or the hard choices between showing up for 
work or losing some other opportunity, such as school or a better‐paying position.  
 
And I also know that the City of Minneapolis has the opportunity to change this so that more workers can have the 
opportunities that I do. Knowing that the disparities in opportunity, quality of life, and many other dimensions of life 
based on income and education affect Minnesotans every day, I want to live in a city that is moving toward becoming 
more equitable. The next time a news article is written calling Minneapolis the best place to live, I'd like to not wake up 
the next day to see an op‐ed written asking a question like "best, but for whom?"  
 
I am asking you to vote in favor of the Working Families Agenda. These policies can make life better for those of us who 
need it most. I understand the critiques made of these policies made by restaurant owners. I respectfully disagree. I ask 
you to vote in favor of policies that will enable more employees to have opportunity.  
 
Yours sincerely, 
Dylan Galos 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Dylan Galos who provided 
this email address: dylan.galos@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Dylan Galos at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Jason Garcia <campaigns@good.do>
Sent: Saturday, October 10, 2015 3:56 PM
To: Cano, Alondra
Cc: Working Families
Subject: Support for Working Families Agenda

Dear Councilwoman Cano, 
 
I am writing you to express my support for the Working Families Agenda. As a citizen of Minneapolis, I take pride in this 
city and love that this is where I am raising my son. However, there is so much more we can do to improve life for many 
of the citizens who currently have much less than we do. 
 
For almost 12 years I have worked in retail management and I have seen the way companies treat their employees to 
maintain their own bottom line. Scheduling employees to close one night and open the next morning, cutting employees 
after only a few hours, and retaliatory scheduling when employees take their (earned) sick time or have to take unpaid 
time due to illness are all very real in the retail world. I was repeatedly reprimanded for not participating in these things. 
My partner works as a baker in the service industry and her employers have treated the same or worse. This law has the 
ability to protect many, many citizens from companies that do not keep their employees' best interests at heart. 
 
Please support this measure. Your constituents deserve protection. 
 
Yours sincerely, 
Jason Garcia 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Jason Garcia who provided 
this email address: jason.garcia@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Jason Garcia at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Lena Gardner <campaigns@good.do>
Sent: Friday, October 16, 2015 4:14 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. 
 
 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
 
 
It is a moral bankrupt culture and society that allows so much suffering and mistreatment of historically marginalized 
people when there is an overwhelming amount of abundance and resources being horded and strategically funneled 
into the pockets of the already wealthy, almost exclusively white elite. This city's economic and racial disaparities are 
getting worst, not better under the leadership of this Mayor and council.  
 
 
 
Mayor Hodges said this: "This marks a watershed moment in Minneapolis’ history — leadership who were elected on 
platforms of racial equity and disparity elimination now invest in that work from the heart of the organization outward, 
intentionally and deliberately," ‐ https://www.minnpost.com/politics‐policy/2014/08/minneapolis‐newest‐tool‐fight‐
inequality‐racial‐equity‐assessments 
 
 
 
When the people keep telling you what they need, and you consistently bow and bend to corporate interest, you are 
failing to live up to your own words Mayor Hodges. We can solve these racial and economic disparities, when electeds 
make it a priority to do so. Then and only then we will it happen. The people are speaking, please listen.  
 
 
 
Yours sincerely, 
 
Lena K. Gardner 
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___________________________ 
 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Lena  Gardner who provided 
this email address: lenakatherine@gmail.com 
 
 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Lena  Gardner at that email address. 
 
 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of annaliese.gehres@gmail.com
Sent: Wednesday, October 07, 2015 2:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Annaliese Gehres 
3419 Polk St NE 
Minneapolis, MN 55418‐1346  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of annaliese.gehres@gmail.com
Sent: Thursday, October 15, 2015 11:31 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft.  As an employee and social worker, I believe that we all do better when we have basic needs met, and this 
includes the stability that paid leave and predictable schedules allow.  I am also very concerned about the racial 
disparities in Minneapolis and believe that these policies can help.  Please support this agenda. 
 
Sincerely, 
 
Annaliese Gehres 
3419 Polk St NE 
Minneapolis, MN 55418‐1346  
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Maze, Haila R.

From: Christina Gehring <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:51 PM
To: Working Families
Subject: Support for Working Families Agenda

Mr. Abdi Warsame,  
 
I know you will be behind this! Please ensure that better working conditions are secured for workers in Minneapolis. 
What's happening at Target Field, as well as temp agencies around the city, is a blatant violation of workers' rights. 
Thanks. 
 
Yours sincerely, 
Christina Gehring 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Christina Gehring who 
provided this email address: christinagehring@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Christina Gehring at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of maggiemusic@comcast.net
Sent: Thursday, October 15, 2015 3:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
marguerite geier 
7190 robinwood draw 
woodbury, MN 55125  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Cathy.Geist@minneapolis.edu
Sent: Wednesday, September 30, 2015 12:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Cathy Geist 
3428 34th Ave S 
Minneapolis, MN 55406‐2731  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Cathy.Geist@minneapolis.edu
Sent: Wednesday, October 07, 2015 4:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Cathy Geist 
3428 34th Ave S 
Minneapolis, MN 55406‐2731  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of alice.b.gerard@gmail.com
Sent: Wednesday, October 07, 2015 4:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Alice Gerard 
3709 35th Ave 
Minneapolis, MN 55406  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of sage@pro-ns.net
Sent: Wednesday, October 07, 2015 9:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Sandy Gerber 
4132 22nd Ave S 
Minneapolis, MN 55407‐3035  
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Maze, Haila R.

From: Gerber, Ben <bgerber@mnchamber.com>
Sent: Thursday, October 15, 2015 4:05 PM
To: Working Families
Subject: Minnesota Chamber of Commerce Comments
Attachments: letter Minneapolis City Council.pdf

Please see attached for the comments from the Minnesota Chamber of Commerce.  
 

Thank you,  

BENJAMIN GERBER 
Director, Energy & Labor/Management Policy 
 
Minnesota Chamber of Commerce 
400 Robert Street North 
Suite 1500 
St. Paul, MN 55101 
P: 651.292.4663 
C: 612.799.6150 
bgerber@mnchamber.com 
www.mnchamber.com 

 



 400 Robert Street North, Suite 1500, St. Paul, MN  55101.   651-292-4650.   www.mnchamber.com  

 
 
 
October 15, 2015 
 
 
 
Dear Minneapolis City Council Members: 
 
We write to express deep concerns among small and large employers within Minneapolis and across Minnesota 
about proposed labor mandates under consideration by the Minneapolis City Council.  We represent 2,300 
businesses statewide that believe these proposed ordinances are an overreach and will harm the ability of 
businesses to provide and generate jobs for Minnesotans. 
 
We applaud Minneapolis leaders for listening to the business community and pulling back on the proposed 
scheduling mandate.  We still have major concerns regarding the proposed mandatory paid leave laws and ask 
you to continue listening to your private-sector employers. 
 
Minnesota employers consistently are recognized for providing some of the best places to work in the 
country. Employee benefits do differ from business to business; what works for one employer may not work for 
another. That underscores our main point: One size does not fit all. Employers and employees both benefit by 
having options. 
 
Among our chief concerns: 

 Minnesota already is an expensive place to do business. We rank the 46th least friendly state in the 
Small Business Policy Friendliness Index. 
 

 The proposed paid sick leave mandate is especially onerous for small employers. Local laws enacted in 
San Francisco and Seattle have complicated operations and raised costs for employers; yet their 
competitors one block outside city limits do not have to comply. A patchwork of local labor laws would 
create an administrative nightmare for employers with facilities in multiple locations, undermining the 
very goal of creating a regional economy for the 16 counties including Minneapolis-St. Paul. 
 

 New mandates can have the unintended consequence of stifling growth.  Attempting to apply the law 
based on business size could prompt businesses to stop hiring when they approach some arbitrary 
benchmark. Targeting specific industries, as some state and local governments have done, will 
arbitrarily restrict employment and growth opportunities. 
 

 Legal challenges are inevitable with the implementation of any new ordinance. These will be costly 
both for businesses to defend and will require significant city resources and staff time. Moreover, it is 
unclear whether Minneapolis has legal authority to enact mandates on private employers. Look no 
further than a Minnesota Court of Appeals case – Lilly v. City of Minneapolis – that ruled against the 
City of Minneapolis. The court wrote, in part: “If a matter presents a statewide problem, the implied 
necessary powers of a municipality to regulate are narrowly construed unless the legislature has 
expressly provided otherwise." 



 400 Robert Street North, Suite 1500, St. Paul, MN  55101.   651-292-4650.   www.mnchamber.com  

 
One-size-fit-all regulations hinder employers’ flexibility to meet the diverse needs of their workforce. It simply 
makes good business sense for employers to create a workplace that will attract and retain employees. Let’s 
instead learn from those businesses that have implemented systems without the force of a mandate. These 
methods should be promoted as models for other employers to consider, modify to suit their specific business 
and then adopt. 
 
 Let's not stifle innovation and entrepreneurship in Minneapolis by making it more difficult than it already is for 
small businesses to get up and running. The next Fortune 500 Company might well be percolating in someone's 
garage or basement. 
 
Sincerely, 

 
Doug Loon 
President 
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Maze, Haila R.

From: Michael Giacomini <michael@redcowmn.com>
Sent: Thursday, October 15, 2015 9:24 AM
To: Working Families
Subject: Working Families Comment

Hello, I wanted to take a minute to comment on the working families agenda.  My name is Michael and I work for Red Cow.  Throughout my life I have washed 
dishes, served, hosted, bussed, bartender, managed, and now I am proud to run the accounting and financing for Red Cow.  My parents started Red Cow while 
my brother and I were still in college; they risked everything to do this.  We were fortunate enough that people actually liked our concept, and we are even more 
fortunate that as a family we get to work together and run a business.  We are proud to now employee a little over 250 people. We truly have a wonderful 
relationship with our employees, even to the point where they thank my parents for opening the stores. 

  

To begin with, I have been to 4 different meetings regarding this.  First of all, thank you for having the foresight to set aside for now the scheduling part.   

      I know that from my experience working as a server/bartender/etc. this would not be something that would have made my life easier or better.  I needed the 
flexibility to go with my hectic life, which is why I got into the industry to begin with.   

      Secondly, from a managerial standpoint I know this is something that trying to monitor would be near impossible and for sure take away from the guest experience 
from the wonderful residents of Minneapolis.  

      Thirdly, from a financial standpoint, I know that this is something that we could not afford and would drive us into the ground (considering other regulations such as 
increase in minimum wage, and ACA) 

  

I would like to comment on the sick pay.   

      I know that when I was sick I thrived off the flexibility to swap shifts 

       I will say that talking to employees, and other friends in the industry they feel the same way about swapping shifts.  

      This sick pay needs more attention and more time is needed to make this work 

o     First, there needs to be more detail on part-time, transfer of hours, what business is responsible if they work two jobs, documentation, 
who monitors, when can it be used so it does not negatively affect business? 

o     I firmly believe that the small businesses are willing to work in negotiations about this topic because it is important.   

o   However, this would be much better handled at the state level so there is not competitive disadvantage throughout the state.   

o   I believe the faster this is pushed through and rushed the more issues it will cause then problems it will solve.  In addition, 72 hours is 
extremely aggressive, 9 days of sick pay?   

  As you all know through research, majority of these paid sick laws are at the state level, not at the city level.   

  

I am Minneapolis proud, I grew up in Saint Louis Park and always dreamed of living right in the city.  I even moved back from Colorado to live in this wonderful 
city.  Extreme regulations such as the one drafted, will hurt Minneapolis in the long run because it will become extremely unattractive to live in and work in 
Minneapolis.  It is easy to move into the suburbs and have business there, it is not easy to make ends meet due to extreme regulations.  At the state level, there is 
no competitive disadvantage amongst businesses from city to city.  I urge you to please put this on hold, review with business, review the 72 hours which is the 
most progressive in the US, and work with the state on this.   

  

Thank you for taking the time to read this. 
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--  
Michael Giacomini 
Red Cow  
Director of Finance 
952-237-5378 

Right-click here to download pictures.  To help protect your privacy, Outlook prevented automatic download of this picture from the Internet.
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Maze, Haila R.

From: Peter Giacomini <peter@redcowmn.com>
Sent: Friday, October 16, 2015 10:16 AM
To: Working Families
Subject: Comment

Hello, my name is Peter and I work for Red Cow.  My brother already commented but I feel moved for my 
family to submit my comment as well.  Our family has worked not only so hard, but together as one to become 
successful.  Financially, we risked everything to do so.  Luckily our family has grown to 250 people that all 
have jobs in the city of Minneapolis (one of our stores is in Saint Paul), and love working for us.  They are our 
family.  
 
Putting this strain on 39,000 small business that do not have the money is not the solution to this problem.  It 
will only create more problems down the road.  We cannot afford this agenda, and I do not know why people 
think we can.   
 
Recently, I read a census that said out of 50 cities Minneapolis finished 50th with a graduation rate of less then 
50%.   
 
This is absolutely the problem, we need to educate people and provide funding for education in order to help 
them graduate on a level playing field so they can compete in the real world.  This is clearly something that 
would benefit everyone in the long run, people have a better chance of graduating, jobs are here for them when 
they do, and they earn their money.   
 
Putting this on small businesses will create less jobs over all because many small businesses will close because 
we cannot absorb these costs.  Right now I would give anyone an opportunity to succeed in our company 
because there is always room in our family. 
 
In conclusion, yes these are problems in our society not only in Minneapolis but all over.  The solution is not to 
put this on the small businesses that cannot afford this and will go out of business creating less jobs in our 
market.  The solution is to educate, educate, educate people so they can graduate on the same field and be able 
to compete for all wonderful opportunities this great city of Minneapolis already provides. 
 
Thank you for taking your time to read this. 
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Maze, Haila R.

From: Allen Gibas <campaigns@good.do>
Sent: Tuesday, September 15, 2015 5:48 PM
To: Working Families
Subject: Support for Working Families Agenda

Most people work very hard. This request allows people to meet the needs of their children as well as their employer. 
 
Yours sincerely, 
Allen Gibas 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Allen Gibas who provided 
this email address: ahgibas@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Allen Gibas at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Jesse Gibbs <mrjessegibbs@gmail.com>
Sent: Thursday, October 01, 2015 10:36 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: Working Famliy what?!?

To whom it may concern, 
 
I am in support of the ideas set forth in the Working Families Agenda but do not agree with the proposal passing as it is written.   
 
As a service industry professional, I do not agree with the Fair Scheduling proposal portion of this agenda because I enjoy scheduling 
flexibility and don't believe the City should dictate how small businesses and employees choose to create their schedule.   
 
- A schedule that would be posted 28 days in advance would not be beneficial to me because I don't know all of my obligations that far in 
advance and would not want to be forced to submit my availability a month in advance.  I enjoy the flexibility that my restaurant job offers 
me.  
 
- I do not believe that having a schedule 28 days in advance is feasible in the restaurant industry due to weather and unpredictability of 
business.  Penalizing the restaurant for scheduling changes will not only hurt the employers but also the employees and the customers. 
 
- I believe that my employer works with me in the scheduling process and that if I was scheduled for a shift that I did not want to work, that 
they would work with me to get the shift covered or changed. 
 
- It should be my choice to figure out a schedule that works for me.  I enjoy having the choice to be able to work a double shift or a longer 
than 8 hour shift if I choose to or to condense my scheduled shifts in order to have more consecutive days off in a row and still be able to 
meet my financial needs. 
 
- I believe that due to the penalties & increased costs that my employers would incur for scheduling doubles, a shift longer than 8 hours, or 
scheduling shifts with less than 11 hours between them, they would not allow for that kind of scheduling even if I requested it and preferred 
it. 
 
- I believe that this proposal would not only hurt the restaurant industry and small businesses (its owners, staff and customers), but it also has 
the possibility to put many of the restaurants and independent businesses that we love and work for and that make Minneapolis so vibrant out 
of business. 
 
Thank you for your time, 
 
Jesse Gibbs 
213-400-6399 
Revival 
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Maze, Haila R.

From: Pierre Gingerich-Boberg <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 6:56 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Pierre Gingerich-Boberg 
Minneapolis, MN 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of kgjertson@gmail.com
Sent: Friday, October 16, 2015 11:31 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I am writing in support of changing the rules so that working people and their family are first. I have friends and 
neighbors who are struggling to make ends meet. I have a friend (who lives in the Longfellow neighborhood) who has 
been working at the same Dinkytown restaurant for 12 years and her and her two‐year‐old son would greatly benefit 
from earned sick days and a predictable schedule. She also has never seen a raise in the 12 years she has worked there. 
She gets tips and sometimes never even sees a paycheck because the restaurant takes tips back. That's just wrong! Our 
economy is changing and the employers are taking advantage of the system. They won't change the rules until we, the 
people, and our elected city councilors and mayor makes them. That's how these things work. Of course they are going 
to try to push back. We need you to be a leader and stand up for the working people in our city. Who are struggling. 
Please do the right thing. 
 
Sincerely, 
 
Katie Gjertson 
3841 25th Ave S 
Minneapolis, MN 55406‐3009  
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Maze, Haila R.

From: Matt Gladue <campaigns@good.do>
Sent: Monday, October 05, 2015 8:02 PM
To: Gordon, Cam A.
Cc: Working Families
Subject: Support for Working Families Agenda

Hi, Cam. 
 
Thanks for everything you do to stand with workers in our city. I trust you're not only voting the right way on this, but 
also persuading your colleagues to do the same. For every lobbyist that descends on city hall, there are hundreds of 
workers looking for routine, relia le schedulez. Thanks for being their champion. 
 
Pax 
Matt Gladue 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Matt Gladue who provided 
this email address: Matt.gladue@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Matt Gladue at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Kristin Gloe <campaigns@good.do>
Sent: Thursday, September 17, 2015 1:06 PM
To: Working Families
Subject: Support for Working Families Agenda

Dear City Council, 
 
I am writing to encourage you to support fair scheduling and paid sick leave for Minneapolis workers.  I am a social 
worker that works with young children and their families through a School Linked Mental Health grant.  Many families 
that I work with struggle financially in spite of working full time.  These families, who are trying to get help and support 
for their young children with social and emotional difficulties and/or disabilities, often have to miss necessary therapy 
appointments for their children because they are not able to miss work, and their employers do not give them a regular 
schedule or even inform them of their schedule for the next week until the week before.  Everyone should have the right 
to be able to take off of work to obtain necessary medical and health care for their children, but these scheduling 
practices often do not allow families to do so. 
 
In addition, many families that I work with are not able to afford to take unpaid sick time, and thus attend work while 
they are sick, or send their children to school while they are sick, thus infecting other children and spreading diseases. 
 
Although I was aware of racial economic disparities in our state, I was dismayed this year to learn that Minneapolis has 
some of the worst racial economic disparities in the country.  I believe that standing up for worker's rights is an 
important stand to make for Minneapolis to show a commitment to ending racial disparities and supporting low‐income 
families. 
 
Yours sincerely, 
Kristin Gloe 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kristin Gloe who provided 
this email address: kristy.gloe@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kristin Gloe at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Kristin Gloe <campaigns@good.do>
Sent: Monday, October 19, 2015 4:01 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief.  Thank you. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Kristin Gloe 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kristin Gloe who provided 
this email address: kristy.gloe@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kristin Gloe at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: linagoh@hotmail.com on behalf of Lina Goh <lgoh@zenboxizakaya.com>
Sent: Tuesday, October 13, 2015 6:08 PM
To: Working Families
Subject: In opposition to Working Families Agenda - Please hear my thoughts.

Dear Mayor Hodges & Minneapolis City Council Members, 
 
As a minority and woman restaurant business owner, I am opposing to the Working Families Agenda. 
 
I have attended most of the public meetings with CM Glidden, CM Frey, CM Bender, CM Johnson and CM 
Cano at various locations, eg. Turtle Bread Company, Keegans Pub, Mayflower Church, CANDO, El Neuvo 
Rodeo Restaurant. 
 
I have: 
-  Educated myself on the purpose of the WFA; 
-  Heard many touching stories of exploited workers at the meeting at CANDO organized by MPLSWorks, 
NOC and Working America; 
-  Spoke with my fellow restaurant owners, our employees and other service industry workers; 
 
I still do not foresee the outcome of the WFA to be the solution to helping the exploited workers; large 
corporations will still continue to exploit their employees (shouldn't the State or Federal Agency be penalizing 
these awful employers already?)  but leaving us, the small/micro business owners, who are treating their 
employees with respect and dignity to be penalized with the 'predictability pay'. Our restaurant industry is based 
on flexibility, the Fair Scheduling Act in the WFA is restricting just that. 
Restaurant business is volatile, and the WFA will have a tremendously negative impact on our way of doing 
business in Minneapolis. 
 
In this Agenda, as currently written, there is a clause on Employee verse Employer protection.  
 
Because this agenda puts all the power into the employees hands for a full 12 months, that leaves the Employer 
to document everything and I mean everything, in order to"possibly" protect the business from disgruntled 
employees.  
 
This is a huge concern, as for the difference between following current labor laws and this new agenda, there 
are many added things that will need to be documented but let me use this as an example:  
 
An employee calls in sick and wants to use SICK TIME, keep track of that, now you have to call someone in, 
keep track of additional one hour of predicability time, that person is possibly one of three things: 
(1.) working over 8 hours;  
(2.) working 6 days in a row ; 
(3.) not had a break of over 11 hours since their last shift.  
 
We have to keep track of the overtime if they are any of the above.  
 
And the other thing to keep track of, is everyone that works over 30 hours gets 1 hour of "banked" sick time.  
All this seems easy if your only job is to make schedules but not for a small business that doesn't have a 
"scheduling manager" or even a HR department.  
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This will be piled on MY desk which is piled with invoices and time off requests and menu revisions and 
schedules that need to be worked out for the holidays and paperwork that should be put into my filing cabinets. 
 
Be assured of this, Council Members, I want all my employees to have a safe and stable place to come to work 
but being that we are a small business and run a tight crew so everyone gets the hours they want and a tight 
margin so the customers will keep coming back, not just for the great service but because of great prices.  
 
This agenda puts a lot of extra paper work on our desks.  
 
And in the end, it must be done because there are employees that will leave and not be happy. 
 
Thank you for listening. 
 
Sincerely, 
Lina Goh & John Ng 
Zen Box Izakaya 
602 Washington Ave South 
Minneapolis, MN 55415 
Tel: 612-332-3936 
 
 
 
------- 
LEGAL CONFIDENTIAL 
This transmission may contain information that is privileged, confidential and/or exempt from disclosure under applicable law. If you are not the intended recipient, you 
are hereby notified that any disclosure, copying, distribution, or use of the information contained herein (including any reliance thereon) is STRICTLY PROHIBITED. 
If you received this transmission in error, please immediately contact the sender and destroy the material in its entirety, whether in electronic or hard copy format. 
Thank you. 
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Maze, Haila R.

From: Rachael Goins <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:59 PM
To: Working Families
Subject: Support for Working Families Agenda

I, Rachael Goins, stand with Target Field workers and hourly workers in support of the Minneapolis City Council passing 
the "Working Families Agenda" this year because everyone deserves to have a predictable wage, and a living wage.  
Yours sincerely, 
Rachael Goins 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Rachael Goins who provided 
this email address: rachael.goins@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Rachael Goins at that email address. 
 
To learn more about do^gooder visit www.good.do 



1

Maze, Haila R.

From: Alan Gonzalez <alangonzalez705@gmail.com>
Sent: Wednesday, September 23, 2015 10:44 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Alan Gonzalez  

5201 44th Ave S  

Minneapolis, Minnesota 55417 
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Maze, Haila R.

From: Emily Good <good0308@umn.edu>
Sent: Friday, October 09, 2015 10:10 AM
To: Working Families
Subject: Thoughts on the proposal

I live in Minneapolis (12th Ward currently) and have been a city resident for 15 years now. I currently work as a 
lawyer with legal aid, so I'm familiar with the many challenges facing people experiencing poverty or in low-
income situations. I've worked with immigrants for twelve years, including work on a research project about the 
human rights, including employment rights of immigrants. I am very aware of the myriad problems and 
challenges facing certain workers in our community and the perils of exploitation, the inability of those workers 
to seek redress for fear of retaliation, and the challenges of keeping a job that is very necessary to provide rent 
and other support. For these reasons, I support the impetus and the sentiment behind the Working Families 
Agenda.  
 
However, I do not think the rules proposed by the Working Families Agenda are reasonable. I am a regular 
patron of a number of small, neighborhood restaurants primarily in the Seward and Longfellow neighborhoods 
where I live - Northbound, Buster's on 28th, the Birchwood Cafe, The Blue Door among others. I am friends 
with Tracy Singleton at the Birchwood and have seen the challenges that restaurant owners (even really 
successful ones) face. I appreciate that the weather, events and other factors make scheduling a challenge. When 
I worked in retail and restaurant, I would be scheduled "on call" so the business would be able to adjust staffing 
as needed. If I was scheduled, came to work, and things were slow, management would offer (though not 
mandate) that people could leave early. This worked well. I believe that for many restaurant and retail workers 
(certainly this was true for me) flexibility in scheduling is part of the appeal of the job.  
 
I think that it would be a more sensible approach to provide penalties, investigation, and enforcement resources 
into unfair employment practices and increase awareness of mechanisms that already exist - such as the state 
and federal employment agencies - rather than imposing new burdens on these businesses. Through my prior 
work, it was clear to me that many of the protection and enforcement mechanisms that already exist, were not 
being fully realized. Inspectors were too few to follow up on all cases, and the remedies weren't always 
prosecuted. Fears of retaliation or lack of knowledge about their rights kept individuals quiet. I would prefer to 
see a stronger focus on existing regulations and protections, with resources devoted to education, outreach and 
prosecution of those employers who are problems. I think this would be more effective than imposing new rules 
on plenty of employers who are providing jobs and doing so in the most fair way possible, trying to built and 
strengthen their businesses to a point of stability and profit where they are able to increase the benefits for 
employees.  
 
Neighborhood restaurants are part of what makes living in Minneapolis attractive. I have seen quite  a few come 
and go during my time living in various neighborhoods (Dinkytown, near NE, Loring Park and now 
Howe/Longfellow). I would be disappointed if the increased burden caused by well-meaning regulations caused 
these businesses to leave or close.  
 
I hope that the Working Families Agenda as it currently stands does not become part of the city regulations.  
 
Thank you, 
 
Emily Good 
3556 36th Ave S. 
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Minneapolis, MN 55406 
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Maze, Haila R.

From: DeAnna Gorr <DGorr@chuckanddons.com>
Sent: Friday, October 16, 2015 4:41 PM
To: Working Families
Subject: Providing our feedback regarding the Working Families Agenda draft proposal

Good afternoon, 
 
We are submitting our comments regarding the draft proposal for the Working Families Agenda.   
 
 
This is in response to the Working Families Agenda Draft Proposal for Earned Sick Time & Fair Scheduling.  In review of 
the Draft Proposal we are providing feedback showing how the potential new regulation would affect a retail 
environment and the difficult challenges our organization would face if these were implemented. 
 
Notice of Initial Schedule Change: 
Providing a 24‐hour notice is not realistic in all circumstances.  With employees having an unforeseen emergency, car 
accident, car troubles, employees not showing up for a shift leaving the store short staffed, and unforeseen additional 
shipment arriving to just name a few examples creates reactive situations where store managers are forced to make 
immediate adjustments in order to manage to business needs.  Our locations are open 7‐days a week and schedules are 
written from 7am to 9:30pm daily and each day our locations are faced with situations that they cannot predict.  As 
much as you want to be proactive with schedules, the reality is scheduling can turn into a reactive situation very quickly 
without any notice.  There are many circumstances where you cannot provide a 24 hour notice.  
 
Protection from Last‐Minute Schedule Changes: 
Given the comments above and how unforeseen situations could arise an employer should not be punished for the 
unknown and what is truly out of their control.  Did you ever put into consideration the thought that a “devious” 
employee could somehow figure out how to manipulate the system to get predictable pay out of an employer?  How 
would an employer manager to this type of situation?   
 
Also, in a state like MN with unpredictable weather, especially in the winter, predictability pay will almost certainly hurt 
the retail employer. When the weather is bad, our sales dramatically decrease. To compensate for this loss, we may 
need to cut back on the payroll spend by releasing employees early, or not having them come in at all if the weather 
warrants a store closing. Predictability pay would force us not only to lose sales revenue, but to lose additional payroll 
dollars to pay those employees who weren’t needed. Any way you look at it the employer would lose in this situation.  
 
Compensation for Schedule Changes: 
Given all of the comments above regarding scheduling to track all last minute schedule changes would be very, very 
difficult, inefficient and room for errors are very likely.  In our organization there could be at least two individuals that 
manage the schedule.  Even with our HRIS system we would not have the ability to run a report to see how many times a 
schedule is changed as well as compute how many additional hour(s) to add to an employee’s timecard for the week, or 
the month.  Administratively this possesses numerous challenges.   
 
Right to Adequate Rest: 
Regarding overtime pay after 8 hours of work could actually create more challenges for the employee.  If given business 
needs and the employee have a 4 day work week, 10‐hour days, to meet a full 40 hours in a work week and the 
employer does not want to incur the overtime pay (which could add up to 416 hours a year,) the employer will opt to 
change the employees schedule to a 5‐day work week, which will adversely impact the employee.  A 4‐day work week 
can benefit both the employee and employer.  The employee has 1 less day traveling on the road, saves on gas money 
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and potentially saves on daycare costs.  All of these positively impact an employee.  Mandating overtime after 8 hours 
could create a negative impact for businesses and employees alike.  Employers are not going to pay 400 some hours in 
time and a half pay.  This will force employers to redesign their working days to balance expenses. 
 
Right to Request a Flexible Schedule: 
Employers that manage low headcount per location to help control costs as wells as provide as many full time 
opportunities could be adversely impacted with allowing a flexible work arrangement for some and not others.  (Keep in 
mind the businesses that are open 7 days a week and schedules from 7am to 9:30pm)  

Example:  You have an employee that has an open availability and can work just about any time 7 days a 
week.  You have employee “A” and employee “B” that can never work a closing shift.  This would force the open 
availability employee to mostly work nights, which is not “fair” just because they have open availability.  This 
could also have an impact on the business then only hiring PT individuals to be able to manage to business hours 
and needs and therefore reducing the number of FT benefited individuals.   

 
Flexibility for Employees: 
Responding to “Employees may trade shifts rather than use accrued time, and are not required to seek a replacement to 
cover shifts when they use earned sick time.” 
                Employers that are in a customer service industry would be negatively impacted if employees do not get their 
shifts covered.  Ultimately the public would suffer due to the likelihood that the location is now understaffed and lacking 
the level of customer service that the company is known for.   
 
From an employer’s perspective you are now treating your staff differently.  Company policy dictates you must get your 
shift covered but the individuals that use accrued sick time don’t have to, therefore creating an imbalance and yet 
another morale issue on top of a staffing situation. 
 
Accrual for sick time: 
To provide accrued sick time for only individuals that work in Minneapolis brings a number of concerns.  We have 23 
locations in Minnesota with 2 of them in Minneapolis.  To give this type of benefit to only two locations brings an 
inequality to all of the other locations.  There also is no guidance in this draft proposal stating if an employee comes 
from another location and works in the Minneapolis location are they accruing time as well?  We have a number of 
employees transfer from one location to another and to track this possesses its own set of challenges.   
 
Part time employees that only work 10 ‐15 hours a week should be able to get a shift covered or change with someone 
else easily.  The part time staff already has a benefit of lesser hours and a flexible schedule.  To provide them with sick 
leave will bring additional staffing challenges.  
 
Having sick time vs. having just a straight PTO policy:  In my past experience employees would call in sick because they 
knew they were allotted 3‐days a year of sick time and to the mass majority they felt they were “entitled” to the days 
and would use them up just to use them up.  The mentality was “I will get paid so why not take the day off.”  There is no 
way to stop this type of abuse that this entitlement mentality has.  This again creates morale issues, staffing issues and 
workload issues.  I once was told by an hourly staff member they didn’t care about the workload, they just wanted the 
day off with pay and if they didn’t use it they lost it, so why not take a day and get paid.  After this became known, the 
company moved to a PTO plan to alleviate the sick leave abuse and having employees all take the sick time at the very 
end of the year (during the busiest time of the year for production) and affect the company business and for abusing a 
benefit.  On another note with this same company the majority of the salaried staff still had all of their sick days at the 
end of the year and did not use them at all.  They forfeited them and received a new balance at the beginning of the 
year.  Now what does that tell you?... 
 
Carrying over sick time creates a financial burden to the company.  To couple this with a PTO carryover doubles the 
burden to a company’s financial books.  To track this also has its challenges.  
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If this was truly implemented this would create an overall inequality across our company given we have numerous 
locations in Minnesota that would not equally benefit from the Working Families Agenda.  This would create inequality 
and overall morale issues. 
 
Thank you for providing us the opportunity to send in our feedback to show the impact on how this could negatively 
affect us as an employer on many levels. 
 
 
Sincerely, 
 

DeAnna Gorr, PHR 
Human Resources Manager, Chuck & Don’s Pet Food & Supplies 
756 Stillwater Road, Mahtomedi, MN 55115 
651‐747‐8704 x112 
www.chuckanddons.com | On Facebook, Twitter and Instagram 
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Maze, Haila R.

From: Reich, Kevin A.
Sent: Tuesday, October 13, 2015 7:40 AM
To: Working Families
Subject: FW: Working Families Agenda

 
 
Kevin Reich 
Council Member, Ward One 
City of Minneapolis 
350 S. 5th Street, Room 307 
Minneapolis, MN 55415‐1383 
Kevin.reich@minneapolismn.gov 
612‐673‐2201 
 
Subscribe to Ward 1 E‐Mail Updates HERE 
 
From: annamgorres@gmail.com [mailto:annamgorres@gmail.com] On Behalf Of Anna Gorres 
Sent: Monday, October 12, 2015 9:28 PM 
To: Reich, Kevin A. 
Subject: Working Families Agenda 
 
Dear Kevin, 
 
My name is Anna Gorres, and I live at 2544 4th St NE in your ward. I'm currently employed at Burger Jones in 
Uptown, where I work as a server. 
 
I'm writing in hope that I can convince you to vote against the Working Families Agenda. I commend the city in 
trying to help workers who feel perpetrated by their employers. However, a single, blanket ordinance in no way 
can fit for the broad variety of businesses that reside in any city. Many industries MUST be flexible, such as 
restaurants, construction, snow removal, and transportation, to name a few. I, and almost every other server I 
know, have chosen this job DUE to the flexibility and the capability to earn an above average average wage 
while working part time. Many are parents, students, or people who use it as a second, part time job to pay off 
bills or save money. Those who have chosen this as a full time career also do so because it allows you to work 
more some days in order to have more days off. Also, because we work nights and weekends, we often need to 
switch shifts with someone in order to attend 'normal' social and family events.  
 
As an example, the law will prevent me from working more than 8 hours in a row, and enforce a gap of at least 
11 hours between shifts. This greatly changes my preferred schedule of clustering a few shifts together so that I 
can enjoy 3 days off a week. I have other responsibilities and career goals that I attend to in my 3 days off.  
 
Additionally, by enforcing my employer to keep me on the clock, even if business is slow, you are REDUCING 
my hourly wage. I'd rather cut my loses and have more free time to attend to my other responsibilities - or get 
rid of staff so that I can increase my hourly wage. If I were paying for child care, this would make no sense.  
 
Again, I appreciate what the city is trying to do. It just doesn't make sense for all business types. Please, do not 
allow the Working Families Agenda legislation to move forward. It will do more harm then good. 
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Best Regards, 
 
 
 
Anna Gorres, 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Cynthia Goustin 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 6:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Cynthia Goustin 
6029 Dupont Ave So 
Minneapolis, MN 55419  
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Maze, Haila R.

From: Linda Gowan <gowan998@gmail.com>
Sent: Sunday, October 11, 2015 3:58 PM
To: Bender, Lisa; opinion@startribune.com; Working Families; bmarshall@parasole.com
Subject: Working Family Agenda

I realize that this legislation is called the "Working Family Agenda" but since so many businesses will be 
exempt I have no choice but to question exactly who will really benefit from it as well as how. If you really 
believe these are the basic needs of our city's employees then they should be basic for everyone,  big, 
small,  union, nonunion,  everone.  

Are you really going to give someone the right to negotiate away what you now considering to be basic 
employee rights of employment? How about the fact that you will be burdening every other business with 
nearly impossible regulations to follow along with new mounds of paperwork to fend off future litigation?  

Most businesses are actually good employers so I question the need to create more legislation that cannot 
possibly be fairly administered. Why not start with some moderate changes giving teeth to more aggressively 
chase after the few businesses that are intentionally not following the laws, most of which are not obsolete.  

The idea of this legislation sounds like a good idea but I do not think our business structures are thru evolving 
yet.   Business is seeking more flexible business plans for themselves and their employees. I think if you give it 
a bit more time along with some more platforms for discussion you will find that most of these concerns are 
already in the process of being adopted where and when possible. The scale will tip to the employee on these 
matters because the new generation of employees are both requesting and demanding them. It just will not 
happen over night.  

As a long time hourly restaurant worker, 37 years +, I urge you to vote against this legislation as it strips away 
what I deem most desirable,  flexibility.  I find it funny that you can tell the world how much we all want this 
when many of us do not.   I would be lying if I said I did not want any of the items discussed but I certainly do 
not want them legislated by the city I live and/or work in.  There is give and take with any job just like our other 
choices in life and I want to keep my choices available.  Believe it or not some of us like picking up a bit of 
overtime to buy something extra,  or working longer days the 1st half of the week followed by shorter ones, 
some of us actually thrive on these type of schedules.  

There will always be undesirable employers,  the trick is finding them not not over regulating everyone else 
with rules that prevent choice and variety.  

Linda Gowan 
2816 Bryant Ave S 
Mpls. Mn 55408 

Employed by Parasole Restaurant Holdings 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of linnea@ci.oakdale.mn.us
Sent: Wednesday, September 30, 2015 12:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Linnea Graffunder‐Bartels 
4420 29th Ave S 
Minneapolis, MN 55406‐3709  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of linnea@ci.oakdale.mn.us
Sent: Wednesday, October 07, 2015 4:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Linnea Graffunder‐Bartels 
4420 29th Ave S 
Minneapolis, MN 55406‐3709  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of agranskorsh@gmail.com
Sent: Wednesday, October 07, 2015 8:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Aviva Grans‐Korsh 
83 6th Ave NE 
Minneapolis, MN 55413  
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Maze, Haila R.

From: City e-mail form - Do not reply
Sent: Tuesday, October 13, 2015 8:44 AM
To: Dahler, Ken; Ziring, Emily
Subject: Ward 13 Contact Form

City of Minneapolis 

Name * Michael Gray 

Email * m.sean.gray@gmail.com 

Phone (612) 723-6991 

Phone Type  

Address 5521 Morgan Ave. So 

City Minneapolis 

State MN 

Zip 55419 

Question/Comment * I don't support the working family initiative. It sounds great in theory, but It should not 
be done at the city level. It just makes Minneapolis less competitive with our neighbors. 
If you want to do something good for our workers just raise the minimum wage by 10-
20%. Simple and easily absorbed by business owners- good for workers.  

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Amy Greeley <aegreels@gmail.com>
Sent: Saturday, October 03, 2015 10:08 AM
To: Working Families
Subject: Comments on Earned Sick Leave and Fair Scheduling Ordinances

To Whom it May Concern: 

 

This letter is to share with you the challenges that my husband (Doug Flicker) and I foresee if the new Working 
Families Agenda Ordinance for Fair Scheduling were to be approved. We own two restaurants, Piccolo a small 
fine dining restaurant at 4300 Bryant Avenue South and Sandcastle the concession style restaurant on Lake 
Nokomis in the MPRB system.  

  

First, while it will create more financial challenges immediately after the minimum wage increase, we 
understand the need for sick leave options. However, we would encourage the language around sick leave to 
apply only to full time workers as defined by working 35 hours a week or more for each consecutive week 
employed. In most businesses I’ve worked in the person was also not allowed to use their sick 
time/vacation/etc. until they had worked for at least 6 months. While perhaps not 6 months, I do think the 
employee should be required to put in some time before utilizing benefits. We believe in providing support for 
committed workers.  

  

In regards to the scheduling component of this ordinance assumes that our employees are unhappy with how 
current scheduling works. This is not our understanding and I wonder if anyone approached workers in the 
restaurant industry while researching this issue? Many people elect to work in the restaurant industry 
specifically for its flexibility and the ability to earn a high wage without working full time.  

 

In San Francisco where this ordinance was passed it was aimed specifically at large businesses. In Minneapolis, 
where there is a boom in small businesses, we do not run into the same issues as corporations. We know our 
staff, we see them regularly, they know how to ask for time off and more often than not, receive the time off 
they want. It is not uncommon in both Piccolo and Sandcastle (as well as other small businesses) for Doug and 
me to work shifts so that staff can have time off. 

  

As an illustration of the 28 day rule in practice, this summer at Sandcastle, I scheduled out one month for my 
staff and received nothing but angst and a volley of shift changes. Our employees (everyone from high 
schoolers, college kids, and adults with full time jobs doing this work part-time) do not plan that far in advance. 
In fact, I even received an email from a parent of one of our high school employees who specifically mentioned 
how this was disruptive to their home life. 
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Additionally, I can‘t help but wonder where the protections for small business owners are in this rule. Can we 
receive predictability pay when our employees no call no show? The practice of no call/no showing is a regular 
occurrence in the service industry. For example, this summer at Sandcastle we were never able to get fully 
staffed due to the current boom in restaurants and plethora of job opportunities. Throughout the seven month 
season, we employed twenty seven kitchen staff total. Of the seven who left us during that short time, ALL quit 
by just not showing up to work. Under this ordinance, we would be doubly penalized, once by the employee 
who we now need to have all their shifts covered and once by the ordinance that requires us to pay extra those 
employees who cover the shifts. How is this fair?  

 

If staff want to switch shifts it has to be approved by management, does this mean if I accommodate my staff's 
needs I will have to pay them each extra when they work the new shift? If so, it will severely restrict my ability 
to approve switches that are currently a shoe in. 

  

Moreover at Piccolo this summer, a small stable restaurant that historically maintains employees for years, a 
key staff person received a DUI and could not come to work for three days due to incarceration. After those 
three days, he sent an email and quit on the spot. My husband had to give up his shifts at Sandcastle to cover 
shifts at Piccolo but then we needed to fill the shifts at Sandcastle. This is the reality of the business and the 
people with whom we work. We love them, we are them, provide good jobs, and make it work. This ordinance 
would make it much more difficult to accommodate our employees needs.  

  

The truth of the situation is that our employees have a strong voice in their scheduling, in taking vacations, and 
the upper hand to do as they will – most small businesses do not have a line of people to call on to fill empty 
positions and don’t have the time to continually train new people. Where are the people who do not have a 
voice and how can you address those needs without penalizing small businesses and industries that rely on 
being agile and flexible? 

  

Thank you for listening we are happy to answer any questions or have you come to talk with our staff. 

  

  

Kind regards, 

  

Amy Greeley and Doug Flicker 
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Amy Greeley 
Owner/Operator 
Sandcastle 
 & Piccolo 
952-212-0759 
http://sandcastlempls.com/ 
 
Doug Flicker 
Owner/Executive Chef 
Sandcastle 
 & Piccolo 
612-940-2206 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of carol.green43@gmail.com
Sent: Wednesday, October 07, 2015 3:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Carol Green 
2551 Hayes St NE 
Minneapolis, MN 55418‐3936  
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Maze, Haila R.

From: Marcia Greenfield <mdgreenfield@outlook.com>
Sent: Tuesday, September 15, 2015 6:10 PM
To: Working Families
Subject: Please pass the Working Families Agenda

Please pass the Working Families Agenda and make Minneapolis a safer, healthier and more equitable city. 
 
Thank you. 
 
Marcia Greenfield 
2308 32nd Avenue South 
Minneapolis 55406 
Ward 2 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of mdgreenfield@outlook.com
Sent: Wednesday, September 30, 2015 2:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Marcia Greenfield 
2308 32nd Ave S 
Minneapolis, MN 55406‐1458  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of tapaculo47@gmail.com
Sent: Wednesday, October 07, 2015 10:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
When workers don't have benefits such paid time off for illness, not only is it inhumane, but it can easily put others at 
risk. And I don't know how anyone can argue against protection of earned overtime wages.  
 
I look to you to represent your constituency and supporters and help pass the Working Families Agenda.  Thank you. 
 
Sincerely, 
 
Stephen Greenfield 
3429 Girard Ave S 
Minneapolis, MN 55408‐3818  
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Maze, Haila R.

From: Becca Greenstein <campaigns@good.do>
Sent: Thursday, September 17, 2015 5:39 AM
To: Working Families
Subject: Support for Working Families Agenda

No worker should have to "clopen": close late at night and open early the next morning with only a few hours to sleep in 
between. 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Becca Greenstein who 
provided this email address: rlgreenst@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Becca Greenstein at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Becca Greenstein <campaigns@good.do>
Sent: Friday, October 16, 2015 4:17 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they weren't able to work that day. In a city with some of the worst racial economic disparities in the country, this is a 
key step that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Becca Greenstein 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Becca Greenstein who 
provided this email address: rlgreenst@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Becca Greenstein at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of green030@umn.edu
Sent: Thursday, October 08, 2015 7:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.    What many workers really need are unions, but short of that , they need their City 
Council members to take action to recognize their dignity as people, not cogs in an employer's machine. 
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Carol Greenwald 
4608 Washburn Ave S 
Minneapolis, MN 55410‐1846  
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Maze, Haila R.

From: Farley, Zachary
Sent: Tuesday, October 13, 2015 3:01 PM
To: Working Families
Subject: FW: Working Families Agenda

 
‐‐‐‐‐Original Message‐‐‐‐‐ 
From: Emiel Gregor [mailto:emielgregor@gmail.com]  
Sent: Friday, October 09, 2015 3:48 PM 
To: Frey, Jacob 
Subject: Working Families Agenda 
 
Hello Mr. Frey. I work at a local brewery as a bartender. I'm worried that the strict rules in the WFA will cause my family 
more harm than good. I understand why some regulation would make sense, especially for large companies who exploit 
their workers availability. My employer and thousands of others are good companies that already respect their workers. 
Lets target only businesses who are mistreating workers instead of making an otherwise reasonable system into a never 
ending rabbit hole of difficult compliance. Here are a few points I would like to make to help you better understand my 
situation and views.   
 
1. Currently when a coworker calls in sick we come together as a team to find someone else to cover for that person. 
Management and staff improvise a solution on the fly that simply cannot be planned for. According to rules of the WFA 
this mutually beneficial flexibility would result in a penalty. Its true that when I'm sick I might lose the money from that 
nights shift. I will at some point in the near future cover for someone else making up the money from the lost shift over 
time. I have never felt in any way cheated out of my compensation as I know it will come back around.  
 
2. While scheduling something 28 days in advance might be reasonable for an office type of work environment, a bar is 
moving at a much faster and less predictable pace. Why would I want to go into work just to find that a snow storm has 
caused all of my customers to stay home. I don't want my schedule planned a month in advance. I want my boss to be 
able to allow me not to come in so I can spend that snowstorm at home with my family. In the fast paced atmosphere of 
a bar I don't know what the next ten minutes might hold let alone 28 days out.  
 
3. My wife works full‐time during the day in an office. I take care of our children and our home during the day and work 
4‐5 evenings a week at the brewery. I often work until midnight or one in the morning. I get up around 7:30 a.m and get 
our daughter to school by 8:30 a.m. My point here Mr. Frey is that I already have my own "clopen" shift. I planned it that 
way. Its not always easy but it works for our family. I know many other servers, bartenders, etc. who need the flexibility 
that these jobs provide. I know many parents who have a situation that is exactly like mine. One parent works "normal" 
hours in a "normal" job while the other works in the service industry to create a balanced family budget. I'm very 
concerned that the scheduling and compliance difficulty from the WFA will push my wages down. Please consider not 
endorsing WFA. Please feel free to call or email with any questions you might have. 
 
Thanks ‐ Emiel 
 
612‐236‐5030 
emielgregor@gmail.com 
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Maze, Haila R.

From: Anne Griffin-Lewin <griffin-lewin@comcast.net>
Sent: Wednesday, September 23, 2015 1:17 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft.  

How can parents plan for child care when their schedule changes very week? 

Anne Griffin-Lewin  

3401 Central Avenue NE #3  

Minneapolis, Minnesota 55418-1663 
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Maze, Haila R.

From: Molly Grove <mollyjgrove@gmail.com>
Sent: Wednesday, September 23, 2015 12:47 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Molly Grove  

3712 37th Ave S  

Minneapolis, Minnesota 56267 
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Maze, Haila R.

From: Hola Arepa <eat@holaarepa.com>
Sent: Thursday, October 01, 2015 6:17 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: My Opinion on How the Working Families Agenda Impacts Restaurants
Attachments: Working Families .docx

To whom it may concern, 

My name is Birk Grudem.  I am one of the owners of Hola Arepa restaurant, along with my wife.  I am for 
workers rights and fair treatment but do not think that the draft of the working families agenda works for small 
business owners and restaurants. 

We started our food truck about 4.5 years ago. We both worked on the truck everyday side by side doing the 
same work as our employees, expecting nothing more from them than what we are willing to do ourselves. This 
is still true today. We are in the restaurant doing the tasks that no one else is willing to do and that we feel is 
unfair to ask them to do. When the toilets break, we fix them.  When someone drops a credit card underneath 
the patio, we have to crawl under it to retrieve it.  Running a small business requires you to be and do 
everything all the time with no predictability. 

We ran the food truck for 3 years with great success here in Minneapolis. We spent about 1.5 years searching 
for and working on opening a restaurant here. When we finally found spaces that would work for us, we would 
go to the bank and get denied for a loan to open the restaurant because no one wants to loan money to 
restaurants because they have the highest failure rate of any business. Let me repeat that: restaurants have the 
highest failure rate of any business. 

Finally we found the restaurant space we currently operate out of here in Minneapolis. It is on one of the 
corridors that the city wanted to see revitalized, and also happens to be 1 block from where we live. We 
thought: Great! There is a CPED loan that will allow us to take out a portion of the money, though not nearly all 
needed to start the restaurant out at a lower percentage. Of course, the City did not approve the CPED loan to us 
because they looked at the financials and our track record of running a successful business here in Minneapolis 
and still deemed us too unsafe to give a loan to because our lack of collateral and assets. 

I ask you to look at what Minneapolis does to help business growth in Minneapolis. 

To open a restaurant as a small group here is extremely difficult. One of the most difficult parts of that is 
coming up with the funds to open your business and convincing banks, the City, and everyone else that you will 
succeed, even though from my experience, none of them think you will. The amount of capital that a restaurant 
will have to come up with to open a restaurant now will substantially higher if this agenda passes due to all of 
the extra labor costs we are going to incur. The average restaurant that is opening takes out a loan to cover 3 
months worth of working capital on top all of the other money they are spending on build out etc. Also, how do 
you write a schedule when first opening a restaurant because you have no idea if it will be busy or not? 

With these proposals you are setting small businesses up to fail. 
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Prior to opening the restaurant I used to run a screen printing business with a friend.  We had a couple of 
employees but some weeks we would have an overly full schedule and would have to stay up all night to finish 
orders and some weeks we would barely have any orders at all.  The unpredictability of that business would 
make scheduling people a month in advance pretty difficult.  We had an understanding with our employees that 
if they were free and could work and pick up some hours, they would.  Since we didn't have a regular schedule, 
if they couldn't work when we asked them to, we would just have to pick up that slack.  That was fine because 
they were also going to school or had other jobs.  We were flexible with them and they were flexible with 
us.  This is the kind of understanding that a lot of small business owners have with their employees. 

During this time of running the screen printing business, I also had to bartend on the side. It was perfect at the 
time to have a second job that actually paid my bills vs. the business I ran that I would have to reinvest almost 
all of the profit back in to just to grow. The second job worked for me because I didn’t know my schedule even 
two weeks in advance so I was able to work with managers to get the schedule that worked for them and myself.

Under the new Working Families Agenda, there is no room for these kinds of arrangements or to have this kind 
of understanding.  Even though we have a mutual understanding of our arrangement and the employee could 
always leave if they felt the scheduling was too sporadic for their liking, under the Working Families Agenda, 
the employer would get penalized for not having a correct schedule posted 28 days in advance or for any 
scheduling changes made between that.  This seems unnecessary and it makes the relationship between the 
employer and employee adversarial rather than cooperative, which is the base upon which small businesses are 
built. 

My parents run a furniture repair business.  This is also a business that is sporadic, sometimes with a full 
schedule of repairs and sometimes with not too much on the books.  Are they supposed to pay people and 
guarantee their employees money and hours even if they don't have any jobs coming in with which to pay 
themselves?  We understand that the Working Families Agenda is in place to be able to give people predictable 
pay and hours, but these are not things that small business owners are guaranteed, so why would the employees 
be given preferable treatment at the cost of a small business owner who might just barely be making ends meet 
themselves?   

Running a business can be grueling and miserable just as much as it can be rewarding.  It's hard to get funding 
for small businesses so usually you save up all of your money and put everything on the line to start it.  If you 
fail, you lose everything and not only are you jobless, but you also have nothing left.  The hours are usually 
double what a normal person works, usually your employees get paid more than you do and before you do, and 
there are so many things that you are responsible for.  You're responsible for hiring, training, retaining staff, 
marketing, publicity, answering emails, responding to requests, usually build out, dealing with suppliers, 
customer relations, accounting, repairs, handling work comp situations, dealing with the city and licensing, 
keeping neighbors happy, fixing the toilets - just to name a few of our responsibilities.  All while trying to make 
sure that you don't go out of business and can pay your bills and keep everyone who depends on you 
employed.    

In a restaurant, the scheduling requests are non-stop with people needing time off or have last minute issues 
come up or just not calling and not showing up at all.  When you are a one or two person team dealing with all 
of these things, there's already so much to do to keep things running that you usually work 100 hours a week 
each and still can't get everything done.  You can never stop thinking about your business and the stressful 
things going on with it.   

Restaurants are a business with one of the highest failure rates.  There are enough things that can go wrong to 
make a restaurant go under between the high stress environment to the highly competitive market to the paper-
thin margins.  As restaurant owners and small business owners, when we heard about the Working Families 
Agenda, we were amazed that such a radical agenda was so close to being voted on and passed and we hadn't 
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heard about it.  It is making every business regardless of size have to adhere to union-like rules and all at the 
owners expense, in regards to time (to enforce and to make sure we're in compliance with the rules) and money 
(owners are penalized for scheduling changes, penalized for longer shifts even though some workers prefer 
that).  For a larger company with a management team or HR department, they could absorb a project like 
this.  When you're talking about a small business run by one or two owners with no manager or one manager, 
this new set of regulations is just going to add more headache and stress to an operation that is already difficult 
to run as it is.   

We are also curious about how the enforcement of this is getting funded.  Undoubtedly, the burden of adhering 
to these regulations are already adding a lot to each small business owner's plate, but who is going to be 
responsible for enforcing this in the City?  Are more of our tax dollars going to an office that will be built solely 
to police this?  We would like to hear more about whether or not anything like this initiative have succeeded in 
other cities, with both parts - the paid time off and the fair scheduling portion.  We consider ourselves liberal 
but this level of government involvement seems unnecessary and over the top.  If the City continues to put more 
and more regulations, burdens and pressure on small businesses, you can believe that a lot of them will close 
and our city's vibrant and diverse scene will cease to exist. 

Here are some examples recently that we would get penalized for under the Working Families Agenda: 

1. Bartender wants to close on a Saturday then work a brunch shift so they can do something on Sunday night 
instead of working 2 night shifts in a row.  Are we supposed to deny them of this scheduling request so we don't 
have to pay them time and a half? 

2. Servers or cooks want to work double shifts twice a week instead of working 4 shifts spread out throughout 
the week, so they can free themselves up during the week to do other things like go to school or work a different 
job.  Do we tell them no, since we would have to pay them time and a half for every extra hour worked over 8 
hours? 

3. If we have 4 indoors servers and 4 patio servers scheduled and there's a large storm, do we have 8 servers 
split up a number of tables that is only adequate for 4 servers?  Or do we leave the patio servers on and have 
them do cleaning tasks while they make no tips since we have to pay them for 4 hours of predictability pay 
anyways?   

With our cooks making an above industry average wage due to the shortage of cooks our industry is 
experiencing and our servers/bartenders are making about $60/hour, no one in our team is being 
exploited.  There is also no tip credit, so there is a large pay gap between our front and back of the house (which 
is unfortunately out of our control).  They all choose to be there and the front of the house appreciates their 
flexible schedule while the back of house schedule is very set and predictable already.  The regulations that the 
Working Families Agenda wants to put in place are both completely unnecessary and inappropriate when it 
comes to the service industry and so many other small businesses.  There is no need or reason for so much 
government involvement in small scaled businesses where employees and employers are on the same level and 
can figure things out person to person rather than having the government need to intervene.  When this agenda 
was written, it seems like there was a certain person in mind.  These are people with families who want to work 
an 8 hour shift and 40 hours a week.  This agenda is not taking into account the people in their 20s and 30s who 
don't have families, who want flexible schedules, who want to work longer and fewer shifts because they're 
young and they can.  People should be able to choose for themselves how they want to work and not have the 
city force them into how it thinks people should live their lives. 

 

Thanks, 
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Birk Stefan Grudem 

Hola Arepa / birk@holaarepa.com / 6122272492 
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Maze, Haila R.

From: Adi Grudem <adigrudem@gmail.com>
Sent: Wednesday, October 14, 2015 3:48 PM
To: Johnson, Andrew
Cc: Working Families
Subject: Re:Working families proposals

Hi there! 
My husband and have been small business owners in South Minneapolis for 38 years.We are a 
furniture repair service that repairs furniture in customers homes.At the age of 65 we still both 
work 5 days a week.Throughout the years we have paid our share of taxes, health+ vehicle 
insurance and workman’s comp.The past 15 years have been monetarily challenging and we have 
had to deplete our savings to make ends meet and keep the business afloat. 
We were at the meeting at El Rodeo on 10/8 and heard similar stories from other small business 
owners that attended.Due to the flux and change in the service business especially in restaurants, 
many businesses are affected by weather and other events.Hospitals and factories can schedule 28 
days in advance, but not a service business.Look at Minnegasco…they are swamped in the winter 
and slow in the warm months. 
We find that the Working Families Agenda Proposals are misguided and ill conceived and will 
create a host of problems  ..The rules regarding scheduling, overtime pay, sick pay, inconvenience 
pay are too restrictive.All of the business there have worked hard to make their businesses 
a success..they have not asked for money or help…they just worked harder. There was a gentleman 
speaker at El Rodeo that seemed to be comparing  all of us , as employers 
 as the 1%..we found that very disturbing and disconcerting…we have been Liberal Progressive 
Democrats all our lives and have worked hard since we were teenagers.We have a strong work 
ethic and so do our adult children and their spouses.One of our sons and his wife are the owners of 
a very successful restaurant in South Minneapolis…they treat their employees very well.They have 
worked 7 days a week themselves for years and years.They arranged their own financing to be able 
to open a food truck in 2011 and then restaurant in May 2014. 
The proposals that mayor Hodges and the council members are trying to force and bulldoze thru by 
the end of this year are very unorganized and detrimental to the success of any service business, 
small or large, in Minneapolis.The Mayor and the Council Members that are trying to effectuate 
these changes  are driving people away from the Democratic party and in a way are committing 
political suicide. 
I could go on and on, but I am sure you have received hundreds of emails and letters regarding 
these proposals. 
Thanks! 
Rolf and Adriana Grudem 
Furniture Service of America 
4549 42nd Ave. South 
Minneapolis,Minnesota 55406 
612-423-5094 
651-647-9383 
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adigrudem@gmail. com 
adi@furnitureservice.org 
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Maze, Haila R.

From: Dara Grumdahl <dara@mspmag.com>
Sent: Monday, October 12, 2015 12:36 PM
To: Working Families
Subject: Against it! 

Hi,  Dara Moskowitz Grumdahl here, restaurant critic for Mpls.St.Paul Magazine.  I want to formally register myself as a 
Minneapolis voter and resident of Lisa Bender’s ward who is thoroughly against the so‐called Working Families Agenda.  
 
I don’t think you’ve done nearly enough due‐diligence into the specifics of how restaurants, bakeries, bars, caterers, and other 
small businesses actually work to implement any sort of far‐reaching law like this.  I have talked to dozens—dozens!—of small 
business owners who say the WFA would put them out of business. We would undo the last twenty years of progress in this 
city’s food‐culture which we have worked so hard to create.  And I can’t help but think that the large companies you actually 
wish to regulate will find a way around this, getting their work‐force through a temp agency like Manpower, for instance.   
 
I’m happy to talk to anyone who wants to talk to me about this very bad idea, 
‐Dara 
 

‐‐ 

 

Dara Moskowitz Grumdahl 
Senior Editor 
Mpls.St. Paul Magazine 
220 S 6th St. Ste 500 
Minneapolis, MN 55402‐4501 
  
Follow me on Twitter: @DearDara 
Facebook: www.facebook.com/Dara.Grumdahl 
Blog: mspmag.com/dara/  
 
Host Off the Menu, on CBS Radio 
Streaming: minnesota.cbslocal.com/tag/dara‐moskowitz‐grumdahl/ 
iTunes: https://itunes.apple.com/us/podcast/wccos‐off‐the‐menu/id606532024 
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Maze, Haila R.

From: Andy G <hr@eastsidefood.coop>
Sent: Wednesday, October 14, 2015 12:43 PM
To: Working Families
Cc: Amy Fields
Subject: Response to Working Families Proposal
Attachments: Minneapolis Working Families Proposal-AG Response.doc

To whom it may concern, 
 
Attached is my response to the City of Minneapolis' Working Families Proposal. 
 
Thank you, 
 
‐‐ 
Andy Guerdet 
HR Manager 
Eastside Food Co‐op 
 
 
 
‐‐‐ 
This email has been checked for viruses by Avast antivirus software. 
https://www.avast.com/antivirus 



Date: 10-11-2015 

From: Andy Guerdet – HR Manager, Eastside Food Co-op 

Subject: Response to City of Minneapolis’ Working Families Proposal 

To whom it may concern, 

                Upon reviewing the proposed Working Families Ordinance, I was compelled to respond to a 
few of the proposals that I find to be particularly problematic both from a legal as well as a managerial 
standpoint.  While the creation and ideas behind the ordinance are certainly well-intentioned, the reality 
of businesses administering (and the City of Minneapolis policing) these measures is fanciful at best.  
Additionally, the one-size-fits-all shoe horn approach of this ordinance is relatively tone-deaf towards 
the real and recurring scheduling needs of businesses who are dependent upon unpredictable external 
factors which drive or lessen their need for labor with little to no advance notice.  With these initial 
objections stated, the remainder of this letter will serve to analyze each piece of the proposed ordinance 
in the hopes that my feedback will serve to assist in modifying the ordinance to be a more palatable as 
well as actionable piece of regulation.   

                In regards to the proposals concerning earned sick time, I believe these to be both reasonable 
and fair, although I must add that some small businesses do not possess the technological resources, nor 
the extra capital to invest in said resources, to track employee's PTO.  The maximum accrual amounts 
also seem both reasonable and fair to me, although I could see businesses (particularly those with high 
turnover), change their policies in order to prevent terminating employees from “cashing-out” their 
accrued PTO by changing their policies to extend the employee notice period, refusing to pay out PTO 
to terminating employees, or terminating resigning employees immediately in order to lessen the 
monetary obligation of keeping a disengaged employee.   

                The portability of earned time benefits proposal is completely oblivious to the administrative, 
financial, and logistical burden that such a proposal would require.  In order to make this proposal 
actionable, businesses would all have to share a yet uncreated universal HRIS platform that possessed 
the ability to communicate amongst all businesses within the Minneapolis metro area in order for PTO 
balances to be transferred accurately and appropriately.  This proposal also assumes that small 
businesses have the resources in order to invest in the technology, as well as the technical skill to utilize 
it. This fanciful system would also have to be programmed to know if a PTO balance was or was not 
paid out to the employee.  The alternative of such a system would be to rely on self-reports by prior 
employers or employees themselves, which leads to self-evident problems of moral hazard.  There 
would be no quick way of verifying whether the prior employer (or employee) is providing accurate 
information, and this would take a significant amount of money and time if it were to be policed by a 
neutral third party. 

                I am pleased to hear that the fair scheduling proposal has been rolled back to 14 days of 
advance notice, although I still feel this requirement will be difficult for businesses who are subject to 
unpredictable outside factors influencing their labor needs.  Here at the co-op, I believe we could 
accommodate this change, as schedules for our employees are already fairly fixed.  I do believe the 



mutual consent provision will prove to be problematic when an employee calls in sick or terminates 
employment and another employee must cover this/these shift(s).  With hours already set, and a 
predictable stream of income available, an employee would have little incentive to add additional hours 
to their schedule. In order for a business to run effectively, I believe managers must maintain the ability 
to mandate an employee to come in on an off day.  This is especially important for small businesses 
like the co-op who have little in the way of reserve labor to draw upon in the event of an unforeseen 
need to make a schedule change.   I believe that Federal Law (in this case the FLSA) takes precedence 
in the provision for employees to earn overtime pay for any hours worked beyond 8 per day as the 
FLSA outlines overtime as only being applied over 40 hrs. in a per workweek basis, so my 
understanding is that this proposal is toothless since Federal Law would take precedence.      

 I've listed many of the proposals upon which I disagree and my reasons why, but I do think 
there are some good proposals here that would work for both employer and employee., as I've seen 
them in action here at our co-op.  I am in complete agreement with offering the same starting hourly 
wage to FT and PT employees, promotions of workers with adequate skills even if PT, and access to 
time off for both FT and PT employees.  I'm pleased to say that our co-op already adheres to these 
proposals (giving PT employees PTO and having the same starting wage) and we are not averse to 
offering our PT employees the opportunity to add more hours and take advantage of our generous 
benefits package as we regularly post openings internally as well as externally and give our employees 
the opportunity to apply and interview. 

 I sincerely hope you take my feedback and concerns into consideration in finalizing this 
proposal.  I understand that the City's intentions are good and that there are currently abuses by “rotten 
apple” employers, but in order to achieve any real and actionable change, the regulation must be 
practical and reasonable. 

 

 

Thank you, 

 

Andy Guerdet 

HR Manager – Eastside Food Co-op 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of gulliver@math.umn.edu
Sent: Wednesday, October 07, 2015 4:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Robert Gulliver 
20 Melbourne Ave SE 
Minneapolis, MN 55414  
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Maze, Haila R.

From: Lisa Gulya <campaigns@good.do>
Sent: Wednesday, September 16, 2015 4:10 PM
To: Working Families
Subject: Support for Working Families Agenda

I support this campaign, especially the following points: 
 
When students are sent to school sick and their parents then report to work, the health and safety of the city's schools 
and workplaces are put at risk. 
 
All workers need their schedules with enough notice that they can plan their lives, including childcare and second jobs. 
 
Best, 
Lisa 
 
Yours sincerely, 
Lisa Gulya 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Lisa Gulya who provided this 
email address: lisa.gulya@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Lisa Gulya at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Susan Gunderson <sgunderson@life-source.org>
Sent: Wednesday, October 14, 2015 12:10 PM
To: Working Families
Subject: “Working Families Agenda – LifeSource Response”
Attachments: Working Families Agenda - LifeSource Response.pdf

Attached please find my response on behalf of LifeSource to the proposed Working Families Agenda.  
 
 
Susan Gunderson 
Chief Executive Officer 
 

 
2225 West River Road North 
Minneapolis, MN 55411 
P: 612‐800‐6100 
 
www.life‐source.org  
 

 
A Donate Life Symposium 
 
 

This email message and any files transmitted with it contain confidential information intended for the person(s) 
to whom this email message is addressed. If you have received this email message in error, please notify the 
sender immediately by telephone or email and destroy the original message without printing or making a copy. 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Sunday, October 11, 2015 6:30 PM
To: Working Families
Subject: Fw: Working Families Initiative

 
 

From: Curt Gunsbury <curt@solhemuptown.com> 
Sent: Thursday, October 8, 2015 9:32 AM 
To: Glidden, Elizabeth A.; Sarah Klein; Stephanie Catania; Peter Gulstrand; Shayna Swanson; Jackie Mills; Jacques 
Joubert; Allen Roscoe; Aida Sanchez; Jorge Sanchez; Megan Glover 
Subject: Working Families Initiative  
  
Hello Council Member Glidden,  
 
I recently read about your initiative in the Star Tribune. Perhaps you've already reached out to other businesses operations based in 
Minneapolis and I missed it? 
 
We're trying to understand the impact of your proposal on our business and staff. We are a property management/development company. 
 
Our core staff has unpredictable hours since we manage properties during all kinds of weather, move outs, etc. These events don't always 
occur on a schedule. Our workload ebbs and flows, similar to the hospitality industry. Our staff drives the working day hours and we have 
flex scheduling, frequently changing day to day. But it sounds like the proposed ordinance might eliminate that option and require multiple 
weeks advance notice for schedule changes? 
 
Is there a summary available for the proposed new ordinances regarding staff scheduling? 
 
Also, have there been any studies completed regarding how this will add costs for customers? In our situation, any increase in cost would 
likely result in higher rents for our residents over the long term. 
 
Any guidance you can provide would be greatly appreciated. Our entire team is worried about what this will mean for our daily working 
operations. 
  
Thanks, 
 
Curt 

 
 
 
Curt Gunsbury 
Owner  
Solhem Companies 
3021 Holmes Ave Ste 101 
Minneapolis MN 55408 
 
curt@solhemuptown.com 
612.598.9416 direct/cell 
612.216.2825 general office 
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solhemuptown.com | soltva.com | solhavn.com  
liveat7west.com | cozeflats.com  
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Maze, Haila R.

From: Gus Gustafson <campaigns@good.do>
Sent: Tuesday, October 13, 2015 2:38 PM
To: Gordon, Cam A.
Cc: Working Families
Subject: Support for Working Families Agenda

Please support measures to assure sustainable and humane working conditions for service workers. Burnout is real, and 
irregular unpredictable scheduling can make both work and home life so much more difficult.  
 
Please understand that this is important to the most vulnerable members of our city. 
 
Yours sincerely, 
Gus Gustafson 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Gus Gustafson who provided 
this email address: waltzingwithbears@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Gus Gustafson at that email address. 
 
To learn more about do^gooder visit www.good.do 
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