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Maze, Haila R.

From: Brendan O'Brien <campaigns@good.do>
Sent: Tuesday, September 15, 2015 7:02 PM
To: Working Families
Subject: Support for Working Families Agenda

Thank you for what you're doing to protect workers' rights. Amidst the noise being created by corporate lobbyists, I 
want to know that the voices of individuals are being heard. That means fair wages, scheduling, and time off. Our system 
depends on the security and freedom of people making the lowest wages. Please do everything in your power to protect 
all the hard‐working people that make the city run. 
 
Yours sincerely, 
 
Brendan O'Brien 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Brendan O'Brien who 
provided this email address: bpo8571@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Brendan O'Brien at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Joanna O'Connell <campaigns@good.do>
Sent: Friday, October 16, 2015 4:41 PM
To: Working Families
Subject: Support for Working Families Agenda

I urge you to support a strong policy that allows all workers to have earned sick time this year. No one should have to 
choose between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent 
because they couldn't work that day.and businesses should have a fair and reasonable policy so that workers do not 
gave to beg for ehat should be a right.  In a city with some of the worst racial economic disparities in the country, this is 
a key step that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
It is also utgent that measures to end the unscrupulous practice of "wage theft" be in place to protect t workers from 
being robbed of their labor. 
 
Yours sincerely, 
Joanna O'Connell 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Joanna O'Connell who 
provided this email address: joannaoc@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Joanna O'Connell at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Karen MEG <karen@motherearthgarden.com>
Sent: Wednesday, October 14, 2015 9:56 AM
To: andrew.johnson@minneapolismn.go
Cc: Working Families; Murphy, Suzanne
Subject: Working Families Agenda Mother Earth

Dear Council Member Johnson,  
 
We are writing regarding the Working Families Agenda Draft Proposal.  
 
As small business owners in Minneapolis, we are anxious about the direction the City Council is proposing to 
take all businesses, regardless of size or type. Please consider seriously the impacts that the proposal as it 
currently reads will have on a seasonal business like ours.  
 
We take considerable pride in our commitment to our employees, offering non-seasonal workers paid time off, 
entry level workers hourly rates higher than the new minimum wage, all workers the opportunity to receive 
regular raises and longterm and salaried workers a matching retirement plan. Our flexible scheduling is based 
on the employees' written availability.  
 
That said, we are concerned that inserting the city’s guidelines into our current scheduling will be detrimental to 
our ability to schedule both weather related landscaping services and to have appropriate staffing for our garden 
center customers during the mad rush of spring gardening. In our industry, we have 26-28 weeks during the 
growing season (depending on weather), to meet the needs of our garden center and landscaping customers. 
Putting an artificial, one size fits all, scheduling proposal on this type of business just causes problems that 
neither employee nor employer wants. It is impossible for us to guarantee that every element of a landscaping 
project will be completed within an exact time fame with all the variables of individual sites and with nature 
involved.  
 
While we absolutely support programs to alleviate poverty and to address the needs of working families who 
are struggling with their schedules and who are being treated unfairly, we feel that we are being targeted when 
we are making every effort to meet our employees' needs. We have an amazing work culture with trust and 
cooperation between all the employees, management and owners. The language in this proposal puts us, the 
small business owners, in a falsely adversarial position relating to staff. 
We urge you to consider a plan with more nuance, that gets at the real problems, instead of creating unnecessary 
work and bad feelings for those of us who are struggling to do the right thing. 
 
One of our son’s came home from school the other day with an assignment to write “I will not talk in the halls” 
twenty-five times. When asked what happened and why he was talking, he said, “Oh, I wasn’t, Mom. But the 
teacher didn’t know who was, so we all have to write it.”   
This proposal is getting all of us in trouble for the actions of a few unscrupulous employers. 
 
Thanks for your time, 
 
Karen O’Connor 
Paige Pelini 
Mother Earth Gardens 
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3738 42nd Ave S 
Mpls, MN 55406 
612.724.2296 
 
2318 NE Lowry Ave. 
Mpls, MN 55418 
612.789-0796 
 
motherearthgarden.com 
 
 
 
Karen O'Connor 
Mother Earth Gardens 
 
3738 42nd Ave S 
Mpls, MN 55406 
612.724.2296 
 
2318 NE Lowry Ave. 
Mpls, MN 55418 
612.789-0796 
 
motherearthgarden.com 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Susan Oeffling 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 4:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Susan Oeffling 
5525 Woodlawn Blvd 
Minneapolis, MN 55417‐1922  
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Maze, Haila R.

From: Farley, Zachary
Sent: Wednesday, October 14, 2015 9:51 AM
To: Working Families
Subject: FW: Opposed to "Working Family Agenda"
Attachments: 3119_001.pdf

 
 

From: Del Oliver [mailto:Del.Oliver@api-nsg.us]  
Sent: Wednesday, October 14, 2015 8:28 AM 
To: Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Lisa.bender@minneaplismn.gov; Goodman, Lisa R.; Johnson, Barbara 
A. - City Council; Yang, Blong; Warsame, Abdi; Glidden, Elizabeth A.; Cano, Alondra; Quincy, John; Johnson, Andrew; 
Palmisano, Linea 
Subject: Opposed to "Working Family Agenda" 
 
 
 
City Leaders, 
 
Please see the attachment. 
 
 
 
 
Del Oliver | President | APi National Service Group | 1100 Old Highway 8 NW | New Brighton, MN 55112 | TF: 888.274.8595 |Direct: 
651.925.8531 | Cell: 651.260.0101 
APi NSG | Facebook | Twitter | LinkedIn | YouTube | Google+ 
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Maze, Haila R.

From: Olsen, Susan <solsen@mplsfoundation.org>
Sent: Wednesday, October 07, 2015 3:04 PM
To: Working Families
Subject: Fair Scheduling Draft Proposal

I received information on proposed Earned Sick Time and Fair Scheduling drafts through the MN Council of Nonprofits.  I 
have a question on the Fair Scheduling draft.  Under the paragraph entitled “Right to Request Flexible Schedule” the 
draft states “requests based on employee’s serious health condition, caregiving obligations, educational pursuits or 
second job must be granted by the employer.”  Without any defined parameters, it’s difficult to assess the impact of this 
specific element or the proposal.  Can you provide any further information?  For example, would an employer be 
expected to change its shift hours to accommodate an employee who wants to hold a second job?   
 
Thank you, 
 
_________________________________________ 
Susan Olsen 
Director, Operations 
(612) 672‐3864 
 
Facebook | Twitter | www.Mpls100.org  
 

 
 

$850 million of impact. 1100+ charitable funds. One community foundation. 
Celebrating 100 years of innovative community building. #mpls100 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of bradley.olson55@gmail.com
Sent: Thursday, October 01, 2015 8:31 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Bradley Olson 
3307 Vincent Ave N 
Minneapolis, MN 55412‐2215  
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Maze, Haila R.

From: Lisa Olson <campaigns@good.do>
Sent: Saturday, October 03, 2015 6:10 PM
To: Working Families
Subject: Support for Working Families Agenda

Alondra Cano and the rest of City Council, 
 
I live in the Corcoran neighborhood and support Fair Scheduling and paid sick‐leave for all Minneapolis workers. We are 
hard‐working individuals and deserve to know our work schedules in advance.  
 
I also urge you all to PLEASE support a living hourly wage, "Working Families Agenda," and actual FAIR workers' rights for 
your community. 
 
Thank you, 
 
Lisa Olson 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Lisa Olson who provided this 
email address: lisa‐olson@live.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Lisa Olson at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Dave Olson <Dave.Olson@mcnallysmith.edu>
Sent: Thursday, October 08, 2015 11:08 AM
To: Working Families
Subject: Scheduling Bill

  
 
       This is a terrible idea.  It is ill‐conceived and ill‐considered.  The business climate in Minnesota is already 
driving small businesses into bankruptcy or forcing owners to relocate.  The unintended consequences of laws 
like this far outweigh the benefits.   
 
David Olson 
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Maze, Haila R.

From: Rocky Olson <minnrocko@gmail.com>
Sent: Thursday, October 08, 2015 9:44 AM
To: Working Families
Subject: no to W.F.A.

This measure is not going to benefit a lot of people in the smaller industries..It will also tie the hands of small business owners and their 
employees.. 
There needs to be more input from all sides before ever being put up for a vote... 
VOTE NO.. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Michael Olson 
<mailagent@thesoftedge.com>

Sent: Monday, October 12, 2015 6:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Michael Olson 
4604 washburn avenue south 
Minneapolis, MN 55410  
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Maze, Haila R.

From: Nancy Olson <nancyjoolson@gmail.com>
Sent: Tuesday, October 13, 2015 2:45 PM
To: Working Families
Subject: Working Families Proposal

I am all for establishing laws that protect employees, particularly lower wages earners and their families.  Yet, I 
strongly oppose the Working Families Agenda proposal, in particular to the parameters laid out in the fair 
scheduling section. 
  
I have been working in the restaurant business for over 30 years as a server.  This proposal is completely 
ignorant and unrealistic of the successful operation of a restaurant business in regards to its scheduling 
needs.  The amount of servers needed for a shift is highly dependent upon a variety of factors including 
weather, convention business, a large party that calls the day of for a reservation, etc.. There is typically an on-
call person that is used for such incidents or also to cover for a sick employee that calls that day.  Being on-call 
is part of being in this industry!!  Also, flexibility in my schedule is one of the top 5 reasons I have stayed with 
this business and has been beneficial for fellow employees to have that flexibility in order to accommodate 
family needs, not the opposite. 
   
This industry is always so widely misunderstood by people in government.  Perhaps some of you council people 
need to spend some time in the hospitality industry to learn how it works before making these decisions that 
affect the lives of thousands working in Minneapolis, including the reality that smaller restaurants will be 
needing to close their doors being unable to fulfill the requirements or afford the cost of this proposal.  Shame 
on you!!! 
  
Sincerely, 
Nancy Olson 
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Maze, Haila R.

From: Farley, Zachary
Sent: Monday, October 05, 2015 2:12 PM
To: Working Families
Subject: FW: Proposed "Working Families Agenda" Ordinance

 
 

From: info@pedalpub.com [mailto:info@pedalpub.com]  
Sent: Monday, October 05, 2015 2:11 PM 
To: Frey, Jacob 
Cc: Farley, Zachary; Ritchie, Heidi; info@pedalpub.com 
Subject: Proposed "Working Families Agenda" Ordinance 
 
Dear Councilman Frey - 
 
We have been hearing about a recent proposal called the “Working Families Agenda” and
need to let you know about our concerns. 
 
It appears this proposal is supposed to address employee scheduling, earned sick time, 
and “wage theft.”  While the intentions of the current proposal are laudable, the 
consequences would be disastrous for our business and many other small Minneapolis 
businesses, causing a loss of jobs and lower economic activity in our city.  We would like 
to address these concerns one at a time. 
 
1.      Employee scheduling – This is the most problematic.  The proposal calls for employees to be 
scheduled 28 days in advance.  We don’t even know if we will have any business 28 days in 
advance.  Hence, it is not possible to schedule employees 28 days in advance.  Our business is based on 
tours, which people book a few days to a few weeks in advance.  We try to schedule our employees 10 
days in advance but changes always have to be made to accommodate new tour requests and employees 
who want to change their schedules.  Our employees know this before they are interviewed, much less 
hired.  They have expressed no problem with this arrangement and, in fact, appreciate the ability to allow 
other employees take over their shifts.   
  
2.      Earned sick time - Regarding notification:  if employees provide 7 days’ advance notice when sick 
time use is foreseeable, we would have to alter another employee’s schedule less than 28 days 
out.  Therefore we would have to pay the other employee more.  Is that correct?     
The one-pager we read stated that “lack of earned sick time can force people to make a difficult choice 
between getting a paycheck or caring for themselves or a loved one during illness.”  We would always let 
someone off if they are sick and have never, and will never, require anyone to work if they are sick or 
injured.  All of our employees know that they have been hired for a very part time, very seasonal 
job.  None of them rely on the income they earn from us to pay their primary bills.  It would never be a 
tradeoff between earning a paycheck and caring for themselves or loved ones.   This is an extra job for 
them, a fun job, not their means of making a living.  
 
3.      Wage theft – We could not locate any information on wage theft although it is stated here 
(http://www.ci.minneapolis.mn.us/WorkingFamiliesAgenda/index.htm) as a problem. 
We encourage you to look at the intended and unintended consequences of this 
proposal.  While well-intended, the consequences will benefit only those few employees 
whose companies can make these proposals work and disenfranchise the 
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remainder.  The majority of the employees affected by this proposal will be affected 
negatively, unfortunately.  Jobs will be lost.  Economic activity will slow.  Prices will 
increase for consumers.  And businesses will fail. 
  
Please let us know your thoughts on this proposed ordinance. 
 
Thanks! 
 
Eric Olson and Al Boyce, Managing Partners 
PedalPub, LLC 
952-938-0034 
http://www.pedalpub.com 
 
CONFIDENTIALITY. This email and any attachments are confidential and may also be privileged. If 
received in error, please do not disclose the contents to anyone, but notify the sender by return email and 
delete this email and any attachments from your system.  
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Maze, Haila R.

From: Lynette O'Pray <gfslco@gmail.com>
Sent: Thursday, October 01, 2015 4:17 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Lynette O'Pray  

2412 Seabury Ave  

Minneapolis, Minnesota 55406 
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Maze, Haila R.

From: Melissa Orrey <melissao@search-institute.org>
Sent: Thursday, October 08, 2015 11:37 AM
To: Working Families
Subject: Minneapolis Working Families policy
Attachments: wcms1p-148471.pdf

Good morning, 
I am writing to comment on the Working Families Agenda – Earned Sick Time & Fair Scheduling. 
 
We are a small non‐profit, research organization and we often offer internships to students at the University.  Some of 
the internships are unpaid (if for school credit) and some are paid but all are considered seasonal (short term) and not 
benefit eligible.  How would student internships be viewed under this policy – whether they are paid or not? 
 
You are proposing the portability of earned time benefits because many employees work in industries with high rates of 
employee turnover.  I actually disagree with the reasoning stated.  I believe the turnover rates would increase in these 
industries because there is no incentive for the employee to stay.  As an employee, if I knew that I would lose my 
accrued sick time, I would be more likely to stay with my current employer. I have children to think about, I need that 
bank of “sick time insurance” in the event they get sick.   
 
Can I subscribe to receive updates on this policy? 

Best, 
 

Melissa Orrey, PHR 
Human Resource Manager 
Search Institute • 615 First Ave NE, Suite 125 • Minneapolis • MN • 55413 
Phone: 612‐399‐0204 • Fax: 612‐376‐8956 • www.search‐institute.org 
 

   

The New ParentFurther: A resource for strengthening the relationships that matter most in families. Visit 
ParentFurther.com now >> 
 
This e‐mail, including attachments, may include confidential and/or proprietary information, and may be used only by the person or entity to which it is addressed. If 
the reader of this e‐mail is not the intended recipient or his or her authorized agent, the reader is hereby notified that any dissemination, distribution or copying of this 
e‐mail is prohibited. If you have received this e‐mail in error, please notify the sender by replying to this message and delete this e‐mail immediately. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of charissaosborn@gmail.com
Sent: Tuesday, September 22, 2015 10:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Charissa Osborn 
1249 Burns Avenue 
Saint Paul, MN 55106  
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Maze, Haila R.

From: President BCTGM local 13G <president@bctgmlocal13g.com>
Sent: Friday, October 16, 2015 8:14 PM
To: Working Families
Subject: Support

We support the workers in Minneapolis and their push for better working conditions. Its not to much to ask that anyone 
who works fulltime not live in poverty, and have a set, known schedule. Remember, we all do better, when we all do 
better. 
 
Jake Ostendorf 
President BCTGM Local 13G 
Hastings, New Prague MN 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of judyodesigns@gmail.com
Sent: Friday, October 16, 2015 5:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Judy Ostrowski 
1405 Madison St NE 
Minneapolis, MN 55413‐1219  
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Maze, Haila R.

From: Farley, Zachary
Sent: Friday, October 09, 2015 3:55 PM
To: Working Families
Subject: FW: new rules for small business.

 
 

From: Jo Oswood [mailto:jooswood@yahoo.com]  
Sent: Friday, October 09, 2015 3:50 PM 
To: Council Members 
Subject: new rules for small business. 
 
this is my opposition to your treading into waters you have no business in. 
I don't have paid sick time or vacation time or personal time or any paid time since I am a 1099 worker.  my husband has his own 
company so he does not either.  paid sick time is abused and since you don't EARN it the majority just take it since they have it 
coming.  and how do you plan to implement the schedule issue if people can just call in sick?  with your rules do you require the PT 
employee to call in well before their start time, do you require them to be responsible for someone else covering their shift if they don't 
like the schedule?  have you ever tried to schedule 30 people 2 weeks out and everyone is happy?  no probably not.  but besides all 
that you just need to take care of the stuff you were put there for and stay out of small business issues and be happy they even exist in 
your city. 
Jo Oswood 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of amanda.m.otero@gmail.com
Sent: Wednesday, October 07, 2015 3:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Amanda Otero 
3756 18th Ave S 
Minneapolis, MN 55407‐2864  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of o_tooletom@hotmail.com
Sent: Wednesday, October 07, 2015 8:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Thomas O'Toole 
3430 26th Ave. South 
Minneapolis, MN 55406  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Ruthann Ovenshire 
<mailagent@thesoftedge.com>

Sent: Friday, October 09, 2015 6:56 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Ruthann Ovenshire 
201 Bedford St SE 
Minneapolis, MN 55414‐3630  
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Maze, Haila R.

From: Farley, Zachary
Sent: Wednesday, October 14, 2015 12:36 PM
To: Working Families
Subject: FW: The Working Families Agenda Ordinance

 
 
From: Gautam Pai [mailto:gautam@morrisseysuptown.com]  
Sent: Wednesday, October 14, 2015 11:59 AM 
To: Council Members 
Subject: The Working Families Agenda Ordinance 
 

October 14, 2015 
 
To: 
 
Council Members of Minneapolis 
Via email : citycouncilmembers@minneapolismn.gov 

  
Dear Council Member: 
 
I am a partner at Morrissey’s Irish Pub located at 913 W. Lake in Uptown.  We are currently developing the space directly 
adjacent to the pub to create a coffee/tea shop and event space, to the tune of $800,000.00.  We will be celebrating our 
third anniversary on St. Patrick’s Day 2016.  We have worked hard to develop a loyal clientele and staff.  We welcome 
new guests daily. 
 
When choosing the location for our investment, the partners determined that we would only be looking in Minneapolis and 
felt strongly that Uptown provided the environment for which would succeed and grow.  We have felt confident that we 
made a great decision until now.  The “Working Family Agenda” ordinance currently proposed by the city council and 
mayor have us questioning the logic of our decision.  
 
The proposed ordinance is striking for both the speed it is moving and the sweeping impact on the city’s small business 
owners and their employees.  It appears that there has been no research on the impact of the scheduling requirements 
included in the proposed ordinance.  Our management meetings now contain open discussions of a nature never before 
mentioned:  Will be able to adapt? Do we need to increase prices? Will we need to consider relocation outside of the 
city?  These are all difficult discussions to have considering we are currently writing checks to pay for our 
expansion.  Will we be able to continue with this expansion?  The city seems comfortable taking these big risks and 
pushing forward with the ordinance without considering the tremendous challenges that exist for us, as an employer and 
business owner.  I don’t know how we would conduct our business without running afoul of the onerous and far-reaching 
regulations in this ordinance.   Alone, the issue of weather will create a nightmare for us.  How will we be able to book the 
new event space in a timely manner to accommodate the needs of the parties?  Ultimately, if the WFA negatively effects 
our economic success, our staff will not have any protections in their jobs, as their jobs may not exist.  We provide well 
for our employees, their families and their needs.  
 
I feel that the proposed ordinance puts us at a distinct economic dis-advantage from other independent restaurants 
operating outside the City of Minneapolis. Those business’ patrons already pay a significantly lower percentage of sales 
tax. That, alone, often makes them a popular choice with the budget minded consumer. It would, without a doubt, have a 
negative impact on our guests’ experience if we would have to increase prices or compromise our current high level of 
service from our staff.  
 
Minneapolis has a healthy economy with strong neighborhoods and an appealing quality of life.  That is the reason why I 
have chosen to live and own a business in Uptown, not to even mention the current business expansion.  This proposal 
seems poised to do damage to the appeal of working and living in Minneapolis.  Please take time to consider the impact 
that this proposed ordinance will have on my business and staff.  I would ask that you not place your support behind the 
proposed WFA ordinance. 
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Sincerely, 

 
           Gautam Pai, 
           The Tricolour Group, LLC 
            Morrissey's Irish Pub 
            913 W. Lake St. 
            Minneapolis, MN  55408 
            Resident of Minneapolis, 55418 
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Maze, Haila R.

From: Hannah Pallmeyer <hpallmeyer@gmail.com>
Sent: Wednesday, September 23, 2015 4:35 PM
To: Working Families
Subject: Working Families Agenda - public comment

Dear Minneapolis City Council members, 
 
I strongly support the Working Families Agenda, including paid sick leave, ending wage theft, and fair 
scheduling.  No one should be fired or penalized at work because they are sick or taking care of family 
members.  And everyone should have the right to be able to know when they will be working, so that they can 
plan on when to care for their families, do their errands, go to school, work their other job, etc.  Finally, I used 
to work with day laborers and know how rampant wage theft is among low-wage earners.  I strongly believe 
that we need to pass additional protections to prevent wage theft and to penalize employers who steal from their 
employees, many of whom are underpaid to begin with. 
 
Also, I don't know if this is the proper venue to comment on other issues, but I am also strongly supportive of 
paid family and parental leave, as well as a higher minimum wage in the City of Minneapolis. 
 
Thank you for your consideration of this email. 
 
Sincerely, 
Hannah Pallmeyer 
3101 E 24th St., Apt 3 
Minneapolis 55406 
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Maze, Haila R.

From: amypallo@nulookconsignment.com
Sent: Tuesday, October 06, 2015 9:23 PM
To: Working Families
Cc: info@experiencesouthwest.com
Subject: working families agenda

 
There are several issues on which this proposed agenda would affect our business negatively and also some questions to 
be clarified. Is the earned sick time for all employees, or just full time based on hours per week? When employees aren't 
required to cover their shifts when they use sick time it causes hardships on managers and other employees that would 
have to cover if necessary. How would that work with the scheduling changes if a manager or another employee had to 
cover that shift? There is no way to verify some of the permitted uses of this sick time. More detrimental to the way our 
business runs is the scheduling portion.  We have 30 regularly scheduled employees and 
3 people who sign up for extra hours at their discretion. We get the employees permission and they work the hours they 
want to. If I have an employee change their schedule, for example they can no longer work Tuesdays starting the 
following week, would I have to run short staffed for 28 days to give advanced notice even if I have permission of 
another employee to change their schedule to cover that day? I have anywhere from 3 to 15 schedule changes weekly 
where employees pick up extra shifts for other employees, it would be incredibly hard to obtain a written consent form 
for all of these changes, these are all voluntary shifts others are signing up for. We often have employees fill in last 
minute that are available and willing to work and this would complicate them being able to work extra hours during our 
busy season. Can the predictability pay be explained in more detail, what is the time frame after posting the schedule, 
would this not apply with employee consent to changes? We have slow times in the winter months where we ask 
employees to volunteer to go home early, but with this proposal we would have to pay employees if we shorten any 
shifts.   
It is difficult to know when the store will be busy and it is hard to give 24 hours notice. Would we have to offer open 
shifts to every employee that isn't full time before hiring, how would this be monitored? So many businesses operate 
differently it is imperative for managers and owners to get as much detailed information as possible.   
Thank you for looking over our input, 
 
Amy Pallo 
General Manager 
Nu Look Consignment 
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Maze, Haila R.

From: Adam Palmer <apalmer@aethlon.com>
Sent: Friday, October 09, 2015 12:11 PM
To: Working Families
Subject: Seriously shortsighted proposal

I do not support this Working Families Agenda and do not support the mayor, nor city council members, who are 
pushing this forward. It’s incredibly shortsighted and will have widespread ramifications. Stephanie March, food editor 
of Mpls./St. Paul Magazine, says it best that “Mayor Hodges might end up being the best thing to happen to the St. Paul 
restaurant scene in years.” We’re already losing one great restaurant, La Belle Vie. It would be a shame to lose more 
because of this proposal. 
 
‐Adam 
 
Adam Palmer - Associate 
AETHLON CAPITAL, LLC 
225 South Sixth Street, Suite 1790 
Minneapolis, MN  55402 
Direct: 612-338-4518 
Main:  612-338-0934 
www.Aethlon.com 
 
CONFIDENTIALITY NOTICE:  The information contained in this e-mail communication and any attached documentation 
may be privileged, confidential or otherwise protected from disclosure and is intended only for the use of the designated 
recipient(s).  It is not intended for transmission to, or receipt by, any unauthorized person.  The use, distribution, 
transmittal or re-transmittal by an unintended recipient of this communication is strictly prohibited without our express 
approval in writing or by e-mail.  If you are not the intended recipient of this e-mail, please delete it from your system 
without copying it or notify the above sender so that our e-mail address may be corrected. 
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Maze, Haila R.

From: Linea Palmisano <lineapalmisano@gmail.com>
Sent: Monday, September 21, 2015 11:40 AM
To: Glidden, Elizabeth A.
Cc: Dahler, Ken; Working Families
Subject: Fwd: FW: Minneapolis Small Business Owners - Need to Know

 
---------- Forwarded message ---------- 
From: Rick Anderson <rick@france44.com> 
Date: Fri, Sep 18, 2015 at 3:03 PM 
Subject: FW: Minneapolis Small Business Owners - Need to Know 
To: "lineapalmisano@gmail.com" <lineapalmisano@gmail.com> 
 

Linea – 

  

I just heard about this. Is Minneapolis looking to put small businesses out of business? These guidelines could only have 
been written by someone who is paid on salary and has never had responsibility for running an hourly business. 

  

I believe I offer some of the best working conditions anywhere in Minnesota. For corroboration, I encourage you to 
speak with ANY of my 60+ employees. These proposed regulations will, at best, create a huge administrative nightmare 
and at worst, will allow for rampant abuse by an unscrupulous employee. 

  

This proposal will have disastrous consequences on small employers if it is passed by the City Council. From what I 
understand, the issues are primarily with large, nation‐wide corporate operators. Why apply this to the small operators 
who can’t reasonably be expected to manage to these rules? 

  

If you are still not convinced that his is VERY BAD POLICY, please give me a call so we can discuss it. 

  

Yours Truly, 

  

Rick Anderson 
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From: Benjamin Roberts  
Sent: Friday, September 18, 2015 2:27 PM 
To: Rick Anderson <rick@france44.com> 
Subject: Fwd: Minneapolis Small Business Owners ‐ Need to Know 

  

FYI 
 
 
Begin forwarded message: 

From: Nick Rancone <rancone@gmail.com> 
Date: September 18, 2015 at 2:17:29 PM CDT 
To: <benjamin@france44.com> 
Subject: Fwd: Minneapolis Small Business Owners - Need to Know 

 
 
---------- Forwarded message ---------- 
From: Kat Melgaard <info@eatdrinkrabbit.com> 
Date: Monday, September 14, 2015 
Subject: Fwd: Minneapolis Small Business Owners - Need to Know 
To: Becky George <BGeorge@ndc-mn.org> 
Cc: "alejandroc79@hotmail.com" <alejandroc79@hotmail.com>, "allisonj432@yahoo.com" 
<allisonj432@yahoo.com>, "ami@doitgreen.org" <ami@doitgreen.org>, Amol Dixit 
<Amol@hotindianfoods.com>, Andy's Garage <andysgaragemgm@gmail.com>, Anne 
VanHorne <Anne.VanHorne@jjsdt.com>, "armando@losocampo.com" 
<armando@losocampo.com>, Arte Hispano <jjchacon@gmail.com>, 
"artehispano@hotmail.com" <artehispano@hotmail.com>, "awbidaar@yahoo.com" 
<awbidaar@yahoo.com>, Bethany Pitman <eastlakemgmoffice@gmail.com>, 
"birdsongsoups@gmail.com" <birdsongsoups@gmail.com>, "carseats@comcast.net" 
<carseats@comcast.net>, "chefamalia@comcast.net" <chefamalia@comcast.net>, 
"chefgayer@gmail.com" <chefgayer@gmail.com>, "conrado_paredes@hotmail.com" 
<conrado_paredes@hotmail.com>, "dani@cateringbydani.com" <dani@cateringbydani.com>, 
"eat@thelefthandedcook.com" <eat@thelefthandedcook.com>, "enriqueg@lalomatamales.com" 
<enriqueg@lalomatamales.com>, Erin <erin_d@saltytart.com>, "exphoto1@hotmail.com" 
<exphoto1@hotmail.com>, "fabiola@elburritomercado.com" <fabiola@elburritomercado.com>, 
"faltamirano@iupat82.org" <faltamirano@iupat82.org>, "fiestainamerica@gmail.com" 
<fiestainamerica@gmail.com>, "fmccon@hotmail.com" <fmccon@hotmail.com>, Futbol Palace 
<elieliaseri@gmail.com>, "gigiesres@yahoo.com" <gigiesres@yahoo.com>, 
"jakeenos825@msn.com" <jakeenos825@msn.com>, Janene Holig 
<janene@hotindianfoods.com>, Julian Ocampo <julian@losocampo.com>, 
"katgaard@gmail.com" <katgaard@gmail.com>, Kevin Hendley <Kevin.Hendley@jjsdt.com>, 
Kim Buell <5245kim@gmail.com>, "kpham2@comcast.net" <kpham2@comcast.net>, 
"majbrittsy@aol.com" <majbrittsy@aol.com>, "majdiwadi@holylandbrand.com" 
<majdiwadi@holylandbrand.com>, "manny@mannystortas.com" <manny@mannystortas.com>, 
"mappscoffee@comcast.net" <mappscoffee@comcast.net>, "martin@simbacraftware.com" 
<martin@simbacraftware.com>, "mbeckymaxwell@aol.com" <mbeckymaxwell@aol.com>, 
"millcitymerchants@yahoo.com" <millcitymerchants@yahoo.com>, 
"mjohnson468@yahoo.com" <mjohnson468@yahoo.com>, Molly Hermann 
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<molly@kitcheninthemarket.com>, "molly@tastebudtart.com" <molly@tastebudtart.com>, 
Mulki Shop <mulkishop@gmail.com>, Ngawang Dakpa <ngawang55423@gmail.com>, 
"potts992@msn.com" <potts992@msn.com>, "rituals@comcast.net" <rituals@comcast.net>, 
Roberta Barnes <roberta@ppcwc.com>, Ryan Pittman <eastlakemgm@gmail.com>, 
"sabbaicuisine@gmail.com" <sabbaicuisine@gmail.com>, "sadehashi@gmail.com" 
<sadehashi@gmail.com>, Saeed Wadi <swadi@holylandbrand.com>, "saido2mo@msn.com" 
<saido2mo@msn.com>, "salsaalasalsa@hotmail.com" <salsaalasalsa@hotmail.com>, 
"shangospirit@q.com" <shangospirit@q.com>, "sibbedibb@aol.com" <sibbedibb@aol.com>, 
Sothy Minh <sothy.minh@gmail.com>, "thomask@live.com" <thomask@live.com>, Trung 
Pham <phamsdeli2006@gmail.com>, Trung Pham <pham-trung@comcast.net>, 
"vicky@mannystortas.com" <vicky@mannystortas.com>, Earlsworth Letang <ELetang@ndc-
mn.org>, Jeff Alexander <JAlexander@ndc-mn.org> 

Hi Everyone, 

  

These proposals are definitely a major concern for us and as Becky said, to all small 
businesses.   After reading through the whole proposal, I wrote down some thoughts, points, and 
counterpoints that are below.  I will definitely be at the meeting on Wednesday and any other 
meetings going forward to voice our concerns.   

  

  

Earned Sick Time usage 

 Portability of Earned Sick Time should have provisions in place. High Turnover rates are typically 
initiated by the employee and not the employer. Seasonal employers may need to deal with 
issues of multiple employees with accrued Sick Time in a very short period of employment 
especially with the possibility of portable Sick Time from employer to employer.  

 During weather or emergency closure of place of employment. If majority of employees decide 
not to come to work then we would be forced to close and still pay sick time to those who have 
accrued but that does not protect the best interest of the business or employees who wish to work 
or do not have accrued sick time.  

 Allowing employees to trade shifts is vague wording. Employers must control shift changes 
because not every employee is of equal skill and experience. If employees trade shifts the 
potential for the employer to violate the Fair Scheduling proposals because of each employees 
total hours worked per week.  

 Employees should be required to bring documentation for absence longer than 1 day. Employers 
should have the right to waive documentation.  

 Accrual of Earned Sick Time should be based on hours worked in one pay period and not 
accumulated on total hours during employment. This will lead to more incentives for employees to 
“milk” the clock. Employees are notorious for not properly clocking in and out of shifts and having 
to monitor every minute rather than per pay period would be a misallocation of valuable time for 
managers and owners.  

Fair Scheduling  

 Unpredictability is the very nature of hospitality. Forcing employers to schedule 28 days in 
advance with penalties for changes while allowing employees to trade shifts and take sick days 
will cause confusion and difficulties to employees, managers and owners.  
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 Fair Scheduling while commendable in idea, it is not executable in a real world scenario. Many 
employees of service industry businesses are often students, musicians, artists and do not know 
more than a week in advance if they would need time to pursue activities outside of work.  

 If an employee is compensated one hour of pay for employer initiated change, what is considered 
employer initiated? If another employee calls in sick or trades a shift and forces the employer to 
make changes to the schedule would the employer be penalized?  

 Where is the language within the proposal to address the possibilities of abuse of these rules? If 
a part time employee is working 2 jobs and is fired from the other then demands access to full 
time work, preventing an employer from hiring another employee but goes back to part time 
status once the employee finds another job would be, from my experience, a reoccurring issue. If 
employees are working in collusion with each other by accruing sick time and taking them 
concurrently, forcing the employer to make changes to the schedule and to add hours to the 
remaining employees in conjunction with the proposed 8 hour work day and added overtime, this 
would be a situation that would be financially detrimental to a small business working with very 
small percentage of profit.  

 Placing the burden of proof on the employer for every employee and for every action that could 
be deemed “retaliatory” would be an abuse of time, money and effort. Insubordination, tardiness 
and a multitude of  

 Overtime for shifts over 8 hours places an immense burden on businesses such as restaurants 
which typically have 4 shifts - 10 hour day schedules which employees actually asked for to allow 
for 3 days off while maintaining a full time schedule.  

  

Overall, the efforts to provide a better quality of life to those who have historically been denied access is 
commendable and welcomed. But introducing multiple measures such as the raising of the minimum 
wage, fair scheduling and earned sick time place an immense burden on small businesses that are 
already struggling with an unheard of rise in competition, lack of experienced, qualified employees and 
rising costs of goods. Businesses that are already breaking the law will not be incentivised to correct their 
actions and big corporations will have the ability to either pack up and leave or use their deep resources 
to “outlast” small business owners. We must not forget to lend assistance to small business owners who 
provide employment, tax revenue and diversity. Small business owners are "working people" who often 
work 70 hours plus a week and often times earn less than some of their employees. 

  

Thanks, 

Thomas & Kat 

 
 

Thomas & Kat 

The Rabbit Hole 

920 E. Lake St. Ste 101 

Minneapolis, MN 55407 

(612)236-4526 

  

On Mon, Sep 14, 2015 at 11:57 AM, Becky George <BGeorge@ndc-mn.org> wrote: 
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Good Morning, 

As some of you are aware, there are some proposed changes in Minneapolis regarding wages and sick 
time.  We are forwarding an email from Carlos Landreau regarding a meeting to gather information on 
behalf of small business and present the info gathered  to the City.  These proposed changes will affect 
the small businesses across Minneapolis.   

  

Becky George, Midtown Global Market Cultural Events and Property Manager 

NDC | Neighborhood Development Center 

  

Direct: 612‐876‐4450 

www.ndc‐mn.org | 663 University Avenue, Suite 200, St. Paul, MN 55104 

  

NDC's 500+ entrepreneurs have created over 2,285 jobs and return over $46 million annually to their own inner‐
city neighborhoods, according to Wilder Research. 

  

From: Carlos Landreau [mailto:carlos@ligmn.com]  
Sent: Monday, September 14, 2015 11:44 AM 
To: Carlos Landreau <carlos@ligmn.com> 
Subject: Minneapolis Small Business Owners ‐ Need to Know 

  

All, 

  

There are some law changes that will be voted on by the city council in the 4th 
quarter 2015 that will have an impact on every small business owner in 
Minneapolis. Especially those of you in the restaurant, contractor and retail 
businesses. I attached the proposed changes for your review so that you can 
determine how these changes will affect your business personally.  

  

Rebecca Illingworth has set up a meeting this Wednesday at 3:00 pm at Tinto on 
the corner of Lake and Bryant in Uptown / LynLake area. The purpose of the 
meeting is to strategies on ways of affecting the vote. Your attendance and 
impute is critical. 
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Please don’t take me wrong, I believe in improving everyone’s work condition 
but also believe the cities analysis is not complete as to the true economic 
impact to small business owners. Please forward this email to anyone you feels 
needs to know. 

  

Below are some of the key changes proposed! 

  

Fair Scheduling Draft Proposals 

Notice of Initial Schedule and Changes 

Employees’ schedules (including on-call shifts) 28 days in advance. Employees must be 
notified of changes within 24 hours of the change being made. 

Mutual Consent for Schedule Changes 

Employees can decline hours not included in their original schedule without retaliation, 
and can volunteer for additional hours by consenting in writing. Employers must obtain 
written consent from employee to add shifts/hours. 

Compensation for Schedule Changes 

Employees receive one hour of predictability pay for all employer-initiated changes after 
the schedule is posted. 

Protection from Last-Minute Schedule Changes 

When an employer changes, cancels, or shortens a shift with less than 24 hours’ notice, 
employees must receive predictability pay of four hours or the duration of the shift, 
whichever is less. 

Earned Sick Time Draft Proposals 

Accrual 

Employees will earn one hour of sick time for every 30 hours worked starting at first day of 
work. Employees can use earned sick time after 90 calendar days following the first day of 
work.  
For employers with 21 or more employees: employees may accrue a maximum of 72 
hours/year. For employers with fewer than 21 employees: employees may accrue a 
maximum of 40 hours/year. In all cases unused hours can be carried over year to year, but are 
not required to exceed the maximum amount. Employers may agree to provide higher amounts. 
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Carlos Landreau 

  

The Landreau Group   

Personal + Commercial + Life + Disability 

2615 E Franklin Ave / Minneapolis, MN 55406 

Bus: 612‐276‐7035 / Fax: 888‐276‐7336 / Cell: 651‐492‐4395 / carlos@ligmn.com 

Visit us online @ www.ligmn.com 

  

  

 
 
 
--  

Nick Rancone 

Owner/Operator 

Corner Table Restaurant/Revival Restaurant 

651.253.0671 (c) 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of apannier9@gmail.com
Sent: Friday, October 16, 2015 10:21 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
ann pannier 
3245 dupont av. so. 
minneapolis, MN 55408  
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Maze, Haila R.

From: Jaimeson Parkin <jaimesonparkin@gmail.com>
Sent: Friday, October 09, 2015 10:51 AM
To: Working Families
Subject: Question

I have a question based off the below statement in the one page: 

"Right to Adequate Rest 
Compensation at time-and-a-half must be provided, and  
employees must consent to work when scheduled for: less than  
11 hours of time off between work shifts, more than 55 hours  
in a week, or more than six days in a row. Employees will earn  
overtime pay for shifts that exceed eight hours a day." 

Does the above statement only relate to the employee's shift at the one specific job, or take into consideration an 
employee that works for two different employers and may only have less than 11 hours between shifts at two 
different places of employment?  

Thank You, 
Jaimeson L. Parkin 
612-865-4726 
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Maze, Haila R.

From: Emily Parks <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:56 PM
To: Working Families
Subject: Support for Working Families Agenda

Dear Minneapolis City Council, 
This ordinance needs to be passed as soon as possible. It is outrageous that people are being treated so poorly in our 
city, and in a stadium that taxpayers continue to pay for.  
 
Yours sincerely, 
Emily Parks 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Emily Parks who provided 
this email address: emilymwparks@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Emily Parks at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Emily Parks <campaigns@good.do>
Sent: Tuesday, October 13, 2015 1:47 PM
To: Gordon, Cam A.
Cc: Working Families
Subject: Support for Working Families Agenda

Dear Councilman Gordon, 
 
It's obvious that the only people benefiting from these unfair labor practices are the corporate owners. Enforcing just 
and equitable labor practices is important for the health, safety, and prosperity of our city. 
 
Yours sincerely, 
Emily Parks 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Emily Parks who provided 
this email address: emilymwparks@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Emily Parks at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of lmp5812@comcast.net
Sent: Thursday, October 15, 2015 4:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft.  It's way past time to do the right thing for all workers. 
 
Sincerely, 
 
Lynda Pauling 
5812 Olene Ave N 
Oak Park Heights, MN 55082‐6316  
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Maze, Haila R.

From: John-Mark Pawlowski <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 3:51 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

John-Mark Pawlowski 
Minneapolis, MN 
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Maze, Haila R.

From: Brian Payne <brian@ctul.net>
Sent: Monday, October 05, 2015 4:32 PM
To: Cano, Alondra; Working Families
Subject: Support for the Working Families Agenda

My name is Brian Merle Payne and I am the Co-Director of the Centro de Trabajadores Unidos en la Lucha 
(CTUL), a low-wage worker led organization based in Minneapolis. Our members face severe working 
conditions every day including wage theft, a complete lack of benefits, lack of control over their work hours, 
and sub-poverty wages. In our membership's experience, the impacts of these working conditions go well 
beyond the workplace to have rippling impacts throughout the community. CTUL recently led a survey with 
low-wage workers throughout the metro area. 82% of the workers said that they had to work two jobs because 
they were not making enough at one job to make ends meet. Half of the workers state that they have faced some 
form of wage theft at their workplace. Two-thirds of the workers state that they have had to go to work sick 
because they could not take a day off of work. 
 
When you have to work two jobs because your job pays so little and/or steals wages that you are owed, you 
have little to no time to invest in your family or in your community. This impacts children's education, because 
parents do not have the time to support their children's education. In the bigger picture, this impacts the health 
of the community - a recent study by the Minnesota Department of Health shows that the poorest Minnesotans 
live on average 8 years less than the wealthiest Minnesotans. It is unacceptable to have employers stealing years 
off of the lives of workers and off of the lives of workers' children by paying poverty wages, stealing wages 
from workers, or not providing workers with basic benefits.  
 
A key component to all of this is that low-wage workers of color are systematically excluded from having a 
voice in their workplaces or in their communities. 36% of the workers in our survey state that they cannot talk 
with their supervisor about problems in the workplace without fearing retaliation. 51% of the janitors who filled 
out the survey stated the same. When we live in a reality where 1/3 to 1/2 of the workers in a workplace feel 
that they cannot even talk with their supervisor about problems (much less speak publicly about problems or file 
complaints with the government when there are violations), we cannot expect anything different than poverty 
wages, wage theft, lack of benefits, etc. 
 
It is time for Minneapolis to take steps to deal with this issue. I am writing on my own behalf, and on behalf of 
the membership at CTUL, to express our support for the Working Families Agenda in Minneapolis, including 
passing municipal policies for paid sick days, fair scheduling, ending wage theft, and a $15 minimum wage.  
 
Over the past few months we have gathered cards from over 300 low-wage workers who support paid sick days 
and/or fair scheduling. We will be delivering these cards in the next few days to demonstrate the broad support 
among Minneapolis residents for these policies. 
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Maze, Haila R.

From: melanie payne <melaniempayne@gmail.com>
Sent: Monday, October 05, 2015 4:11 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: RE: Working Families Agenda

To whom it may concern: 
 
I am writing to express my opinion of the proposed Working Families Agenda as it is currently written. 
 
As a service industry professional working for a small, locally‐owned business, I am in support of the portion of the 
proposal that would allow my fellow employees and I to earn sick time. However, to someone in my position, the Fair 
Scheduling proposal is anything but fair. 
 
I am a Front of House Manager, and my duties include assisting with scheduling, especially in circumstances where 
someone is needed last‐minute to cover a shift for someone who is sick or has a scheduling conflict with school, another 
job, or a personal emergency. Our staff is small and we communicate easily, so with our current scheduling practices we 
can work quickly to get in touch with someone who is available and willing to come in. 
 
The flexibility of our schedules is something that most service industry workers prefer and seek out, especially the 
opportunity to work extra hours to meet one's financial needs without the employer having to worry about paying any 
penalties. I believe that small restaurants in particular (such as my place of employment) would suffer too much from 
having to pay penalties and predictability pay when weather or just general fluctuation in business necessitates ending 
shifts early. I do not believe my employer owes me anything if I cannot do my job because a snowstorm keeps customers 
off the roads and out of the restaurant, for example. 
 
I believe that requiring small businesses to comply with strict regulations on scheduling will only make all of our jobs 
more stressful and will hurt employers' relationships with their employees. It would eliminate the bond of cooperation 
and trust we have worked to establish among each other that already ensures that no one is taken advantage of or 
forced to work more or less than they can afford to.  
 
I am aware that not all businesses are run the same way, and I call myself lucky to work for and with people whom I can 
trust and truly call a team. There may be a need to enforce such regulations on larger businesses where communication 
isn't on such a personal level. But to call this a "Working Families Agenda" is to betray the working families who are the 
small business owners, members of our community who are trying to give other working families a place to earn their 
living as well as put their money back into their community.  
 
I think that many of the small businesses that give Minneapolis its diversity, vibrancy, and sense of community would 
not survive being forced to operate under the proposed Working Families Agenda, so I am asking that you reconsider 
the Fair Scheduling proposal before making it law. 
 
Thank you for your time. 
 
Sincerely, 
 
Melanie Payne 
FOH Manager, Zen Box Izakaya 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of carpayne@comcast.net
Sent: Thursday, October 15, 2015 2:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
As an employee at a small non‐profit and spouse of a part‐time restaurant employee, I do NOT support the Working 
Families Agenda. Please consult your constituents and small business owners in the city. This type of mandate should be 
state‐wide or not at all. Just one more way Minneapolis is unhelpful to small businesses and non‐profits compared to 
our neighbors in St. Paul. 
 
Sincerely, 
 
Carolyn Payne 
3316 Lyndale Avenue South 
Minneapolis, MN 55408  
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Maze, Haila R.

From: Pamela Peck <pamp88@usiwireless.com>
Sent: Friday, September 25, 2015 8:28 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

I'm not a retail worker but a service industry worker. I too earn no sick time or paid time off. I 

concur fully. 

Pamela Peck  

5350 40th Ave S  

Minneapolis, Minnesota 55417 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Ryan Pelowski 
<mailagent@thesoftedge.com>

Sent: Sunday, October 18, 2015 3:41 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Ryan Pelowski 
257 Wilson St 
Winona, MN 55987‐5238  
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Maze, Haila R.

From: Angelo Pennacchio <angelo.pennacchio@gmail.com>
Sent: Thursday, October 01, 2015 1:33 PM
To: Working Families
Subject: Earned Sick Time & Fair Scheduling

Hello my name is Angelo Pennacchio, and I am the owner/operator/manager of Bar Luchador, a brand new 
restaurant and bar in Stadium Village. We are a brand new business and I am working round the clock just to try 
and do everything I can to make this business work, so I do not have the time to properly write something that is 
well thought out or worded properly, etc, so forgive me if this letter sounds like it is being written by someone 
who is super uneducated, I'm really just tired, sleepy, and really busy.  
I think that the draft proposals, while being good intentioned will absolutely bury small businesses like mine. In 
todays world where people want everything NOW, restaurant reservations are literally being made a day in 
advance, if not the day of. There is absolutely no way to predict the number of reservations we will have 28 
days in advance. And if we are forced to overstaff in advance and there are rules against cutting employees 
early if business is slow, well, the proposed rules will make it extremely hard to staff proper employees for 
certain times without going broke. KEeping labor costs in check for a new business is really really hard, and my 
business partners and I aren't part of a large restaurant group, or have investors or anyone to fall back on. We 
are just three guys who saved some money and got a loan and opened a restaurant becasue we love working in 
the service industry. My employees and I get along very well, I am very flexible and I give everyone a fair 
shake.  
I am not opposed to employees acruing paid sick time, I think that employees should earn some paid time, I just 
think that the advanced scheduling rules are not very practical when being applied to a restaurant setting. Thank 
you.  
--  
Angelo V Pennacchio 
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Maze, Haila R.

From: Manny Perez <mp7564@integra.net>
Sent: Tuesday, October 06, 2015 11:14 AM
To: Working Families
Subject: Working Families Agenda Comments

To whom it may concern, 
I am a small business owner in the city of Minneapolis and we have felt privileged to do business in Mpls over the last 17 
years.  We have been able to provide jobs and benefits to local residents as well as help inject money into the 
communities that we are in.  We are all for making the work place better for employees and this is a very important 
subject to all concerned.  At what point does the employer have a say in how to operate his or her business and what to 
offer and not to offer?  It seems to me that government, local and federal, are pushing the small business person out 
because all of the rules and regulations that have changed the way we are doing business adversely can affect their 
bottom line and at some point it is just not worth it to them.  Then who steps in, corporate America.  I believe that our 
foundation in business starts and ends with small business and the direction that it takes us.  I am extremely concerned 
about the direction that government is taking us in regards to employees and taxes.  It is hard enough to do business in a 
small setting without government telling us how and where we will spend our money.  Change is needed over time of 
course but it has to be good for ALL parties concerned not just some.  Please keep the small businessman in mind when 
making these decisions because you are directly affect the milk on OUR table.  Thanks you for your time.   
 
Make it a GREAT day!   
 
 
 
Manny Perez 
President/CEO 
JMLM Restaurants, Inc. 
JAMM Investment Group, LLC 
8646 Eagle Creek Cir. Ste. 206 
Savage, Mn. 55378 
mp7564@integra.net 
O ‐ 952‐224‐8370 
C ‐ 612‐281‐6253 
F ‐ 952‐224‐8372 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of cmpernu@hotmail.com
Sent: Wednesday, October 07, 2015 9:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Cathryn Pernu 
3341 42nd Ave S 
Minneapolis, MN 55406‐2244  



1

Maze, Haila R.

From: Jeff Peters <jpeterseagan@gmail.com>
Sent: Thursday, October 15, 2015 1:43 PM
To: Working Families
Subject: Working Families Proposal

With all due respect… 

  

Are you seriously going to put in place a rule that forces employers to post work schedules 28 days in 
advance?  I am shocked that a group of elected representatives would not understand the drastic impact this 
would have on small and family-owned businesses. 

  

Many businesses including restaurants are seasonal and staff according to need.  During busy times, people not 
scheduled may be asked if they want additional hours, likewise during slow periods people may have their 
hours cut.  There is no malice involved from the part of the owners – many of which are unable to take any 
income from the business during slow periods – it is simply a matter of simple economics:  If the business 
cannot control costs to be profitable, the business will cease to exist and all jobs associated with the business 
will be lost.  IS THIS WHAT YOU WANT TO DO?  This is not rhetoric – it is fact.  Most small businesses 
operate on thin margins as it is, and the owners often work far more than the normal 80 hours per week – often 
without pay just to keep the enterprise open.  We are not greedy wall street tycoons putting millions in our bank 
accounts on a monthly basis.  In fact many of us were former corporate people that were cut during this horrible 
economic recovery.  Since many of us have been unable to find similar positions in “the new” Obama economy, 
we have taken our retirement nest eggs and started our own business in the hopes of becoming a big business 
one day.  We employ people and provide a much friendlier and positive atmosphere than typical corporate 
employers.  

  

Your proposal will force a great number of small businesses to close up shop or be forced to move to a locality 
without such onerous rules and eliminate all of the jobs associated with it in the city of Minneapolis. 

  

I have also heard that these small employers can be exempted if they allow the employees to unionize.  That is 
no less than larceny on the part of the City Council and the Mayor of Minneapolis.  Unions in most professions 
have been on the decline for years with the exception of government – because the original need for safer 
working conditions and health and safety have long ago been addressed by state and national laws.  The only 
purpose for unions in non-trade professions is to collect union dues that in turn get sent to the Democrat party 
for elections.  Shame on you for this rule!! 

  

Sick time is another matter.  While I do offer sick time to my employees – it is “use it or lose it” just like the 
major corporations I have worked for during my career.  “Banked” sick time amounts to paid vacation and is 
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not really sick time is it.  Again, whoever thought up this moronic set of rules has obviously never worked in a 
corporate environment or had to make a payroll and keep an enterprise a going concern. 

  

Go ahead and pass your rules Minneapolis because I have no doubt that two things will happen: First lawsuits 
will be filed by a ton of business that will cost the city millions and you will ultimately lose due to the inherent 
unconstitutionality and 2) business will either move or close any locations within the City of Minneapolis. 

  

Congratulations on having the worst School system in the 5-state area with the highest per pupil spending.  I 
guess you are now going to make sure that all of those high school drop outs have no way to earn a living either.

  

Anonymous 
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Maze, Haila R.

From: Kera Peterson <campaigns@good.do>
Sent: Wednesday, September 16, 2015 4:15 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support fair scheduling, earned safe and sick time, and improved enforcement to reduce wage theft. Minneapolis 
is a great city because of its hard working people. The City should do right by them. 
 
Thank you for your consideration and action on these issues. 
 
Kera Peterson 
Ward 9 resident 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kera Peterson who provided 
this email address: kpeterson@stpaulunions.org 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kera Peterson at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Petition Received from {{response->firstname}} <no-reply@voicehive.com>
Sent: Thursday, October 15, 2015 12:06 PM
To: Working Families
Subject: Petition Received

Array 

voicehiveTransactionId: none 

voicehiveFormId: petition 

voicehiveDestPageId: qaThankyou 

voicehiveLocalOffset: 0 

voicehivePageId: petitionpage 

voicehiveParam1:  

voicehiveParam2:  

firstname: Chris 

Lastname: Peterson 

zip:  

email:  

comments: I’m Minneapolis PROUD because…(this is my story to share!) 

submit: SUBMIT 
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Maze, Haila R.

From: Marin phelps <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 7:00 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Marin phelps 
Minneapolis, MN 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Lesphil@les-phillips.com
Sent: Thursday, October 08, 2015 8:51 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Leslie Phillips 
4512 Pleasant Ave 
Minneapolis, MN 55419‐4940  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Mitchel Pilipovic 
<mailagent@thesoftedge.com>

Sent: Wednesday, September 30, 2015 1:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Mitchel Pilipovic 
5905 Diamond Lake Ln 
Minneapolis, MN 55419‐2544  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Mitchel Pilipovic 
<mailagent@thesoftedge.com>

Sent: Thursday, October 15, 2015 11:56 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Mitchel Pilipovic 
5905 Diamond Lake Ln 
Minneapolis, MN 55419‐2544  
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Maze, Haila R.

From: Doug Pittman <chefpittman1@gmail.com>
Sent: Wednesday, October 07, 2015 3:12 PM
To: Working Families
Subject: Doug Pittman - comment for review

To whom it may concern 
 
I ask myself how do I make my letter stand out and bring attention to the challenge of what you proposing and 
it's reality.   
 
I was curious so I went to a Public Forum at the Aster, and realized that it is not just employers that are against 
this but Restaurant employees as well. I was surprised by the fact that most employees respect their employers 
and do not want them to be penalized. The servers enjoy mostly enjoyed the flexibility that the hospitality field 
offers.  
 
While nothing is impossible these days, Our field is very challenging but we are in it by choice. Please step 
back and perhaps even exempt tipped employees from this proposal. Let's not make this business even more 
challenging to those that do it by choice in this great city of ours! 
 
 
 
 
--  

Doug Pittman 
Vic's Restaurant 

Executive Chef / CSW / General Manager 
612-312-2000 

  
vicsminneapolis.com 
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Maze, Haila R.

From: Pizza Operators <pizzaoperators@gmail.com>
Sent: Tuesday, October 06, 2015 8:28 AM
To: Working Families
Subject: Goodbye to Jobs

I will be eliminating 15 jobs if you pass this garbage legislation. Nice try with passing this massive ordinance 
without any feedback from the actual citizens you govern. Glidden, you should be ashamed of yourself.  
 
Small biz owner.  
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Maze, Haila R.

From: pocar@comcast.net
Sent: Sunday, October 04, 2015 12:15 PM
To: Working Families
Subject: Working Families Agenda

 
Hello, 
  
I am sending comments from a small business prospective. 
  
I own a small performance company. 
  
All of the people that work for me work part time for the fun of performing and to make money on the 
side. 
  
So now you are saying if they get sick I have to pay for their time  and a half when they can't make 
it as well as the person who has to replace them for the performance. Many of these people would 
perform for free and perform at other non profit places.  
They don't rely on their jobs with me for their main income. 
  
I am not a non profit.  Are you making non profit businesses do the same? 
  
This seems unfair especially for small businesses that offer side jobs not full time jobs or close to 
those hours. 
  
Now we have to spend more money as well as time on monitoring all these hours and sick hours. 
  
Things to consider: 
  
I know you designated $500,000 Gross .....not Net    as a "large business" for minimum wage.  We 
are a brick and mortar place which means a good profit rate is 10% for a year after paying for 
everything including a large space for performance. We already took a $25,000 hit from the last 
minimum wage 2 year hike.  
  
10% of $500, 000 = $50,000   So you can see a small brick and mortar place can't keep absorbing all 
these costs with minimum wage, and health. 
  
I understand you wanting to get what is fair out of large corporations that demand a lot of time and 
work out of low income employees. There is a difference with smaller businesses with side 
jobs.    $500,000 gross seems like a lot for an individual, but for a small business with lots of side job 
employees, taxes,  plus a large space for performance to pay for there is not much left. We are also a 
business where the employees don't want more hours because this for them is a fun side job. 
  
I am sure there are plenty of small businesses who need a brick and mortar location to do business 
that suffer from all these rights you want to wrong on large corporations. 
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Problem is those large corporations can just close a few low performing branches or stores to make 
up their loss.  
We as a small business with just our one location don't have that option. 
  
Think about this too when you are also considering $15 minimum wage.  That would raise my payroll 
by $62,000 a year for a $50,000 profit company ...if I had a good year.  
  
We can't raise our prices to match for performance. 
  
We will move out of the city or just cease to exist. 
  
I understand wanting to help people, but a blanket rule doesn't consider all the different type of 
business situations and for sure there is a difference between a $500,000 business and  $25+ 
business.  
  
Thanks for your time. 
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Maze, Haila R.

From: Kristi Pohl <yourluckydayshop@gmail.com>
Sent: Monday, October 12, 2015 5:49 PM
To: Working Families
Cc: info@experiencesouthwest.com
Subject: Working Small Business Owners

As a business owner in Minneapolis, I wish to share my thoughts on this agenda. We do not currently have 
employees in our business on Grand Ave., but I own another business with employees (for close to 20 years, 11 
of which at the Mall of America) so I have tremendous experience in managing a staff. 
 
From the beginning, I have to wonder why government feels it is their responsibility to be the Human 
Resources department for small businesses in their city. I can only assume this will be legally challenged. 
 
Here's the bottom line: if an employee doesn't like the way their boss treats them, they have the option to go 
elsewhere. I know many small business owners, we all treat our employees as well as we can, because it is 
extremely difficult to find and hire good people. We value quality employees, and work to retain them within 
the limits of our bottom line and cash flow. 
 
I feel this agenda has been set to create 'sides' from the very beginning, which will never result in a compromise 
that either 'side' will be happy with.  
 
If any form of this agenda is passed, you will see the results rather quickly. Prices will have to go up, as the cost 
of having employees (which is already the biggest part of our expenses, did you know that?) will go even 
higher. Businesses will close, or move to other parts of the metro. Lost jobs, and lost opportunity. 
 
Has anyone considered that small business owners are also 
Working Families?  What consideration are they being given in this agenda? My business is growing, and we 
will most likely need to hire employees in the next year. If any form of this proposal goes through, I can 
guarantee that we will move out of Minneapolis. So there goes jobs, and sales tax, to another city. 
 
Please step back, and spend more time going to a variety of small businesses, and find out the real impact of this 
proposed agenda. These employee decisions belong in the hands of business owners, not the city council. 
 
Kristi Pohl 
Your Lucky Day 
4159 Grand Ave. S. 
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Maze, Haila R.

From: Kelly Popham <campaigns@good.do>
Sent: Wednesday, September 16, 2015 8:34 PM
To: Working Families
Subject: Support for Working Families Agenda

Dear Minneapolis City Council Members, 
 
I am writing to let you know that I support the Working Families Agenda and I am calling on you to do the same. As 
Minneapolis has some of the worst racial economic disparities in the country, it is imperative that we lead on advancing 
workers' rights this year. Nobody should have to make the choice between caring for a sick child or going to work. 
Workers deserve to have their schedules with enough notice that they can plan their lives, and these schedules need to 
be reasonable‐‐closing one night and opening the next morning is unacceptable. Ultimately, we all deserve the right to 
request scheduling accommodations and sick time without the fear of losing our jobs. It is not too much to ask, it is basic 
human respect. Thank you for your time. 
 
Yours sincerely, 
Kelly Popham 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kelly Popham who provided 
this email address: popha015@umn.edu 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kelly Popham at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of stephaniep@landstewardshipproject.org
Sent: Wednesday, September 30, 2015 12:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Stephanie Porter 
3245 17th Ave S 
Minneapolis, MN 55407‐2349  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of stephaniep@landstewardshipproject.org
Sent: Friday, October 16, 2015 9:51 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Stephanie Porter 
3245 17th Ave S 
Minneapolis, MN 55407‐2349  
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Maze, Haila R.

From: Miranda Posthumus <campaigns@good.do>
Sent: Monday, October 05, 2015 4:12 PM
To: Johnson, Barbara A. - City Council
Cc: Working Families
Subject: Support for Working Families Agenda

Dear Ms. Johnson, 
 
 
 
We live in a city with the worst racial economic divides in the country, where too many low‐income people and people 
of color must work two to three jobs with unpredictable schedules. As your constituent, I ask that you support the 
Working Families Agenda. 
 
 
 
No one should have to choose between caring for a sick child and going to work. When students are sent to school sick 
and their parents then report to work, the health and safety of the city’s schools and workplaces are put at risk. 
 
    
 
All workers need their schedules with enough notice that they can plan their lives, including childcare and second jobs. 
Workers need the right to request scheduling accommodations and sick time without fearing they will lose their jobs. 
 
     
 
It's important for Minneapolis to lead on advancing workers' rights this year. These policies need robust enforcement to 
reach all Minneapolis workers. 
 
 
 
 
 
Yours sincerely, 
 
Miranda Posthumus 
 
2513 36th Ave N 
 
 
 
___________________________ 
 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Miranda Posthumus who 
provided this email address: mirandarposthumus@gmail.com 
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In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Miranda Posthumus at that email address. 
 
 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Miranda Posthumus <campaigns@good.do>
Sent: Friday, October 16, 2015 3:38 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Thank you, 
Miranda Posthumus 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Miranda Posthumus who 
provided this email address: mirandarposthumus@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Miranda Posthumus at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of potra001@umn.edu
Sent: Wednesday, October 07, 2015 3:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Wayne Potratz 
1104 15th Ave SE 
Minneapolis, MN 55414‐2408  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of judpeace@gmail.com
Sent: Thursday, October 15, 2015 2:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Judi Poulson 
1881 Knollwood Dr 
Fairmont, MN 56031  
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Maze, Haila R.

From: Jinger Pulkrabek <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 4:53 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Jinger Pulkrabek 
Minneapolis, MN 
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Maze, Haila R.

From: Julie Pung <jpung@borderfoods.com>
Sent: Wednesday, October 07, 2015 3:46 PM
To: Working Families
Subject: Feedback from Fast Food Industry

Hi, 
I have a few comments regarding potential changes to the proposal for the Working Families ordinance. 
Sick Time‐ 
Carry Over‐I assume there will be guidelines on how we will verify the balance being carried over from the previous 
employer? Our industry has a very high turnover. I propose the City keep a data base of contact information of employer 
contacts. 
Unplanned absences‐ I read that the employer can ask for proof after 3 days of absence. I assume this means they 
cannot ask for proof after one day. This will lead to more unplanned absences, which requires the employer to change 
other employee’s schedules in order to cover the absence. This seems to perpetuate the problem of short notice 
schedule changes. Running short handed reduces customer service delivery. 
Solution: PTO versus Sick Time‐ I propose that the leave time not be restricted to only use for sick. The advantage is 
employees don’t have to lie to use their time. The advantage for employers is there will be less unplanned absences.   
9 days‐I recommend you review what the norm is in the workplace. A 2013 study by SHRM stated that employees 
employed less than a year, earn 4 sick days and do not earn 9 days until 10 years of employment. Federal contractors, 
which was signed by President Obama Septmeber 7, 2015, only earn up to seven days per year. 
http://www.shrm.org/hrdisciplines/benefits/articles/pages/contractors‐paid‐sick‐leave.aspx 
Written consent‐ it was not clear to me if the predictability pay is waived if they provide written consent. 
Flexible working arrangement‐ “must great employee’s request for a flexible working arrangement at any time” is overly 
broad and not reasonable. For example, it is not reasonable to f their availability changes because of school or another 
job. This implies we would have to change their schedules. I recommend the language include that it assumes the hours 
are available and does not require changing someone else’s.  
Thanks for your consideration, 
 
 
Julie Pung, M.A., SHRM-SCP, SPHR 
Border Foods, Inc  
Director of Human Resources  
jpung@borderfoods.com 
Phone: 763-489-2982 
Fax: 763-489-2983 
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Maze, Haila R.

From: Karen Raccio <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 6:59 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Karen Raccio 
Minneapolis, MN 
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Maze, Haila R.

From: Beth Rademacher <beth.m.rademacher@gmail.com>
Sent: Wednesday, September 23, 2015 1:06 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with it's strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. We are counting on you to use 

your pivotal leadership role to champion this Agenda! 

Thank you for the work you do and for your bold support of working families in our city! 

Beth Rademacher  

south Minneapolis 

Beth Rademacher  

3924 Blaisdell Ave  

Minneapolis, Minnesota 55409 
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Maze, Haila R.

From: Susan Raffo <campaigns@good.do>
Sent: Saturday, October 17, 2015 6:16 AM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
I have heard critiques say that this is not a decision that should be made at the City Council but instead, it's a state issue. 
I wish that the state would take leadership on this ‐ but they are not. Therefore, I am excited for Minneapolis to model 
this and to show how it works so that the slower and more cautious state level can make the same decision. Right is 
right. 
 
Yours sincerely, 
Susan Raffo 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Susan Raffo who provided 
this email address: raffo95@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Susan Raffo at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Lisa Renee Ragsdale <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 3:53 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Lisa Renee Ragsdale 
Minneapolis, MN 
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Maze, Haila R.

From: Debra Ramage <campaigns@good.do>
Sent: Friday, October 16, 2015 10:57 PM
To: Johnson, Andrew
Cc: Working Families
Subject: Support for Working Families Agenda

Hi, Andrew. I hope that you will hold firm against the corporate lobbyists trying to turn back the tide against the 
MplsWorks demands. We count on you to remain a progressive voice on the City Council.  
 
I am very disappointed that the mayor has abandoned support for fair scheduling and $15Now. Please do what you can 
to get the full MplsWorks 4‐point working families agenda enacted in Minneapolis.  
 
Sincerely, 
Debra Ramage 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Debra Ramage who provided 
this email address: deborama@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Debra Ramage at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Debra Ramage <campaigns@good.do>
Sent: Friday, October 16, 2015 10:54 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. It's embarrassing that ours is 
almost the only country in the developed world to not have a national policy about this, but at least here in Minneapolis, 
we can lead the way. 
 
Unpredictable scheduling is another critical issue facing low income workers in many industries. Employers have gotten 
more and more demanding over the years, to the point where we have things like just‐in‐time schedules and the 
"clopen" shift. I worked at the Mall of America myself for about 6 months when things were rough for me, and I 
experienced and witnessed a lot of stress and hardship over these practices. I am disappointed by the city's decision to 
back away from a scheduling ordinance. I hope that you will move forward with a fair scheduling proposal in the near 
future. 
 
Yours sincerely, 
Debra Ramage 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Debra Ramage who provided 
this email address: deborama@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Debra Ramage at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Allen Rapatz <al.rapatz@tennantco.com>
Sent: Wednesday, September 23, 2015 1:58 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Allen Rapatz  

1328-2nd St.N.E.  

Minneapolis, Minnesota 55413-1132 
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Maze, Haila R.

From: Farley, Zachary on behalf of Frey, Jacob
Sent: Wednesday, October 07, 2015 12:08 PM
To: Working Families
Subject: FW: Hospitality industry proposal

 
 
From: Chris Raph [mailto:chris@shouthousempls.com]  
Sent: Tuesday, October 06, 2015 5:32 PM 
To: Frey, Jacob 
Subject: Hospitality industry proposal 
 
Good afternoon: 
 
My name is Chris Raph.  I am the Beverage Manager at The Shout House in Minneapolis and I am also a 
bartender at The Crooked Pint in Minneapolis.  I am responsible for scheduling and training at both bars and so 
have spoken with many of my coworkers about this issue and I assure you that I haven't spoken to a single 
person that supports this idea. 
 
I'll spare you the vitriol and general negative attitude-ness you might hear from others in my position and 
simply say this: 
We in the industry share as many ups and downs with our jobs as any other members of any other 
industry.  One of our benefits is our flexibility.  Not only does our industry require it, but we have the ability to 
do what most do not - change our schedule at a moment's notice basically whenever we want.  From the sheer 
business side - which I am deeply entrenched as a manager - to the proletariat side - as I am also an hourly 
employee - I can't imagine what benefit this will deliver.   
Our industry is a family, I've often joked that you can't work 10 years in Minneapolis without knowing every 
other person in your "family" by more than 2 degrees of separation.  We do this because we have unique jobs 
and form unique partnerships and relationships.  We should be the ones deciding what is best for us, and though 
we may not agree on everything (it's actually about the cattiest of communities), we are nearly all against this 
measure.      
In fact, I've never seen our community (and I am 18 years in) react to anything like this.  The first question we 
all ask is "who's idea was this and why". 
 
Thank you, 
Chris Raph 
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Maze, Haila R.

From: Glidden, Elizabeth A.
Sent: Monday, October 12, 2015 9:50 PM
To: Working Families
Subject: Fw: Working Families is a bad idea

 
 

From: Rajeev Ratan <rajeevratan2@gmail.com> 
Sent: Saturday, October 10, 2015 11:24 AM 
To: Council Members 
Subject: Working Families is a bad idea  
  
Dear Minneapolis City Council, 
 
The working families concept is going to decimate the small businesses in the city, it will not only take out the cost 
flexibility from the small business segment, but will also result in businesses actively under scheduling the staff.  
 
This law would do more harm than good, this law would result in a lot of businesses shutting down, because the margins 
are very slim as it is. And as a result, the very families that this law is trying to help, will be on the streets.  
 
This will result in a surge in migration of businesses to first ring cities, Edina, St Louis Park, St Paul, etc. But this too will 
only be an option for small business owners with somewhat deep pockets. The others will simply shut down. 
 
I agree it is good to have some certainty of pay for the employees. But that cant work with the minimum wage hike and 
the scheduling commitments. How do you expect the small business owners to do this? 
 
The Mayor had a huge small business agenda during the election season, what happened to that? This might just be the 
worst thing to happen to the Minneapolis small business community, and eventually to the whole economy. This would 
kill the creative businesses, and would make the city a hub for large chains. I dont want to live in a city where fine dining 
options are Applebee's and Red Robin. 
 
What is wrong with you policy makers? 
 
Thanks 
Rajeev 
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Maze, Haila R.

From: Fox Raven <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:19 PM
To: Working Families
Subject: Support for Working Families Agenda

I,Fox Raven, stand in support of hourly workers and in support of the minneapolis city council passing the working 
families agenda this year because everyone deserves the right to be paid the same as others. 
Yours sincerely, 
Fox Raven 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Fox Raven who provided this 
email address: foxraven22@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Fox Raven at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Ryan Reed <reedrryan@gmail.com>
Sent: Thursday, October 01, 2015 10:04 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: Working Family Proposal From A Service Industry Professional Prospective

To whom it may concern, 
 
I am in support of the ideas set forth in the Working Families Agenda but do not agree with the proposal passing as it is written.   
 
As a service industry professional, I do not agree with the Fair Scheduling proposal portion of this agenda because I enjoy scheduling 
flexibility and don't believe the City should dictate how small businesses and employees choose to create their schedule.   
 
- A schedule that would be posted 28 days in advance would not be beneficial to me because I don't know all of my obligations that far in 
advance and would not want to be forced to submit my availability a month in advance.  I enjoy the flexibility that my restaurant job offers 
me.  
 
- I do not believe that having a schedule 28 days in advance is feasible in the restaurant industry due to weather and unpredictability of 
business.  Penalizing the restaurant for scheduling changes will not only hurt the employers but also the employees and the customers. 
 
- I believe that my employer works with me in the scheduling process and that if I was scheduled for a shift that I did not want to work, that 
they would work with me to get the shift covered or changed. 
 
- It should be my choice to figure out a schedule that works for me.  I enjoy having the choice to be able to work a double shift or a longer 
than 8 hour shift if I choose to or to condense my scheduled shifts in order to have more consecutive days off in a row and still be able to 
meet my financial needs. 
 
- I believe that due to the penalties & increased costs that my employers would incur for scheduling doubles, a shift longer than 8 hours, or 
scheduling shifts with less than 11 hours between them, they would not allow for that kind of scheduling even if I requested it and preferred 
it. 
 
- I believe that this proposal would not only hurt the restaurant industry and small businesses (its owners, staff and customers), but it also has 
the possibility to put many of the restaurants and independent businesses that we love and work for and that make Minneapolis so vibrant out 
of business. 
 
Sincerely, 
 
Ryan Reed 
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Maze, Haila R.

From: Dunn Bros 204 <dunnbros204@gmail.com>
Sent: Monday, October 05, 2015 1:27 PM
To: Working Families
Subject: Working Families Agenda

Hello, 
 
I manage a Dunn Brothers Café in Downtown Minneapolis, and I have a few concerns about the new Working 
Families Agenda for Minneapolis: 
 
28 Day Schedule: 
 
- First, I think the 28 day ahead of time schedule will not only be difficult for management, but possibly even 
more difficult for part-time team members. If a team member wanted to request a day off or a certain morning 
or evening off, they would have to know about it more than 28 days prior. In my experience, most of my hourly 
team members have many school events, family or friend events that come up long before a month prior.  
 
- What about new team members who are in training? If someone starts training and they excel at their duties, I 
would have to wait a month before I could boost their hours. Which in that case, management suffers but the 
team member suffers even more. 
 
* I do agree that team members deserve a schedule in advance, and should not have it changed on a whim 
without permission. I just think 10 to 14 days in advance would be a lot more reasonable for all parties. 
 
 
Earned Sick Time: 
 
- I think this proposal has it backwards when it come to employers expecting documentation and prior notice to 
sick days. I think employers should be able to require some form of documentation of illness each time an 
employee calls in sick before they pay out the earned hours.  
 
- In the proposal, it says that employers may require a notice of up to seven days, but I can tell you that I have 
never in my life had a team member give more than a 24 hour notice to being sick or having a sick child. In fact, 
I think it is unfair to force them to predict the future. It is unfair to management to allow people to just take off a 
day for being sick without providing documentation of illness. It is simply just opening the door for some team 
member to take advantage of the benefit for a free day off while the management, other hard-working team 
members, and the business that pays them suffers. 
 
* Again, I agree with team members having some sort of paid sick leave so they do not have to make the hard 
choice of either losing money or coming to work tremendously ill, but for the protection of the business, there 
must be a clause to allow an employer to expect documentation ( ex. doctor's note) for each absence. Otherwise 
I promise this genuinely good proposal will be abused. 
 
Thanks for listening, 
 
Bryan Rehnelt 
General Manager 
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Maze, Haila R.

From: Meg Reid <campaigns@good.do>
Sent: Thursday, September 17, 2015 12:50 PM
To: Working Families
Subject: Support for Working Families Agenda

My name is Meg Reid, and I am a Minneapolis resident living in the Seward neighborhood. I am writing in support of the 
passage of fair scheduling and paid sick time ordinances this year. Minneapolis can't afford to wait to protect its 
workers.  
 
The reality for too many people in our city is a struggle with their employers over unfair scheduling practices like 
"clopening" ‐ when a worker has to close late at night and open early the next morning, the refusal to accommodate for 
child care and other scheduling needs, and the risk of losing a job over taking sick time.  
 
All people deserve access to fair scheduling and sick time. I believe that fair employment practices are a right, and 
Minneapolis should uphold this right by passing well‐enforced ordinances to protect it.As a city with some of the worst 
racial economic disparities in the country, it's important for Minneapolis to lead on advancing workers' rights this year 
 
Yours sincerely, 
Meg Reid 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Meg Reid who provided this 
email address: megisla54@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Meg Reid at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Meg Reid <campaigns@good.do>
Sent: Monday, October 05, 2015 4:04 PM
To: Warsame, Abdi
Cc: Working Families
Subject: Support for Working Families Agenda

Hi Councilman Warsame, 
 
I am writing in support of the Working Families Agenda. I've been learning about the unfair working practices still 
rampant in the Twin Cites, especially for Target Field temp workers, and I wanted to voice my full support for fair 
working conditions, including fair wages, scheduling, and sick & safe time for all workers in Minneapolis and Minnesota.
 
These policies are a necessity for our city, and they need robust enforcement to reach all Minneapolis workers. I am 
confident that you will stand up for workers in our city. 
 
Yours sincerely, 
Meg Reid 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Meg  Reid who provided this 
email address: megisla54@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Meg  Reid at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of reill084@umn.edu
Sent: Wednesday, September 30, 2015 5:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Jim Reilly 
709 W 25th St 
Minneapolis, MN 55405  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of rwreilly34@comcast.net
Sent: Wednesday, October 07, 2015 8:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
It is time to be fair to all people. Here, in 2015, it is time to protect all people, and support all people in their basic needs, 
and in basic fairness.  
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Robert Reilly 
249 Upton Ave S  
Minneapolis, MN 55405  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of reill084@umn.edu
Sent: Wednesday, October 07, 2015 4:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Jim Reilly 
709 West 25th St 
Minneapolis, MN 55405‐3329  
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Maze, Haila R.

From: Jonathan Reiner <campaigns@good.do>
Sent: Tuesday, October 06, 2015 10:54 AM
To: Goodman, Lisa R.
Cc: Working Families
Subject: Support for Working Families Agenda

Reliable scheduling is the foundation for a life of work with dignity. The fact that we must struggle to make reliable 
scheduling law illustrates how monied interests are willing and able to squeeze the most out of workers as possible. 
Furthermore, it underscores fundamental injustices in our political and economic system. We are not cogs in a machine. 
Our elected officials and business leaders must recognize the necessity of this law as a baseline reform for working 
people. Again, this is only the foundation for a life of work with dignity, we need to do so much more. 
 
I'm sure corporate lobbyists are telling you the exact opposite, that we are simply searching for a problem. Well listen to 
the workers who testify before you carefully. They represent an entire class of the exploited Minneapolis workforce. The 
City has a duty to establish a fair playing ground for its workers. 
 
Thank you for your consideration.   
 
Yours sincerely, 
Jonathan Reiner 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Jonathan Reiner who 
provided this email address: jonathan.f.reiner@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Jonathan Reiner at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Margaret Reinhardt <peggy55408@gmail.com>
Sent: Wednesday, September 23, 2015 2:40 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Margaret Reinhardt  

2733 Girard Ave S Apt 302  

Minneapolis, Minnesota 55408 
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Maze, Haila R.

From: Experience Southwest by SWBA <info@experiencesouthwest.com>
Sent: Tuesday, October 06, 2015 2:36 PM
To: Working Families
Subject: Supporting Research

Hello, 
I have been following the Working Families Agenda discussions, and am wondering if it is possible to see some 
of the research that helped formulate the proposal that the Council has been requesting feedback on. At the 
beginning of today's study session, I believe it was Mr. Frank who indicated that much of this information 
would be available. 
 
Thank you in advance. 
 
 
Please note that the Nicollet East-Harriet Business Association is now known as the Southwest 
Business Association! 
 
Jessica Reinhardt 
Southwest Business Association Coordinator 
info@experiencesouthwest.com 
c: 612.770.0545 
o: 612-823-3472 
 
swba.experiencesouthwest.com 
www.experiencesouthwest.com 
The first reference for Southwest Minneapolis businesses 
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Maze, Haila R.

From: Experience Southwest by SWBA <info@experiencesouthwest.com>
Sent: Thursday, October 15, 2015 11:04 AM
To: Working Families
Subject: Association Comments on the Working Families Agenda
Attachments: SWBALetterofConcern101415.pdf

Council Members and Workgroup Participants, 
Thank you for taking the time to hear from the public and businesses on this proposal. Please find comments on 
behalf of the Southwest Business Association attached to this message. 
 
 
Please note that the Nicollet East-Harriet Business Association is now known as the Southwest 
Business Association! 
 
Jessica Reinhardt 
Southwest Business Association Coordinator 
info@experiencesouthwest.com 
c: 612.770.0545 
o: 612-823-3472 
 
swba.experiencesouthwest.com 
www.experiencesouthwest.com 
The first reference for Southwest Minneapolis businesses 
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Maze, Haila R.

From: Jessica Reipke <jessica@haussalon.com>
Sent: Friday, October 09, 2015 9:46 AM
To: Working Families
Subject: Message Regarding the Working Families Agenda from a Small Business Owner

Good morning, 

There has been much discussion surrounding this proposal as pertains to restaurants in our city, and I happen to agree that it would have a 
significant negative impact on the way they do business. 

I am emailing to you as the owner of three small salons in Minneapolis.  Cumulatively, I employ 55 people.  I have set up my business to 
offer my employees benefits that most small businesses do not and can not, due to cost - health insurance, 401k, disability, dental, etc.  I have 
more than a handful of employees that make upwards of $60k, $70k, even $100k per year.  I pay my tipped employees a minimum of $9 per 
hour, and my non-tipped employees a minimum of $11 per hour - because I want them to be able to live good lives, even though it cuts into 
my bottom line.  I have been working for a number of years to figure out how to offer sick leave.  I would love to be able to afford it - 
however different from restaurants, if my employees are out sick, my clients don't come in - we have to cancel their appointments.  So the 
loss is not only paying someone for their time, but the hit of lost sales, which can be in excess of $1000 per day for some of my staff. 

Similar to the restaurant business, our sales are dependent upon a number of factors that would make this law have a significant impact on my 
business as well, including but not limited to: inclement weather, seasonality, clients that no-show their appointments, clients that cancel last 
minute, clients that are looking to book same-day appointments, etc. 

We operate on similar, small margins - industry average being 7% net income.  With a business that is difficult to schedule for several weeks 
in advance, this law would have a significant negative impact on my businesses - to the point where we would be in danger of having to 
downsize and cut a number of jobs. 

I fully understand the spirit of what you are trying to do, and applaud you for it, I just strongly disagree that this is the way to go about 
it.  The only business that will be left in Minneapolis are big chains that will be able to afford to comply with this overreaching law - and 
those dollars will not be staying in Minneapolis, and many, better paying jobs will be gone - replaced by minimum wage jobs - because how 
could any business justify paying higher when they know they are going to build "predictability pay" into their budgets?  Minneapolis will be 
filled with TGIFridays and Great Clips - and the owners of these businesses don't know or care when their employees rent is due, if they just 
bought a car or had a baby, or applied for a mortgage for a new house.  All of which, employees of mine have done in the last year. 

I'm imploring you to think about the negative ramifications this law will have on small businesses like mine. 
 
Best regards, 
Jessica Reipke 
HAUS Salon 
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Maze, Haila R.

From: Emily Resseger <resseger@gmail.com>
Sent: Wednesday, October 07, 2015 4:23 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. Please help make Minneapolis 

a great place to live AND work. 

Emily Resseger  

3640 27th Avenue South  

Minneapolis, Minnesota 55406 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of bfrmn58@myway.com
Sent: Thursday, October 15, 2015 3:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 I also want to see the scheduling issue resolved. Any employer who says that they can't make the 14‐28 day scheduling 
clause work for them is either too lazy to set something up, too bullheaded to give it a chance. Or, too stupid to figure 
out how to do it. It is possible to do these things, my mother did the scheduling for a senior citizens home for 27 years 
and always had the schedule done 3 to 4 weeks in advance. That was almost fifty years ago when she had to do that and 
did it until she retired 20+ years ago. 
 Mayor Hodges despite all of her bluster and bragging about supporting workers is full of beans when she says it can't be 
done at this point in time. 
 
Sincerely, 
 
Bruce Retka 
16 n. birch st. 
Royalton, MN 56373  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Cynthia Reuss 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 8:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Cynthia Reuss 
3545 19th Ave S 
Minneapolis, MN 55407‐2452  
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Maze, Haila R.

From: JIMS <jimreynolds@ichibanmn.com>
Sent: Wednesday, September 23, 2015 11:04 PM
To: Working Families
Subject: Fair scheduling

The proposal to make business post schedules 28 days in advance is bad for our business. I have enough problems 
posting a schedule on Friday for the next week. Keep government out of our business. 
 
Jim Reynolds 
Ichiban Japanese Steak House 
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Maze, Haila R.

From: Tess Rice <TESSR@Minnbankers.com>
Sent: Thursday, October 15, 2015 3:07 PM
To: Working Families
Subject: Comments from the Minnesota Bankers Association
Attachments: Working Families Comment Letter.docx

Please find attached a comment letter on the Minneapolis City Council’s Working Families Agenda. 
 
Thank you, 
 
Tess Rice 
General Counsel 
Minnesota Bankers Association 
tessr@minnbankers.com 
(952) 835‐3900 



 

 

 
 
 
 
 
October 15, 2015 
 
 
 
Minneapolis City Council 
City Hall, Room 307 
350 South Fifth Street 
Minneapolis, MN 55415 
 
Members of the Minneapolis City Council: 

I am writing on behalf of the Minnesota Bankers Association (MBA) regarding the 
Working Families Agenda.  We appreciate the opportunity to comment on the proposed 
ordinance.  The MBA represents approximately 350 banks in Minnesota from the largest to 
the very smallest.  Its membership includes 20 banks with locations within the City of 
Minneapolis.  Because the proposed ordinance is not yet available, we are only able to 
comment generally.  We hope that once the ordinance is publicly available, there will be an 
additional opportunity to comment on its specific provisions.   
 
MBA’s member banks have serious concerns about the Working Families Agenda.  Our 
first concern is the timing.  The ordinance seems to be on a fast track that will not allow for 
a robust discussion on the issues presented or an opportunity to reflect on its possible 
consequences.  Any self-imposed deadlines should be flexible enough to allow sufficient 
time for thoughtful decision-making.  This ordinance may well have statewide and even 
nationwide repercussions and it is imperative that the city council be confident that the 
ordinance will not harm the people it is intended to help. 
 
In the bankers’ experience, regulation often increases costs and lowers productivity.  A 
good example is the paid sick leave requirement in the proposed ordinance.  Banks located 
in multiple cities and even multiple states will be forced to comply with local rules.  
Depending on accrual and other compliance requirements, this will create a compliance 
burden that likely doesn’t even benefit bank employees because they generally already 
have paid time off or paid sick leave.  In addition, because employees working in 
Minneapolis must be treated differently than other employees, there will likely be less 
movement of these employees to branches outside of Minneapolis and therefore, possibly 
less opportunity and flexibility for those employees.   
 
Many banks offer paid time off (PTO) rather than differentiate between sick days and 
vacation.  PTO is simpler for recordkeeping and employees like it because it is more 
equitable in that those who don’t need the sick time will still have the same amount of paid 
time off as those who do.  Banks with offices in Minneapolis will need to institute a 
separate non-PTO program for Minneapolis employees to comply with the ordinance or, 



 

 
 

alternatively, take PTO away from all of their employees to simplify recordkeeping.   This 
will complicate recordkeeping, which increases costs, yet provide no additional benefit to 
employees.   
 
Bankers are also concerned about losing their small business customers.  If a small 
business customer finds the ordinance too burdensome or if Minneapolis is perceived as 
unfriendly to employers, there will be businesses leaving the city for a more business-
friendly climate.  When a business moves outside of Minneapolis, its Minneapolis bank 
may not be able to retain the business as a customer.       
 
Thank you for the opportunity to comment.  We hope the city council will continue to 
listen to the concerns of Minneapolis businesses.  
 
Sincerely, 

Tess Rice 
General Counsel 
Minnesota Bankers Association 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of patsymary@gmail.com
Sent: Thursday, October 08, 2015 9:31 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Patricia Richardson 
8 Penn Ave S 
Minneapolis, MN 55405  
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Maze, Haila R.

From: Benjamin Richardson <campaigns@good.do>
Sent: Thursday, October 15, 2015 1:25 PM
To: Working Families
Subject: Support for Working Families Agenda

everyone in Minneapolis deserves a fair chance with our employers and because i think all people need a fair rate on 
sick schedules. 
 
Yours sincerely, 
Benjamin Richardson 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Benjamin Richardson who 
provided this email address: kidd.lowkey913@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Benjamin Richardson at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Jeremy Riehle <campaigns@good.do>
Sent: Sunday, September 20, 2015 8:28 PM
To: Working Families
Subject: Support for Working Families Agenda

Come On City Council, show strength and courage and solidarity with the workers who keep the city running. You would 
advocate no less for your own loved ones. Support the measures for city workers. Sincerely, Jeremy Riehle Mpls 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Jeremy Riehle who provided 
this email address: jeremyriehle@msn.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Jeremy Riehle at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Carrie Riggs <cevono@gmail.com>
Sent: Friday, October 09, 2015 4:43 PM
To: Working Families
Subject: Working Families Agenda

I am writing to ask you to rewrite the Working Families Agenda with small businesses in mind. There are many 
industries that would be adversely affected by this act but I can only speak about the service industry.  
 
I am a chef at a Minneapolis restaurant. We work in an unpredictable environment. My employees have set 
schedules and they get them more than two weeks out but things change. There are rare times when cuts have to 
be made. If we have a snow storm on a Friday night we may have been expecting 120 guests but wind up with 
30. To pay for a full staff on a night when no revenue is coming in would have an extremely detrimental affect 
on the restaurant.  
 
Most people who enter the service industry do so because of the flexible environment. They know that in slow 
times they will likely lose hours and when we are busy they will have the opportunity to get over time. They 
know they can switch shifts with other employees at a moment's notice if something personal comes up. They 
know they can ask for the first cut if they have a test to study for or have to get up early the next day. We have 
to schedule based on the guests coming in and that can change day to day, or even hour to hour. Parties cancel 
at the last minute. Large groups might book the day before they want to come in. Or they might want to add or 
subtract 10 guests to their reservation. The last reservation of the night might no call/no show so everyone get 
done an hour early. These things happen all the time. And reservations aside, life happens. Line cooks get sick 
and need someone to cover for them. Minnesota weather is a mystery to us all. Injuries happen outside of work. 
The restaurant might have to unexpectedly close when a water main breaks outside. To pay a full staff when 
there is no work to be done just doesn't make sense. For our industry or any other. To make employees jump 
through hoops and give written consent just to pick up a shift for a friend in need seems so unnecessary.  
 
The restaurant industry is already struggling. We all had to give our front of house employee a raise with the 
minimum wage increase (employees who are making $25-40 dollars an hour). We are all dealing with a 
shortage of cooks and increase in competition as well as rising food costs. Minneapolis is just starting to 
become known for its amazing dining scene. Please don't put the nail in the coffin of an industry on the verge of 
collapse. The working families agenda seeks to provide a fair and secure work environment for everyone but I 
think what it will actually do is put many jobs at risk.  
 
 



1

Maze, Haila R.

From: Kim Rinde <kimscrittercaremn@gmail.com>
Sent: Wednesday, October 07, 2015 4:21 PM
To: Working Families
Subject: The Working Families Agenda

My name is Kim Rinde and I am a small business owner and resident in North Minneapolis and I am writing you to voice 
my concerns regarding the Working Families Agenda.  I currently run a pet sitting and dog walking company in North 
Minneapolis and, as of right now, I am the sole operator of my company.  I have been in business since May 2011 and I 
am proud to run a business in Minneapolis. 
 
My business is growing rapidly and I can envision myself hiring someone in the near future on a part‐time basis to help 
me out, but that won't happen if the Working Families Agenda is passed. 
 
The nature of my business is very unpredictable from a scheduling standpoint; I have clients who want their dogs walked 
Monday through Friday during the day that contact me to cancel their appointment, sometimes only hours beforehand, 
because they are sick at home and do not need me to come by to let their dog out.  I have vacation clients who contact 
me anywhere from weeks to hours before they go out of town asking me to care for their pets.  Sometimes they leave 
late for their trips or come back early, again often with little advance notice, and they don't need me to care for their 
pets. Sometimes they get delayed in returning from their trips and they contact me at the last minute asking me if I can 
continue caring for their pets and their homes. 
 
If would be impossible for me to make a regular schedule for an employee under these circumstance for one week out, 
let alone four weeks out, because I myself do not know when or if one of my clients might cancel their service or ask for 
their service to be extended. There is no way I would be able to afford to hire someone part‐time if I required to give 
them predictability pay for changing their schedules at the last minute. 
 
It would also be very costly for me in terms of time and money to have to offer paid sick time; it would be a nightmare 
for me to keep track of such a thing due to the unpredictable nature of my business.  It would cost me time and money 
that I do not have at this point in my business'  
development to set up a system to keep track of paid sick time for a part‐time employee.  As I mentioned, I'm a one 
person operation and I do almost the tasks necessary to keep my business going and growing.  I don't need more 
burdens added onto my already full plate! 
 
I also couldn't afford to pay someone $15 per hour minimum wage at this point in my business.  I'm not even sure how 
I'd figure that out because my business involves driving to a client's home and caring for their pets and homes.  Would I 
have to pay a potential employee for mileage in addition to the minimum wage? 
 
I understand, from the point of view of the employee, the need for a consistent work schedule and a decent pay rate.  
Up until 2008, I worked a corporate job.  I was laid off and couldn't find another job, so I started my own business.  I am 
finally reaching a point where I could make it grow beyond what I can handle alone, but only if the city doesn't burden 
me (and other small businesses) with unrealistic and unfair scheduling and wage demands. 
 
Please consider the burdens you are placing on small business before enacting this policy!  You will drive many of us out 
of business or stop us from expanding if you do this! 
 
Thank you. 
 
Kim Rinde 
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Owner of Kim's Critter Care 
4018 Queen Avenue North 
Minneapolis, MN 55412 
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Maze, Haila R.

From: Ziring, Emily
Sent: Tuesday, October 13, 2015 3:02 PM
To: Working Families
Cc: Palmisano, Linea
Subject: FW: Ward 13 Contact Form (Working Families)

 
 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Tuesday, October 13, 2015 2:59 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form 
 

City of Minneapolis 

Name * Kim Rinde 

Email * dreamspinner3@gmail.com 

Phone (612) 991-3758 

Phone Type  

Address 4018 Queen Ave N 

City Minneapolis 

State MN 

Zip 55412 

Question/Comment * I am very concerned about a new set of rules that city of Minneapolis is proposing, called 
the Working Families Agenda, will make it nearly impossible for me to expand my pet 
sitting and dog walking business in the future as well as close many small businesses 
around the city. I currently run a pet sitting and dog walking company in North 
Minneapolis and, as of right now, I am the sole employee of my company. I have been in 
business since May 2011 and I am proud to run a business in Minneapolis. I am proud to 
live in Minneapolis and have been a lifelong resident of this city. My business is growing 
rapidly and I can envision myself hiring someone in the near future on a part-time basis 
to help me out, but that won't happen if the Working Families Agenda is passed. The 
nature of my business is very unpredictable from a scheduling standpoint; I have clients 
who want their dogs walked Monday through Friday during the day that contact me to 
cancel their appointment, sometimes only hours beforehand, because they are sick at 
home and do not need me to come by to let their dog out. I have vacation clients who 
contact me anywhere from weeks to hours before they go out of town asking me to care 
for their pets. Sometimes they leave late for their trips or come back early, again often 
with little advance notice, and they don't need me to care for their pets. Sometimes they 
get delayed in returning from their trips and they contact me at the last minute asking me 
if I can continue caring for their pets and their homes. If would be impossible for me to 
make a regular schedule for an employee under these circumstance for one week out, let 
alone two to four weeks out as this proposal requires, because I myself do not know 
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when or if one of my clients might cancel their service or ask for their service to be 
extended. There is no way I would be able to afford to hire someone part-time if I 
required to give them predictability pay for changing their schedules at the last minute. It 
would also be very costly for me in terms of time and money to have to offer paid sick 
time; it would be a nightmare for me to keep track of such a thing due to the 
unpredictable nature of my business. It would cost me time and money that I do not have 
at this point in my business' development to set up a system to keep track of paid sick 
time for a part-time employee. As I mentioned, I'm a one person operation and I do 
almost the tasks necessary to keep my business going and growing. I don't need more 
burdens added onto my already full plate! I understand, from the point of view of the 
employee, the need for a consistent work schedule and a decent pay rate. Up until 2008, I 
worked a corporate job until I was laid off and was forced to start my own business. 
Stable scheduling, sick pay, and a living wage are all things I fully support. However, the 
city's proposal doesn't take into account the many small business that require the ability 
to make flexible schedules for their employees when they first start out. The city also 
doesn't seem to understand that new & growing businesses have slim profit margins that 
might not allow us to offer paid sick time and a higher minimum wage at first. It seems to 
me like this proposal was written with larger companies in mind and that it totally 
ignored small companies like mine. The city council needs to go back, listen to the 
owners of businesses of all sizes, and rewrite this proposal so that it reflects the needs of 
employers as well as employees. I hope you will consider doing this and not rushing this 
proposal through against the wishes of many business owners and citizens of 
Minneapolis. Thank you. Kim Rinde Kim's Critter Care 4018 Queen Avenue North 
Minneapolis, MN 55412 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of lerisser10@gmail.com
Sent: Friday, October 16, 2015 9:46 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Laurence Risser 
4904 Thomas Ave S 
Minneapolis, MN 55410‐1804  
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Maze, Haila R.

From: Emma Rivera <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 7:01 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Emma Rivera 
Minneapolis, MN 
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Maze, Haila R.

From: Claudio Rivera <campaigns@good.do>
Sent: Monday, October 05, 2015 9:37 PM
To: Johnson, Barbara A. - City Council
Cc: Working Families
Subject: Support for Working Families Agenda

Council President Johnson, 
 
I urge you to support a comprehensive workers' rights package that includes fair scheduling, paid sick time, and a $15 
minimum wage. 
 
I know you are concerned with crime in North Minneapolis, and you have to understand how this issue addresses that. 
 
If people don't earn a living wage, guess what they're gonna do instead? 
 
We all do better when we all do better. 
 
Please, support the poor and working poor, especially those from our neighborhood that are being exploited by the 
system. 
 
Yours sincerely, 
Claudio Rivera 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Claudio Rivera who provided 
this email address: claudiorivera@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Claudio Rivera at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Claudio Rivera <claudiorivera@me.com>
Sent: Friday, October 09, 2015 12:23 PM
To: Working Families
Subject: Please Support the Working Families Agenda

Minneapolis City Council, 
 
I am writing to urge everyone to please support the Working Families Agenda, especially Council President Barb 
Johnson, who represents my ward. 
 
Business is booming in Minneapolis, but not for everyone. With all the talk of Minneapolis being an exemplary city in 
many ways, there are still huge disparities between those who eat at all of our hip, new restaurants, and those who 
work at them. 
 
There are stark differences between those who attend Twins games, and those who stand in line for hours in the 
basement of Target Field in order to find out whether or not they have work for them that day. 
 
If you care about economic growth, you should support this initiative, as it puts more money in everyone’s pockets, 
which they will put back into the economy. 
 
If you care about crime, you should support this initiative, as it gives people an alternative to the crime that many are 
forced to turn to when they can’t make ends meet. 
 
If you care about education, you should support this initiative, as it gives people the opportunity to schedule children’s 
doctor appointments more easily, assuring that those kids will be healthy enough to learn and succeed in school. 
 
We all do better when we all do better. 
 
Please, support the Working Families Agenda. 
 
Thank you, 
Claudio Rivera 
3222 Dupont Ave N 
Minneapolis, MN 55412 
612‐419‐6632 
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Maze, Haila R.

From: rneo loton <rneoloton@gmail.com>
Sent: Thursday, September 24, 2015 1:44 PM
To: Working Families
Subject: "Fair" Scheduling Proposal Draft

I write to comment on the “Fair” Scheduling draft proposal by “city staff” of Minneapolis.  I write with some trepidation for fear of reprisal, 
thus anonymously, since I am vehemently opposed to such a policy and am acutely aware of various ways the city of Minneapolis could make 
my life as an employer difficult.  Nonetheless, here are some thoughts which I hope you will consider.  I regret that “you” are anonymous, 
too (i.e., "city staff" and an impersonal "workingfamilies" email address). 

 

Background: My company is a commercial construction specialty subcontractor.  Our customers are large general contractors.  We currently 
have 13 employees. 

 

Our schedule is driven largely by our customers’ needs, which – in turn – are driven by their customers’ needs.  Our customers’ last-minute 
situations regularly provoke scheduling changes on our part.  Our employees’ schedules are also driven by our employees’ needs!  They tell 
me if and when they have outside obligations or desires – often at the last minute and certainly with less than 28 days’ notice – and I adjust 
everybody else’s schedules accordingly.  I could refuse but I never do, to my recollection.  And I don’t get compensated for adjusting 
everything (as employees under this proposal would get compensated for the imposition of any scheduling change).  We just do our best to 
help each other out. 

  

Can you imagine the resources required to finalize and implement such a policy, comply with it, audit it?  Can you imagine the lawsuits, all of 
which cost the govt and the private employer scads of money and virtually all of which would end in employers agreeing to settlements (since 
only very, very large employers can afford to take lawsuits past settlement)? 

 

Have you estimated the cost of implementing this policy? What is the estimate, what is included in it and how did you calculate 
it? 

Have you estimated the benefit of implementing this policy? How do you substantiate the putative benefits and what are they?

  

How does something like this become a priority for City policy makers?  Are there no larger problems?  And who are the “City staff,” 
“community advocates,” and “University of MN” people who came up with this?  Would the advocates of this policy like to be managers or 
business owners required to comply with it? 

  

The worst consequence will be the acrimony created between employer and employee.  Instead of sitting down at the table to share a meal 
they both had a hand in preparing, they will forever sit on opposite sides of a negotiating table accompanied by their respective legal 
counsel.  Perhaps the City will call this a victory: proof that rights have been violated. 

 

Your website says that you  “reached out” to “community advocates and the University of MN" to assemble this draft.  Why did you not "reach 
out" to employers at this stage? 

Your website says you consulted “peer cities” of Seattle, San Francisco and Los Angeles.  Why do we presume that we want to be like 
them?  They are in terrible shape. 
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Your website says that “women and people of color” are adversely “impacted” by employers’ unfair scheduling changes.  How do you 
substantiate that?  Why is it the role of the City to address this, even if true? And aren't there many larger problems for "people of color" in 
Minneapolis? For instance, labor statistics show that over half of working age African American Minnesotans are not working: a huge problem 
that I'm sure is not related at all to "unfair" scheduling. 

Your website says "unfair" scheduling contributes to an inability to pay bills, save for emergencies, and pursue education.  How do you 
substantiate that?  And again, is it the role of a city to address this, even if it can be substantiated? 

 

Let's address the most pressing measurable problems that are within the purview of city government with measurable efforts. 

Employee scheduling does not seem to meet that standard. 

 

Respectfully and incredulously submitted by, 

A "Working Employer" 

 

b 

c 
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Maze, Haila R.

From: Nickey Robare <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:52 PM
To: Working Families
Subject: Support for Working Families Agenda

Dear Council Member Cano, 
 
I stand in support of hourly workers and in support of the Minneapolis passing the "Working Families Agenda" this year 
because the health and safety of our city is at stake. I have experienced the uncertainty that comes with hourly work and 
know how scary life can be when you don't know when you will work and whether you can take sick time. Please 
support working families and pass this initiative! 
 
Yours sincerely, 
Nickey  Robare 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Nickey  Robare who provided 
this email address: nickey.robo@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Nickey  Robare at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Farley, Zachary
Sent: Monday, September 28, 2015 10:35 AM
To: Working Families
Subject: FW: Working Families Agenda Proposal

 
 

From: Alex Roberts [mailto:alexanderkroberts@me.com]  
Sent: Monday, September 28, 2015 8:48 AM 
To: Frey, Jacob 
Subject: Working Families Agenda Proposal 
 
Good Morning Council Member Frey, 
 
I'm writing to share a letter from a fellow restaurateur that captures how the WF proposal would effect small, 
independent restaurants if passed in it's current form. 
I will be writing an additional letter to the working families website, however Holly's letter represents my 
personal concerns succinctly and I wanted to share it with you and your staff immediately. 
 
I want to urge that more study is done on how the WF proposal would impact various businesses and industries 
before it is considered for vote. 
 
Thanks for your consideration and support.  
 
Sincerely, 
 
Alex Roberts 
Chef / Owner 
A L M A • B R A S A 
612 281.8746 
 
----------- 
 
Dear Working Families Agenda Stakeholders: 

I am writing as a small business (Sen Yai Sen Lek) co-owner in NE Minneapolis, which is located on a significant 
commercial corridor (Central Avenue & Lowry Avenue).  Over the past 7 years, our restaurant has been instrumental in 
helping to shift the tide of this business district.  As a business and as people, we care very much about our employees 
and our community.  We believe in providing a positive, supportive, respectful and safe work environment for our staff.  I 
am sure those beliefs are in alignment with the motivation behind the Working Families Agenda.  However, if passed as 
is, these Working Families requirements would prove unworkable and financially devastating for some small 
businesses, including ours.  

In stating this, I am not attempting to create a battle between "workers" and their supporters on the one hand, and 
"businesses" on the other.  Though business owners, my husband and I, too, are a working family in the City of 
Minneapolis, who own a home and have kids in Minneapolis Public Schools.  The financial cost of these proposals is 
too great for small businesses.  Data from our business can illustrate that, without emotional outrages that set up an 
unnecessary and hurtful dichotomy between workers and business. 

Restaurants run on very slim margins (in the realm of 4-6%).  They can be large revenue generators within the local 
economy, contributing significantly to the fabric of a community, but without substantial profits for the restaurant owner.    
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____________________________________________________________ 

A Quick Illustration (not actual numbers, but using standard percentages for the industry):   

$750,000 revenue 

32% Cost of Goods (food, beverage, restaurant supplies) $240,000 

37% Labor (hourly pay plus payroll taxes, unemployment insurance, etc.) $277,500 

26% Overhead (Rent, utilities, insurance, credit card fees, repairs & maintenance of all equipment, menus, small 
equipment, etc.) $195,000 

5% profits: $37,500 

________________________________________________________________ 

My estimate is that implementing the required sick policy alone would reduce Sen Yai Sen Lek profits by 30% based 
upon our 2014 numbers.  Implementing the predictability pay rules -- related to scheduling -- would compound this 
financial impact.  Keep in mind, too, that 2014 was a year of lower minimum wages (it is only our servers who earn this 
wage, because they earn tips as well): $7.25 (Jan - July 2014) and then $8 (Aug - Dec 2014).  Now minimum wage is 
$9.  So these proposals are coming at a financially challenging time for small businesses impacted by the MN minimum 
wage increase.  It is difficult, therefore, to estimate the full impact of these multiple requirements on our business' 
viability.   

Could we continue in business?  I'm not sure if we could, financially, and I'm not sure that we would want to -- given the 
effort required day in and day out, and the resulting financial picture for our labors if these policies come to pass. 

In addition to the financial impact is the impact the Scheduling requirements would have on business operations. 

Given the slim profit margins, the reason that restaurants have profits at all is due to the industry standard of flexible 
scheduling.  Since I began working in restaurants when I was a teen, and in positions with both corporate and 
independently owned restaurants across the country, flexibility in scheduling has always been the standard practice --
 without exception.  Restaurants need to adapt to the level of business that walks in the door each shift in order to be 
viable at all.  Fixed schedules, with financial penalties if staff are asked to leave early, would be completely untenable to 
the restaurant industry.  Schedules 28 days out is unreasonable for both employer and staff (who often choose to swap 
shifts in the moment).   

Requiring employers to accommodate requests for a flexible schedule would also be impossible.   As an example, a 
restaurant would be required to retain an employee who requested not to work on Saturday nights, as long as the request 
related to a second job or child care.  Taken to the extreme, what if every restaurant employee requested Saturday nights 
off, while keeping every other more desirable shift?  Would we have to find a separate Saturday night crew?  Would our 
city be a place where restaurants were simply closed on Saturdays?   

The nature of the business requires that restaurants find a sub for any employee who is absent from a shift.  Thus, this 
industry -- along with others, I'm sure -- is more negatively impacted by the proposed scheduling policies than industries 
where a sick employee simply stays home and catches up on work electronically or upon return to work.  Predictability 
pay would not have an equal impact across industries.  

Analysis? 
Finally, I am wondering what study/analysis has been undertaken to predict the impact these policies will have across 
businesses in various industries, of various sizes, etc.  On the heels of what I view as a partially failed minimum wage 
increase at the state level (at least in the restaurant industry where it benefits only those with the highest earnings, i.e., 
servers, and further disadvantages non-tipped employees by reducing restaurants' flexibility to increase their pay), I 
cannot get behind any part of an agenda until its potential impact -- on workers, businesses, citizens and government 
administration -- has been carefully evaluated. Is there a report based upon an analysis of the proposals' prospective 
effects you could share with me?  Data from other municipalities where such policies have been adopted?  Evidence for 
why the particular employer size was selected, based upon impact data? Surveys from workers in particular industries 
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who are experiencing unfair working conditions?  Moving ahead without such collection of data is sure to lead to 
wide-ranging unintended consequences -- all with the best of intentions. 

I realize that this note is dense; thank you for your attention.  I am in favor of supporting working families.  But we must be 
sure that new policies are workable in our city's context, and that they will truly support the working families they are 
targeting.  It would be a shame to implement these policies as they are currently written -- intended to support families -- 
only to have the unintended consequence oflosing the very citizen-owned businesses that make our city the vibrant 
and unique place we love.   

My best, 

Holly Hatch-Surisook, Co-Owner 
Sen Yai Sen Lek 
2422 Central Avenue NE 
Minneapolis, MN 55418 
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Maze, Haila R.

From: Taylor roby <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:23 PM
To: Working Families
Subject: Support for Working Families Agenda

I Taylor Roby stand in support of hourly workers in support of the city council standardizing rights for hourly wage across 
all jobs. 
 
Yours sincerely, 
Taylor roby 
 
 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Taylor roby who provided 
this email address: t8722@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Taylor roby at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Brock, Lisa A
Sent: Friday, October 09, 2015 11:56 AM
To: Working Families
Subject: Phone Comment from Ward 1 Constituent

Chris Rodgers phoned the Ward 1 Office on 10/9/15 and asked that the following comments also be submitted to 
workingfamilies@minneapolismn.gov. 
 
Ward 1 resident: 1717 Lowry Ave NE 
Business owner: Lyons Pub, 16 S. 6th Street 
 
“This proposal has some good points at heart, but the requirements are being applied too broadly to too many 
businesses. Case in point: on a typical Monday I would only schedule one bartender and one server after 7 pm. If the 
Twins had been in a play‐off game, however, I would have needed up to 25 employees. I can’t schedule something like 
that 14 days out and I can’t afford to pay the time & a half to 23 employees because of a last minute special event. The 
numbers just don’t add up. Another case in point: if Target decides to lay off 500 employees in one day, I need a huge 
staff that day because I’m going to be packed. Will I get 14 days notice of their lay‐off plans? Not likely. 
 
Small, independently‐owned restaurants are a dying breed. This proposal won’t help them, which means they won’t be 
able to help their employees. ” 
 
 
 
Lisa Brock 
Council Associate 
Minneapolis City Council – First Ward 
612‐673‐2201 
Lisa.brock@minneapolismn.gov 
 
Subscribe to Ward 1 E‐Mail Updates HERE 
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Maze, Haila R.

From: Cliff Rodriguez <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:19 PM
To: Working Families
Subject: Support for Working Families Agenda

To Whom it May Concern: 
 
I stand in support of hourly work and in support of the Minenapolis City Cousin passing the "working families agenda" 
this year because all members of society deserve a working and living wage for spending their time for an employer. 
 
 
Yours sincerely, 
Cliff  Rodriguez 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Cliff  Rodriguez who provided 
this email address: crod@madebycrod.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Cliff  Rodriguez at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of franknjanet55@gmail.com
Sent: Wednesday, October 07, 2015 8:26 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Janet Rog 
1509 10th Ave S 
Minneapolis, MN 55404‐1754  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of franknjanet55@gmail.com
Sent: Friday, October 16, 2015 5:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Janet Rog 
1509 10th Ave S 
Minneapolis, MN 55404‐1754  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of stephenrogness@gmail.com
Sent: Wednesday, September 30, 2015 12:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Stephen Rogness 
3515 15th Ave S 
Minneapolis, MN 55407‐2226  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of stephenrogness@gmail.com
Sent: Friday, October 16, 2015 11:41 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Stephen Rogness 
3515 15th Ave S 
Minneapolis, MN 55407‐2226  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of paulrohlfing@gmail.com
Sent: Wednesday, October 07, 2015 4:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Paul Rohlfing 
4039 Standish Ave 
Minneapolis, MN 55407‐3053  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Ryan.ronchak@gmail.com
Sent: Tuesday, September 22, 2015 11:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
When patient zero enters our workplace because they cannot afford to miss work almost everyone gets sick and our 
boss loses major production and money. My family gets unnecessarily sick and loses money we can't afford to. 
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Ryan Ronchak 
315 main st se 
Minneapolis, MN 55414  
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Maze, Haila R.

From: Dahler, Ken
Sent: Friday, October 16, 2015 6:23 PM
To: Working Families
Subject: FW: Ward 13 Contact Form

 
 
Ken Dahler  l  Policy Aide  l  City of Minneapolis – Office of Council Member Linea Palmisano  l  350 S. Fifth St. – Room 307 
612‐673‐2213  l  ken.dahler@minneapolismn.gov 
 

Subscribe to 13th ward newsletters & updates here. 

 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Friday, October 16, 2015 2:19 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form 
 

City of Minneapolis 

Name * Dean Rose 

Email * dean@broadwayliquors.com 

Phone (612) 522-4384 

Phone Type  

Address 2201 West Broadway 

City Minneapolis 

State MN 

Zip 55411 

Question/Comment * Dear Minneapolis Council Palmisano, Over the past several weeks, I have given much 
thought as to how to effectively communicate to you my perspectives on the Working 
Families Agenda. I can assure you that I have gone full spectrum from passion and 
consideration, to anger and frustration. Since most, if not all of our city council 
(including Mayor Hodges) has never been a small business owner, let me share with you 
how we operate, compete and survive in the real world of business today. In simple 
terms, we need to make a profit. Doing so requires an immense amount of consideration 
and balance of issues that all revolve around costs of doing business. It is already tough 
enough to be a small business owner in Minneapolis with more rules regulations than 
most other cities. Below are just three areas which I would like you to understand as you 
consider passage of any portion of the Working Families Agenda. First, as an employer, 
changing the status quo of employee compensation by forcing me to provide paid sick 
time off at a city level, not state or national level , puts me at a competitive disadvantage 
to every other business outside of Minneapolis. As a Northside business owner for over 
25 years, I can assure you that it is extremely difficult to attract customers from outside 
of North Minneapolis. This is obviously for a variety of reasons, but placing yet another 
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selective, punitive cost on my business will only take away more resources for me to use 
to attract more business. Not only will increased costs hinder the growth of my business, 
my employees will suffer because I will have to trim staff hours to compensate for the 
additional costs. Mandated paid sick time will only hinder growth of my business and 
income of my employees. As a family owned business for three generations, when people 
come to work for me they become part of the family. My business, whether by industry 
or geography, attracts employees that have limited educational backgrounds and little 
formal training or work experience. My selection process usually finds those individuals 
that I would call “diamonds in the rough”; those who may lack education and experience 
but show heart and a burning desire to be part of a team of individuals who care about 
each other and their community. I offer a decent wage to my employees, not the highest 
or lowest, but more importantly, offer other monetary benefits as well as non-monetary 
compensation in the form of education. From customer service training, product 
education, money handling skills to small business education and understanding how 
business owners make decisions in their operations. I also encourage my employees to 
seek higher education and even provide tuition reimbursement if they take classes while 
in my employ. My belief in mentoring my employees and training them to be better 
workers and contributors to our society is an invaluable service that I believe goes far 
beyond most small businesses. Mandating an additional expense on my business will 
ultimate cause a reduction in other areas that I believe are extremely valuable to my 
employees. I have very low turnover for a reason…I treat my employees well! Please do 
not interfere with how I run my business!!! Additionally, I do not have a sick leave issue 
in my business! When employees are sick, they are given the time off they need to 
become healthy again, without pressure to return to work. Because my staff works as a 
team, other employees pick up the slack for the sick employee until he or she is ready to 
return to work. In addition, I do not want sick employees making my healthy staff sick, 
let along my customers. Any policy change mandating paid sick time accrual will also 
create abuse by disgruntled employees to take advantage of a situation. It appears the 
Working Families Agenda is actually a solution looking for a problem to solve. Lastly, as 
a new developer in Minneapolis, I am embarking on recruiting new businesses to fill 
commercial retail space along West Broadway to hopefully provide more diverse 
offerings of retail to our community. By passing any portion of the Working Families 
Agenda, you are once again putting me at a competitive disadvantage to commercial 
landlords by making it more expensive for new businesses to even consider starting a 
new business in Minneapolis. With one quick stroke of the pen, you will push new 
businesses to the suburbs or other cities that do not penalize you for creating a new 
business that provides jobs and opportunity. With these points in mind, I strongly suggest 
that you stop trying to find a compromise to the Working Families Agenda, but rather 
shred it in its entirety!!! Respectfully, Dean Rose Broadway Liquor Outlet & Rose 
Development 2201 West Broadway Minneapolis, MN 55411 612-522-4384 
dean@broadwayliquors.com  

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of art@usfamily.net
Sent: Thursday, October 15, 2015 3:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Arthur Rosenberg 
2109 Harriet Ave 
Minneapolis, MN 55405‐3255  
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Maze, Haila R.

From: Farley, Zachary
Sent: Thursday, October 15, 2015 12:26 PM
To: Working Families
Subject: FW: Working families initiative
Attachments: Working Families.docx

 
 

From: Ed Roskowinski [mailto:edroskowinski@vujovich.com]  
Sent: Thursday, October 15, 2015 11:33 AM 
To: Council Members 
Subject: Working families initiative 
 
I thank you in advance for taking the time to read the attached regarding the proposed Working Families initiative. 
 
 
Ed Roskowinski, CR 
Owner/General Manager 
Vujovich Design Build 
International Market Square 
275 Market Street Suite 521 
Minneapolis, MN 55405 
612‐338‐2020 
www.vujovich.com 
 
Please post a review at... 
 

 
 

 
 

 
 

 
 

 



 

To whom it may concern, 

We are a small business, operating in Minneapolis for nearly forty years. We are a residential design, 

remodeling and home repair company primarily servicing clients living in Minneapolis neighborhoods. 

We are deeply concerned with the tone and language of the Working Families proposal and its effects 

on our ability to service our clients and our employees.  We are a company made up of 15 long‐term 

team members (average employment years is 14 years, with the longest being 30 years) and have 

always made our team members quality of life a very high priority.  

Earned Sick Time 

The amount of sick time an employee is due should either be a state law or the choice of the employer, 

not a city by city ordinance. A city mandate creates an unfair workplace by placing businesses based in 

Minneapolis at a disadvantage over businesses located in other local cities. I would think the City of 

Minneapolis would advocate having companies who office in their city perform work for their 

constituents, rather than penalize them.  

We currently offer 40 hours of annual Paid Time Off to all new employees and have longer term 

employees receiving up to 125 hours of PTO time annually.  Employees can use any and all of these 

hours however they choose without scrutiny from management. This benefit is currently a great 

advantage over other companies who do not offer time off. By requiring sick time, the city would be 

limiting our ability to attract good people in an already tight labor market.  

Scheduling 

This is the one that has everyone on our team most upset. The residential construction industry is 

plagued with scheduling challenges based on weather, material availability and our clients’ ability or 

inability to make decisions. Schedules are highly volatile and not within the control of the employer.  

We manage 20‐40 projects at any given time, with each project unique in scope and labor requirements. 

Our team, as well as our construction partners such as concrete, landscape, roofing, and siding 

contractors may have the ability to work one day, but not the next without notice due to weather.  

Weather plays a huge factor; rain, cold, ice, heat all can keep a crew home with little to no notice. We, 

and other similar companies in our industry currently have policies that keep our employees from 

working in dangerous weather. I would be concerned that the scheduling policy, as it is written, could 

have an effect on companies choosing to have their employees work in unsafe conditions in an effort to 

adhere to the scheduling guidelines. 

We are subject to the whim of clients and city inspection officials: On any given project our clients have 

hundreds of decisions they need to make in a timely fashion.  Our client’s ability to make timely 

decisions can dramatically alter a project’s schedule, thus our labor needs. Furthermore, changes 

initiated by the client or the city inspector can also instantaneously alter a projects schedule and labor 

requirements.    



Our industry, as well as any industry who’s ability to perform work is dependent on forces outside their 

control should have the ability to adjust their staffing needs accordingly. I accept that some companies 

take advantage of their employees, and that shouldn’t be tolerated, but penalizing well managed 

companies that have long‐term, loyal, and very happy employees isn’t in the best interest of employees.  

It also seems extremely one‐sided. The trades struggle with employees who are often unreliable when it 

comes to scheduling. Where is the penalty for the employee who doesn’t show up for work and doesn’t 

give prior notice, which results in schedule changes for other employees who need to cover for them. As 

an at‐will employment state, employees can just not show up one day. 

Right to adequate rest‐ Why is 8 hours a day the cut off? What about employees who have asked for 4 

ten‐hour days so they can reduce daycare expenses or have longer weekends at the lake? This provision 

limits company’s ability to create flexible work schedules requested by their employees and their family.  

Documentation  

Documenting every schedule change and the related penalty requires more staff and systems than most 

small businesses can’t afford or can manage. This policy will undoubtedly lead to fines and penalties for 

companies that are doing their best to meet client demands, market rates, and keeping their staff 

employed.  I could see companies like ours feeling the need to penalize our trade partners or the city 

inspections department if their inability to meet an agreed schedule causes employee scheduling 

changes for the contractor. 

Missing the bigger picture 

The proposed language is short sighted and written without proper consideration for the multitude of 

business types, and employee types that make up our small business community. Moreover, it fails to 

consider an employer’s ability to work with their team members to customize benefits that best suit 

each individual employee and their family.  

Especially with the current labor shortage in our industry, we are already in a highly competitive 

environment. If we don’t offer a good compensation package, treat our staff well, and make allowances 

for sickness and family emergencies we won’t get the talent we need or retain the talent we have.  

In the construction industry, we are in competition with unlicensed contractors in an environment with 

minimal enforcement. These kinds of additional laws make it harder for companies who are operating 

above board to be successful. It encourages more unlicensed work, using illegal employees and helps 

those companies who operate outside the laws to the detriment of homeowners, legitimate small 

businesses and their employees  

I sincerely hope my thoughts will be taken into consideration. 

Regards, 

 

Edward Roskowinski, CR 

Owner/General Manager 

Vujovich Design Build, Inc. 
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Maze, Haila R.

From: Jean Ross <jfross@umn.edu>
Sent: Wednesday, September 23, 2015 10:40 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Jean Ross  

3624 Bryant Avenue S.  

Minneapolis, Minnesota 55409 

 

 
 



1

Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jfross@umn.edu
Sent: Wednesday, September 30, 2015 9:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Jean Ross 
3624 Bryant Ave S 
Minneapolis, MN 55409‐1018  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jfross@umn.edu
Sent: Thursday, October 08, 2015 9:31 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Jean Ross 
3624 Bryant Ave S 
Minneapolis, MN 55409‐1018  
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Maze, Haila R.

From: 612MICHAEL ROSTANCE <mork3@prodigy.net>
Sent: Wednesday, October 07, 2015 12:24 AM
To: Working Families
Subject: Fair scheduling and other labor proposals
Attachments: SPEECH REGARDING SCHEDULING.docx

Attached please find my comments regarding the Fair Scheduling Proposal.  I am opposed to this legislation in its current form, and find 
it difficult to imagine a reworking that would make it acceptable.  This is a proposal that should be scrapped.  If the council is interested 
in a workable program to improve conditions for workers it needs to start over and encourage businesses to participate in what will 
necessarily be a long conversation about values, economic realites and the needs of owners, employees and customers. 
 
Michael Rostance     



 

THANK YOU FOR THIS OPPORTUNITY…..THERE IS NO DOUBT THAT THIS PROPOSAL IS BEING PUT 

FORWARD WITH THE BEST OF INTENTIONS.   MOST CERTAINLY IT IS MOTIVATED BY PRINCIPLES OF 

FAIRNESS, FAMILY AND COMMUNITY VALUES.  HOWEVER MY CONCERN IS THAT THE PROPOSAL 

ATTEMPTS TO APPLY A UNIVERSAL STANDARD TO BUSINESSES WITH WILDLY DIVERSE MISSIONS, 

CUSTOMER BASES AND EMPLOYEE TALENT POOLS  

THIS ONE SIZE FITS ALL SOLUTION SIMPLY CANNOT REALISTICALLY BE APPLIED TO SUCH DIVERSE 

SITUATIONS.  WHY?  MANY OF THE BUSINESSES AFFECTED EXPERIENCE DAILY, WEEKLY AND SEASONAL 

BUSINENSS FLUCUTATIONS FAR BEYOND THOSE EXPERIENCED BY MANUFACTURING ENTERPRISES, 

GOVERNMENT OR FINANCIAL INSTITUTIONS OR EVEN LARGE RETAIL OUTLETS.  TO LOCK 

RESTAURANTS, LANDSCAPERS, SNOW REMOVAL COMPANIES AND OTHER SMALL RETAILERS INTO SUCH 

LONG TERM SCHEDULING REQUIREMENTS WILL LEAD INEVITABLY TO IRRATIC SERVICE, 

UNSUSTAINABLE LABOR COSTS AND CRIPPLING BUREAURATIC COSTS OF TIME AND MONEY. 

THIS PROPOSAL WILL SURELY BE DIFFICULT TO ENFORCE, MAY LEAD TO A PERPETUAL STRING OF 

COMPLAINTS REQUIRING INVESTIGATION, ENFORCEMENT AND PENALTIES, AND PROBABLY WILL SEE 

MANY CASES CLOGGING THE COURTS WHEN THE INEVITABLE CIVIL SUITS ENSUE. 

FINALLY, WE NEED TO LOOK AT THE PEOPLE WHO MAKE UP A LARGE PORTION OF THE LABOR FORCE 

IN THESE INDUSTRIES.  THEY ARE OFTEN STUDENTS, PART TIME WORKERS WORKING A SECOND JOB 

TO SUPPLEMENT THEIR PRIMARY INCOME SOURCE, FOLKS IN TRANSITION FROM SCHOOL TO CAREER, 

ENTRY LEVEL WORKERS AND THE UNSKILLED.  MANY OF THESE PEOPLE REQUIRE THE FLEXIBILITY THESE 

JOBS PROVIDE SO THAT THEIR FULL TIME PERSUITS CAN CONTINUE.  SOME ARE UNABLE TO MAKE LONG 

TERM COMITTMENTS TO THE BUSINESSES FOR VAIRIOUS REASONS.  MANY ARE SEASONAL WORKERS. 

SCHEDULES MADE A MONTH IN ADVANCE ARE NO ADVANTAGE FOR THESE WORKERS, BUT AN 

EMPLOYER WOULD BE AT RISK OF DISCRIMINATION CHARGES IF HE ALLOWED SOME TO WORK ON 

FLEX SCHEDULES BUT FORCED OTHERS TO WORK ON RIGID ONES. 

THESE ARE JUST A FEW OF THE PROBLEMS I SEE WITH THIS PROPOSAL.  I HOPE YOU WILL TAKE THEM 

INTO CONSIDERATION BEFORE YOU PROCEED. 

 

Michael C. Rostance 

I have worked in restaurants for over 40 years.  I have been a dishwasher, janitor, line cook, prep cook, 
owner, executive chef and general manager both in the U.S. and in Europe.  I have seen many unfair 
labor practices during that time and have also seen and worked for some great employers.  I spent 20 
years as the executive chef at Broders’ Pasta Bar before retiring in 2013.  I now do consulting work for 
restaurants.  Employee retention through fair labor practices has been one of my guiding principles.  
This proposal while well intentioned is unworkable, unenforceable and ill advised.  The government 
should not be in the business of micro‐managing small businesses.  The city has more pressing problems.  
This proposal, even in modified form, will cost jobs. Study groups, and greater discussion of labor laws 
are always a good idea, but these are complex issues and this sweeping proposal will only increase the 
complexity for employer and employee.  Vote no.  
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Maze, Haila R.

From: Carol Roth <campaigns@good.do>
Sent: Thursday, October 08, 2015 10:48 AM
To: Bender, Lisa
Cc: Working Families
Subject: Support for Working Families Agenda

Hi Lisa, 
 
I've been reading stories of workers facing really unfair labor practices from their employers in Minneapolis, so I wanted 
to write and encourage you to support the Working Families Agenda, if you don't already.  
 
Thanks! 
Carol 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Carol Roth who provided this 
email address: carolj1974@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Carol Roth at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Maggie Rozycki <campaigns@good.do>
Sent: Wednesday, September 16, 2015 5:57 PM
To: Working Families
Subject: Support for Working Families Agenda

I support fair schedules and paid sick time for all workers. Everyone has a right to humane work conditions.  
 
Yours sincerely, 
Maggie  Rozycki 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Maggie  Rozycki who 
provided this email address: rozymaggie@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Maggie  Rozycki at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Maggie Rozycki <campaigns@good.do>
Sent: Tuesday, October 06, 2015 9:37 AM
To: Cano, Alondra
Cc: Working Families
Subject: Support for Working Families Agenda

Please support this agenda. It is essential for many people to have any quality of life. It affects levels of: education, 
health, imprisonment, and happiness. This is a human rights issue. 
 
 
Yours sincerely, 
Maggie Rozycki 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Maggie Rozycki who 
provided this email address: rozymaggie@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Maggie Rozycki at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Maggie Rozycki <campaigns@good.do>
Sent: Saturday, October 17, 2015 10:13 AM
To: Working Families
Subject: Support for Working Families Agenda

It is essential to pass this agenda to give families a foundation on which to build healthy lives. Without it, families do not 
have a chance to build lives that have a semblance of quality in any way.  
 
Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Maggie  Rozycki 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Maggie  Rozycki who 
provided this email address: rozymaggie@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Maggie  Rozycki at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Rueter, Dave J. <DRueter@ThriftyWhite.com>
Sent: Monday, September 28, 2015 4:07 PM
To: Working Families
Subject: Working Families

Good afternoon, 
 
I have read about the proposed “Working Families” laws for Minneapolis.  As am employer with much business in 
Minneapolis I see many problems being created by these well intentioned laws. 
 
The law doesn’t specify if it applies to Exempt salaried employees.  By federal definition these employees receive the 
same compensation for each week regardless of the hours they work or the quantity/quality of their work.  Paying these 
employees additional compensation if their work schedule changes is a direct conflict with their status.  The Department 
of Labor is changing the definition of Exempt employees to require a minimum salary of over $50,400.  By definition 
exempt employees do not have a regular schedule and hours are not tracked.  Exempt employees should be exempt 
from this proposed law.   
 
We operate retail pharmacies that also serve nursing home patients.  If a patient is admitted to a nursing late in the day 
or has medication changes submitted by their doctor we need to get those medications to the patient as quickly as 
possible.  Often times this means that some employees have to stay late or our delivery driver may need to work 
longer.  It is impossible to anticipate these changes and we want to take care of the patient.  We cannot raise our prices 
to provide this service as most of these patients are on Medicare or Medicaid.  The predictability pay penalties will be 
sizable and will directly hurt our profitability.  Pharmacies operate on a 2% net profit and legislating additional expenses 
that cannot be controlled will hurt our ability to stay in business.   
 
The proposal to require an employee’s written consent before an employee can pick up additional hours will hurt 
employees.  Extra hours are usually scheduled via a phone call where written consent is not possible.  This will add a lot 
of administrative work for something that most employees feel is a positive event.   
 
Requiring all employers to offer current employees more hours before hiring new or temporary employees will lead to 
delays in filling open positions.  This will result in poor customer service and will also cause schedule changes that will 
cost the employer money.  Employers have a need for some “flex” time availability in their employee roster to cover for 
sick days, vacations, etc.  It is not possible to schedule every employee to their maximum hours every week.   
 
The requirement that employers must grant employee’s requests for flexible schedules to work around a second job 
makes no sense.  Is there any limit to the time that this must be offered?  The Federal Family Leave Act requires 12 
weeks of time off within a 52 week period to take care of a serious health condition or caregiving.  Does the City of 
Minneapolis intend to make this limitless?  The proposed language that an employer is guilty until proven innocent goes 
against our founding principles as a country.   
 
There are many proposals here that will make it very difficult to provide services to our patients and will hurt our ability 
to stay in business.  We cannot raise our prices to cover these mandates and employees will lose a lot of flexibility to 
deal with all that life hands them because of these laws.  Very little in life is predicable 28 days in advance.  If an 
employee gets a new part time job in addition to their job with us this law says we need to accommodate that.  If we 
work around the second job and offer additional hours to another employee do we have to pay one hour of 
predictability pay to the second employee for every day he picks up?  Who will make those decisions?  How will an 
employer document the reason for every shift change – especially if questioned by the City of Minneapolis 6 months 
later?  If anything, this should be cut from 28 days to 14 days and the predictability pay provisions should be scrapped. 
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As simple as the proposal sounds it does not match the reality of the world we live in. 
 
Thank you for listening. 
 
Dave Rueter 
612‐801‐3765 
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Maze, Haila R.

From: Haruko Ruggiero <campaigns@good.do>
Sent: Thursday, September 17, 2015 2:41 PM
To: Working Families
Subject: Support for Working Families Agenda

It is critical for the health of families in the Twin Cities that workers are paid a fair wage, have fair and reasonable sick 
time and paid leave and be paid fair compensation for any mutually agreed upon overtime. 
 
With out these practices in place, families suffer and therefore our communities suffer. 
 
Additionally, when these practices are in place, employee retention increases as well as productivity and company 
loyalty. 
 
Yours sincerely, 
Haruko Ruggiero 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Haruko Ruggiero who 
provided this email address: harrug@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Haruko Ruggiero at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of kathyrunchey@gmail.com
Sent: Wednesday, October 07, 2015 4:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Kathleen Runchey 
2110 W 49th St 
Minneapolis, MN 55419‐5230  
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Maze, Haila R.

From: Allison Rupp <allison.rupp@yahoo.com>
Sent: Saturday, October 10, 2015 12:57 AM
To: Working Families
Subject: Re-think, please

Hello‐ 
 
Please do not pass laws/policies that require retail and restaurants to schedule 14 days out, and are inflexible at that 
point. Businesses need to be able to call‐in, or send‐home employees, the day of,  without any cost/penalty to them. It's 
outrageous that you would expect them to do business otherwise. These employees are not being exploited, and know 
in advance of accepting the job, that this is a condition of their type of employment, and will find employment 
elsewhere if the terms are not satisfactory to them. 
 
Allison Rup(612)598‐2296 
 
Sent from my iPhone 
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Maze, Haila R.

From: Laura Russ <laura.e.russ@gmail.com>
Sent: Tuesday, October 06, 2015 6:46 PM
To: Working Families
Subject: Comments on Working Families Proposal

I am writing as an employer with employees in both Minneapolis and other cities.  Although our company already offers 
generous sick time and vacation time to all employees, I urge the city to not move forward with the proposal as the city 
is not the proper locale to create these kinds of regulations.  Additional regulations only add costs and liability for 
employers and their employees.  The degree of difficulty in complying with various regulations across various localities 
makes running a business virtually impossible for all but the largest employers.  The proposal is worded in such favor of 
the employee, that any employee that was fired for unrelated issues could claim they were being targeted due to taking 
sick time rather than because of work related issues. 
 
Elected representatives do not seem to understand the risks and costs involved in running a business.  As employers, we 
want to be innovative and flexible in how we attract and retain employees.  For example, we have considered offering 
uncategorized leave to employees because it is more in line with the workplace of today and what employees value.  
Regulations of this kind would prevent innovation and take away the flexibility for employees to receive the type of 
benefits that they value the most.  It is in employer’s interest to attract and retain a healthy workplace.  Government 
regulations in this area, particularly at the local level, would only cause undue legalities and costs that would not benefit 
employers or employees.  This is a feel good effort that will not have any real positive impact and may well due much 
harm. 
 
Thank you, 
Laura Russ 
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Maze, Haila R.

From: Dahler, Ken
Sent: Thursday, October 15, 2015 7:21 PM
To: Working Families
Subject: Fw: Ward 13 Contact Form

 
 
Ken Dahler │ Policy Aide │Office of Council Member Linea Palmisano  
 

350 South 5th Street – Room 307 │ Minneapolis, MN 55415 
612.673.2213 │ken.dahler@minneapolismn.gov 
  
Subscribe to 13

th
 ward newsletters & updates here. 

 

From: no‐reply@minneapolismn.gov <no‐reply@minneapolismn.gov> 
Sent: Thursday, October 15, 2015 5:57 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form  
  

City of Minneapolis 

Name * Laura Russ 

Email * laura.e.russ@gmail.com 

Phone  

Phone Type  

Address  

City Minneapolis 

State MN 

Zip 55419 

Question/Comment * I urge Ms. Palmisano to ensure that the Working Families policies do not move forward. 
As conceived, they show the arrogance of a Mayor and Council that think they know 
how to run businesses better than the person who has taken on the risk and invested in the 
business. All employers want healthy workers and to retain their good workers. This 
would simply create an antagonistic and legalistic barrier to employees and employers 
working together to create benefits that meet the needs of all.  

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Robin Russell <r3russell@hotmail.com>
Sent: Monday, October 05, 2015 11:36 AM
To: Working Families; Gordon, Cam A.; Reich, Kevin A.; jacobfrey@ci.minneapolis.mn.us; 

Goodman, Lisa R.; Bender, Lisa; linnea.palmisano@ci.minneapolis.mn.us; Johnson, 
Barbara A. - City Council; Johnson, Andrew; Cano, Alondra; Quincy, John; Yang, Blong; 
Warsame, Abdi; Glidden, Elizabeth A.

Subject: Earned sick time and Predictable scheduling comments

 
1)   Need to define more precisely who is an impacted employer.  Is the intent to include sole proprietors, 
too?  Who is an employee?  Independent contractors?  Casual labor?  Does this apply to brick and mortar 
sites?  How would it impact service businesses that have clients outside of the city? How does it impact 
businesses headquartered outside the city, but doing business in Minneapolis?  Temporary employment 
agencies?  I am a landscape gardener.  If I only have independent contractors working for/with me on 
properties in other cities, does Minneapolis have any jurisdiction? Other cities have exempted seasonal 
workers altogether. 
  
 
 2)  The entire predictable scheduling proposal should be scrapped.  Completely unworkable.  Hundreds have 
already commented in similar manner, I am with them. 
  
 
3) Minnesota is an employment at will state.  How can the City legally override state law and dictate 
circumstances under which an employer cannot terminate an employee?  (See paragraphs that propose an 
employer can't retaliate against an employee for use of sick time.)  An employee who has mental health 
issues, addiction issues, family violence issues, could be a danger to the employer, other employees, and 
clientele.  There should be no barriers to effectively terminating a dangerous employee.  One of the 
country's largest workplace killings happened in Bryn Maur neighborhood only 2 or 3 years ago. Remember? 
  
 
 4)  There are other ways to minimize transmission of communicable disease in the workplace than paid sick 
time.  All could be managed by inspections.  For example:  1) Mandatory signs in bathrooms that employees 
must wash hands before returning to work.  2) Bathroom doors that can be opened without having to put a 
hand on the handle. 3) Air dryers rather than paper towel dispensers.  4) If possible, separate bathroom 
facilities for employees, so they don’t have to use the same facilities as the public.  5) Handwash stations 
outside of the bathroom. 6) A hotline at inspections where employees or the public can report incidents of 
behaviors that are unsanitary, e.g., a sick employee at work; an employee didn’t wash hands before 
starting/returning to work, etc.  Posting the hotline phone number for public and employees would be 
mandatory. 
  
 
5)  If an employee is receiving compensation in excess of minimum wage—including tip income—the employer 
can be exempt from earned sick time requirements. 
 
6) The employer may offer escrow type of accounts that the employees can opt to pay into, thus having the 
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opportunity to participate in managing their own budgets. This way the employer would be self‐funding their 
own time off. It would be similar to the optional healthcare savings plans where employees can designate pre‐
tax dollars to be used for health related expenses. 
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Maze, Haila R.

From: Cocina Latina Restaurant <cocinalatinamn@yahoo.com>
Sent: Thursday, October 08, 2015 4:59 PM
To: Working Families; Goodman, Lisa R.
Subject: Small business impact

Good evening my name is Silvia Sacta I'm the owner of Cocina Latina a small family owned restaurant, we 
have ten employees. I am very worried about this new law that is being proposed because not only the expense 
Will be high but covering shifts for all my employees using sick time will be so hard. Im am a mother of three 
and I try so hard to be at the reataurant worry for my employees cover their shift when someone call in sick or 
finding some to cover the shift. I'm not selfish but I'm am realistic that sick hours earned need to be used sick or 
not. Meaning I will have to pay two salaries to cover one shift. And this really worries me. We are passing 
already thru a hard 
situation increase of salary , the new law regarding the packing ordinance, we are trying to stay open. Thank 
you for your time. 
Sincerely  
Silvia Sacta  
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Maze, Haila R.

From: Jennifer Salisbury <jennifer.s@mackengineering.com>
Sent: Friday, October 16, 2015 3:46 PM
To: Jennifer Salisbury "Jennifer Salisbury" <Jennifer.s@MackEngineering.Com> 

(Jennifer.s@MackEngineering.Com); Working Families; Jackie Salisbury 
(Jackie.S@mackengineering.com)

Subject: "One size fits all, does not fit."
Attachments: tmp7F4B.xls

     Dear Minneapolis Council Members: 
> My name is Jennifer Salisbury.  I am one of the owners of Mack  
> Engineering Corp.  We are a Precision Component Contract Manufacturer.   
> We are a third generation family business currently being run by me  
> and my mother.  We both are owner operator, working full time five  
> days a week.  I also am a mother of two. A  five year 
> old and a two year old.   I live in a small two bedroom one bathroom  
> house in Eagan with my husband and kids. We have been in business in  
> the the same neighborhood in the city of Minneapolis since 1944.  We  
> have a new(er) beautiful 32,000 square foot building. It is bright,  
> clean and climate controlled.  We are committed to not only our  
> employees and business but our neighborhood.  We bank, grocery shop  
> and go to the hardware store on Franklin.  We get our cars fixed,  
> prescriptions filled and dine out on Lake Street.  We get our teeth  
> cleaned and our garden supplies on Minnehaha.  We have daily food  
> deliveries made to our employees from various restaurants in the area. 
> 
> We have survived economic turbulence for many years.  We were just  
> climbing out from the latest recession and we are facing another. Our  
> buisness is down 30% because we are tied very closely to agriculture  
> and the oil industry with our largest customer. Through this, however,  
> we have always provided our employees with a robust compensation plan  
> including health, dental, 401K with an employer match as well as PTO  
> and holidays for both full time and part time employees. 
> Most of our employees work 10 hours a day 4 days a week.  (Monday thru  
> Thursday and Tuesday thru Friday) This allows us to have a night shift  
> and a day shift. 
> We allow flexible schedules for those that live out state or have a  
> commitment to their children that they are not able to schedule around. 
> When our employees are tardy, they are often allowed to make up their  
> time at the end of the day. 
> When our employees are sick and they have used all of their PTO, or  
> have not accrued enough yet, they are often allowed to make up their  
> time on their typical off day that week. 
 
> I have attached a time and attendance record for our first three  
> employees ( alphabetical order)  time and attendance record from 
> 8/1/15‐10/9/15‐   First employee on the list had 90 hours PTO paid  
> out, 10 hours Paid holiday.  Second employee,  56 hours of PTO paid  
> out, 8 hours paid holiday, and 6 tardies.  Third employee on the list 
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> 30 hours PTO paid out and 10 hours holiday. 
> In that time period we issued the following to our employees: Note,  
> this  is a three month period and we only have 28 employees. 
> 48 PTO days for employee vacations 
> 6 days PTO for employees being sick 
> Plus a holiday to all employees.  
     I would say this is pretty robust! 
 
     To impose a "one size fits all" approach to "sick time" would be detrimental to our business. Not only that, but our 
employees would then lose any opportunity to have any paid Vacation time.  Offering them 72 hours of sick time, would 
not leave any money left to offer them any PTO.  They will then be losing all their opportunity for a planned vacation.  It 
will also put us in a position to try to cover their areas when they call in "sick" rather than planning ahead when they will
be on vacation. 
> 
> Please take into consideration ALL the different types of buisnesses  
> you will be affecting by iimplementing a one size plan for sick time. 
> Your city is not only resturants and union shops. We are  
> manufacturers, service professionals, artists, lawyers, retail shops, 
> etc.   PLEASE get out and visit local businesses and find out what  
> they are doing.  PLEASE figure out what best practices your OWN city  
> of Mpls businesses are already implementing.  You do not need to  
> recreate the wheel, and you really dont need to look elsewhere to find  
> out.  You have many, many amazing businesses, treating their employees  
> very well just around the corner!  I had invited the Mayor to our  
> facility at the beginign of this month.  I wanted to give her just  
> this opportunity I am speaking about.  Unfortunatley, I have not even  
> been sent an acknowledgement of my invitation.  I would again like to  
> extend this invitation to the Mayor as well as any City Councel  
> Members that would like to come out and see how we operate. 
> 
 



**Employee:BI4
 03-Aug-15 Monday Earned 9.98
 04-Aug-15 Tuesday Earned 10.00
 05-Aug-15 Wednesday Earned 10.00
 06-Aug-15 Thursday Vacation 10.00
 07-Aug-15 Friday 0.00
 10-Aug-15 Monday Earned 10.00
 11-Aug-15 Tuesday Earned 9.32
 12-Aug-15 Wednesday Sick 10.00
 13-Aug-15 Thursday Sick 10.00
 14-Aug-15 Friday 0.00
 17-Aug-15 Monday Vacation 10.00
 18-Aug-15 Tuesday Vacation 10.00
 19-Aug-15 Wednesday Vacation 10.00
 20-Aug-15 Thursday Vacation 10.00
 21-Aug-15 Friday 0.00
 24-Aug-15 Monday Vacation 10.00
 25-Aug-15 Tuesday Vacation 10.00
 26-Aug-15 Wednesday Earned 10.00
 27-Aug-15 Thursday Earned 10.00
 28-Aug-15 Friday 0.00
 31-Aug-15 Monday Earned 10.00
 01-Sep-15 Tuesday Earned 10.00
 02-Sep-15 Wednesday Earned 10.00
 03-Sep-15 Thursday Earned 10.00
 04-Sep-15 Friday 0.00
 07-Sep-15 Monday Holiday 10.00
 08-Sep-15 Tuesday Earned 10.00
 09-Sep-15 Wednesday Earned 10.00
 10-Sep-15 Thursday Earned 10.00
 11-Sep-15 Friday 0.00
 14-Sep-15 Monday Earned 10.00
 15-Sep-15 Tuesday Earned 10.00
 16-Sep-15 Wednesday Earned 10.00
 17-Sep-15 Thursday Earned 10.00
 18-Sep-15 Friday 0.00
 21-Sep-15 Monday 0.00
 22-Sep-15 Tuesday Earned 10.00
 23-Sep-15 Wednesday Earned 10.00
 24-Sep-15 Thursday Earned 3.72

Thursday Earned 6.78
Thursday Earned 0.00

 25-Sep-15 Friday Earned 10.00
 28-Sep-15 Monday 0.00
 29-Sep-15 Tuesday Earned 10.00
 30-Sep-15 Wednesday Earned 10.00
 01-Oct-15 Thursday Earned 10.00
 02-Oct-15 Friday Earned 10.00
 05-Oct-15 Monday Vacation 10.00
 06-Oct-15 Tuesday Earned 10.00
 07-Oct-15 Wednesday Earned 10.00
 08-Oct-15 Thursday Earned 10.00
 09-Oct-15 Friday 0.00
 12-Oct-15 Monday Earned 10.00
 13-Oct-15 Tuesday Earned 10.00
 14-Oct-15 Wednesday Earned 10.00
 15-Oct-15 Thursday Earned 10.00
 16-Oct-15 Friday 0.00

**Employee:CO35
 03-Aug-15 Monday Earned 8.00



 04-Aug-15 Tuesday Earned 8.00
 05-Aug-15 Wednesday Earned 8.00
 06-Aug-15 Thursday Earned 8.00
 07-Aug-15 Friday Earned 8.00
 10-Aug-15 Monday Earned 8.00
 11-Aug-15 Tuesday Earned 7.98
 12-Aug-15 Wednesday Earned 8.00
 13-Aug-15 Thursday Earned 8.00
 14-Aug-15 Friday Earned 8.00
 17-Aug-15 Monday Earned 8.00
 18-Aug-15 Tuesday Earned 8.00
 19-Aug-15 Wednesday Earned 8.00
 20-Aug-15 Thursday Earned 8.00
 21-Aug-15 Friday Earned 7.75
 24-Aug-15 Monday Earned 7.50
 25-Aug-15 Tuesday Earned 8.00
 26-Aug-15 Wednesday Earned 8.00
 27-Aug-15 Thursday Earned 8.00
 28-Aug-15 Friday Earned 8.00
 31-Aug-15 Monday Earned 8.00
 01-Sep-15 Tuesday Earned 8.00
 02-Sep-15 Wednesday Earned 8.00
 03-Sep-15 Thursday Earned 8.00
 04-Sep-15 Friday Earned 7.98
 07-Sep-15 Monday Holiday 8.00
 08-Sep-15 Tuesday Earned 8.00
 09-Sep-15 Wednesday Earned 8.00
 10-Sep-15 Thursday Earned 8.00
 11-Sep-15 Friday Earned 8.00
 14-Sep-15 Monday Vacation 8.00
 15-Sep-15 Tuesday Vacation 8.00
 16-Sep-15 Wednesday Vacation 8.00
 17-Sep-15 Thursday Vacation 8.00
 18-Sep-15 Friday Vacation 8.00
 21-Sep-15 Monday Earned 8.00
 22-Sep-15 Tuesday Earned 8.00
 23-Sep-15 Wednesday Earned 7.13
 24-Sep-15 Thursday Earned 8.00
 25-Sep-15 Friday Earned 0.00

Friday Earned 8.00

 28-Sep-15 Monday Earned 7.78
Monday Earned 0.22

 29-Sep-15 Tuesday Earned 7.93
Tuesday Earned 0.00

 30-Sep-15 Wednesday Earned 7.98
 01-Oct-15 Thursday Earned 7.90
 02-Oct-15 Friday Vacation 8.00
 05-Oct-15 Monday Sick 8.00
 06-Oct-15 Tuesday Earned 8.00
 07-Oct-15 Wednesday Earned 7.83
 08-Oct-15 Thursday Earned 8.00
 09-Oct-15 Friday Earned 7.95
 12-Oct-15 Monday Earned 7.45
 13-Oct-15 Tuesday Earned 8.00
 14-Oct-15 Wednesday Earned 8.00
 15-Oct-15 Thursday Earned 8.00
 16-Oct-15 Friday Earned 8.32

**Employee:CS61
 03-Aug-15 Monday Earned 10.00



 04-Aug-15 Tuesday Earned 10.00
 05-Aug-15 Wednesday Earned 10.00
 06-Aug-15 Thursday Earned 10.00
 07-Aug-15 Friday 0.00
 10-Aug-15 Monday Earned 9.93
 11-Aug-15 Tuesday Earned 10.00
 12-Aug-15 Wednesday Earned 10.00
 13-Aug-15 Thursday Earned 10.00
 14-Aug-15 Friday 0.00
 17-Aug-15 Monday Earned 10.00
 18-Aug-15 Tuesday Earned 2.03

Tuesday Earned 0.00
Tuesday Earned 7.97

 19-Aug-15 Wednesday Earned 10.00
 20-Aug-15 Thursday Earned 10.00
 21-Aug-15 Friday 0.00
 24-Aug-15 Monday Earned 10.00
 25-Aug-15 Tuesday Earned 10.00
 26-Aug-15 Wednesday Earned 10.00
 27-Aug-15 Thursday Earned 10.32
 28-Aug-15 Friday 0.00
 31-Aug-15 Monday Earned 10.00
 01-Sep-15 Tuesday Vacation 2.00

Tuesday Earned 8.00

 02-Sep-15 Wednesday Vacation 2.00
Wednesday Earned 8.00

 03-Sep-15 Thursday Vacation 10.00
 04-Sep-15 Friday 0.00
 07-Sep-15 Monday Holiday 10.00
 08-Sep-15 Tuesday Earned 10.00
 09-Sep-15 Wednesday Earned 10.00
 10-Sep-15 Thursday Earned 10.00
 11-Sep-15 Friday 0.00
 14-Sep-15 Monday Earned 10.00
 15-Sep-15 Tuesday Earned 10.00
 16-Sep-15 Wednesday Earned 10.00
 17-Sep-15 Thursday Earned 10.00
 18-Sep-15 Friday 0.00
 21-Sep-15 Monday Earned 10.00
 22-Sep-15 Tuesday Earned 10.00
 23-Sep-15 Wednesday Earned 10.00
 24-Sep-15 Thursday Earned 10.20
 25-Sep-15 Friday 0.00
 28-Sep-15 Monday Earned 1.22

Monday Earned 8.78

 29-Sep-15 Tuesday Earned 10.35
 30-Sep-15 Wednesday Earned 10.45
 01-Oct-15 Thursday Earned 10.13

Thursday Earned 0.00

 02-Oct-15 Friday 0.00
 05-Oct-15 Monday Earned 10.00
 06-Oct-15 Tuesday Earned 10.00
 07-Oct-15 Wednesday Earned 10.00
 08-Oct-15 Thursday Earned 10.00
 09-Oct-15 Friday 0.00
 12-Oct-15 Monday Earned 10.00
 13-Oct-15 Tuesday Earned 10.00
 14-Oct-15 Wednesday Earned 10.00



 15-Oct-15 Thursday Earned 9.95
 16-Oct-15 Friday 0.00
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Maze, Haila R.

From: Cat Salonek <campaigns@good.do>
Sent: Tuesday, September 15, 2015 4:21 PM
To: Working Families
Subject: Support for Working Families Agenda

Hello Minneapolis City Council Members, 
 
Thank you for being great champions for our city. I have been excited to participate in City of Minneapolis civic 
engagement opportunities since moving here in 2011.  
 
This email is a call for you to support the Minneapolis Works demands for paid family leave and fair scheduling practices. 
As our city perpetuates some of the greatest racial disparities in education and jobs between whites and people of color 
we need to take bold action to change our course.  
 
This is that call to take bold action. This is your opportunity to create a city where racial equity and opportunities for low 
income families are abundant. Not because we want to look good and just pass some nice sounding policy. Instead we 
need you to do this because this is our chance to make substantive changes that will allow constituents like me to the 
chance to live healthier lives. 
 
I don't know if you have ever been a sick kid alone at home because you can't be at school and your mom can't get the 
day off of work. But I know from experience that this is an awful situation for parents and for kids. Take this invitation 
from all the latch key kids that stay home alone sick while their parents work. Take this invitation and support these 
changes.  
 
Yours sincerely, 
Cat Salonek 
Ward 9 Constituent 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Cat Salonek who provided 
this email address: cat@outfront.org 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Cat Salonek at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of leesamelson@gmail.com
Sent: Friday, October 16, 2015 5:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I encourage the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from 
wage theft. 
 
I?d first like to thank the Minneapolis City Council for being a rare body of elected officials who were responsive to the 
stories of what many workers have been facing. The now undeniable pattern all these stories have in common are 
workers having to make impossible choices because their employers/ managers refused to negotiate or engage in 2 way 
dialogue on an individual basis. As a result, an all‐to‐common story is having to choose between attending to a sick child, 
or to not be fired from their source of income. This ties in with a larger systemic racial inequity problem, that we also 
see when certain apartment landlords are alarmingly unresponsive when low income tenants of color as for basic 
repairs, yet quick to evict any of them who complains too loudly.    
Having made those points. I certainly hope the council takes a strong stand for earned sick & safe time and for wage 
theft protections.    
 
  I attended events about the Working Families agenda and heard several small businesses try to justify their opposition 
to the fair scheduling proposal by claiming big businesses were wealthy enough to absorb the assumed costs of the 
workplace rules while they would be put out of business. And then, the Minnesota Business Partnership, who represents 
those same largest corporations who could supposedly absorb assumed costs of the rule changes, pulled a classic double 
cross. According to the Star Tribune article I saw, they are trying to kill the whole Working Families Agenda regardless of 
the recent compromise council members offered on fair scheduling. If owners of large amounts of capital have a right to 
organize to interfere with public decision making, then why shouldn?t workers have equivalent rights to collectively 
bargain? 
 
I certainly hope the fair scheduling proposal incentivizes the business community to help the city come up with solutions 
the very real problem of last minute schedule changes as opposed to a knee‐jerk dismissiveness to anything other than 
the status quo. 
The earned sick & safe time and for wage theft protections will be much harder for the same groups to argue against. It 
would be egregious to protect the non‐existent right of employers to systematically steal from their workers and fire any 
workers who speak out against it. It makes me uncomfortable thinking of a restaurant manager who has a ?come into 
work or else? approach to an employee who is visibly sick yet handling food. 
 
Sincerely, 
 
Lee Samelson 
2836 18th Ave S 
Minneapolis, MN 55407‐1410  



Dear Council memeber 
 
The WFA does not work for my business.  I own Parkway Pizza, we have a store in Longfellow 
and another one on 29th and Johnson.   
The WFA has a lot of problems right out the gates,  
 

1. The language is divisive, it implies that I do not have a family and that my opposition to this 
proposal means I am against working families, those two implications could not be further 
from the truth.  Fair scheduling is also a misnomer, we currently schedule our crew for the 
same shifts every week, we do our best to be fair and predictable in our scheduling.  My 
scheduling currently is “fair”, to imply it is not, or I am opposed to treating people fairly is 
offensive and wrong.  As to the last title “earned sick time” it is more like a paid time off 
scheme given the employer has no way of verifying an illness actually occurred.  The 
requirements for using this PTO are so broadly defined that any employee wanting a day 
off can call up to the shop with no notice and screw up our schedule, slow our service 
down, negatively impact our quality, and I am clearly prohibited from asking for any sort of 
verification of an illness and I must still pay that employee.  That isn't fair at all.  I propose 
that we change the titles of this proposal to be more inclusive for business owners, to 
cooperatively find solutions. 

2. “Flexibility for employees”  This clause is unworkable, if employees can trade shifts with 
each other with no input from management we will have people who cannot perform a 
given job trading for a shift they are not qualified for.  For example an employee who can 
handle the ovens on friday night may give their shift to a newer employee who cannot do 
the ovens on a high volume night like a friday.  That would throw a major wrench in our 
operation.  Management needs a say on who swaps shifts with whom. 

3. “Accrual”  When you set a limit like 21 employees many employers will lay people off to 
achieve that number, resulting in a loss of jobs.  At our south store I could not do that as 
we have 46 employees but, at our NE store we are closer to that number and something 
like has been considered and may be workable.  That is not my desired outcome.  Why 
penalize employers who employ more people? 

4. “worker protection”  To say workers will be protected from employers is strange way to put 
it, we are not out to get our employees, we do not fire them for fun.  It takes a long time to 
get employees trained to be good at their jobs, anywhere from 6 months to a year.  If we 
retaliated against employees we just didn't like we would go out of business.  Keeping the 
crew happy is in my interest as an employer, being vindictive and retaliatory is counter 
productive for all involved. 

5. “Notice of initial schedule”  We schedule our crew for the same days and shifts every 
week, so if an employee works from 10 to 6 on mondays that is his shift and he expected 
to show up or get it covered.  For us the 28 days advance notice is not onerous as we 
already do it.  We also do not unilaterally change an employee's schedule, we work 
cooperatively with that employee to meet their needs as well as ours.  I believe in 
predictability for the crew so that they can have a life outside of work, I understand this is 
not a career for many of them and they go to school or have another job.  They need 



consistency to to further those other avenues of their lives, they do not need this level of 
formality or “protection”.  The paper work required to comply with the scheduling 
proposals, who initiated the change, was it 24 or 48 hours, was it in writing, did the 
employee accept or decline, etc… will be cumbersome and onerous if not impossible.   

6. “Mutual consent”  agree with the principal, do not agree with the procedure.  This goes 
back to the paperwork and as previously stated we work with the employees to meet their 
needs and the stores needs. 

7. “Compensation for schedule changes” again this comes back to how would anyone ever 
keep track of all the informal agreements going on between 25 people all working 
together, often times these agreements have nothing to do with management, the 
employees want to stay late or leave early they work it out amongst themselves and then 
once an agreement has been reached they tell the manager.  There may be 3 or 4 of them 
all involved in fairly elaborate scheduling changes to achieve their aims, what does the 
paperwork for legal and payroll reasons on that look like on that?  Cumbersome to say the 
least. 

8. “Protection from last minute schedule changes”  We do not unilaterallychange the 
schedule last minute on the crew.  We may do so with the employee's consent, the new 
rules proposed would involve a “Flex pay” bonus for them which makes no sense, it 
punishes the employer for working with the employee and reaching a mutual agreement. 

9. “Access to full time work”  This will hollow out our workforce.  We have some employees 
who are better at their jobs than others, we offer them more hours all the time.  Employees 
who are not as good at their jobs we do not offer more hours to.  We need the flexibility to 
hire fresh new people when we see fit.  for the city to dictate who gets hours and shifts is 
crazy.  The government does not know who our productive employees are and are not, 
that is our job as managers to figure out and then we act accordingly.  Not everyone is 
suited to every job and that is okay. 

10. If minneapolis goes this alone it will put all minneapolis businesses at a competitive 
disadvantage with our neighboring cities.  only about 12% of the metros population lives in 
Minneapolis.  Minneapolis is not the sole economic engine of the region.  We need to work 
with our neighboring cities on this otherwise minneapolis business alone will suffer 

11. Exceptions should be made for tipped employees.  Many tipped employees earn well over 
$20 per hour.  Will “Flex Pay” require we average their tips and include that? 

12. The speed of this proposal is concerning.  That the public comment period closes on 
October 16 is concerning, it rushes everything.  A longer comment period would allow for 
more voices to be heard.  I have come across a large number of business owners who 
either have no idea what this is or are only vaguely familiar with this proposal.  In the 
interest of open discourse I ask that you extend the comment period. 

 
 
 
 
 



This proposal will make hiring people more expensive and onerous for employers.  the result of 
that will be fewer people getting that first job which study after study finds is very important for 
future economic success.  When it is easy to hire people and give them a shot that is what we do, 
the harder that becomes the fewer people we give a chance to.  Why does a 16 year old kid 
washing dishes or a 21 year old college student need paid time off?  For them this job is a 
stepping stone, for most of our employees it is.  For us managing people on their way up to bigger 
and better things is great and it poses challenges, we already do that in a manner that is fair for 
all.  We also have people who have been with us since our opening 9 years ago.  those two types 
of employee are looking for different things out of the work they do, we manage that with them 
and make it mutually beneficial.  I agree people should be treated fairly and with respect, we 
already do that and I have since day 1.  This proposal pits employee against employer, it implies a 
hostile and negative working environment, that is not how Parkway Pizza got where we are today. 
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Maze, Haila R.

From: Samuel <samn1983@hotmail.com>
Sent: Saturday, October 03, 2015 2:46 PM
To: Working Families
Subject: Very troubling
Attachments: WFA - Google Docs.pdf

I have included a pdf.  Please let me know if you did not get it.  This agenda will greatly disrupt the way we do 
business.  I am opposed to the WFA.   
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Maze, Haila R.

From: Samuel <samn1983@hotmail.com>
Sent: Saturday, October 03, 2015 9:54 AM
To: Working Families
Subject: Timeline

Please delay the closing of the comment period, I have spoken with a number of business owners in the 
Longfellow area who were unaware of this proposal.  We need more time to communicate to everyone what 
is being proposed.  Also the venue has changed for the scheduled meeting scheduled October 8th with council 
member Johnson, however the LBA is still putting out emails as of yesterday that say it is still at US 
Bank.  People are unclear about what is going on and where.  This is all very hurried.  This is a very big proposal 
with a lot of serious consequences for employers and employees, please leave the comment period open 
through November.  
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Maze, Haila R.

From: andreas sanders <campaigns@good.do>
Sent: Thursday, October 15, 2015 1:42 PM
To: Warsame, Abdi
Cc: Working Families
Subject: Support for Working Families Agenda

fair scheduling is important to me because at the temp agents I work with I don't get enough hours because of all the 
people that work there they have to split hours up and I don't have enough money for my bills,clothes, and food for me 
and my son.   
 
 
Yours sincerely, 
andreas sanders 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by andreas sanders who 
provided this email address: drasanders74@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to andreas sanders at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Kyle Sando <kyle.sando@gmail.com>
Sent: Wednesday, September 23, 2015 7:53 PM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

It's not enough to barely survive with one job, let alone two or three, but things being what 

they are, an abysmal minimum wage and very few workers' rights codified in our legal 

system, let's at least tell employers they have to meet the same level of dependability they 

expect from their employees. Let's make dependable schedules and guaranteed sick days 

the law of the land. Let's stand up for our neighbors working hard out there. 

Kyle Sando  

2332 Grand St NE  

Minneapolis, Minnesota 55418 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of sarle001@umn.edu
Sent: Wednesday, October 07, 2015 4:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Harvey Sarles 
1225 Lasalle 
Minneapolis, MN 55403  
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Maze, Haila R.

From: Erika Sass <campaigns@good.do>
Sent: Friday, October 16, 2015 3:42 PM
To: Working Families
Subject: Support for Working Families Agenda

I am writing to support the Working Families Agenda.  I have paid sick time and a predictable schedule as do all of the 
members of the City Council.  Please recognize this privilege that we may take for granted and empathize with the 
hardships families are facing who don't have this predictability. 
 
Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Erika Sass 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Erika Sass who provided this 
email address: erikasass@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Erika Sass at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Kate Sattler <campaigns@good.do>
Sent: Sunday, October 11, 2015 11:01 AM
To: Glidden, Elizabeth A.
Cc: Working Families
Subject: Support for Working Families Agenda

Thanks you for your support for fair working conditions in minneapolis with livable wages, advanced notice for shift 
scheduling, and paid sick time.  
 
 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Kate Sattler who provided 
this email address: kateryansattler@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Kate Sattler at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Jill M. Sauber <JSauber@maserlaw.com>
Sent: Sunday, October 11, 2015 11:39 AM
To: Working Families
Subject: Re: Working Families Agenda

To Whom It May Concern: 
 
In regard to the Working Families Agenda (as presented here: 
http://www.ci.minneapolis.mn.us/www/groups/public/@cped/documents/webcontent/wcms1p-
148473.pdf)  being proposed in Minneapolis for service workers, et. al.  Please understand the similarly 
worded statute that was proposed in the MN legislature was never passed, with good reason. I believe your 
intentions were good when you proposed this Agenda to support service workers and prevent 
mistreatment.  You have missed the mark! 
 
Your intent may be to ensure service workers get paid for being “cut” on their shift or being called in only to be 
sent home because it was not busy.  You want to ensure servers receive paid time off and are scheduled over 
a month in advance to allow them time to schedule their own personal events.  You also want to give servers 
paid time off and the ability to get paid for not doing work.  However, you are out of tune with how the service 
industry works if you think you are helping service workers by passing this Agenda. 
 
I want to address one of the Agenda points, as stated below from the linked PDF above: 

 “Protection from Last-Minute Schedule Changes -  Employees receive predictability pay of four (4) 
hours or the duration of the shift, whichever is less, when their employer cancels or shortens a shift with 
less than 24 hours’ notice.” 

 
This will not pose a problem for employers.  In fact, servers will no longer be cut.  Instead, they will be called 
into their shift, they will work the hours scheduled, and the employer is out nothing.  This hurts the servers.  For 
example, John Doe is scheduled to work on a Friday night for dinner service from 4-9PM.  Dinner rush ends at 
8PM and there are not enough tables to warrant all of the servers on the shift.  Currently, the manager can cut 
the employee, John Doe leaves with his hourly pay from 4-8PM along with his tips (substantial for the dinner 
service).  Employer does not need to pay him to stay for the extra hour for one table that could be transferred 
to another server, and John Doe can go on with his evening and leave early.  Everyone wins.  The Agenda 
mandates that the employer must pay John Doe for the remainder of his shift if he is cut for the “last minutes 
schedule change” based on predictability pay.  Thus, if the Agenda passes, John Doe may be done with the 
dinner rush, but rather than being cut from his shift, he is now going to do “side work” including folding napkins, 
cleaning tables, scrubbing bathroom toilets, sweeping, washing dishes, etc.  The employer will pay him his 
hourly rate of minimum wage to stay for the extra hour to do the extra tasks rather than cut him from the floor 
to go home.  This prevents the employer from paying John Doe for an hour’s worth of work that John does not 
perform.  John has already made a bulk of his income from tips during the dinner rush, but will finish out his 
shift doing other work that does not produce tips.  John Doe will be upset, but the employer is not affected.  In 
fact, the employer could cut a higher paid dishwasher or kitchen staffer and pull in the server to perform the 
duties at less pay. 
 
Servers are not benefiting from this Agenda.  The Minneapolis City Council is selling this to servers as a 
“benefit” and promoting this Agenda as though it is going to make servers’ lives easier.  Realistically, this 
Agenda will be burdensome for both employers and servers, it will undermine how the service industry has and 
should run, and eliminates the inherent flexibility that is afforded to servers working in the restaurant industry. 
 
I am unaware of any servers that want to work based on their wage with no tips and without scheduling 
flexibility.  Employers cannot always predict “rushes” or how busy any given day will be.  That is the reason 
most restaurant employers schedule a week in advance.  There are many factors that affect restaurant 
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business: seasons, school schedules, holidays, etc.  To mandate that an employer schedule servers 28+ days 
in advance and then force them to pay an employee that they would normally cut to go about their day is only 
harming the servers.  Flexibility in scheduling also makes the paid time off a moot point in most instances.  If 
there is an emergency, employers accommodate.  If a schedule is made a month in advance, you are 
penalizing the server and forcing them to get their “time off” for personal events in over three weeks in 
advance. 
 
Also, you are forcing collective bargaining/unions as a way to the bypass or avoid the Fair-Scheduling proposal 
in this Agenda.  You are pigeonholing servers. 
 
I love Minneapolis. I love promoting Minneapolis restaurants and sharing with others all our city has to offer for 
great food.  I also care about servers.  Caring about servers means caring about restaurant owners and 
employers, without whom servers would have no job. 
 
I strongly suggest the Council reassess the Agenda as proposed.  The Agenda is misguided, at 
best.  Additionally, if the Agenda is passed, it may be the end of Minneapolis as a thriving “foodie” city.  I am 
disappointed in the way this Agenda has been proposed and how it has been promoted without clear input 
from both servers and restaurant owners. 
 
Jill M. Sauber 
Attorney at Law 

 
6601 Lyndale Ave S | Suite 320 | Richfield, MN 55423 
952.925.4147 | jsauber@maserlaw.com | www.maserlaw.com 
 
Bronze Sponsor  
National Parkinson Foundation of Minnesota 
Charity Golf Tournament 
Minnesota Valley Country Club 
 
Notice:  This is an electronic mail transmission (email) from the law firm of Maser, Amundson, Boggio & Hendricks, P.A. and may contain information 
which is privileged, confidential and protected by attorney-client and/or attorney work product privileges.  If you are not the intended addressee, 
note that any disclosure, copying, distribution or use of the contents of this email is prohibited.  If you received this transmission in error, please destroy 
it and call our telephone number (952-925-4147) immediately so we can correct our records.  Maser, Amundson, Boggio & Hendricks, P.A. recognizes 
that email is not secure and may be intercepted by a third party.  For this reason, we recommend that any highly confidential communications take 
place in person, via telephone or U.S. Postal Service in order to protect your confidentiality.  By choosing to send or receive email, you acknowledge 
that you understand and assume the risks of email. 
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Maze, Haila R.

From: Dahler, Ken
Sent: Tuesday, October 13, 2015 2:49 PM
To: Zach Saueressig
Cc: Working Families
Subject: RE: Idea

Thanks for the idea, Zach! That’s an interesting idea—I’m wondering if other jurisdictions have tried something similar. 
I’m cc’ing our Working Families email, which is collecting all thoughts/concerns and ideas that come forward. 
 
Ken Dahler  l  Policy Aide  l  City of Minneapolis – Office of Council Member Linea Palmisano  l  350 S. Fifth St. – Room 307 
612‐673‐2213  l  ken.dahler@minneapolismn.gov 
 

Subscribe to 13th ward newsletters & updates here. 

 

From: Zach Saueressig [mailto:zach@zisouthdale.com]  
Sent: Tuesday, October 13, 2015 8:13 AM 
To: Dahler, Ken 
Subject: Idea 
 
Ken - 
 
Good morning.  
 
I have been following the news stories regarding the Working Families 
Agenda and, as a restaurateur, I have a suggestion for a solution that I 
would like to share with Linea. I think it would satisfy the need for 
better scheduling and PTO policies in my industry, plus it would quell the 
uproar amongst my peers.  
 
My suggestion is that rather than impose new ordinances that require a lot 
of cumbersome follow up and validation for the city, the City of 
Minneapolis should sponsor a voluntary job posting service for employers. 
The only requirements for an employer to get listed on the service would 
be that they are based in Minneapolis and that they meet the parameters of 
the Working Families Agenda. 
 
By doing this, candidates looking for employment in Minneapolis that are 
seeking an employer who offers the Working Families Agenda can easily 
gravitate towards those highlighted opportunities. Businesses that feel 
this is not for them simply don't need to participate and then assume run 
the risk of losing current and potential employees to their peers that 
offer better scheduling practices and sick pay. 
 
Not only would the City of Minneapolis host a website listing all current 
opportunities with "certified" businesses, but new listings could be 
posted through Social Media and other local media outlets as they are 
submitted.  
 
It's just a suggestion, do with it what you wish.  
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Thank you.  
 
Zach Saueressig 
Managing Partner 
Z Italiano 
(651) 398-8457 
zach@zisouthdale.com 
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Maze, Haila R.

From: John Saunders <johns@wendysfourcrown.com>
Sent: Friday, October 16, 2015 3:22 PM
To: Working Families
Cc: 'Bruce Nustad'; 'Dan Turnquist'; 'Brian Carr'
Subject: Wendy's FourCrown Response to Working Families Agenda
Attachments: Wendy's Four Crown Response to Working Families Agenda.pdf

I’ve attached the Wendy’s FourCrown Response to the Working Families Agenda.  
 
Thank  you, 
 
John Saunders 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of jwsayer@comcast.net
Sent: Wednesday, October 07, 2015 3:06 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
John Sayer, PhD, JD 
720 3rd Ave NE 
Minneapolis, MN 55413‐2300  
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Maze, Haila R.

From: Scott Sayer <ssayer@warninglitesmn.com>
Sent: Tuesday, October 13, 2015 5:16 PM
To: Working Families; Mary Jane Wander
Subject: Working Family Proposal

The specifics in the proposal on scheduling and sick days will drive businesses like mine from Minneapolis, so how does 
that help working families? 
 
My company has been in business in Minneapolis for sixty-one years and currently has one hundred and twenty 
employees, many who live in north Minneapolis.  We treat our employees fairly, with many of the employees staying 
with the company over twenty or thirty years.  We are customer oriented, so when a customer calls in a delivery, we 
respond quickly and efficiently.  We are available 365 days a year, twenty-fours a day.  We respond to emergencies and 
the weather, so scheduling is always difficult.  Our employees know and understand this and are paid accordingly.  We 
have over eighty vehicles driving throughout the state, day and night, particularly during the construction season. 
 
Our office staff has the most regular hours, so they are scheduled accordingly and are given plenty of advanced notice 
for schedule changes.  However, the majority of the employees are at the mercy of contractor demands and weather, 
which can change from minute to minute.  The scheduling proposal may make sense for retail, but certainly not for most 
other businesses. 
 
The sick day proposal is also unworkable and would drive up costs.  Adding five sick days to our current policy could 
potentially cost our company over $100,000 annually (2% additional days x $6,000,000 payroll).   Any reputable business 
has a sick day policy, but only union companies would have as many as nine sick days a year.   Whoever drafted this 
proposal cannot have worked in the real world.  This type of proposal could only come from a government agency, 
which seldom understands the how free enterprise works. 
 
If there is a problem with retail, fix retail, do not make a blanket proposal that entails all businesses, most of whom do 
not have a problem with scheduling or sick days.    
 
Scott Sayer 
President/Owner 
Warning Lites of Minnesota, Inc. 
612-750-7910 
 
 
 

              
 
M. Scott Sayer, President 
4700 Lyndale Ave. No., Minneapolis, MN 55430 
Direct  612.277.4729    Fax  612.521.0646   Mobile  612.750.7910   
Email   ssayer@warninglitesmn.com  
Equal opportunity Employer 
 
The information in this email transmission is Privileged and Confidential.  If you are not the intended recipient, nor the employee or agent responsible 
for delivering it to the intended recipient, you are hereby notified that any dissemination or copying of this information is strictly forbidden by law. 
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Maze, Haila R.

From: Sbkindaguy <sbkindaguy@yahoo.com>
Sent: Tuesday, September 15, 2015 3:42 PM
To: Working Families
Subject: I need a raise 

Hi. I'm working minimum wage at a gas station and really not making it.  Three roommates in a small place, all working 
minimum wage.  We could use a hand.   Please pass a working wage rule for us.   
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Maze, Haila R.

From: shack attack <jtschackman@msn.com>
Sent: Friday, October 09, 2015 1:48 AM
To: Working Families
Subject: Please read this before you finalize any laws.

I am a 60 year old waiter.   The job I took to get myself through college somewhere along the line became a 
career.   One of the biggest aspects of restaurant employment is flexibility  of hours, which is very beneficial, in 
many ways.   One way especially for me. 
   For many years I had to buy health insurance through a broker.   Due to my age I was able to find 
health insurance only through a clause in  the Minnesota State Law which required underwriting for those 
who could not find insurance in other ways.   Being in my upper 50’s carrying just catastrophic coverage 
alone was all I could afford, and even then just those premiums could be 15% of my annual income.   That 
does not include any usage of the insurance at all.   My monthly health insurance premiums were just $80 less 
than my mortgage. 
   With the advent of OBAMACARE in 2015 and I was able to get insurance through my employment with 
D’Amico and Partners.   I now  have a low deductible and much lower premiums so that I can actually afford 
to use my health insurance.    I must of course maintain a weekly hourly average to keep those benefits 
active.   D’Amico and Partners has been most gracious and generous in permitting me to pick up shifts on a 
regular and sometimes last minute basis,  which enables me to maintain my benefits ……at a price I can 
afford!   I am at an age when I should be putting money away for my retirement instead of applying all of 
it toward health insurance premiums. 
    So please use some prudence while drafting laws concerning scheduling of employees.   Broad sweeping 
restrictive laws could actually do great damage……TO ME!   Eliminating schedule flexibility could directly cost 
me thousands of dollars a year, affordable health care,  and a secure retirement. 
 
Most Sincerely, 
 
John T. Schackman 
Café Lurcat, Minneapolis 
612.267.0418 
 
Sent from Windows Mail 
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Maze, Haila R.

From: jennifer schad <jenschad@gmail.com>
Sent: Monday, October 05, 2015 1:03 PM
To: Working Families
Subject: support

 
 
I support paid sick leave. 
I support 4 hours of pay for last minute schedule change. 
I would support a 2 week schedule with more flexibility for weather related business. 
 
Thank you 
Jennifer Schad 
3520 grand ave so 
55408 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Linda Schaetzel 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 5:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & vacation, have a fair workweek, and are 
protected from wage theft.  
 
It seems as though current business practices have regressed to the Middle Ages & reduced many employees to the 
status of serf. Companies do not OWN their employees. 
 
Please call  it sick time, sick pay,  vacation time. Drop the word "SAFE". which is a dumb, vague, pc, misleading word as it 
is being used in this instance. It means nothing.  Use the word SAFE when referring to an employees protection from 
totalitarian business practices, as in " We intend to keep the employees  in Minneapolis SAFE from unreasonable and 
unhealthy demands of their employers!" 
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Linda Schaetzel 
3905 10th Ave S 
Minneapolis, MN 55407‐2605  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Matthew Schaut 
<mailagent@thesoftedge.com>

Sent: Wednesday, September 30, 2015 11:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Matthew Schaut 
3720 27th Ave S 
Minneapolis, MN 55406‐2512  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Matthew Schaut 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 8:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Matthew Schaut 
3720 27th Ave S 
Minneapolis, MN 55406‐2512  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Matthew Schaut 
<mailagent@thesoftedge.com>

Sent: Thursday, October 15, 2015 2:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Matthew Schaut 
3720 27th Ave S 
Minneapolis, MN 55406‐2512  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Matthew Schaut 
<mailagent@thesoftedge.com>

Sent: Friday, October 16, 2015 9:56 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Matthew Schaut 
3720 27th Ave S 
Minneapolis, MN 55406‐2512  
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Maze, Haila R.

From: Anton Schieffer <anton612@gmail.com>
Sent: Wednesday, September 23, 2015 10:40 AM
To: Bender, Lisa; Hodges, Betsy A.; Working Families
Subject: Working Families Agenda and Minimum Wage

I’m writing today to express my support for the Working Families Agenda. Fair scheduling and earned sick time would 
improve the quality of life for many low‐income workers, and I support efforts by the city to enact policy that address 
these issues. 
 
In addition, I believe that raising the minimum wage to a living wage (yes, possibly $15/hr) would also be beneficial to 
our city. I understand there are some legal issues with our city setting its own minimum wage, but I think this is a 
direction we need to move in, even if it means lobbying at the state level. (Correct me if I’m wrong but I believe it’s state
law that’s holding us back from taking more immediate action.) 
 
Thank you for your continued support of low‐income workers and their families. 
 
Anton Schieffer 
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Maze, Haila R.

From: Shelly Schilling <shelly.schilling@holidaycompanies.com>
Sent: Tuesday, October 13, 2015 1:41 PM
To: Working Families
Subject: City's working group
Attachments: 2015-10-13 Letter to Mayor and City Council.pdf

Attached is a letter from Holiday Companies. 
 
Thank you. 
 
Shelly 
 
Shelly Schilling 
Legal Secretary 
Holiday Companies 
4567 American Blvd. W. 
Minneapolis, MN 55437 
DD:  952‐832‐8646 
Fax:  952‐830‐1681 
shelly.schilling@holidaycompanies.com 
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Maze, Haila R.

From: Jeffrey Schiltgen <jeffrey_schiltgen@yahoo.com>
Sent: Friday, October 02, 2015 2:11 PM
To: Working Families
Subject: Working families agenda

Dear Council Members and Mayor Hodges, 
 
I am writing to respectfully ask you to NOT support the Working Families Agenda. 
 
I am the daytime bartender at Keegan's Irish Pub in Northeast Minneapolis. I have worked there for almost 9 years, and I 
love my job and workplace.  
 
My wife and I have two small children. My wife works a demanding corporate schedule, and together we chose Keegan's 
because of the flexibility it offers. The working families agenda will take away the very reasons I chose this profession. 
 
1) The Agenda will take away the week‐to‐week flexibility of choosing my schedule to fit that of my family. The ability to 
trade shifts with other servers in order to attend school functions/events/sick children, is the main reason I chose 
Keegan's. The Agenda destroys this. 
 
2) The Agenda takes away my highest paid shifts, which are "double shifts". I choose to work double shifts, and they are 
my best chance to earn good money to help support my family. The Agenda destroys this. 
 
3) If I wanted a job with sick time and/or vacation time, I would get a job that offers those benefits. But the ability to 
control the hours I work on a weekly basis is FAR more important than any sick time or vacation leave. The Agenda 
destroys this. 
 
4) Lastly, I work for an employer who has never taken advantage of my schedule or shifts. The Pub works hard, on a tight 
budget, to survive in a crowded market. I see the daily workings of the pub, and I am legitimately concerned that the 
financial requirements of the Agenda will drive Keegan's Pub out of business. This would obviously cost me the job I 
love, and for that I hold the council and mayor personally responsible. 
 
Please vote against the working families agenda! It is perhaps well intended, but has little or no practical application in 
the real world. 
 
Sincerely, 
Jeff Schiltgen 
Keegan's Bartender 
612‐889‐4854 
 
 
Sent from my iPhone 
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Maze, Haila R.

From: Dean Schlaak <deanschlaak@gmail.com>
Sent: Wednesday, October 07, 2015 10:32 AM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea; Thomas 
DeGree

Subject: From the owners of Wilde Roast Café

Minneapolis City Council and Mayor Hodges  
 
Eleven years ago my husband and I took $50,00 of equity in our house and opened the Wilde Roast Cafe. I was a fourth-
grade teacher, and for the first three years of business, we lived on my teacher's salary. 
  
We built our business based on Paul Wellstone's philosophy of "we all do better when we all do better." We treat our staff 
with this value in mind. When the I-35 bridge collapsed, our sales dropped by more than 50 percent, as Hennepin Avenue 
was turned into a freeway and people drove by without stopping for over six months. My husband and I stopped taking a 
paycheck to ensure we could continue to pay each of our employees.  
Many of our staff are high school and college students, and we pride ourselves in being understanding and flexible with 
them as school work fluctuates, family events need to take precedent, etc. We are writing because your proposed 
Working Families Agenda in the current form could derail the environment of support that we have built for our 
employees. 
This week, we gave an anonymous survey to our staff regarding your agenda.  Here are some of the things we found 
out: 
* 28 day schedules would be a detriment to them. Many of them are students who don't know their own schedules that 
far ahead of time. 
* They see how the penalty pay would affect our ability to be flexible with them when they need last-minute exceptions, 
and they would rather have the flexibility. 
* They feel a week of sick/vacation pay is good if they are working a 30 plus hours work week, but think more is 
excessive.  
* They wonder what would happen if they wanted to swap shifts? Would owners be penalized?  
  
We understand what you are trying to do, but hope that you can understand that a 16-year-old's first job or college 
student's part time job is hugely different than a 40-hour employee. Isn't there a way to separate the two types of jobs? 
Part Time and Full Time? Not every job is a career job, and if they were, it would kill our economy. 
Some other things to consider: 
  
* The labor shortage in the restaurant industry has created a pro employee market. 
* We feel it is unfair and inequitable to exempt a union business. An example is Mac's Industrial Bar, which is unionized 
but only gives five sick days (under your proposed formula, they should get almost twice that). 
* We already have to add a 3 percent extra tax, making our ticket costs higher 
* Would employees have to give 28 days notice when quitting  
We have stuck it out in Minneapolis despite severe hardships. We were told after the bridge collapse that federal disaster 
loans would be available, only to fine that no bank in the cities was willing to do the paperwork. It seems as though you 
are not giving much though to the actual small business owners, who truly make Minneapolis the vibrant city it is, in this 
process.   
May I suggest getting a group of small business owners and their employees together to work through a Working 
Families Agenda that would actually work? We would love to be a part of an agenda that could move Minneapolis 
forward.  
  
Sincerely, 
Tom DeGree and Dean Schlaak  
Owners, Wilde Roast Café 
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--  
Wilde Roast Cafe                             
65 Main Street SE  
Suite 143 
Minneapolis MN 55414 
612-331-4544 
  
Tom Cell 612-388-2446 
Dean Cell 612-388-1024 
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Maze, Haila R.

From: Schlasner <schlasner@usfamily.net>
Sent: Monday, October 05, 2015 4:16 PM
To: Working Families
Subject: Comments on earned sick time draft proposal
Attachments: EarnedSickTimeProposalComments.pdf

To the City of Minneapolis (Working Families Agenda workgroup) ‐ 
 
Attached are my comments concerning the earned sick time draft proposal.  
Please consider these in your deliberations. Thank you. 
 
‐‐ Mike Schlasner 
schlasner@usfamily.net 
 



To: City of Minneapolis – Working Families Agenda workgroup

Date: October 5, 2015

Topic: Comments on the earned sick time draft proposal

I have recently reviewed the earned sick time draft proposal (which I will refer to as “the Proposal”) 
contained in the Working Families Agenda Draft Policy Proposals presentation dated August 20, 2015. 
I have the following comments about the Proposal which I ask you to consider.

The city is empowered to enact an earned sick time ordinance under it's general welfare powers granted
by the state (“The council shall have power to provide for … the promotion of health, safety, … and the
general welfare”1).  Therefore, promotion of personal and public health should be a priority of any such
ordinance.

90 day waiting period 
The Proposal says that the employee will start accruing earned sick time at the commencement of 
employment but will not be able to use it until 90 days after commencement of employment. A waiting 
period provision like this is a standard feature of earned sick time laws in the US and aligns with the 
human resource policies of employers who have a probationary period for new employees. 

But the problem with such a provision is that it undermines potential public health benefits which an 
earned sick time proposal should be upholding. During the waiting period, the worker will have no 
earned sick time available. And workers without paid sick time are 1.5 times more likely to go to work 
when sick compared to workers with paid sick time2 resulting in the spread of disease to co-workers 
and to customers. Given that large numbers of temporary workers are added for the Christmas season, 
this could exacerbate flu outbreaks which peak around that time of year.

Recommendation: Ideally, an earned sick time proposal should consider the promotion of public health 
as a priority. Therefore, the following changes should be considered:

• Eliminate or reduce the length of the waiting period.
• If the waiting period provision is not fully eliminated, then exempt an employee from the 

waiting period when that employee is re-employed by the same employer after a break in 
service.

Protection from retaliation
Typically, earned sick time laws protect workers from retaliation (firing, demotion, etc.) for making use
of the limited amount of earned sick time granted by the law. But if a sick worker has accrued little or 
no earned/protected sick time to cover the time away from work, then that worker could be exposed to 
retaliation. Compounding this problem is that a worker with an inadequate amount of earned/protected 
sick time might be required by a government department or agency, such as the Minnesota Department 
of Health, to stay away from work while sick.

Recommendation: Ideally, if the Proposal is designed to promote public health, it would protect 
workers from retaliation for taking any time off from work due to illness, whether earned or not. 

1 Minnesota Statutes Sec. 412.221 Subd. 32
2 Paid Sick Days Improve Our Public Health authored by the National Partnership for Women and Families available at 
http://www.nationalpartnership.org/research-library/work-family/psd/paid-sick-days-improve-our-public-health.pdf



However, if this is not attainable, a provision should be added to the Proposal to always protect time off
for illness, whether earned or not, when workers are required by a government department, agency, or 
other authority to stay away from work.

Newborn care
The Proposal allows for medical diagnosis, care, or treatment of a mental or physical illness, injury, or 
health condition as well as preventative medical or health care. This would appear to exclude care of a 
newborn soon after the birth when the mother and baby are healthy or when the newborn is adopted 
and healthy.

Paid parental leave has significant health benefits for the newborn as highlighted by findings of the 
Minnesota Department of Health3:
• Paid leave allows parents to spend time with new infants, resulting in better health for both infants 

and mothers.
• Paid parental leave is associated with significantly better infant health, including fewer infant 

deaths.
• The lack of wage replacement makes it especially challenging for new parents to take significant 

time from work to establish a relationship with their child.
• Unequal access to and ability to take parental leave may be widening the gaps that begin in early 

childhood between children of lower- and higher-income parents and contributing to later 
differences in school readiness and educational achievement. 

 
Recommendation: The Proposal could add the care of a newborn as another permitted use of earned 
sick time. The Proposal could allow any worker caring for a newborn including the parent, adoptive 
parent, or an extended family member to use earned sick time to provide this care.

Documentation cost
The Proposal says that an employer may require documentation if an employee is absent more than 3 
days. While many earned sick time laws allow a statement from a health care professional as the 
documentation, these laws often do not specify a cap on the cost of that statement to the employee. The 
Oakland ordinance actually specifies that the employee should not have to pay more than $5 for the 
documentation. For a low wage worker receiving $9/hr, even a visit to a Minute Clinic would cost $79 
or nearly 9 hours of work. 

Recommendation: The Proposal could limit the cost to the employee of any documentation-related 
expense to a certain number of hours of work, perhaps 2 hours at most.

Thanks for considering these recommendations.

– Mike Schlasner
215 Elton Hills Dr NW #7
Rochester, MN 55901
507-289-3959

3 White Paper on Paid Leave and Health authored by the Minnesota Department of Health and available at 
http://www.health.state.mn.us/news/2015paidleave.pdf
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Maze, Haila R.

From: savannah schlauderaff <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:15 PM
To: Working Families
Subject: Support for Working Families Agenda

I, Savannah, stand in support of hourly workers and in support of the Minneapolis City Council passing the "working 
Families Agenda" this year because we need to support all types of families.  
Yours sincerely, 
savannah schlauderaff 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by savannah schlauderaff who 
provided this email address: schla265@umn.edu 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to savannah schlauderaff at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Esther Schlotterbeck <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:56 PM
To: Working Families
Subject: Support for Working Families Agenda

I, Esther Schlotterbeck, stand in support of hourly workers and in support of the Minneapolis City Council passing the 
Working Families Agenda this year because it's not right for people and families to be earning below minimum wage for 
the benefit of the wealthy. 
Yours sincerely, 
Esther Schlotterbeck 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Esther Schlotterbeck who 
provided this email address: esther.schlotterbeck@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Esther Schlotterbeck at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: allison schmidtbauer <aschmidtbauer22@hotmail.com>
Sent: Friday, October 09, 2015 2:38 PM
To: Working Families
Subject: Working Families Agenda Not Fair for All Servers

Hello, 
 
My name is Allison Schmidtbauer and I am a server at a small bar and restaurant in NE Minneapolis. I think it is 
great you are trying to help bring equality to the work place. However, the service and hospitality industry is 
nothing like any corporate industry or typical 9‐5 job. People work in the restaurant industry because the 
hours ARE flexible. What you are proposing will take away our rights as servers to switch shifts with other 
servers as life happens. Just this week a server won tickets to the Lynx game and was able to switch shifts with 
another server spur of the moment. What you are proposing will no longer allow that. A couple weeks ago a 
servers Grandmother was in the hospital and I took her shift so she could be with her family. We also have 
college students who work with us. Are you then going to make it mandatory that these college professors let 
their students know when their tests will be 28 days in advance so our boss can make sure to have an accurate 
schedule. Students switch shifts all the time based on test and lab schedules.  
 
The next issue with this is what if we have a party on the books and then they cancel. Then the owner still has 
to have those schedule servers come in. Now there are too many people staffed and it is going to affect 
everyone's tips and no one is going to make any money. The same goes the opposite way. Sometimes we will 
not find out until Wednesday that there is going to be a party on Friday. Now the owner has to pay that 
employee time and a half. Are we supposed to start making our customers book their parties 28 days in 
advance? Are we supposed to start charging a service fee to make up for the time and half pay? If yes no one 
is going to want book their parties in NE and start going to bars and restaurants outside of Minneapolis. 
 
It already is not easy for small business owners and you are making it even more difficult for them to survive. 
Do you think a server wants to work somewhere there is no business? You are going to cause these owners to 
raise their prices which then affect our tips. Businesses and servers are going to leave the city because you 
want to fix something that is not broken. 
 
It sounds like to me most people in favor of this act work for large chain restaurants or in cafeterias at 
hospitals. In no way what so ever are either of those comparable to the independently small owned business. I 
do not believe there is a one size fits all to this problem. I also believe if these workers have such a hard time 
with how the industry is operated they can get a different job. Everyone is in charge of their own life and there 
is no reason to help fix a couple people's lives if it is going to negatively effect a lot more server's lives.  
 
I hope you do some research at the different types of businesses and where the problem areas are before you 
vote in an ACT that covers all Minneapolis restaurants and put a lot of great businesses out of business.  
 
Sincerely, 
 
Allison Schmidtbauer 
Unfranchised Business Owner 
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612‐432‐4223 
www.shop.com/aschmidtbauer 
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Maze, Haila R.

From: Experience Southwest by SWBA <info@experiencesouthwest.com>
Sent: Monday, October 05, 2015 3:25 PM
To: Working Families
Cc: Matt Perry
Subject: Fwd: working families agenda

 
 
Please accept the comments below from our member at Studio Time Out 
 
Please note that the Nicollet East-Harriet Business Association is now known as the Southwest 
Business Association! 
 
Jessica Reinhardt 
Southwest Business Association Coordinator 
info@experiencesouthwest.com 
c: 612.770.0545 
o: 612-823-3472 
 
swba.experiencesouthwest.com 
www.experiencesouthwest.com 
The first reference for Southwest Minneapolis businesses 
 
---------- Forwarded message ---------- 
From: StudioTimeOut: Jeanne <timeout@visi.com> 
Date: Thu, Oct 1, 2015 at 10:23 AM 
Subject: working families agenda 
To: info@experiencesouthwest.com 
 
 
Here is my input on the working families agenda: 
 
Regarding the advanced scheduling: I would love to have a schedule made for months ahead. It would make my 
work much easier. Consistency would be wonderful. 
 
I have a small business with about 15 employees. Not a day goes by where I don’t have a request for schedule 
change… asking for days off. It’s a constant moving target with staff requesting schedule changes. 
 
Not only that, but I have a high turnover with college students and other young people coming and going. 
Because of this, we’re in training mode most of the time. Some people are fast or slower learners, so we don’t 
know when they are able to work on their own. Making a schedule for a month would not be practical in the 
training situation because I would have to guess when that new staff would be ready to work on their own… 
putting them on their own too early and stressing them out….. or having them work with another staff too long.
 
I had someone on Tuesday who could work on her own her first day. I have others that take 2-3 weeks of 
training before they can work on their own. 
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I have an incentive to make the schedule in advance...easier for me but also allows the staff to plan. While we 
would all like to have a schedule a month in advance (and many times we do), it’s very detrimental to make this 
legislation and force it upon businesses when the situation does not allow this. 
 
Sick days are another thing. I just had a staff member call in sick 5 days in 2 weeks. Her mother wanted her to 
eat dinner with her grandmother that evening instead of go to work. Another was that her back was hurting. 
 
Another staff requested to not come to work because he knew he would be tired from being up late at a beer 
crawl. And he’s made multiple requests just like this on a regular basis…. every week, the day before his shift 
 
Another staff had to leave work 2 separate days because in her words “I feel like I’m going to puke”. This same 
person’s mother came into my business and stated that I needed to give her daughter 6 days off because the 
mother was giving the daughter a 6 day trip to Phoenix (not asking, but informing me, and it was 10 days 
advance notice. 
 
I find it odd that I, at 54 years old, and the owner of the business, don’t take sick days and I work 7 days a 
week… over 80 hours a week. My staff who work 4-5 hour shifts a few times a week are regularly “sick”. 
 
Your proposal will only make the situation worse. By the very nature of the name of your proposal, you are 
assuming the workplace is not a fair place. And you are assuming that working families are different from 
people not in families. It simply makes you appear that you are doing something wonderful for working 
families. Why would you single people out and not treated people equally and fairly no matter if they are in 
families or not? 
 
In fact, working families own local businesses in Minneapolis and frankly we’re having more and more trouble 
running businesses in this city. The rules and regulations are endless. 
 
This proposal does not appear to be solving an existing problem and instead, serve to drive the work ethic lower 
and allow people more reasons to “legally” not show up for work. 
 
I would ask you to step into one of our businesses and see what really goes on. Come and see the scheduling 
process and what goes on with the scheduling changes every day because of staff requests and inability to show 
up for work. 
 
Maybe in your line of work, if you don’t show up for work, not a big deal. Just a day off. In a small business, 
another staff or the business owner will need to do that person’s job that day. Our business does not “close” 
when staff don’t show up. 
 
My input would be to get rid of this proposal altogether…. not even modify it. 
 
Jeanne M Schmit 
Studio Time Out 
6001 Lyndale Ave S 
612 866 0832 
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Maze, Haila R.

From: Peter Schmitt <schm1855@gmail.com>
Sent: Friday, October 09, 2015 10:09 AM
To: Working Families
Subject: Another Minneapolis citizen against Working Families Agenda

Hello, 

I strongly urge you to reconsider the incredibly negative impact that this law will have against the entire 
restaurant industry. You will destroy so many small restaurants and cafes in your heavy-handed attempt to 
protect them. Without the ability to schedule with flexibility, restaurants will lose money on slow nights due to 
over staffing and lose money on busy nights due to under staffing. 

When was the last time you made a reservation at a restaurant more than 14 days out? Have you ever even made 
a reservation 28 days out? 

Please take the time to evaluate the potential results from this action, I hope that you will realize that no one is 
better suited to running a business than the owners themselves. 

Thank you, 

Peter Schmitt 
1027 20th Ave SE 
#3 
Minneapolis, MN 
55414 
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Maze, Haila R.

From: Anna Schmitz <campaigns@good.do>
Sent: Saturday, October 03, 2015 5:48 PM
To: Working Families
Subject: Support for Working Families Agenda

I'm writing to you to stand in support for fair workers' rights for all Minnesotans, and to advocate for you supporting the 
Working Families Agenda this year. Please keep me posted on the status of this issue moving forward! 
 
Yours sincerely, 
Anna Schmitz 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Anna Schmitz who provided 
this email address: schmitz.annac@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Anna Schmitz at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Jennifer Schoenzeit <jennifer@zippsliquors.com>
Sent: Monday, October 12, 2015 10:06 AM
To: Working Families
Subject: i am against the works force bill

I live and own a business in the city of Minneapolis and see see this micro managing on my business a huge 
disadvantage.  If my employee calls in sick and I need to bring in a replacment why should i as the owner be 
punished and have to pay more.  I will work short handed and a part-time who could us the hours will to get 
called. 
 
if you want to call me please do 
thanks you 
 
 
--  
Jennifer Schoenzeit 
Zipps Liquor 
2618 E Franklin Ave 
Minneapolis, MN 55406 
612-333-8686 
www.zippsliquors.com 
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Maze, Haila R.

From: Doran Schrantz <campaigns@good.do>
Sent: Monday, October 05, 2015 5:03 PM
To: Johnson, Andrew
Cc: Working Families
Subject: Support for Working Families Agenda

I live in Minneapolis and am proud to live in Minneapolis because we are a City that strives to be on the forefront of 
creating a city that works for all families and communities.  From striving to be Zero Waste, to tackling racial inequity‐‐
Minneapolis is on the vanguard.  
 
We need to pass the Working Families Agenda in Minneapolis.  I am proud of the incredible social movements backing 
this agenda and I am proud that our City Council and Mayor are remaining united in the effort to make work actually 
work for more families.  Paid Sick Time, Fair Scheduling, Enforcing existing laws‐‐these are basic benefits that all workers 
deserve. Thank you for your support of this agenda. 
 
I understand some business leaders are coming out to say that this will hurt our local economy.  But that is what some 
business leaders will always say when there is any kind of real change on the table. Please stay strong in your support of 
the Working Families Agenda. 
 
Yours sincerely, 
Doran Schrantz 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Doran Schrantz who 
provided this email address: dschrantz@isaiahmn.org 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Doran Schrantz at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Doran Schrantz <campaigns@good.do>
Sent: Friday, October 16, 2015 4:53 PM
To: Working Families
Subject: Support for Working Families Agenda

Paid sick leave for all workers is basic, common sense policy and the narrative that it is onerous to industry is pure 
nonsense. Paid sick leave is supported by over 70% of people in most polling. It should be a basic benefit to all workers 
and the idea that industry leaders would simply be a "No," instead of an "Of course, how to we get to a Yes on this?" is a 
failure of their leadership and is simply, run of the mill obstruction.  You need to stand strong on Paid Sick Leave for 
Minneapolis workers. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Doran Schrantz 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Doran Schrantz who 
provided this email address: doranschrantz@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Doran Schrantz at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: John and Karen Schraufnagel <campaigns@good.do>
Sent: Thursday, September 17, 2015 3:49 PM
To: Working Families
Subject: Support for Working Families Agenda

We join with countless others in calling on the Minneapolis City Council to pass ordinances for workers' rights this year! 
An acceptable ordinance would need to include: a $15 / hour minimum wage, fair scheduling protections, earned sick & 
safe time, and an end to wage theft. 
 
Yours sincerely, 
John and Karen Schraufnagel 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by John and Karen Schraufnagel 
who provided this email address: krandjvs@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to John and Karen Schraufnagel at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Matthew Schroeder <campaigns@good.do>
Sent: Friday, October 16, 2015 4:31 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule. Some people never even see a 
schedule. I am disappointed by the city's decision to back away from a scheduling ordinance. I hope that you will move 
forward with a fair scheduling proposal in the near future. 
 
Thank you for your consideration. 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Matthew Schroeder who 
provided this email address: matt.b.schroeder@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Matthew Schroeder at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of dmschuchman@gmail.com
Sent: Wednesday, October 07, 2015 4:46 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
David Schuchman 
1712 Fillmore St NE 
Minneapolis, MN 55413‐1616  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of unfoldingshell@gmail.com
Sent: Wednesday, October 07, 2015 5:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Michelle Schwartz 
4148 Beard Ave S 
Minneapolis, MN 55410‐1011  
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Maze, Haila R.

From: Carl Schwensohn <campaigns@good.do>
Sent: Wednesday, September 16, 2015 12:01 AM
To: Working Families
Subject: Support for Working Families Agenda

Families are a cornerstone of the middle class. The middle class is a cornerstone of the success of the country. This policy 
is vital to support families. 'nuff said. 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Carl Schwensohn who 
provided this email address: cschwensohn@netscape.net 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Carl Schwensohn at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of cschwensohn@netscape.net
Sent: Wednesday, September 30, 2015 10:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Carl Schwensohn 
1915 Sheridan Ave N 
Minneapolis, MN 55411‐2337  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of cschwensohn@netscape.net
Sent: Wednesday, October 07, 2015 3:21 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Carl Schwensohn 
1915 Sheridan Ave N 
Minneapolis, MN 55411‐2337  
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Maze, Haila R.

From: Matt Sciple <campaigns@good.do>
Sent: Tuesday, September 15, 2015 3:11 PM
To: Working Families
Subject: Support for Working Families Agenda

To the Council, 
 
Most of my friends, my colleagues and I are at most one paycheck away from, at the very least, missing a mortgage 
payment and creating a cycle of debt that would be impossible to dig out from underneath. We are also at the mercy of 
inflexible, last minute scheduling, inconsistent income and decades of wage stagnation. This is a recipe for disaster. 
Raising the minimum wage to 15 dollars, enforcing basic labor standards for all, and guaranteeing sick leave would go a 
long way toward giving us the same feeling of basic, daily security the upper strata of society take for granted. 
 
Please stand up to short‐sighted lobbying efforts designed to protect an unfair, dangerous and unsustainable status quo. 
 
Yours sincerely, 
Matt Sciple 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Matt Sciple who provided 
this email address: mattsciple@yahoo.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Matt Sciple at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Nancy Seymour <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 5:05 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Nancy Seymour 
Minneapolis, MN 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of nans30@comcast.net
Sent: Friday, October 16, 2015 1:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Nancy Seymour 
121 Washington Ave S 
Minneapolis, MN 55401‐2123  
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Maze, Haila R.

From: Palmisano, Linea
Sent: Tuesday, September 29, 2015 2:45 PM
To: Allison Sharkey; Working Families
Cc: Dahler, Ken
Subject: RE: Working Families feedback

Greetings, Allison. 
 
I’m sorry but I am already committed during the time of your meeting.  As you know I am not one of the authors of this 
policy initiative and I have many questions and concerns myself‐ much of them are reflected in these comments you 
have aggregated.  I really appreciate your organization of all of this and summaries.   
 
I am having additional forums in my own ward for businesses specifically, and will work to this process and this proposal 
a more workable one for small businesses. 
 
Regards, 
Linea 
 
Council Member Linea Palmisano │ 13th Ward │ City of Minneapolis 
 

350 South 5th Street – Room 307 │ Minneapolis, MN 55415 
612.673.2213 │ linea.palmisano@minneapolismn.gov 
  
Subscribe to 13th ward newsletters & updates here. 
 
From: Allison Sharkey [mailto:asharkey@lakestreetcouncil.org]  
Sent: Tuesday, September 29, 2015 11:59 AM 
To: Palmisano, Linea 
Subject: Working Families feedback 
 
Council Member Palmisano 
 
We would like to share some feedback from our business community about the Working Families proposals. I 
have been in close contact with Council Members Glidden and Bender and appreciate their including the Lake 
Street Council in the conversation.  
 
At this link are results from a survey showing 38 initial responses from business owners: 
 
https://docs.google.com/a/lakestreetcouncil.org/forms/d/1JHZ-1c5MZ3Z3YM5js4c9ymww-
TPZoj9GTYq3Efhnf84/viewanalytics 
 
You are welcome to attend our forum hosted with Longfellow Business Association October 8th at 8:30 am at 
the US Bank at 2800 E. Lake St. A flyer is attached.  
 
It is absolutely crucial that our residents and employees are able to thrive financially and care for their families. 
Business people on Lake Street recognize this, and want to work with the city to create policy that promotes a 
stronger economy. 
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However, the policy proposals currently included in the Working Families Agenda, having been developed 
without the input of the business community, are generating serious concerns among businesses about their 
workability, particularly several of the scheduling proposals.  
 
Also, many of our businesses, perhaps the majority, fluctuate each year between being profitable and not. Many 
small business owners don't bring home a livable income themselves because margins are so tight. We are 
therefore concerned about the potential for loss of jobs and businesses resulting from the proposals as currently 
described. Calculations by some small business owners are already showing that the proposals as written would 
move their business into the red.  
 
We have significant concerns with the process for developing the proposals: 
-Businesses were not at the table to develop the proposals.  
-No research has been made available as to the potential economic impact on jobs and businesses.  
-There is insufficient dedication of city staff to community engagement. As a result, only a fraction of 
businesses are aware of the proposal.  
-No materials are available in additional languages. There is also a need to dedicate staff time to outreach in 
multiple languages.  
-I am grateful to have a seat at the table, along with staff of the Minneapolis Regional Chamber of Commerce 
and the Downtown Council. However, we continue to recommend that an ongoing working group that includes 
business owners and managers should be instituted.  
-The timeline is too short for a genuine engagement effort.  
 
We would appreciate your support in securing a better process and more workable proposals.  
 
Thank you,  
Allison 
 

 

Allison Sharkey, Executive Director 
612-824-7420  |  asharkey@lakestreetcouncil.org 
919 E. Lake St., Minneapolis, MN 55407 

lakestreetcouncil.org  |  Facebook  
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Maze, Haila R.

From: Allison Sharkey <asharkey@lakestreetcouncil.org>
Sent: Tuesday, September 29, 2015 12:08 PM
To: Glidden, Elizabeth A.; Working Families
Cc: Bender, Lisa; Frank, David; Hecker, Ben A.
Subject: Survey feedback

At this link are survey responses from 38 business owners on Working Families. Let me know if you would like 
a copy in a different format. My apologies in advance that two respondents used inappropriate language - we 
are not able to remove that from this pre-formatted version of the results.  
 
https://docs.google.com/a/lakestreetcouncil.org/forms/d/1JHZ-1c5MZ3Z3YM5js4c9ymww-TPZoj9GTYq3Efhnf84/viewanalytics 
 
Allison 
 
 
 

 

Allison Sharkey, Executive Director 
612-824-7420  |  asharkey@lakestreetcouncil.org 
919 E. Lake St., Minneapolis, MN 55407 

lakestreetcouncil.org  |  Facebook  

 

 

 
On Tue, Sep 29, 2015 at 11:25 AM, Glidden, Elizabeth A. <Elizabeth.Glidden@minneapolismn.gov> wrote: 
Location is confirmed in Room 315 of City Hall. 
  

 



None - Only employ yourself 2 5.1%

None - Only employ part-time staff 4 10.3%

1-5 15 38.5%

6-20 15 38.5%

21-100 3 7.7%

101-500 0 0%

501 or more 0 0%

None - Only employ yourself 2 5.1%

None - Only employ full-time staff 1 2.6%

1-5 14 35.9%

6-20 13 33.3%

21-100 8 20.5%

101-500 1 2.6%

How many full-time employees do you have other than yourself?

How many part-time employees do you have?

38.5%

38.5%

20.5%
33.3%

35.9%
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501 or more 0 0%

0-5 hours 3 8.1%

6-10 hours 2 5.4%

11-20 hours 10 27%

21-30 hours 17 45.9%

31-40 hours 1 2.7%

No average - varies based on empolyee 4 10.8%

Yes 14 37.8%

No 23 62.2%

Yes 28 75.7%

No 9 24.3%

On average how many hours do your part-time employees work weekly?

Sick-Time Policy

Do you currently have a sick-time policy?

If you were required to pay your employees for sick time would that affect your
bottom line or hiring practices?

45.9%

27%

62.2%

37.8%

24.3%

75.7%
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Sick-Time Policy

How would paying your employees for sick time affect your bottom line or hiring
practices?

Are margins are very thin. To provide this benefit would have a dramatic affect on our cost

structure. we would definitely have to cut employees to minimize the affect of this requirement

Obviously, it would increase payroll.

We currently offer 3 days paid sick leave, but between 2-5 weeks vacation. We would change

policy to decrease paid vacation time and convert to sick leave.

The expenses and cost of doing business are going up in every category. Except sales are not.

If this continues there will come a time when small business can't afford to provide jobs to

anyone.

We have very small margins and in order to pay sick hourly employees it would add to our labor

lines where we would also need to fill their shift in with an employee to cover the shift. So

essentially we would need to pay $9 an hour to have someone take the day off.

We would be forced to eliminate shifts, and discontinue vacation time. . All of our employees

receive vacation time based on hours worked, and length of service. As an employer, I have

become a volunteer in order to insure that our employees have income.

Being in the service industry, its very easy for a part time employee to take a day off just by

saying they have been sick or have diarrhea or both if I had to pay them sick pay for time off, I

have to pay for them to sit at home and pay another employee to come in and cover that shift, its

hard enough to get them to work as it is.

Paying somebody to not come in to work would add to expenses, while getting somebody else to

come in to cover their hours might be difficult. I'd have to hire more part-time employees to

increase the chances that somebody would be able to come in to cover the hours of the person

taking sick time.

We employee young adults that use the "calling in sick" as a way to skip work. Rarely is it

because they could not work due to an illness. When someone calls into work as an employer I

need to find someone to work for the said "sick" person. If we have to pay for the sick employee

as well as the employee that is covering the shift it will increase our payroll without any

additionally income to cover the added expense.

I would need to add this cost to my budget. As a small business owner I will not be able to afford

it, which will force me to close my business and put 15 people and families out of work.

I will not hire additional employees. More employees > more sick time expenses. Sick time is

abused, it is treated as Paid Time Off for personal use. I think it is a mistake, if I wanted to offer

this as a benefit I would, but my employees and the market do not ask or require it. This is just a

tax on business. When I am sick I don't get paid - oh I am the owner.

Working Families Agenda - Google Forms https://docs.google.com/forms/d/1JHZ-1c5MZ3Z3YM5js4c9ymww-TP...
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It would increase my payroll. Payroll is my biggest expense.

We are a small business and cannot afford the extra expense this would incur.

I am to provide a very favorable, flexible schedule for my employees, with a competitive wage. I

had to pay sick time for employees, I would have to cut hours and lower wages. I would have to

eliminate employees.

Increase the already high labor cost. which mean reduce our profit margins. That will hinder our

growth.

We usually will swap shifts if they want to make up the hours. We like being able to be flexible,

but I don't feel that paying for sick days is appropriate in our small business.

restaurants are not offices. the work cannot be put off. the time it takes place is dictated by when

the customer walks in the door or calls on the phone. paying for sick time is paying double for

the same work.

Employers should be able to choose what benefits they provide, not the government.

I would have to raise prices to compensate for increased labor costs, which would in turn lower

sales, and thus lower the bottom line. I would also assume this would mean more employees

calling in sick than already do, and would further complicate scheduling.

Smaller staff

Da! These are expenses that are not accommodated in our budget. Their compensation

package assumes sick time will be taken at the employees expense. To add this outside of that

negotiation of the employee's compensation package simply means the City would be imposing

added costs to our business.

In the restaurant business staff is "sick" = hung-over on a daily basis. Paying these people to go

home for partying to hard the night before will definitely hurt our bottom line, why is it the

employers responsibility to pay them for having a good time.

The employer would be double penalized in a restaurant as the shift would need to be covered

for the restaurant to function properly. The employer would have to hire much more carefully,

giving an individual opportunity to grow and learn in the restaurant would most likely dissolve.

I would shut it down

Work Scheduling

How far in advance do you typically prepare your employees work schedule?

21.6%

16.2%

16.2%

18.9%

27%
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1 day 0 0%

1 week 8 21.6%

2 weeks 10 27%

1 month 7 18.9%

More than one month 6 16.2%

Not applicable - I don't schedule my empolyees 6 16.2%

Yes 26 70.3%

No 11 29.7%

Work Scheduling

If you were required to post schedules 28 days ahead, would this be a problem?

Work Scheduling

Why would it be a problem to post schedules 28 days ahead?

Can not forecast business 28 days a head to make schedule.

the restaurant business has a lot of turnover. it is rare that a schedule can be complete 1 week in

advance during times when rapid turnover takes place. 28 days would be IMPOSSIBLE. In

addition, we deliver food. Weather plays a huge part in the number of people needed to deliver

(ex, rain, snow require more delivery drivers). There is no forecast that can plan this far.

Our business needs shift. I might have a catering and need extra help. Our business can be

dependent on the weather or season.

Most of my employees value their flexible schedules. It is one of the perks of working in the

restaurant industry. We have so many employees changing their plans and availability on a daily

basis, it is really difficult to keep up with already. 28 days in advance would reduce our flexibility

and take away a perk for my employees. Also due to varying business demand, we would have

many issues with knowing what to schedule 28 days in advance. We get customer orders that

we have to fulfill with oftentimes one days advance notice from the customer. To meet that

demand we have to ask employees to help out. The employees that agree to helping are always

happy to do this because they want more hours. Also, when an employee quits, they never give

28 advance notice. We would have an extremely difficult time filling 28 days worth of schedule

for an employee that left without notice. We would have to ask all of the other employees to

29.7%

70.3%
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cover all of those shifts and in turn make them angry about having to do so. In general,

everybody from ownership, to management, to employees would be unhappy with this

arrangement.

In restaurants we schedule based on trend, holiday season, events, weather ......etc. I can't

predict that 28 days in advance. Our employees can request days off a week in advance. It work

great for us & them.

Business fluctuates so much that it wouldn't do us or the employees justice to have the schedule

done so far out.

Weather, events and historical data all effect scheduling considerations, and can impact needs

In our industry, employee personal schedule varies so much as they often have multiple jobs

and our business varies week to week (if not day to day), we need to be able to adjust to

customer demand it would be hard to schedule more then 2 weeks in advance.

Our business is affected by weather. as a result, we look ahead a short period of time and then

schedule staff

While we usually have a few weeks to a month with the schedule set, we are very flexible and

will swap around shifts or add/remove shifts if events come up in our community where we will

need more or less staff. I feel as if our staff appreciates being flexible. They have a general idea

of their month ahead, but we always are making changes to the schedule.

There aren't always definite schedules to restaurants that one can predict, the main one being

weather in Minneapolis (patio closed or excessively busy due to weather). Most people do not

plan larger events 28 days in advance that would require excess staffing. There are times when

reservations can extremely raise or decline depending upon an event happening in the area in

which you may not be aware of. Staffing is done in most small restaurants on a weekly basis.

This would be administratively impossible. 100% of the time it is the employees themselves that

force the employer to change the schedule. For example: An employee calls in sick they day

they have to work, well another employee has to be asked to fill that spot. Etc, etc, etc.

They are servers and there schedules changes all the time.

Adjustments need to be made to cover shifts for time off for vacations and unexpected absences

due to sickness.

Most of my employees are on a regular weekly schedule, the same every week, but with this

type of work comes the freedom of taking time off whenever they choose. So fluctuations in the

schedule occur every week due to people taking time off to go on vacation.

What business is it of the City to tell me how to run my business.

They do not listen me

Government has no business in private sector.

The restaurant business is unpredictable and can fluctuate as much as 20% in volume from

week to week. Any restaurant under 5 years of operation simply does not have the data or

history in order to predict volume.

We plan & host events on an ongoing basis, and there are times we schedule them within a

month of the date. It would be difficult to determine if staff will be needed on those days.

There are so many changes that happen in the restaurant business every week and every day.
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There are pop up parties when employees need to be called in there are employees that quit

that those shifts need to be filled. There are emergencies in families that require shifts to be

adjusted. By having a schedule out so far in advance there is no flexibility for our business

needs.

People know their schedule well in advance, unless somebody needs to change their regular

schedule. When that happens, the employees swap days among themselves and then let me

know what days they have swapped. They seldom get around to swapping days or letting me

know about it 28 days in advance--more often they wait until a week in advance to swap days

and let me know about it. If somebody gets too sick to come to work, they also swap days to

cover for each other, and this may happen on the same day they become sick.

Being in the service industry, our business is unpredictable, we have a stream lined staff so they

make the maximum amount of tips with out compromising service, our serves make make

around $40 per hour in tips, if we had to schedule 28 days in advance we would have to hire

another 30% more staff to cover the unpredictable business and they would make a few dollars

a night in tips, and I would go out of business because I could not afford the payroll

I provide a flexible schedule for my employees, so I reach out to them every two weeks and see

when they would like to be scheduled, then put their shifts on the calendar. If I had to post

schedules 28 days in advance, I would have a lot of issues with rescheduling.

Difficult to know for a fact what we will need 28 days in advance.

Work Scheduling

Why wouldn't it be a problem to post schedules 28 days ahead?

Our employees are on set regular schedules.

We mostly have regular schedules - employees are flexible and tend to find their own

replacements when they can't work.

My employees have a set schedule when hired. We allow flexibility as needed for family related

events requiring time off.

All employees are hired with a set hours schedule that mirrors out open hours during the week.

We are required to do this already.

Because my employees are all salaried and work a standard 8 hour day, flexible by their needs.

We schedule for an entire calendar year at a time.

I'm already doing it. My employees have chosen their schedules cooperatively based on the

needs of the business and the availability of different team members. This collaborative

approach has led to an arrangement where individual team members have consistent, set

schedules, and where they shift-swap among themselves when necessary. Seasonal

fluctuations can generally be planned for... While I recognize that 28 days as a mandate could

be a little excessive/difficult to manage and that there are some industries for which this would

be a problem (catering, for example), I wholeheartedly support a 14 day mandate and believe
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Yes 31 83.8%

No 6 16.2%

that people have lives outside of their employment and that those lives should be

honored/respected/supported. It makes for happier, more engaged employees, and employees

who actively advocate on behalf of the business in the marketplace.

Work Scheduling

Do you ever make changes to schedules once they are posted due to business
needs?

Work Scheduling

Please explain how you make these schedule changes:

By asking people if they can switch/add hours

Ask for volunteers for additional hours.

They are democrats....they hate to work for a living

I dont know how to really answer these.. schedule changes are due to employee needs

Employees ask for changes.

I call staff and let them know of the situtation. For example if there is a large snow storm and the

reservations drop to almost nothing then I would call the staff on and make cuts accordingly. If

there is a last minute need for more staff like a large party was booked, I would call staff to see if

anyone could work.

staff are given at least one week notice

In the service industry, some individuals ,may get called off due to inclement weather or other

factors beyond our control. When someone is sick often need to cover shifts.

When people call in sick adjustments need to be made.

Big event or customer demand.

If already scheduled employees request their scheduled time off. Or if an opportunity comes up

that could potential bring an unexpected high volume of customers in for a short period of time.

Often the problem is getting employees to volunteer to cover an extra shift. Not have to cancel

shift or send employees home.

16.2%

83.8%
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We communicate the change to the employee as soon as possible. Sometimes as soon as the

beginning of their shift.

I ask my team for volunteers... generally, someone is happy to make it happen. If need be, I

provide an extra incentive to make it work. Worst case scenario, I work the shift myself.

Ultimately, it's my business and my responsibility to manage it effectively.

It could be any of the following: 1) Bad weather too hot, or too cold 2) Sick employee 3)

Employee forgot to request a day off & they really can't work that shift. 4) Guest request catering

an event in less that 28 days. 5) Media attention that brought more business than expected.

Employees who are sick inform their supervisor. Either the employee or the supervisor then

schedules a replacement, generally for the same day the sick day is taken and for the remainder

of the week.

Changes are usually made due to events, or when short notice is given for meetings with other

organizations during business hours.

If business grows enough for part time employee to add to their hours, we would consider it.

A dramatic increase in reservations requires adequate staffing in order to service the guest. We

inquire if employees would like to pick up additional shifts. In addition, we also have on call shifts

for our outdoor portion of the restaurant. We rotate fairly and unfortunately cannot always predict

the weather

Would add staff to schedule based on uncontrolled circumstances within the 28 days.

We ask anybody that is not scheduled, that we know wants more hours, to do so. Unless they

agree, we don't make any changes.

We change /adjust schedule if employees request, if business pick up or slow down, for weather

condition...

Weather affects our scheduling. Bad weather results in a decrease in business.

Employees have to make formal written requests which we have the option of approving or

denying based on our work flow.

Employees ask for time off once the schedule is made then people have to be put into this shifts

to cover. Also we have parties call and reserve for large groups. To accommodate we must bring

in more staff. Also because of the nature of our business people quit or get fired and those shifts

must be filled in short notice

Schedules fluctuate with business. Hourly labor is one of very few variables that you can control

and in order to drop anything to the bottom line it is the most important thing to keep an eye on.

a conversation, call or text with the employee(s) who are involved.

when we get a request from a large group to eat and drink at our business which happens on a

regular basis (with less than a weeks notice at times) we also have multiple requests for large

groups on the same night we have to call in additional staff to cover the needs of the

party/parties

Employees are asked if they would like to work additional hours, or volunteer themselves to

leave if they are not needed.

The employee who wants to make a schedule change arranges with another employee to swap

days, and then lets me know what they have agreed to, at which point I change to schedule on

Working Families Agenda - Google Forms https://docs.google.com/forms/d/1JHZ-1c5MZ3Z3YM5js4c9ymww-TP...

9 of 23 10/7/2015 5:18 PM



Yes 31 86.1%

No 5 13.9%

the calendar.

We make schedule changes as needed. If someone is going to visit their grandma or has a big

school project, we will swap around shifts. It's never a concern to me or my employees. They like

to have the flexibility. It is usually a change at their digression. If I need to make a change I

sometimes leave the shift as an "open shift" and they will claim it will.

Work Scheduling

Would it affect your business if you were required to pay one hour of
predictability pay to each employee for each change to the schedule?

Work Scheduling

How would it affect your business if you were required to pay one hour of
predictability pay to each employee for each change in their schedule?

We wouldn't be able to have the flexible schedule required by a small business. Especially with a

staff of college students. Things are always coming up. It would cause us to have to be very

strict with the schedule and it would not benefit my employees in the long run.

There would be a double penalization to the employer who would have to pay for sick time for

the individual who couldn't come in last minute as well as pay to change the schedule and pay to

the individual who was asked to come in to cover the shift. Either service in the restaurant would

have to suffer and all the employees who were currently scheduled would have an increased

work load at the same pay or staff would make less money to keep on an excess of individuals

as we are a tip based restaurant for front of house employees.

For one thing it would be extremely time consuming and complicated to calculate predictability

pay. We have very little turnover because we are sensitive to our employees needs. We

shouldn't be required to follow a mandate because some employers are not fair. Our employees

cooperatively cover each others shifts for needed time off. If we are to survive as a business we

need to have some flexibility in scheduling.

It is detrimental. The margins are very tight in the restaurant business and we simply do not

have the room for it.

86.1%
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Obviously, it would add to the cost of payroll. It would also make me less willing to let the

employees change their schedules the way they do now.

95% of the changes that are made to the schedule are began by an employee quitting without

notice, or they have some event that they want to go to with friends. It happens all of the time.

The employees love the flexibility. If the business had to pay if the schedule changes, we would

have to take away the perk of flexibility. The employees would be unhappy. The business would

have to raise prices to compensate for the extra costs involved. The customers would be

unhappy with this and thus effect the bottom line.

This doesnt apply, we arent hourly or by schedule.

The restaurant business is kind a like being an independent contractor, servers pick up shifts

whenever they feel like working and vise versa switch them whenever they don't feel like

working. It makes no sense to pay them for their freedom to choose.

On my!! That is unrealistic!! My question would be what do we get to charge when the employee

does something unpredictable and forces us to have to fill their shift. Our employees were hired

knowing that the service industry is always changing and they as we need to always be flexible.

All employees have the right to say no when asked if they are available to pick up shifts. Many

want the extra hours since the majority of our staff is tipped or makes well over the minimum

wage. Charging us for asking people to Change their schedule will only mean that our

management staff works the schedule changes

You would schedule less employees and rely more on last minute help rather than scheduling

two weeks out so employees can plan their lives around the schedule.

We almost never have cut hours; only changes based on illness. This could create unpredictable

costs based on illness of employees.

That's not fair.

I would need to make a small adjustment to my financial modeling. I don't see this being a

problem. Honestly, I think this is a huge opportunity for us as business owners to more closely

examine our management practices (whether we're doing the managing or someone else is

doing the work). We can get better at planning, better at staffing, we can create solutions that

incentivize flexibility and respect the needs of the people who help to make our business

happen. And, we can use attrition and more careful hiring practices to support a more effective

staffing plan.

The Service industry in particular but businesses in general have to be flexible to meet the

needs of the market place, paying staff to extra to come in to work outside their normal shifts so

they can make extra will be a drain on the profitability of the business, meaning I would have to

cut back on staffing, which means my business suffers, or I over staff they make no money and I

cannot meet the payroll costs

it would cost money, in management and in pay.

I rarely make changes to the schedule, and only if the employee and I agree upon the change

and it is favorable to all parties. If I had to pay one hour of predictability pay, I would have to

lower wages for all employees.

Wages without production would be a total loss of net revenue.
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Yes 6 16.2%

No 31 83.8%

We already pay our employee(s) fairly, and offer them lots of flexibility in their schedules.

Schedule accommodations are always made through clear communication and mutual

understanding, giving as much notice as possible. We are a tiny business. Why should we be

forced to pay an hour of predictability pay when we already try ensure our employees needs are

met, in addition to the businesses needs?

Bottom line

They are democrats, they do not give a shit!

I have cooks and servers, if there was a blizzard I would cut staff. If it was raining, I would cut

patio staff.

Small business employing part time employees is not like your Monday through Friday 9-5 job.

Due to employees own schedules out side of work shifts are constantly changing. It would be

great to have everything so cut and dried 28 days in advance but that simply is just impossible

for certain businesses.

These are expenses that are not accommodated in our budget. To add this outside of that

negotiation of the employee's compensation package simply means the City would be imposing

added costs to our business.

This is the nuttiest thing I have ever heard of.

Yes. It would put us out of business with all the employees that we have. The bottom line profit

does not have that much room to play with. Our 60 staff members would be out of a job.

I simply cannot afford that... We are following a strict budget to keep our business open and

added expenses will put me out of business.

It is an extra cost that will affect our bottom line. My employees are making extra money for

coming to work & I am being punished for it. Our employees love the flexibility of work hours that

we offer them.

Expensive

it all adds up

On-Call Staff

Do you have on-call staff?

16.2%

83.8%
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Yes 15 42.9%

No 20 57.1%

Yes 16 94.1%

No 1 5.9%

On-Call Staff

What are the procedures to call in these workers?

They are scheduled with our needs to operate outdoor seating. We would probably not be able

to operate outdoor seating if this was implemented

Emergency calls.

We call, usually 3 days in advance to see if they are available and willing to come in to work.

Limited number of on call staff to deal with short notice changes in schedule.

When an unexpected surge in customers arrive, we have one or two people on-call to come in

on short notice.

A decision regarding if staffing is adequate or too abundant is usually made midway through the

day according to reservations, weather and city event factors. We track and schedule the on-call

status equitably so that it does not repeatedly turn out to be the same individual

Shift Changes

Do you ever send employees home early because they are not needed?

Shift Changes

Would if affect your business if you were required to pay 4 hours of any
cancelled or shortened shift?

57.1%

42.9%

94.1%
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Shift Changes

How would it effect your business if you were required to pay 4 hours of any
cancelled or shortened shift?

We can't afford to pay people for not working. It's not that had to figure out. Why should we pay

people for not working, not a good business model.

Being a small business sometimes the days just aren't as busy as expected. While there are

always things to do, sometimes I give the option to go home a little early. They can either stay

and work or head home and have some extra time to study or do whatever they need.

Sometimes they request to leave early so they can get their homework done. I would have to

say no and it would inconvenience my employees and our flexible work environment.

We try to schedule based on our prediction of how busy we will be. We are not making a profit

now, and haven't for the last several years. We are merely giving the opportunity to our

employees to earn some income. More expenses will cause our employees to be unemployed

because we will not be able to remain in business.

It would greatly affect service staff and ourselves. If we cut it is usually a mutual decision

between all those working that benefits all; those that stay have the opportunity to make more

money, and those that leave get bonus time off.

If we have to send people home is because we have no business or slower then budgeted

therefore I would not be able to pay that penalty fee....

Sometimes shifts are only 4 hours or less. Some examples would be almost any lunch shift, prep

shifts, wait assisting shifts, host shifts, and food running shifts. We would have to schedule

incredibly lightly and rely on salaried management to make it through as margins in small

restaurants are meager.

business are unpredictable, depends on the weather and time of season.

It adds to additional labor cost of employees who are already making a respectable wage. We

rotate our staff appropriately so no one is getting sent home early consistently.

The only reason I will that is if a bad weather or slow business hit. If we are not profitable, my

employees will not have a job. It is a matter of missing sending them home for that shift, or

shutting down the business. I don't think my employees will like us to shut down. They make

good money working for us.

Prices would have to rise, demand would fall, bottom line would fall.

We would schedule less and employees would have to be utilized in a pick up style vs a

scheduled shift to adjust with scheduled shifts. Also the guest isn't going to pay a $9 charge

because their employee responsible for the items purchased by the guest was at home sick.

I would cut an employee i.e. a server if business was slow or maybe I would cut a cook or send

a dishwasher home early. If I am not making sales I am not making money. Cannot spend what I

do not have.

These are expenses that are not accommodated in our budget. Their compensation package

assumes a certain amount of shortened shifts. To add this outside of that negotiation of the
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Yes 28 77.8%

No 8 22.2%

employee's compensation package simply means the City would be imposing added costs to our

business.

when business is slower than expected, we cut staff. Some shifts are only four hours long.

Having a 4 hour penalty would directly affect our costs

If the restaurant is sending people home early it's because there is no business, so of course it's

going to effect the restaurants bottom line if they're not busy and have to pay servers to leave

early

We would likely schedule less staff rather than risk pay the additional difference.

Mandates

If the city were to mandate scheduling practices or paid sick leave do you think
this would impact your ability to be competitive?

Mandates

Why or how would these mandates impact your ability to be competitive?

As a small restaurant the margins are just too small. The cost would be at the level of quality of

product and service in the restaurant or to the front of house employees bottom line as they work

for gratuity. I can't imagine adding on another cost as a new small business. I would certainly not

open up another concept in Minneapolis if this were the case if this agenda pertained only to

Minneapolis. There's been a lot of growth in St. Paul and I would look there or out of city limits if

this were the case.

Rising expenses mean prices must go up. Our competition does not have these expenses. Our

business will suffer

I will have to raise my prices even more after the increase of the minimum wage, which

customer will notice and I will loose business because of it, Because of this lost of business, I

will have to cut employees hours and pay the required fee for doing so ....

The passthrough to the guest won't be understood so those who are struggling will have no

choice but to close and those who are successful will have no choice but to raise their pricing.

Yes we are a small business not a large corporation, these policies make no financial sense. It

22.2%

77.8%
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seems like Minneapolis is trying to create a city union? We would have to go out of business. No

way could we uphold these policies

Shut it down.let them suck off the government.

It would dramatically affect our bottom line and our ability to operate. More money on labor

equals less money in other areas.

We would need to raise our prices which would be hard for the consumer and could mean that

less money is spent in the marketplace. Plus we can only raise our prices so much before

people just stop coming into our restaurant

We are salary, we send people home when they are done with work so they can live their lives.

The draft allows for employers to adjust their scheduling to meet employees needs to work a

second job, go back to school, etc. Our employees must be scheduled to meet the demands of

the business, not vice versa

I would either have to cut pay, leaving my positions undesirable, or cut staff. These mandates

would negatively impact all staff members, plus me as a business owner. Without the support of

my staff, I would have to work all business hours myself, which would negatively impact my

ability to run the business and have a work/life balance.

Costs would prohibit our ability to offer more benefits.

We do not live on an island. Prices would rise due to these policy's and customers would take

their business to city's where prices are lower.

We would have to raise prices to the customer and we would have to cut staff by 25% which

would effect customer service which means we would not employ as many people

We wouldn't be able to compete because we would no longer be operating.

We are a small business. Having all these mandates would effect our bottom line. Even more

concerning, it would have a negative effect on our employees. They would not be able to have

the flexible, accommodating schedule they are accustomed to. I think all of these mandates

would make our scheduling and hiring very static. My employee Danielle would not be able to go

home early today to work on her school project. Sarah would not be able to go visit her grandma

next weekend. I would not be able to go on a camping trip that just came up.

It's already difficult to stay in business, and the more difficult Minneapolis makes it to operate in

the city, the more I wonder if I want to continue the fight to stay in business within the city limits.

A comment on sending employees home early. We normally don't do this, but about once every

5 years this has happened when there has been a blizzard or when the power goes out for a

large area in the last hour before closing. The last time we had to close because of a blizzard,

the buses had been pulled off the streets, so we all dug my van out of the parking lot and then I

gave everybody rides home. Everybody was delighted to get home early.

These mandates would greatly affect our bottom line.

More government interference in private business. Find something better to do. Private business

runs better when it's free to make it's own choices and grow freely. This is not a dictatorship!

Businesses in other cities would not that this extra expense. With every extra expense in order

for us to continue to pay our bills we have to raise prices. If we have to raise prices higher then

our competition out side of the city limits that would make us noncompetitive. It is already very
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expensive to do business in MPLS this would make it that much more attractive to move

business out side of the city limits.

chain restaurants have the advantage when they buy food in large quantities, they are given

advantages in location rental, they have management staffs that are large. a one location small

business has already. the minimum wage increase raised payroll 18% in two years, this would

add another 2-4%. my bottom line is 17%. the state/city just put me in the red. thanks a fucking

lot.

my payroll and sick pay would be so expensive I would have to close my business and move it

to another city

Well it just = higher prices compared to other cities. I do not make enough money to "absorb" it

would be passed on in higher prices.

I strive to make a quality product and use the freshest foods available, but an increase in payroll

by these mandates will clobber my bottom line.

it will increase my cost & therefore will have to increase my prices, otherwise we are non-profit

organization. Our guest sees value in quality of food & pricing. The pricing will suffer since we

will never change the quality of our products. If we need to grow our business, we will take it

outside minneapolis.

because sever and good employees are very hard to find. different generation.

It would greatly increase our payroll budget. As a business that employs fewer than 5 people, we

always try to accommodate our employees scheduling needs. I think there should be separate

criteria for small businesses, medium sized businesses, and corporations.

The financial burden would not allow us to continue pursuing equitable pay practices, or

sustainable living wage as we would be forced to run our business concerned with all these

mandates, rather than what creates a work environment where all prosper

Mandates

Why or how wouldn't these mandates impact your ability to be competitive?

not sure

Our business model isn't affected by these changes, except we would reduce paid vacation days

to compensate for the higher number of paid sick leave that would be mandated by the proposal.

I'm already running my business in the spirit of the agenda, and I believe that all companies owe

their workers a basic level of respect for personal lives, and fair compensation for time set aside

for the business. If employees aren't in control of/able to plan their finances and/or time because

of my failure to create a business that honors our community and its members, that's on me. As

owners, we essentially have noblesse oblige to watch out for and care for the needs of those

who rely upon us in order to make ends meet, pay mortgages and other commitments, etc.
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Yes 27 73%

No 10 27%

Mandates

If the city were to mandate scheduling practices or paid sick leave would you
change your hiring practices?

Mandates

How would you change your hiring practices if the city mandated scheduling
practices or paid sick leave?

You would have to budget for the added expenses and if unable to pass along to the consumer

you would have to eat the cost and make up for it in your hiring process.

More people working less hours to maintain flexability

Close it!

Fewer people would be hired. That's only if we were able to keep our business open.

i would consider closing my business because of what these regulations represent. too much

intrusion into business. and i have been profitable for 11 years, working my ass off 100 hours a

week. is there a problem with restaurant/small businesses scheduling that no one knew about.

I've never heard 1 complaint about a schedule a week in advance (with ALL requests off

granted---are there city mandated kickbacks for that?....didnt think so)

I will have to be more careful on hiring "healthy" people .... which is not very ethical....

We would have to hire more part time workers and reduce full time workers to ensure that if an

employee quit without notice we would not have as big of a job on our hands covering all of

those hours.

Hire less, cut back my hours of operation. A lot of my staff use this as a second supplemental

income. I will have to hire less people.

Not sure yet, but we would have to be very careful about rates of pay and the administration

hours associated with following all these unnecessary, stringent guidelines.

I wouldn't have a hiring practice because I would be out of business and all 37 of our employees

would be out of work.

I would have to downsize and reduce my staff.

we would hire less people and do more of the work ourselves while we look for another city to

27%

73%
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take our business too

I would look to eliminate jobs or streamline them to ease the burden of government intrusion.

I would be much more particular and partial to experienced staff. There would be no more giving

chances to individuals who have intelligence, passion and drive, but not the experience. It would

be too costly.

Most likely I would need to cut back on the hours I offer employees in order to adjust the

personnel budget.

It would make hiring part time employees more desirable than hiring full time employees, and

then I'd be more rigid about the scheduling of the part time employees.

Smaller staff

We may not be able to afford to employ as many people depending on mandates.

I would have to lower the hourly pay and only hire people to work short shifts.

Yes. We would pay everyone minimum wage and explain that the added benefits are their

compensation. Or we would close our business. It may not be worth staying in business

Will do the following: 1) Reduce my employees by 25% 2) Have the employee's request days off

28 in advance 3) Use technology to reduce staff. 4) Out source lots of task to outside third party

company or overseas LOL

Fewer employees for sure.

If we could remain in business, we would need to hire only employees who can manage an

increased workload.

will need to find good quality employees

I might consider relocating from the city to avoid having government mandate my business,

regardless of whether or not I would be truly impacted. I find it reprehensible having municipal

government tell me how I must run my business, and maybe causing me to raise prices to cover

additional expenses because of social engineering in the free market economy. The city wants to

help the employee, how are they offering to help the small business?

Working Families Agenda Comments

Do you have any other comments about the proposed Working Families
Agenda?

I don't understand the Base Pay Regardless of Hours Worked provision. "Employees pay a

retention premium to discourage "zero hours' schedules." Who are the employees paying? For

what? Mandated Overtime Pay (2) overtime starts at 55 hours in a week, when major employers

have to pay after 40 hours and small business after 48 hours by state law. (3)--although it should

probably be (4) --overtime for shifts that exceed 8 hours: Since we are open to the public 10

hours per day during the week we have offered the option for full time employees to have a

4-day week of 10 hours each rather than have them work 5 days of 8 hours each and then have

a part-time employee come in for only 2 hours per day. This has been popular with our
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employees for decades. Benefits Mandates--makes shift differential payments illegal. Although

we don't have these, they are very common in business, where an employee is paid extra to

work an unpopular shift than to work a popular shift. Why would anybody want to make this

illegal?

Fundamentally, this is the right thing to do for our communities. I think we all need to get on

board, to stop letting fear (of loss, of change, of losing control) get the best of us, and

acknowledge that finding a solution to the issue is not only the right thing to do, but a critical

adjustment.

I do not agree with this agenda.

It is terrifying the entire small, independent restaurant community. I am astonished that I am only

hearing about this today. I really hope that the restaurant community will be heard.

This is just plain stupid. Is there any common sense left?

First, I do not understand the need for such an agenda, and I question what the motivation

behind this is. Second, this Agenda assumes that all employees have a strong sense of integrity

and not the sense of entitlement which prevalent in todays workforce. Third, every business

building/ "how to grow your business" seminar you will go to will tell you that a flexible business

is a successful business which means they can pay their employees a living wage and their

taxes , when you take that flexibility away from a business they are only going to go one way,

and thats "away" Forth and probably the most important, the only business that will be able to

sustain this Agenda and stay profitable will be the big businesses this I believe will be the death

of thousands of small independent businesses especially in the service industry Fifth and final,

having owned my own business (a bar restaurant in South Minneapolis) for the last eight years

this has to be the most ill conceived and asinine idea to come out of the city of Minneapolis city

council

Please consider that not all small business run alike and certain practices in the service industry,

like cutting, are not set up to discriminate or harm people but rather to maintain a model that is

just profitable enough to keep going, not to get anyone rich. It seems like these mandates are a

broad stroke that will have numerous impacts on the growth of small business in our city, the

future sustainability of small business models in general and could easily create uneasy

employer and employee relations as well and closed business and more unemployment.

we support it!

As a local Minneapolis restaurateur, I work hard to provide an positive and healthy working

environment for our staff. We cannot take care of the customer without taking care of the

employees first. While I believe some measurements can be taken to provide a healthier working

environment, the ideas presented are not economically viable. The restaurant industry will suffer

the most from this regulation, similar to the minimum wage increases.

It is a very unwelcome intrusion of government into the operations of businesses that may have

very different business models. It sounds like it will increase paperwork for small business

owners who typically already work 60-70 hours week. How can business support or oppose

something without a clear picture of the implications of time and money that compliance will

cost? As a taxpaying citizen, I would like to know the cost of the added bureacracy at city hall,

and how it would be applied fairly to 100% of businesses with more than one employee. If
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employers were mandated to pay for changing an employees schedules, would employees be

mandated to pay employers when the had to change their own hours? Would the city also be

willing to make employees verify illness and family leave taken from employers sick leave

contributions? How would these benefits be made portable from job to job? Large corporations

like Starbucks can employ sophisticated software so that they can try to schedule 7-8 days out.

How can a truly small business predict 28 days out? This is a social experiment that assumes

that fair scheduling and sick pay will lead to more productive workers, and this will cover the

additional costs. Why should Minneapolis small businesses be the test lab for this type of social

engineering? Where does the right to government dictating to small business end? If

implementing these changes will ultimately cause business to raise prices or decide to leave the

city, won't this affect the quality of life for all residents? If there is a problem with some

businesses taking advantage of employees with burdensome business practices employees

have the free will to seek better employment. And businesses that want to retain quality

employees know that good workers are not easy to attract and will have implemented conditions

that benefit the employee and the business owner with out city government deciding what

blanket solution will be the solution to problems this agenda is supposed to be addressing. A

report asked me the question if this city council was more anti-small business. It definitely feels

that way when it proposes radical legislation with out consulting, listening and working with small

business. The outreach on this proposal has been pitiful and fast-tracked, and it is disheartening

to hear that it is a slam dunk with enough council members and the mayor already behind it.

This agenda is so out of touch with what is needed in the community!! In the service industry we

are struggling to even get good people in the door and now with this you are allowing the

employee to have all the power. Many days I am more of a parent then a boss. We have 25 year

olds that can barely make it to work on time and now with this you are going to allow them to just

willy nilly take a sick day without any proof that they were actually sick? We already have a

problem with this when they call and say they are throwing up knowing we can't allow them to

work but now you want us to pay!! For them to SKIP work. Don't be fooled these kids are not

sick!! Our policy has always been that it is the employees responsibly to find someone to work

for their shift. This helps the management staff and it also puts some accountability back on the

employee. In most cases we know when we wont be able to make it to work due to illness and

can find a replacement. Making the consumer pay for irresponsibility is not an answer and very

short sighted!!

There are important ideas brought up in the Working Families Agenda, but the proposal will

hugely impact small businesses which currently provide very favorable working environments for

their employees. Employees and owners will both be negatively impacted in terms of shift length

and hourly pay.

I REALLY think that they need to look at this agenda from both sides and put some personal

responsibility on the employees, not just the employers. Small businesses will not survive...

None of these mandates are in the interest of small businesses. I think that letting the

businesses manage their staff is smart. It creates a good environment for the employees and

doesn't put strange mandates on the the business practices of small business owners. We work

very closely with our staff and want to keep them happy. These mandates would hurt their well
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being.

If people are sick now they are allowed to stay home and get better before returning to work. If

they know they will get paid you can guarantee the recovery time will be twice as long so I ask

you what is the business to do to protect itself from abuse and how will the unemployment

respond to their demands if they continue to abuse the system?

We already start looking to expand our business in different area. This proposal is non sense. If

you have issues on some multi-billions dollars cooperation with their employee practices, then

take it with them directly. What about my Working Family Agenda?? Does the city worry about

the small business owner who works 80 hours a week so my employees can come to work every

day.

When did the city get a license to become a defacto labor union? And where is the collective

bargaining table before making these changes law?

This plan is actually not helping people as it will close a lot of small business and put people out

of job. It might affect neighborhoods also, with closed storefronts instead of promoting life and

activities, or multi millions companies will take over spaces and kill the uniqueness of small

businesses.

I feel that my business as well as many others operating in the city of MPLS treat their

employees very fairly. Probably why we have such low turnover for the type of business I'm in.

Please don't consider adding another mandated government policy in a time when we are just

getting our feet back under us and see some light at the end of the tunnel for growth. Thank you

for your time.

This is going to kill small locally owned businesses.

We are currently paying our employees as well as we can. If our expenses were lower, including

taxes, and licensing fees that we pay, our employees would be better paid. We used to offer sick

time as well as vacation time. We now offer only vacation time which can be used for sickness if

the employee desires. Financial circumstances required us to eliminate sick time.

it is a different generation, A new class of people

Streamline payroll taxes & reporting and red tape if you want to make a difference in the world!

Are they looking to do FMLA type pushes as well for small companies? or Paid Family leave?

that would be awesome.

If you want to drive business out of Minneapolis, keep doing your liberal crap!

This is a definite overreach. As a business it our job to make our employees happy, not the

governments. One way we do this by providing a flexible schedule. Taking this away form our

employees would take away one of things they value most about working in this industry.

We always appreciate it when employees to not come to work sick, as other employees and the

people we serve then become ill.

This is a clear case of the City sticking it's nose in private business where it does not belong.

The City should mandate these practices for all city contracts and contractors so the added cost

is only passed on to the City where it belongs.

While this might make sense for a large corporation like target, I don't see how this would work

for small business without putting them under.
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its grandstanding by a crappy fuck-face ass-munching mayor and city council that has the vision

of a blind newt.
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of noah7501@gmail.com
Sent: Thursday, October 01, 2015 7:36 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Noah Shavit‐Lonstein 
425 13th Ave SE 
Minneapolis, MN 55414‐2065  
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Maze, Haila R.

From: Madeline Shaw <campaigns@good.do>
Sent: Thursday, September 24, 2015 7:37 AM
To: Working Families
Subject: Support for Working Families Agenda

Dear City Council, 
 
I am emailing in support of the working families agenda. I believe that fair labor practices and jobs that respect and fairly 
compensate workers are the key to a socially and economically healthy city and state.  
 
All workers need their schedules ahead of time enough to plan for things like childcare and second jobs. All workers 
need paid sick time.  
 
Please support Minnesota neighborhoods organizing for change's working families agenda.  
 
Yours sincerely, 
Madeline Shaw 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Madeline Shaw who 
provided this email address: madeline.r.shaw@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Madeline Shaw at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Madeline Shaw <campaigns@good.do>
Sent: Tuesday, October 06, 2015 10:36 PM
To: Yang, Blong
Cc: Working Families
Subject: Support for Working Families Agenda

Dear Councilman Yang, 
 
 
 
I am writing in support of the Working Families Agenda. 
 
 
 
I know that this city's (and state's) economy will be healthier if workers are paid fair wages and are treated well in the 
work that they do.  
 
 
 
I have a friend who used to work at the Wedge Co‐op, a supposedly very conscientious business. She was in high school, 
and would sometimes have to "clopen", which didn't give her time to do her homework let alone get enough sleep to 
function in school the next day. People like my friend should have work schedules that are respectful to the rest of their 
lives and their physical needs. They can be more productive workers this way, but more importantly they can be happy 
people treated with respect. 
 
 
 
I have another friend who had trouble finding childcare for her daughter because her work schedule was so 
unpredictable and last‐minute. No one should have to live like that. 
 
 
 
No one should have to choose between caring for a sick child and going to work. 
 
When students are sent to school sick and their parents then report to work, the health and safety of the city’s schools 
and workplaces are put at risk. 
 
All workers need their schedules with enough notice that they can plan their lives, including childcare and second jobs. 
 
No worker should have to "clopen": close late at night and open early the next morning with only a few hours to sleep in 
between. 
 
Workers need the right to request scheduling accommodations and sick time without fearing they will lose their jobs. 
 
As a city with some of the worst racial economic disparities in the country, it's important for Minneapolis to lead on 
advancing workers' rights this year. 
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These policies need robust enforcement to reach all Minneapolis workers. 
 
 
 
Thank you for supporting the Working Families Agenda. 
 
 
 
Yours sincerely, 
 
Madeline Shaw 
 
 
 
___________________________ 
 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Madeline Shaw who 
provided this email address: madeline.r.shaw@gmail.com 
 
 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Madeline Shaw at that email address. 
 
 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Daniel Shaw <campaigns@good.do>
Sent: Wednesday, October 07, 2015 5:36 PM
To: Palmisano, Linea
Cc: Working Families
Subject: Support for Working Families Agenda

Please vote for ordinances for workers' rights.  Give them the opportunity to succeed against what are already steep 
odds. 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Daniel Shaw who provided 
this email address: dshaw4963@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Daniel Shaw at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Madeline Shaw <campaigns@good.do>
Sent: Friday, October 16, 2015 11:00 PM
To: Working Families
Subject: Support for Working Families Agenda

Please support a strong policy that allows all workers to have earned sick time this year. No one should have to choose 
between caring for a sick child and earning a paycheck. No one should worry about being $100 short on rent because 
they couldn't work that day. In a city with some of the worst racial economic disparities in the country, this is a key step 
that would provide important relief. 
 
Unpredictable scheduling is another critical issue facing our city. Many hourly workers are struggling to balance second 
jobs, education, and childcare because they don't get enough notice of their schedule to plan for these things 
 
. Some people never even see a schedule. I am disappointed by the city's decision to back away from a scheduling 
ordinance. I hope that you will move forward with a fair scheduling proposal in the near future. 
 
Yours sincerely, 
Madeline  Shaw 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Madeline  Shaw who 
provided this email address: madeline.r.shaw@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Madeline  Shaw at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Amanda Sheahan <mandynd96@aol.com>
Sent: Wednesday, October 07, 2015 6:50 PM
To: Quincy, John
Cc: Working Families; info@experiencesouthwest.com
Subject: The Working Families Agenda will hurt small business
Attachments: Quincy, John letter (working families agenda)(10-07-15)a.pdf

Good evening, Councilman Quincy.  
 
I am a small business owner in South Minneapolis and I am concerned that the City Council's proposed Working Families 
Agenda will be harmful to my employees and my business.  Attached is a letter that outlines some of my concerns.   
 
Thank you in advance for taking our thoughts into consideration.  If you have any questions, please don't hesitate to 
contact me. 
 
--Amanda Abdo Sheahan 
 

Amanda Abdo Sheahan 
Owner & General Manager - Saguaro 
(651) 270-5576 
MandyND96@aol.com 



 

Saguaro	  	  	  w	  	  	  5309	  Lyndale	  Avenue	  South,	  Mpls,	  Minn	  55419	  	  	  w	  	  	  www.saguarompls.com	  

 
 
 
 
 
 
 
 
October 7, 2015 
 
Mr. John Quincy 
Minneapolis City Council – Ward 11 
350 S. 5th St., Room 307 
Minneapolis, MN 55415 
 
 

Re: The “Working Families Agenda” will hurt small businesses 
 
 
Dear Councilman Quincy: 
 
My name is Amanda Abdo Sheahan and I am the co-owner of Saguaro, a restaurant that 
opened at 53rd & Lyndale in September of last year.  I am writing today because of 
serious concerns about how the “Working Families Agenda” will impact my young 
business and to request your help in making sure it does not become law. 
 
We run a small restaurant – approximately 50 seats serving lunch and dinner 6 days a 
week.  Like most small family businesses we have had some struggles during our first 
year, but we are staying afloat and are optimistic about future success. 
 
Even though our staff is small (less than 15 employees), proper management of our labor 
costs is one of the most critical factors in determining whether or not we turn a profit; and 
whether or not we survive.  In the restaurant business, managing labor costs requires 
flexibility and daily attention fluctuating needs. The proposals in the Working Family 
Agenda make this extremely difficult if not impossible and the result will be the death of 
businesses like ours. 
 
“Fair” Scheduling 

As part of its Fair Scheduling proposal, the Agenda imposes a requirement for advance 
publication of employee schedules—the original proposal called for 28-day advance 
scheduling and yesterday it was announced that the Working Group might consider 
reducing the number to 14.  But the number is largely irrelevant.  What is truly onerous 
and penalizing about the proposal is the prohibition against schedule flexibility.   
The proposal provides that if any schedule changes are made with less than proscribed 
notice, the employer is required to pay, as a penalty, 1 hour of “predictability pay” for 
each changed shift.  If a shift is cancelled with less than 24 hours notice, the predictability 



 
John Qunicy 
October 6, 2015 
Page 2 of 4 

 
 
pay penalty goes up to 4 hours.  And to complicate matters further, the employee is under 
no obligation to work a revised shift and can’t be required to find a replacement for a 
shift that they might skip.   
 
The goal of providing employees with more predictable schedules is laudable, but the 
method chosen to achieve that goal is unworkable, impractical and harmful.  It is a one-
size-fits-all approach that fails to take into account any of the nuances of the myriad 
businesses it hopes to regulate. 
 
Take, for example, the upcoming holiday season. If the proposed regulations were in 
place today, we would schedule our staff in advance as we always do based on our best 
guess for how busy we might be on a given day.  If it turns out that we are a lot busier 
than expected one night, however, the proposed regulations prevent me from calling in 
more servers or cooks to help with the additional customers.  As a result, our staff is 
overworked and overwhelmed, our customers have a disappointing experience and our 
business’s reputation takes a serious hit.  Instead of a bunch of people coming into 
Minneapolis and enjoying a great night out with wonderful service and delicious food, 
they leave annoyed by a bad experience and perhaps figure that next time they will stay 
in St. Paul. 
 
On the other hand, if we have scheduled our staff in anticipation of a big night and it 
snows leaving us with no customers at all, we can’t send any of our workers home.  So 
instead of getting a night off to spend with their families, they will be sitting in an empty 
restaurant polishing silverware and cleaning toilets making no tips because the City of 
Minneapolis decided that is what is in their best interest. 
 
Schedule flexibility is not necessarily a bad thing.   On the contrary, many people seek 
out jobs in the service industry because of the flexibility in scheduling.  Servers, cooks 
and dishwashers are often students, young parents or people with a second job who are 
looking to pick up some extra work hours where and when they can fit it in their already 
busy schedules. For them, schedule flexibility is a benefit, not a burden.  The Working 
Families Agenda takes that benefit away. 
 

Time to Rest 
Another of the proposals that seems well-intended but is actually counter-productive is 
the “Adequate Rest” proposal.  Under the proposed regulations, employees who have less 
than 11 hours of time off between shifts, or employees who work shifts that exceed 8 
hours a day, must be paid time-and-a-half. 
 
Employees who are looking to earn as much money as possible in the little time they 
have available are penalized by this requirement.  In our restaurant, we have some servers 
who only work only 1 or 2 days a week.  Because of family commitments or other 
obligations, they are only available to work on the weekends and they like to maximize 
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that time by working a double-shift on a Saturday or Saturday night and Sunday morning.  
They earn good money in a concentrated period of time and still have the rest of the week 
free to spend with family or on other pursuits. 
 
The new regulations would take this option away.  As a small business, we can’t afford to 
pay time-and-a-half to an employee when there is another employee available to work the 
same shift for a standard wage, so those extra shifts that were helping our server make the 
most of her Saturday would be given to another server.  The server loses money and we 
lose a good employee who is eager to work. 
 
Again, by imposing one solution for all Minneapolis businesses the Working Families 
Agenda does harm to workers who seek out employment opportunities that give them 
options. 
 
The Small Business Burden 

The Working Families Agenda claims that it is intended to help relieve the burdens of 
working families.  When you run a small business, the working family that is often most 
heavily burdened is the owner’s.   
 
If labor costs go up, those expenses aren’t magically covered by a well of money in my 
backyard—they come from money that would otherwise be spent to put a roof over my 
family’s head or food on our table.  The mountain of paperwork that will be required to 
document compliance with all of these regulations won’t be maintained by a team of 
clerks and assistants in some office somewhere—it will be maintained by me and my 
husband at our kitchen table during our “free” time.  If an employee can’t come to work 
for three days, I don’t have an inexhaustible supply of workers ready to cover his shift—
the burden falls on me and my family to come in and do the work necessary to keep the 
business running. 
 
I suffered a spinal cord injury several years ago and as a result I use a wheelchair.  If one 
of the workers in my restaurant doesn’t show up, I am not able to personally cover the 
shift and would instead call on family members or friends to help out.  Certainly mine is a 
unique situation and I wouldn’t expect the City to draft labor regulations that apply 
specifically to me, but it highlights the absurdity of trying to impose one set of inflexible 
rules on all of the 39,000 Minneapolis businesses.  
 
The authors of this legislation say it is intended to help working families.  But what about 
my working family?  Our family is trying to run a business in Minneapolis; to provide a 
dining experience that people want and jobs that people need.  This agenda subverts that 
effort and will do serious harm to my business and my family. 
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The examples above are just a few of the sweeping regulations that the Working Families 
Agenda seeks to impose, but they all share the same theme: performing surgery with an 
axe when the situation calls for a scalpel.  
 
As a family business, we understand the importance of scheduling, employee rest and 
sick time and we manage these issues with our employees every day. But we also 
understand that the flexibility to work with our employees in the manner that serves all of 
our needs is the best way to ensure that our workers maximize their well-being and are 
treated with the respect and dignity that they deserve. 
 
As a logistical matter, the City Council members pursuing this agenda are attempting to 
push it through at an astonishing speed.  The Working Families Agenda Workgroup’s 
published timeline calls for “robust” stakeholder engagement, policy proposals, 
ordinance language development, public hearings and adoption all to occur in the two-
month period from September to November.  It is inconceivable that a comprehensive 
and far-reaching overhaul of workplace regulations such as this could be properly vetted, 
analyzed, and understood by all necessary constituencies in such a short time.  With so 
many open questions and so many livelihoods at stake, prudent government would seem 
to require that we at least take a step back and make sure the proposal is a good idea 
before we barrel headlong into a November vote.   
 
Why does this proposal need to be voted on so quickly?  Why can’t we take the time to 
see if some of these issues can be solved in a way that is not openly hostile to small 
business?  Sensible employment regulations are welcome and help improve the lives of 
those who live and work in Minneapolis, but this legislation makes no sense. 
 
Please help us by voting against the Working Families Agenda. 
 
Sincerely, 
 
 
AMANDA ABDO SHEAHAN 
Owner, Saguaro 
mandy@saguarompls.com 
 
 
 
 

mailto:mandy@saguarompls.com


1

Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of fiddlewitch@Gmail.com
Sent: Wednesday, October 07, 2015 8:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Joanna Shelton 
3509 Fremont Ave S 
Minneapolis, MN 55408‐3815  
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Maze, Haila R.

From: City e-mail form - Do not reply
Sent: Saturday, October 17, 2015 2:16 PM
To: Dahler, Ken; Ziring, Emily
Subject: Ward 13 Contact Form

City of Minneapolis 

Name * Randall Shimpach 

Email * rshimpach@earthlink.net 

Phone (612) 702-9418 

Phone Type Cell 

Address 2608 W 41st St. 

City Minneapolis 

State MN 

Zip 55410 

Question/Comment * Dear Council Member Palmisano: Greetings. I am an attorney and Linden Hills resident. 
I am writing in support of the Minneapolis working families agenda, including the now-
tabled fair-scheduling proposal. I have been following the public debate in the 
newspapers and I attended the community forum at Mayflower Congregational United 
Church of Christ last month. It is apparent to me that many in the business community 
are well-organized, brash, and willing to employ any means necessary—including 
intimidation—to defeat the entire agenda. I am saddened that the city gave in so quickly 
on the fair-scheduling issue, which is so important to so many low-income residents of 
our city. I am concerned that because of the business community’s efforts, the voices of 
ordinary people are being drowned out of this debate. I have been in contact with other 
Minneapolis residents who share my concerns, including Me’Lea Connelly, who is 
another Ward 13 resident; Kip Hedges, the former Delta Airlines employee who spoke at 
Mayflower last month; and Ron Harris with Neighborhoods Organizing for Change. We 
would like to meet with you to discuss the working families agenda at your earliest 
possible convenience. I can be reached by email at rshimpach@earthlink.net or phone at 
612-702-9418. Thank you for your consideration of this matter. Sincerely, Randall 
Shimpach  

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: Tom Showalter <tshowalter@herculift.com>
Sent: Thursday, October 01, 2015 7:14 PM
To: Working Families
Subject: Proposed Changes to work rules

I do not see why Government see a need to interfere in the free market system. I run a business and supply benefits to 
my employees. I need my flexibility to service my customer and give my employee the best benefits possible. That is our 
responsibility and obligation. If I do not do it properly I will not attract and retain employees. The system works not 
everything needs to mandated. 
 
Pay attention to your responsibility. Keep the community safe, fix our roads and let’s hope you give us a route home free 
of  construction. Manage your budget so that taxes support our economy and promotes grow. Refrain from making rules 
that add costs and regulation. 
 
Growth will allow us to offer better benefits and give more opportunity for people to seek out better benefits. 
 
This proposed change will harm our community. 
 
Tom Showalter 
Concerned citizen 
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Maze, Haila R.

From: Pat Siebenaler <patsiebenaler@gmail.com>
Sent: Friday, September 18, 2015 2:51 PM
To: Working Families
Subject: Working Families

Please do not pass any of the working families agenda. I work for a small company in Minneapolis and I do not see how 
they could stay in business if this proposal would be implemented.   
 
Pat Siebenaler  
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Maze, Haila R.

From: Siewert, RWS <RWS@SiewertCabinet.com>
Sent: Wednesday, October 14, 2015 1:08 PM
To: Working Families
Subject: family scheduling act comments

Our family members have been proud Minneapolis business owners for over 100 years.  While the businesses 

themselves have changed (from ice cream parlour to hardware store to cabinet shop), the family atmosphere and 

manner in which they’ve been run has not.  We have a reputation for providing a safe and healthy work environment, 

offering a fair benefit package and flexible schedule, and overall treating our employees and customers with respect. 

We have recently learned that the City of Minneapolis would like to mandate how to schedule and what kind of benefits 

we must offer our employees.  Siewert Cabinet has not achieved our 50th year in business by treating employees 

unfairly, and we don’t feel that the City has any business telling us what’s best for our employees and customers.   

While we understand and appreciate the desire to ensure people are paid for the time they work and have reasonable 

schedules, we do not agree with City mandates to achieve these goals.  For example, requiring Minneapolis employers 

to carry over paid time off from another employer would be highly impractical.  These mandates are simply too extreme, 

and assume that ALL (non‐union) City employers need laws to bring them “up to code.” 

As business owners and residents of Minneapolis, we hope that the City realizes that growing businesses will likely look 

elsewhere for growth if these mandates are passed.  Despite our history, it would certainly make other cities more 

attractive to us should the need for expansion arise.  We sincerely hope that Minneapolis realizes that “one‐size‐fits‐all” 

rarely does. 

 

Rick Siewert 

President, Siewert Cabinet 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of sikora@umn.edu
Sent: Wednesday, October 07, 2015 4:41 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Michael Sikora 
2304 30th Ave S 
Minneapolis, MN 55406‐1444  
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Maze, Haila R.

From: Ziring, Emily
Sent: Monday, October 05, 2015 1:39 PM
To: Working Families
Cc: Palmisano, Linea
Subject: FW: Ward 13 Contact Form (Working Families)

 
 
From: no-reply@minneapolismn.gov [mailto:no-reply@minneapolismn.gov]  
Sent: Monday, October 05, 2015 12:53 PM 
To: Dahler, Ken; Ziring, Emily 
Subject: Ward 13 Contact Form 
 

City of Minneapolis 

Name * Nichole Simmer 

Email * simme033@umn.edu 

Phone (612) 269-0319 

Phone Type Cell 

Address 5516 upton ave s 

City Minneapolis 

State MN 

Zip 55410 

Question/Comment * Hi, my name is Nichole Simmer and I live in your ward. I’ve been following the 
Working Families Agenda on social media and think it’s an important step forward for 
our city. I encourage you to stand firm on doing something meaningful for working 
people in Minneapolis.Policies that establish fair scheduling, promote full-time jobs, 
make sure we can take care of ourselves and our families when we’re sick, and guard 
against wage theft are good for workers and good for our local economy. Thank you for 
your time. 

This is an email generated from the City of Minneapolis website. * Required fields are indicated with an asterisk. 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of sarah.halley.small@gmail.com
Sent: Wednesday, October 07, 2015 7:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Sarah Small 
1104 E 52nd St 
Minneapolis, MN 55417‐1843  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of smith009@umn.edu
Sent: Thursday, October 15, 2015 4:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I was so disappointed to read that once again Minneapolis passed up the chance to show national leadership in helping 
to ensure that all workers are treated with dignity and respect. Instead, also once again, elected officials caved to the 
same, tired old threats‐‐we'll leave if this passes!‐‐and hypocritical concern‐‐our workers really don't want this‐‐to 
protect private interests instead of advancing the public welfare. Congress isn't the only place dominated by private, for‐
profit interests.  
Come on! Please stand up for ALL the people rather than the few, the powerful, the monied. 
 
Sincerely, 
 
Frederick Smith 
1425 W 28th St # 221 
Minneapolis, MN 55408‐1978  
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Maze, Haila R.

From: skyeblue@bitstream.net
Sent: Thursday, October 15, 2015 3:40 PM
To: Working Families
Subject: Comment on Working Families proposal

Hello, 
 
Please accept my comments for consideration during the public comment period. 
 
I have read the City Pages and The Journal articles about the Working Families proposal before city hall. 
 
I work at Capella University, which as you know is a large company that is doing pretty well. At Capella, our sick and 
vacation time is combined, and I would like to propose language that requires employers to separate these. 
 
Let me explain. At Capella, though the amount of paid time off is average for corporations, combining sick time with 
vacation time is a problem. Let's say I get the flu or am laid up for 5 days for any other reason. It then follows that my 
vacation time is reduced by 5 days, which puts a strain on overall welfare, mental health, and family relations. 
Companies like Capella don't factor in more than a couple (if 
any?) days into the paid time off model, which of course incents people to come to work sick. Plus, Capella forces us to 
use up all of our PTO except for 40 hours by December 31 each year. Under no circumstances are we allowed to carry 
over more than 40 hours. Anyone who's been around the block for a while knows that it's prudent to always bank 40 
hours of PTO time for sick time, but Capella's PTO model doesn't allow for this.  
For instance, if an employee happens to get sick for 5 days (40 hours) in January, then he/she is forced to go negative on 
vacation time.  
Another way to look at it is, if an employee wants to be careful and allow a savings of 5 days (40 hours) of sick time, then 
that employee can never take vacation time the first few months of the year without burning up that sick time cushion. 
It seems that modern HR departments don't think along these lines anymore. 
 
Overall, Capella employees are compensated fairly well, and I won't argue with that. However, when I read in the 
Journal that employers with  
21+ employees may be required to allow employees to accrue up to 72 
hours of sick time a year, I think: Wow, could this be right? That's almost 2 weeks of paid sick time. Yes, this would be 
fantastic to have!  
To bank up 9 days of time to be used for short‐term illnesses or maternity or family leave? This is what you would expect 
of a working environment in a developed nation. Shouldn't large corporations like Capella be required to allow a 
separate sick time cushion for their employees? I hope your proposal carries over to companies with the PTO model, 
requiring those companies to have a more fair sick time and family leave model. 
 
Please withhold my name from these comments. If you need my real name, email me and I'll provide it. But for now, to 
guard against finding this letter as a Google search result under my name someday, I must use an alias. 
 
Thank you, 
 
A. Smith 
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Maze, Haila R.

From: roger smithrud <campaigns@good.do>
Sent: Thursday, October 15, 2015 1:47 PM
To: Working Families
Subject: Support for Working Families Agenda& living wages

i suppose this because i think its unfair for us to not get all our work hours and not show us our check stubs.and having 
split shifts,rotating shift  schedules i also think having living wage jobs will reduce crime (increase wages and/or reduce 
cost of living) 
 
 
 
 
 
 
 
 
 
Yours sincerely, 
Roger Smithrud 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by roger smithrud who provided 
this email address: smithrud61@gmail.com 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to roger smithrud at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of snyde043@gmail.com
Sent: Wednesday, October 07, 2015 3:01 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I'm fortunate to work for an employer that not only provides sick leave but encourages us to use it when sick to avoid 
spreading anything contagious around the workplace. That's what every employer should do. 
 
I don't want to worry that the person preparing my meal or stocking the shelves at the store I shop at has to work when 
sick because they don't have access to paid sick leave.    
 
No one working in Minneapolis should be forced to make choices like that ‐‐ like whether to stay home with a sick child 
or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
I understand that four weeks' notice on scheduling may be difficult for some employers to predict and I encourage the 
city to be flexible in that part of the proposal being drafted, but I think it's absolutely time to ensure all workers in 
Minneapolis can earn paid sick & safe time, have a fair workweek, and are protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Mark Snyder 
2302 Johnson St NE 
Minneapolis, MN 55418  
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Maze, Haila R.

From: Allen Soderbeck <Allen.soderbeck@frontiernet.net>
Sent: Thursday, October 15, 2015 1:10 PM
To: Working Families
Subject: Comment on the working families proposal

As a small healthcare provider in the city, I was amazed and upset by the working of the proposal as written. 
I was happy to see that this will be studied and delayed.   What upset me was that the business side was not 
represented at all in this. 
 
Almost each point in the proposal  makes it harder to have a business with employees especially with healthcare and 
restaurants where the staffing demands may not be predictable a month in advance.   That is all fine in an office, but 
difficult in our industry.  This proposal seems to be ONLY in favor of the employee with no concern for the 
employer.   We actually wish to have a stable schedule put the employees create by far the most schedule changes even 
when the schedule is posted two weeks in advance.     I don’t think it fair that the employees are not penalized as the 
employer.   It is getting harder and harder to find reliable employees in Minneapolis and this will make it harder. 
 
In my opinion, sick time will translate directly into vacation time if this is passed.   We currently offer PTO for full AND 
part‐time employees, but will have to revise it if this is passed as is because this additional “sick” time will be used for 
whatever and not just the reasons listed.  I also disagree with the list of reasons listed as half are not related to being 
sick.   
 
Please listen to the concerns of the employers as this goes forward. 
 
Thank You 
Allen Soderbeck 
Grand Avenue Residence 
Administrator 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of terrysolanen@gmail.com
Sent: Thursday, October 08, 2015 6:01 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Terry Solanen 
4135 41st Ave S 
Minneapolis, MN 55406‐3421  



1

Maze, Haila R.

From: Jeff Sommers <jeff@izzysicecream.com>
Sent: Thursday, October 15, 2015 1:52 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: Working Families Agenda: Letter of Concern
Attachments: Working Families Proposal.pdf

Dear Council Members, 
 
Please see attached letter of concerns regarding the Working Families Agenda. 
 
Respectfully, 
 
Jeff 
 
 
Jeff Sommers 
Co-Owner Izzy's Ice Cream 
 
www.izzysicecream.com 
jeff@izzysicecream.com 
 
651-341-7709 
 
Home of the izzy scoop! 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of Daniel Soong 
<mailagent@thesoftedge.com>

Sent: Wednesday, October 07, 2015 5:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Daniel Soong 
6702 Paseo Catalina 
Pleasanton, CA 94566‐8617  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of fertileground13@gmail.com
Sent: Thursday, October 15, 2015 4:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
Sincerely, 
 
Gaye Sorenson 
247 Kennard St 
Saint Paul, MN 55106‐6817  
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Maze, Haila R.

From: Deborah Soulen <thebigbad@comcast.net>
Sent: Friday, September 25, 2015 10:44 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

To those with the power to improve thousands of lives,  

Thank you for serving MN in a difficult and profoundly impactful role.  

I can only imagine how each one of us would use the level of influence you have to promote 

equity in our state, if given the chance.  

Please use your influence, your power and skill, to support working families in MN.  

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft.  

Please help level the playing field by supporting the Working Families Agenda, so working 

families can be healthier, make the bills, and know that our society values them.  

With much gratitude,  

Deb Soulen 

Deborah Soulen  

4732 Garfield Ave  

Minneapolis, Minnesota 55419 
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Maze, Haila R.

From: Reich, Kevin A.
Sent: Friday, October 09, 2015 1:04 PM
To: Working Families
Subject: Ward 1 Resident Comment

 
 
Kevin Reich 
Council Member, Ward One 
City of Minneapolis 
350 S. 5th Street, Room 307 
Minneapolis, MN 55415‐1383 
Kevin.reich@minneapolismn.gov 
612‐673‐2201 
 
Subscribe to Ward 1 E‐Mail Updates HERE 
 

From: Jack Sparks [mailto:jsparks@DATALINK.com]  
Sent: Friday, October 09, 2015 12:55 PM 
To: Reich, Kevin A. 
Subject: Concern 
 
Councilman Reich, 
 
After reading about the Working Families initiative that you’re all considering, I have a lot of concerns.  It seems like it 
hurts many and only helps a few.  Part of the safety we enjoy in Northeast is from the many engaged business owners in 
this area who take steps to make this a vibrant and economically relevant community.  If this thing causes a bunch of 
them to shut their doors, then that dynamic gets pretty ugly.  Where there’s commerce, there’s occupancy and 
accountability.  When it leaves, there’s vacancy and trouble.  If you vote for this thing to proceed, or don’t take actions 
to stop it, I hope you truly understand the gravity of the decision you’ve made.   Thanks and have a great day. 
 
Jack K. Sparks 
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Maze, Haila R.

From: Amy Spartz <amyspartz@astercafe.com>
Sent: Tuesday, October 06, 2015 8:12 AM
To: Working Families
Subject: Comments On Proposed Fair Scheduling Rule
Attachments: CityCouncil.docx

Greetings ‐ my name is Amy Spartz and I'm one of the owners of The Aster Cafe, a restaurant in 
Minneapolis.  I'm submitting my comments to the proposed Fair Scheduling rule.  I welcome any questions or 
feedback.  I can be reached at this email, or by phone at 651.592.8809. 
 
Respectfully, 
 
Amy Spartz 



To:		Minneapolis	City	Council	Members		
	
Regarding:		Proposed	Fair	Scheduling	Rule	
	
From:		Amy	Spartz,	Owner	at	The	Aster		
	
	
I’m	sure	you	all	have	had	more	than	your	share	of	feedback	from	the	proposed	
Working	Families/Fair	Scheduling	Rule	that’s	been	proposed.		The	purpose	of	this	
letter	isn’t	to	negate	or	challenge	the	spirit	of	the	proposal.		In	fact,	I	champion	some	
parts	of	the	proposal	as	written.		And,	there	are	components	of	it	I	think	are	do‐able	
with	some	modifications,	and	components	I’m	unsure	can	successfully	be	
implemented	as	written.		My	original	letter	to	the	Council	was	over	four	pages.		I’m	
not	sure	you’re	calling	for	my	input	on	a	granular	or	highly	specific	level,	so	I’ve	
modified	my	thoughts	to	a	summary	form.		I’m	opening	the	dialogue	in	the	context	
of	a	small	restaurant	owner	who	cares	about	her	employees,	and	faces	the	reality	of	
implementing	the	proposed	regulations	as	written.			Please	keep	in	mind	my	
perspective	is	only	from	the	restaurant	industry.	
	
Earned	Sick	Time	–	employers	will	say	it	can’t	be	done,	but	it	can.		And	it	should.	
	
Fair	Scheduling	–	components	of	this	can	be	done,	but	modifications	are	needed.	
	

*Scheduling	14	days	in	advance	is	tricky;	scheduling	28	days	in	advance	is	
trickier.		However,	I	believe	restaurants	can	plan	and	make	educated	guesses	based	
upon	past	volume,	known	events,	and	time	of	year.		Another	perspective	is	this	‐	
many	employees	in	our	restaurant	push	back	on	long	pre‐scheduling,	as	they	like	
the	idea	that	they	can	make	schedule	requests	based	upon	other	events	in	their	lives	
that	don’t	pop	up	with	much	advance	notice.		Others	prefer	a	longer	set	schedule.		It	
seems	like	requiring	a	schedule	to	be	posted	two	weeks	out	is	a	good	compromise.		
Notification	to	employees	within	24	hours	of	a	schedule	change	is	fair,	and	
important.	
	

*Employee	choice	will	be	an	important	modification	to	the	proposal	in	many	
areas.		Some	employees	want	to	work	doubles,	open/closing	shifts,	or	pick	up	hours	
that	won’t	give	them	11	hours	of	rest.			Restaurants	should	be	able	to	handle	these	
rules	with	very	diligent	scheduling,	but	some	of	the	proposed	changes	will	mean	
we’ll	need	to	hire	more	people	to	spread	out	the	hours.		This	is	fine	for	the	employer,	
but	I’m	guessing	many	employees	will	protest.		Perhaps	we	should	let	the	employee	
dictate	(within	reason)	their	capacity?		Mutual	consent	comes	into	play	here.		Please	
note,	the	proposed	rules	aren’t	clear,	and	could	imply	mutual	consent	will	be	
required	on	an	instance‐by‐instance	basis.		All	day,	every	day,	a	restaurant	is	
comprised	of	instances	where	tables	come	and	go	without	regard	to	our	shift	hours.		
Employees	can	give	consent	to	stay	a	little	longer,	or	take	more	shifts,	or	opt	out	of	
open/close	or	double	shifts.		We’ll	accommodate	as	best	we	can,	but	there’s	no	way	
to	administer	this	on	a	case‐by‐case	basis.		Perhaps	when	an	employee	is	hired	they	



can	declare	their	preference,	and	when/if	they	decide	to	change	it	they	can	let	us	
know.		Then	the	restaurant	gets	a	reasonable	amount	of	time	to	figure	out	how	to	
work	those	person’s	preferences	into	the	schedule.	
	

*Protection	From	Last	Minute	Schedule	Changes	–	this	is	the	one	that’s	been	
keeping	me	up	at	night.		We	hate	it	when	it	rains,	or	snows,	or	is	unseasonably	hot	
or	cold,	because	our	guests	become	unpredictable.		They	don’t	show	up.		Our	
employees	hate	it	too.		It’s	complicated	and	frustrating	for	everyone,	and	also	a	
reality	of	the	restaurant	business.		But	what	also	doesn’t	show	up	when	our	guests	
don’t	come	is	any	form	of	revenue.		As	I’m	guessing	you	know,	restaurants	operate	
on	fairly	thin	margins.		The	rule	of	thumb	for	a	well‐run	restaurant	shoots	for	10%	
margins.		For	every	$100	dollars	that	comes	in,	after	paying	cost	of	goods,	rent,	
utilities,	taxes,	labor,	etc.	you’ll	have	$10	of	profit.		That’s	if	everything	goes	well.		
Many	of	those	costs	are	fixed	–	there’s	nothing	we	can	do	if	people	don’t	show	up.		
Food	spoils,	waste	percentages	grow,	rent	and	a	whole	pile	of	bills	are	still	due.		One	
of	the	few	things	we	can	do	when	it’s	very	slow	is	align	staffing	levels	to	customer	
levels.		It’s	cutting	people	or	calling	them	not	to	come	in.		I	cringe	saying	it	because	it	
makes	me	sound	selfish.		But	I’m	not.		That	10%	margin	gets	eaten	up	so	quickly.		My	
suggestion	to	the	City	Council	is	to	run	some	financial	models.		Take	actual	sales	
figures	and	actual	labor	dollars,	and	then	create	different	scenarios	to	show	the	cost	
of	paying	employees	for	4	hours	if	we	call	someone	off	because	no	one	is	at	the	
restaurant.		We’ll	participate	and	give	you	our	figures.		Please,	please,	please	–	listen	
to	the	community	on	this	one.		It	will	crush	us.		We	don’t	have	shareholders	who	will	
receive	a	lower	dividend,	we	don’t	have	investors	who	will	need	to	delay	their	
repayment,	we’re	not	a	chain.		It’s	just	us.	And	my	fear	is	we	will	simply	find	that	it’s	
not	a	sustainable	business	model.	
	
	Your	website	said	you	welcome	feedback.		This	is	a	condensed	version	of	my	
feedback	‐	I	have	so	many	additional	suggestions	and	ideas!		Your	website	
referenced	a	work	group	who	met	to	develop	the	proposal.		Maybe	another	round	of	
work‐grouping	that	includes	some	employers	and	employees	is	the	next	step?		We	
can	make	some	great	suggestions	that	will	help	advance	the	spirit	of	the	proposed	
rules,	and	offer	a	practical	view	of	how	implementation	could	or	couldn’t	work.			
	
I’ll	be	attending	an	upcoming	community	meeting,	and	The	Aster	is	hosting	an	open	
panel	with	Elizabeth	Glidden	on	October	7th.		I’m	hoping	I’ll	hear	more	about	the	
spirit	of	the	proposal,	and	what	the	City	Council	is	trying	to	address.		I	believe	that	
most	employers	in	Minneapolis	are	thoughtful	and	diligent	in	balancing	their	
employee’s	schedules	and	their	business	needs.		We’re	all	competing	for	great	
employees,	and	we	know	that	we	end	up	losing	when	our	policies	and	workplace	
practices	are	frustrating	to	our	employees.		I’d	like	to	be	part	of	the	next	round	of	
solutions.		Even	if	it’s	too	late	for	individual	participation,	I	do	hope	the	city	has	
created	a	work	group	with	participation	from	both	employers	and	employees	of	the	
industries	heavily	impacted.			
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Maze, Haila R.

From: Matthew Sprague <matti.sprague@gmail.com>
Sent: Friday, October 16, 2015 10:53 PM
To: Working Families
Subject: Working Families Agenda

To Whom it may concern, 
 
I would first like to say that I truly appreciate all of your efforts on the Working Families Agenda. Its a sad reality that 
there are so many people and families that find themselves in situations that result in a lower quality of life due to 
negligent employers and the systematic inequities of modern society. However, despite Mayor Hodges' best intentions, I 
believe this bill, as it currently reads, will do far more harm to small businesses and their employees rather than provide 
the support that it is aiming to provide. 
 
As a chef working in a small restaurant for nearly a decade, I found it a great relief to hear that the initiative is now 
moving away from being scheduling based. I think you've heard plenty from my fellow chefs and restaurateurs. Yes, i 
think it's unfortunate that the people are subject to scheduling abuse. However, to support a lot of what my industry 
peers have voiced, scheduling 14/28 days ahead and the subsequent "predictability pay" could result in many places 
closing their doors for good. 
 
10 years is a long time in the restaurant industry. Trends in cooking, beverage, and management come and go. What 
hasn't changed at my place of employment is how well we as employees are treated. Management/ownership has 
always  worked very hard to see that our employees are given adequate time away for vacation, illness, personal 
matters etc. I was always offered flexibility in scheduling from day 1 and now that I currently staff our kitchen, it's a 
standard that I work to uphold every day. Please don't let those who are abusing their staff affect the rest of the 
community. 
 
I'm looking forward to seeing how the working families agenda evolves. Surely, there must be a middle ground that 
small businesses and the city government can agree upon. 
 
Sincerely, 
 
Matt Sprague 
218 290 3888 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of dff@unionslp.com
Sent: Thursday, October 08, 2015 9:56 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Leah Springer 
4211 Beard Ave S 
Minneapolis, MN 55410‐1427  
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Maze, Haila R.

From: Allison A. Orellana Sprung <AAOSprung@MAINSL.com>
Sent: Friday, October 09, 2015 3:04 PM
To: Working Families
Subject: Working Families Agenda Impact

 
Hello, 
 
I was wondering if you could explain to me in clearer terms on who is impacted by this law. Does that mean the 
employer is stationed in Minneapolis, or that an employee is working in the city? Any more clarification that you can 
give is greatly appreciated. Thanks! 
 

Allison Orellana Sprung 
Sr. Compensation and Benefits Analyst 
(phone) 763-416-9137 
(cell)      612-849-9218 
(email) aaosprung@mainsl.com 
 

Mains’l Services, Inc. 
7000 78th Ave N, Brooklyn Park, MN 55445 
(main) 763-494-4553   (fax) 763-416-9120 
 

 
 

“Mains’l Services, Inc. offers innovative supports to people, responding to their hopes and dreams.” 
 

 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have 
received this email in error please notify the system manager. This message contains confidential information and is intended only for the individual named. If you 
are not the named addressee you should not disseminate, distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-
mail by mistake and delete this e-mail from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing or taking any 
action in reliance on the contents of this information is strictly prohibited. 
 
This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to whom they are addressed. If you have received this email in error please notify the system manager. 
This message contains confidential information and is intended only for the individual named. If you are not the 
named addressee you should not disseminate, distribute or copy this e-mail. Please notify the sender 
immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system. If 
you are not the intended recipient you are notified that disclosing, copying, distributing or taking any action in 
reliance on the contents of this information is strictly prohibited.  
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Maze, Haila R.

From: Truely Squires <trusquires@yahoo.com>
Sent: Friday, October 02, 2015 3:17 PM
To: Working Families; Reich, Kevin A.; Gordon, Cam A.; Frey, Jacob; Johnson, Barbara A. - 

City Council; Yang, Blong; Warsame, Abdi; Goodman, Lisa R.; Glidden, Elizabeth A.; 
Cano, Alondra; Bender, Lisa; Quincy, John; Johnson, Andrew; Palmisano, Linea

Subject: Opposition to the Working Families Agenda being passed

 
To whom it may concern, 
 
I am in support of the ideas set forth in the Working Families Agenda but do not agree with the proposal passing as it is written.   
 
As a service industry professional, I do not agree with the Fair Scheduling proposal portion of this agenda because I enjoy scheduling 
flexibility and don't believe the City should dictate how small businesses and employees choose to create their schedule.   
 
- A schedule that would be posted 28 days in advance would not be beneficial to me because I don't know all of my obligations that far 
in advance and would not want to be forced to submit my availability a month in advance.  I enjoy the flexibility that my restaurant 
job offers me. If something comes up in my schedule it's easy for me to work it out with the manager or a fellow co worker.  
 
- I do not believe that having a schedule 28 days in advance is feasible in the restaurant industry due to weather and unpredictability of 
business.  Penalizing the restaurant for scheduling changes will not only hurt the employers but also the employees and the customers.
 
- I believe that my employer works with me in the scheduling process and that if I was scheduled for a shift that I did not want to 
work, that they would work with me to get the shift covered or changed. 
 
- It should be my choice to figure out a schedule that works for me.  I enjoy having the choice to be able to work a double shift or a 
longer than 8 hour shift if I choose to or to condense my scheduled shifts in order to have more consecutive days off in a row and still 
be able to meet my financial needs. 
 
- I believe that due to the penalties & increased costs that my employers would incur for scheduling doubles, a shift longer than 8 
hours, or scheduling shifts with less than 11 hours between them, they would not allow for that kind of scheduling even if I requested 
it and preferred it. 
 
- I believe that this proposal would not only hurt the restaurant industry and small businesses (its owners, staff and customers), but it 
also has the possibility to put many of the restaurants and independent businesses that we love and work for and that make 
Minneapolis so vibrant out of business. 
 
Although the act seem to want the best for some individuals, it will force many small places to shut down. We already have such a 
corporate world and it would be a shame for many Americans to lose their businesses and big corporations to dominate all of the 
industry.  
 
 
Truely Squires 
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Maze, Haila R.

From: Farley, Zachary
Sent: Friday, October 09, 2015 9:21 AM
To: Working Families
Subject: FW: WFFA

 
 
From: Lindsey St. John [mailto:lindsey@nomadpub.com]  
Sent: Thursday, October 08, 2015 6:32 PM 
To: Frey, Jacob 
Subject: WFFA 
 

To whom it may concern, 

I am a bar manager at Nomad World Pub in Minneapolis and I have worked here for 3 years. In my 
time here, there has been no turn over, so they must like it too. I value my employees, our work 
environment, and how we serve our customers.   

I recently learned about the City of Minneapolis’ desire to tell me and my employees how to schedule 
and what kind of time-off benefits I should offer. While I support ensuring people are paid for the 
time they work, reasonable scheduling practices, and a healthy work environment, I don’t agree with 
City mandates.   

These proposals try to fit this organization’s way of serving customers in with everyone else’s. This business is 
unique. One-size-fits-all doesn’t work. We are completely event driven, and it is rare that we could adequately 
predict staffing needs 14 or 28 days out. In fact, we’ve been approached by our City Council person to have an 
event with less than 2 weeks notice. With the mandates proposed, we would not be able to accept these events.  

The Nomad works with employees to establish a fair scheduling process that works for them and 
customers. Mandating scheduling practices take away the flexibility that exists today. We are a small 
business with a core staff of 8 people. We all work together to cover shifts when people are ill or time 
off is needed. These mandates will only cost the Nomad money that we don’t have, encourage  under-
staffing, disrupt a harmonious work environment, penalize staff members who wish to pick up extra 
shifts, dilute tip pools, and discourage Nomad World Pub from  booking shows and events, which is 
what our business is does. 

This proposal is too extreme, impractical and does not support business or staff. It’s ridiculous, and I 
am against the WFFA. 

 
 
 
Lindsey St. John  
General Manager  
Nomad World Pub Minneapolis 
lindsey@nomadpub.com 
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http://www.nomadpub.com/ 
 
https://www.facebook.com/nomadpub 
 
https://twitter.com/NomadPubMpls 
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Maze, Haila R.

From: Barbara Stamp <bounce@list.momsrising.org>
Sent: Wednesday, September 30, 2015 5:32 PM
To: Working Families
Subject: Please pass the Working Families Agenda!

Dear Minneapolis City Council Members, 

I'm writing to urge you to act quickly to pass the Working Families Agenda. Earned sick time is important to 
my family and all Minneapolis workers because it boosts public health, family economic security, and our city's 
economy.  

I'm counting on you! 

Sincerely, 

Barbara Stamp 
Minneapolis, MN 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of dstark@goldengate.net
Sent: Wednesday, October 07, 2015 3:51 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
David Stark 
215 10th Ave S 
Minneapolis, MN 55415‐1268  
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Maze, Haila R.

From: Farley, Zachary
Sent: Wednesday, October 14, 2015 9:48 AM
To: Working Families
Subject: FW: Working families agenda

 
 
‐‐‐‐‐Original Message‐‐‐‐‐ 
From: Pat Stebe [mailto:p.stebe@comcast.net]  
Sent: Tuesday, October 13, 2015 6:38 PM 
To: Frey, Jacob 
Subject: Working families agenda 
 
Hi Jacob 
 The Working families agenda would be onerous to me and it won't help my employees Thanks Pat Stebe owner Dustys 
Bar Sent from my iPad 
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Maze, Haila R.

From: Petition Received from {{response->firstname}} <no-reply@voicehive.com>
Sent: Thursday, October 15, 2015 1:59 PM
To: Working Families
Subject: Petition Received

Array 

voicehiveTransactionId: none 

voicehiveFormId: petition 

voicehiveDestPageId: qaThankyou 

voicehiveLocalOffset: 0 

voicehivePageId: petitionpage 

voicehiveParam1:  

voicehiveParam2:  

firstname: Pat  

Lastname: Stebe  

zip: 55413 

email: p.stebe@comcast.net 

comments: I’m Minneapolis PROUD because…(this is my story to share!) 

submit: SUBMIT 
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Maze, Haila R.

From: Matt Steele <campaigns@good.do>
Sent: Tuesday, October 13, 2015 3:23 PM
To: Quincy, John
Cc: Working Families
Subject: Support for Working Families Agenda

CM Quincy, 
 
While there's plenty of room for discussion and fine tuning about how Working Families would impact local businesses, I 
hope we still come away with an improvement that helps ensure that Minneapolis is a livable city ‐ including for the 
working poor and those on the margins. 
 
Thanks, 
 
Matt Steele 
 
___________________________ 
This email was sent via do^gooder, a campaign platform that enables people to contact you regarding issues they care 
about. The FROM field of this email is campaigns@good.do however the email was sent by Matt Steele who provided 
this email address: matt@mattsteele.net 
 
In accordance with web protocol FC 3834 ( http://www.rfc‐base.org/rfc‐3834.html ) we have included this address in the 
REPLY‐TO field and you should respond to Matt Steele at that email address. 
 
To learn more about do^gooder visit www.good.do 
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Maze, Haila R.

From: Hannah S <steinke.h@gmail.com>
Sent: Friday, October 09, 2015 5:43 PM
To: Working Families
Subject: Supporting a Strong Economy and Working Families

Dear City Council, 
 
I am a server at the Loon Cafe, and I agree that the benefits of fair scheduling and earned sick time, and 
guarding against wage theft, should be available to as many workers in Minneapolis as possible. As a server I 
agree with the #MPLSWorks group and their campaign to raise standards for working families in the City of 
Minneapolis. My boss, Tim Mahoney, told me to speak out against this effort and even declared that the Loon 
Cafe will close if such ordinances were to pass. I don't believe this to be true and want the council to continue 
on their path towards increasing equality. 
 
 
Thank you, 
Hannah Steinke 
730 Washington Ave N 
Minneapolis, MN 55401 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of andstereo@hotmail.com
Sent: Wednesday, October 07, 2015 6:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
I work at Office Max on Lake Street and Nicollet and know how much money the managers make compared to the 
cashiers and sales associates. The only way to have a fair workplace is to support initiatives like the Working Families 
Agenda. 
 
Sincerely, 
 
Andrew Sterioff 
4800 Pleasant Avenue S 
Minneapolis, MN 55419  
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Maze, Haila R.

From: Chris Stevens <chris@blackbirdmpls.com>
Sent: Wednesday, October 07, 2015 3:12 PM
To: Working Families
Cc: info@experiencesouthwest.com
Subject: Comments regarding the Working Families Agenda
Attachments: WE ARE A WORKING FAMILY.docx

To Whom it May Concern, 
  
Please submit the attached comments regarding the proposed Working Families Agenda to any and all that 
have decision making power.  Thank you. 
  
Sincerely,  
  
CHRIS STEVENS 
blackbird café 
651.319.2967 



WE ARE A WORKING FAMILY.   

 

My wife Gail and I opened our restaurant in South Minneapolis 8 years ago.  We both worked an 

average of 65‐70 hours a week for the first five years, having a day off with some frequency every week, 

but never two days off.  These were sacrifices that we were willing to make to be able to be our own 

bosses.  This year is shaping up to be our first profitable year, all of which will go back into the business.  

We make modest salaries, no retirement savings, a $10,000 deductible health insurance plan, drive 10+ 

year old cars and still have to decline family and friend gatherings held on weekends because of our 

work.  We still do this willingly to be a contributing part of the culture of the city, see the happy faces of 

our customers and have the chance to be the business that former employees will remember fondly. 

 

This is an incredibly challenging business.  We have had to take all of our personal savings and max 

out credit cards to pay business bills when Nicollet Ave was reconstructed in 2013.  Again, we knew that 

this was going to happen before we signed the lease on our current space, and hoped that the renewed 

neighborhood would pay us back in the future, luckily it has been a good year and the gamble paid off—

we were able to pay off the last credit card bill this month.   

 

These are predictable things that were risks we were willing to take on.  The Working Families 

Agenda is opening a realm of unpredictability that is yet another challenge to face.  We believe in many 

of the proposals in spirit, they are things we didn’t like about the restaurant industry when we were 

coming up—getting cut early from a shift because it was slow, no paid time off for any reason,  long 

hours, multiple days in a row.  We have tried to implement changes to that effect as our business has 

grown.  All kitchen staff are welcome to work their full shift, regardless of business levels, we have 

implemented a Paid Time Off plan for all fulltime employees, no one starts working for us for less than 

$11/hour, most make $15 or more.  We would like to do more: PTO for all, health insurance, higher 

wages, but it is an incredibly competitive environment and we are afraid business is going to dry up 

because it is getting too expensive to go out to eat. 

 

  Minimum wage increases (a 12.5% wage increase for our highest paid employees—servers) 

forced us to raise our prices 6% just to cover our increased labor costs.  The Sick Leave/Safe Leave 

proposed in the Working Families Agenda will cost us $45,000 a year in labor costs alone, another 3.5% 

menu increase; that is not including the “predictability pay” should someone unpredictably quit and we 

have to force a part time employee to pick up a shift during their crushing 24 hour a week schedule.  

What will this end up costing us as a business?  At what point will the customers decide that our menu 

offerings are too rich for their pocket books?  I suspect we are certain to find out in the months ahead. 



The scheduling piece of the Working Families Agenda is possible.  Fourteen days of scheduling is 

much more manageable than 28 days, but to ensure we do not pay excessive overtime, we will need to 

rework the schedule, have more part time employees and reduce the hours of existing fulltime staff to 

make ends meet.  Is your intention for employees to work multiple back to back part time jobs so no 

one has to work the dreaded “clopen” at one fulltime job.  If so, you can guarantee it will happen. 

 

None of my colleagues I have spoken with understand the City Council’s motivation for 

implementing this so swiftly and with such vigor.  The job market is very tight in the restaurant industry 

and as an employer, you have to take care of your employees to keep them around—pay has never 

been better, schedules are more flexible, opportunities to learn abound.  If there is another industry or 

there are employers in the restaurant industry that are taking advantage of their staff—focus this 

agenda on them.   

  You are doing the right thing, but it is happening too quickly and in a way that is going to be a 

financial burden and very cumbersome for small businesses that are already stretched thin.  The money 

you are looking for to help the poor people of the city cannot be found under this rock. 

 

Thank you for accepting feedback and criticism.   

 

Sincerely,  

Chris Stevens 

Executive Chef, Operations Manager, CFO 

Blackbird, Inc 
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Maze, Haila R.

From: Claire Stoscheck <stosc001@umn.edu>
Sent: Thursday, October 15, 2015 9:20 PM
To: Working Families
Subject: Important: Stand up for working families

Please raise standards for working families by ensuring earned sick and safe time and 
a fair workweek, putting an end to wage theft, and raising the minimum wage to $15 an 
hour. 
Thank you! 
 
 
-Claire Stoscheck  
9th Ward 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of estrauss@smm.org
Sent: Thursday, October 08, 2015 12:11 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Minneapolis can do better. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Erin Strauss 
3531 15th Ave S 
Minneapolis, MN 55407‐2226  
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Maze, Haila R.

From: Amy Sullivan <amycsulli@gmail.com>
Sent: Wednesday, September 23, 2015 10:59 AM
To: Working Families
Subject: I support the Minneapolis Working Families Agenda

City of Minneapolis Working Families, 

I support the Working Families Agenda with strong rules for paid sick and safe leave, fair 

scheduling protection and enforcement to prevent wage theft. 

Amy Sullivan  

1942 Irving Ave S  

Minneapolis, Minnesota 55403 
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Maze, Haila R.

From: Brock, Lisa A on behalf of Reich, Kevin A.
Sent: Wednesday, October 14, 2015 10:08 AM
To: Working Families
Subject: FW: your fast-track of WFA

 
 
Lisa Brock 
Council Associate 
Minneapolis City Council – First Ward 
612‐673‐2201 
Lisa.brock@minneapolismn.gov 
 
Subscribe to Ward 1 E‐Mail Updates HERE 
 

From: carrie summer [mailto:summerchef@yahoo.com]  
Sent: Tuesday, October 13, 2015 3:48 PM 
To: Reich, Kevin A. 
Subject: your fast-track of WFA 
 
 
Why the Working Families Agenda Doesn’t Work 
AS many of you may have read, Minneapolis wants to address a very real concern impacting some of our communities 
workforce, especially those at the lower end of the pay scale. It seems some companies have been playing fast and loose 
with their employees schedules, finding loopholes to avoid paying for health care, and not providing advancement 
opportunities for existing employees when hiring. The city council, inspired by San Francisco’s new laws in this area, took 
the concept and ran to new and never before seen heights, proposing 28 day advance schedules with penalties for 
changes, limiting the work day to 8 hours, and making paid sick time an hourly earned benefit that can be bankrolled from 
year to year. 

At first blush, the concept sounds great.. until you think about it, and then you realize how absurd these rules are for many
kinds of businesses. The restaurant industry (which is part of the Service industry, but not the entire thing) has rallied 
against these changes, and we’ve seen great articles published in City Pages, MSP Mag, The Strib, and MinnPost lamenting 
these proposed changes. However, it is the building trades (also a service industry) that would be hit hardest by these 
changes. Ironic, when you consider that they were aimed at large retailers and chain restaurants. 

So, here are my concerns, from the perspective of the residential Remodeling/Contracting/Construction 
industry/Restaurants industry/Beauty salon industry 

Working Families – The name suggests that businesses don’t take care of their employees and their families. Most small 
businesses treat their staff like family and do everything they can to keep everyone healthy and employed. We go out of 
our way to support every one of our employees and their families in the ways they most need. 

Earned Sick Time 
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The amount of sick time an employee is due should either be State law or the choice of the employer, not a city by city 
decision. This creates an unfair workplace and puts businesses based in Mpls at a disadvantage over the rest of the cities. 

We offer 5 paid sick days (40 hours) to our full time employees after they have been employed for 3 months. I think that is 
fair. 

I don’t think that the size of the company should impact the amount of paid sick time. 72 hours is excessive. 21 Employees 
isn’t a large business, and yet would be asked to shoulder an additional week’s pay for each employee. This is tens of 
thousands of dollars additional annually. 

If an employee is allowed to take hours at will (a couple hours every few days), they can disrupt the employers ability to 
operate properly. 

The notion of banking sick days from one year to the next doesn’t address the importance of providing relief for people 
with genuine sick needs. Instead it functions as a deferred benefits package with no performance connection. 

Scheduling 

This is the one that has everyone most upset. 

The construction industry in general I subject to scheduling changes based on weather, materials, and clients. Schedules 
are highly volatile and not within the control of the employer. 

We run 12-14 projects at any given time. Each project is unique in scope and labor requirements. We may have weeks that 
require carpenters every day, and then have a week with little to no carpenter work. 

We are subject to the whim of clients and architects: On any given job we may have a dozen change orders that can 
dramatically alter the schedule. We recently had a project where the designer decided to change the siding design for an 
entire home after a day of install. It took five weeks before the new design was approved, at which point we were expected 
to have crews on site in a matter of days. Construction Project Managers move resources around on a daily, sometimes 
hourly basis. Schedules are made and modified on a weekly basis. 

We perform weather dependent work. We may need to change schedules to take advantage of good weather, and we 
may have multi-day delays for the same reasons. We may even need to respond to an after hours emergency as a result of 
storms or mechanical failures, not within our control. Do we bill clients an extra $75 for every person the schedule change 
impacts as a part of doing business in Mpls? 

Certain industries need to be able to respond to conditions on an hour to hour or day to day basis, and should be free to 
do so without penalty. I accept that some companies take advantage of their employees, and that shouldn’t be tolerated, 
but penalizing the rest of us isn’t fair. 

Maybe these rules should apply to companies who employ 50 or more people at or below $12 per hour, or some 
comparable metric that addresses the crux of the issue. 

It also seems extremely one-sided. The trades struggle with employees who are often unreliable when it comes to 
scheduling. Where is the penalty for the employee who doesn’t show up on Monday to get an opening prepped for an 
install scheduled for Tuesday which has to be rescheduled as a result? Does that employee get paid an extra hour for 
Tuesday because it was a schedule change with less than 28 days notice? Where is the employer compensated for having 
to send crews out twice, and the expense of having three guys stand around for four hours waiting? What about the 
employee who gives a 3 day notice? How do their actions impact a company with 3 field staff? What about the resulting 
schedule changes from that? 
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Documentation Burden 

Documenting every schedule change and the related penalty pay requires more staff and systems than most small 
businesses can’t afford or can manage. This policy will undoubtedly lead to fines and penalties for companies that are 
doing their best to meet client demands, market rates, and keep their staff employed. 

Right to adequate rest- Why is 8 hours a day the cut off? What about shops that run 4 ten hour days so their employees 
get a 3 day weekend? There should be a provision for alternate work week schedules. 

Promotions 

A part time or seasonal employee shouldn’t automatically be eligible for the promotions available to full time staff. 
Perhaps in a company of 300+ there is logic for this, but in a small company without an HR person, it sounds like a 
problem waiting to happen. 

Missing the bigger picture 

The proposed language is short sighted and written without proper consideration for the multitude of business types and 
sizes that make up small business community. Moreover, they fail to consider any of the ways that employers structure 
benefits for employees by reducing the value of an employee to sick time and scheduling. 

We are in a highly competitive environment, and if we don’t offer a good compensation package, treat our staff well, and 
make allowances for sickness and family emergencies we won’t get the talent we need or retain the talent we have. As an 
example, many people in the trades will opt for a tool allowance over additional pay. Some companies have profit sharing 
programs, or retirement programs that the company will pay into, independent of hours worked. We have an education 
fund of $500 per person that all employees can access regardless of PT/FT status or hours worked. We have paid holidays, 
paid birthday, maternity and paternity leave, as well as options for longer unpaid vacations without risk of losing their 
positions. 

A Working Families agenda should look at the bigger picture of how a company compensates its employees and what it 
asks from them in return. Perhaps a delay of the proposal to initiate futher listening an adjustmentsof the language? 

In the construction industry, we are in competition with unlicensed contractors in an environment with nominal 
enforcement. These kinds of additional laws make it harder for companies who are operating above board to be 
successful. It encourages more unlicensed work and feeds those companies who operate outside the laws to the detriment 
of homeowners and small businesses. 

 

Carrie Summer owner/operator 
Chef Shack Ranch 

 

 

  

Chef Shack Ranch 
Bringing organic, tasty street food to Minneap

olis at an affordable price. By taking the preten

se out of fine dining, everyone can have a fanta

stic experience when ... 
View on www.chefshackranch... Preview by Yahoo
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KCBS Nat'l Certified BBQ Judge  
www.thrillist.com/food/minneapolis/wi/chef-shack-bay-city_american_comfort-food_great-beer-
selection_great-cocktails  
Americas's most creative food trucks:travel.yahoo.com/ideas/america-s-most-creative-food-trucks.html 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of joel@sundseth.com
Sent: Friday, October 16, 2015 9:31 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. 
 
In particular I oppose the mayor's backtracking on fair scheduling. Even teenagers need and deserve predictable work 
schedules, just to be able to keep up with school, participate in extracurricular activities, and attend other scheduled 
events, but instead they are just treated like disposable wage slaves. This is my experience with the young adults I work 
with and mentor, it was my experience as a young adult, and I can't imagine what it must be like for people in that 
position who actually have to parent children. It's too easy for people with decent jobs to forget what working is like for 
a good half of the workforce. This is an issue that city government should have the guts to take on. 
 
Sincerely, 
 
Joel Sundseth 
3937 24th Ave S 
Minneapolis, MN 55406‐3007  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of billysveen@gmail.com
Sent: Friday, October 16, 2015 2:41 AM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
I support the Working Families Agenda and guaranteeing all workers earned sick & safe time and protection from wage 
theft. As a pediatric resident, I work with families everyday that are struggling to get their children the healthcare they 
need. Sometimes the kids that need to be seen the most miss their appointments because their parents can't get off 
work to bring them to the doctor. This is an issue that effects all working parents, not just those of lower economic 
income. However, the poorer the family, the more job instability affects them. I know many of the children I care for 
would get better care and have better hospital stays if their parents could take off work without fear of loosing their 
jobs. 
 
Sincerely, 
 
Billy Sveen 
3651 Longfellow Ave 
Minneapolis, MN 55407‐2921  
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Maze, Haila R.

From: Tom Swanson <tom@cbasemn.com>
Sent: Tuesday, October 06, 2015 3:19 PM
To: Working Families
Subject: Fair Scheduling Draft Proposal

Good afternoon, 
 
I am writing to tell you about the difficulties our business would face if forced to accommodate these policies. The cost 
would be burdensome, and would require cuts in company spending. We already offer these great benefits to our 
employees: 
 

 Paid vacation up to 4 weeks 

 100% paid medical premiums 

 100% paid dental premiums 

 100% paid life insurance premiums 

 Paid holidays 

 Simple IRA with 3% matching 

 Paid funeral leave 
 
We are involved in the transportation of imported and exported ocean containers. All of these deliveries start in 
Mpls/St. Paul, deliver to the 5 state area, and return to Mpls/St. paul. These appointments are being made only days in 
advance at best, and many times the previous day. It would be impossible to schedule our staff 28 days ahead of time 
when we would have no idea what deliveries we would be making and when. Some deliveries are farther away than 
others. Some customers may need 2 or more deliveries the same day. Some customers want the delivery at 6am, others 
in the afternoon. Other customers change the appointment several times. There are so many variables to appointments 
that we can’t control, that I can’t even begin to describe them all here. Being expected to maintain a schedule 28 days in 
advance, and having to pay just about every driver, every single day, the schedule change wages, would put undue 
burden financially on the business. There would be no way to pass this cost on to the customer. They would simply hire 
one of the many other trucking companies that reside outside of Minneapolis. Deliveries and revenues would diminish, 
and of course the only foreseeable result from that would be cutting staff. Our drivers get overtime every week and that 
is part of why they enjoy working here. They can count on the extra income from overtime. If they miss a day, and do 
not use vacation time, they are probably still working  40 hours that week. 
 
As previously stated, if we are forced to pay out additional funds, and have no way to bill those out to the customer and 
recover these costs, we will have to make cuts somewhere. Looking at the list above of the excellent benefits we 
already voluntarily provide, I can already see where changes would have to be made (list below). The blanket policies 
you are entertaining may fit a small amount of businesses and prevent some possible issues that are occurring, but I can 
assure you that they will also harm many businesses and their employees. These new policies need to be examined very 
carefully. Impacts of these rules need to be taken into account. Please do not rush into a vote. Take the proper time to 
be sure this has been vetted. Do not take the issue a part time employee brings you from a retail or food service 
provider, and force a plan onto every single business in the city thinking it will be effective. We can’t possibly assume 
that a Motor Carrier, a Hospital, a Burger Stop, a Gas Station, a Department Store, a Security Company, or the many 
other business types, all fit the same mold this policy will fit into. San Francisco’s ordinance was directed towards retail 
and food establishments.  Perhaps Minneapolis should slow down and try to target the correct businesses. Taking an 
approach tailored to the actual businesses or industries where the problem resides would be much more effective. I 
can’t answer for those other businesses and industries. They will have to answer for themselves. Please consider making 
changes to the ordinance draft and focus in more closely at where the problems reside. Better to treat an infected finger 
properly, than to drown the entire body in a vat of antibiotics! 
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 Decrease in paid vacation? 

 No longer pay 100% of medical premiums? 

 No longer pay 100% of dental premiums? 

 Stop paying 100% for life Insurance Policy? 

 Remove the 3% IRA match? 
 

 
 
Best Regards, 
Tom Swanson 
Director of Transportation 
Direct: 612‐767‐4190 
Fax: 612‐782‐9830 
www.cbasemn.com   
 

 
CBASE, 132 ‐ 31st Ave NE, Minneapolis, MN 55418 
Dispatch contacts: Dispatch@cbasemn.com 612‐782‐9799 (ext. 2); Fax: 612‐782‐9830 
 
Electronic Privacy Notice. This e‐mail, and any attachments, contains information that is, or may be, covered by 
electronic communications privacy laws, and is also confidential and proprietary in nature. If you are not the intended 
recipient, please be advised that you are legally prohibited from retaining, using, copying, distributing, or otherwise 
disclosing this information in any manner. Instead, please reply to the sender that you have received this 
communication in error, and then immediately delete it. Thank you in advance for your cooperation. 
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Maze, Haila R.

From: Peg Sweeney <PSweeney@shawstewartlumberco.com>
Sent: Thursday, October 08, 2015 9:09 AM
To: Working Families
Subject: Clarification

Per the Draft Proposal, where can I find more information about “Existing sick time/PTO systems meeting minimum 
standards would not be impacted.”  I would like to know what the “minimum standards” are and if our current plan 
meets these standards. 
 
Thank you, 
Peg Sweeney | Human Resources 
Shaw/Stewart Lumber Co. 
psweeney@shawstewart.com 
 
Cell: 612.366.1168 
Direct: 612.238.4226 
Main: 612.378.1520 
 
645 Johnson St NE 
Minneapolis, MN 55413 
www.shawstewart.com 
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Maze, Haila R.

From: Maze, Haila R.
Sent: Monday, October 26, 2015 4:04 PM
To: Working Families
Subject: FW: Council member Andrew Johnson Seeking feedback on paid sick time proposal

 
 
 

 
Haila Maze, AICP 
Long Range Planning Principal Planner 
 
City of Minneapolis – Community Planning and Economic Development  
105 Fifth Avenue South – 200  
Minneapolis, MN 55401‐2534 
 
Office: 612‐673‐2098 
haila.maze@minneapolismn.gov 
www.minneapolismn.gov/cped  

 
 

     
 

From: Johnson, Andrew  
Sent: Monday, October 26, 2015 11:00 AM 
To: Maze, Haila R. 
Subject: FW: Council member Andrew Johnson Seeking feedback on paid sick time proposal 
 
Please add to feedback document. 
 

From: Ruth Romano [mailto:ruth@longfellowbusinessassociation.org]  
Sent: Friday, October 16, 2015 5:06 PM 
To: Johnson, Andrew 
Subject: Fwd: Council member Andrew Johnson Seeking feedback on paid sick time proposal 
 
 
Ruth Romano 
Longfellow Business Association 
612.361.2690 
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Ruth Romano 
Longfellow Business Association 
612.361.2690 
 
 

 
 

Begin forwarded message: 
 
From: Dan Swenson <aiari@aol.com> 
Subject: Re: Council member Andrew Johnson Seeking feedback on paid sick time proposal 
Date: October 16, 2015 at 1:35:05 PM CDT 
To: info@longfellowbusinessassociation.org 
 
 Thanks for asking. 
 
 As a employer any paid time off is seen as something earned.  
 
 With that in mind a few points. 
 
 If I have a high school kid coming in after school for a few hours a day to earn a few bucks. He 
should not be able to earn paid time off sick or any type. If they are not working they don't make 
money. 
 
 If I have a new hire there should be a opportunity to observe the employee's habits. After a year of 
time working for me I have no problem giving them paid time off sick, or vacation.   
 
 Tracking should be simple. Payroll is complicated enough and hiring a payroll company adds cost of 
doing business. 
 
 Paid sick time off should start 1 year after employment. 
 Give them 5 days at anniversary date. 
 Only full time workers. 
 Call it done. 

 
Dan Swenson 
Alexander's Import Auto Repair 
2904 E 35th St Mpls MN 55406 
612-729-2516 
 
 
-----Original Message----- 
From: Ruth Romano <info@longfellowbusinessassociation.org> 
To: ruth <ruth@longfellowbusinessassociation.org> 
Sent: Fri, Oct 16, 2015 5:23 am 
Subject: Council member Andrew Johnson Seeking feedback on paid sick time proposal 

From: "Johnson, Andrew" <Andrew.Johnson@minneapolismn.gov> 
Subject: Seeking feedback on paid sick 
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Date: October 14, 2015 at 4:01:06 PM CDT 
 
A huge thank you to all the businesses who have stepped up and made your voices heard over the 
proposed Working Families Agenda. 
  
I have listened to your concerns regarding scheduling and have advocated for changes to help our small 
businesses. And today the Mayor took scheduling off the table. 
  
All of the discussion about scheduling has overshadowed paid sick, though from those of you who have 
shared your thoughts on it with me, most are supportive. Those I haven’t heard from, I very much want 
your feedback and thoughts on providing 5 days of sick leave / PTO per year. Do note that paid sick has 
been implemented in four states and 19 cities, studies have shown after implementation that 90%+ of 
businesses find either positive impact or no negative impact, and around 70% of businesses, a year after 
implementation, say they support the change. Many also find it reduces turnover, increases 
productivity, etc. What are your thoughts? Your feedback will help me best advocate on behalf of small 
businesses during this process. 
  
Thank you, 
  
  

Andrew Johnson 
Council Member - Ward 12 
Andrew.Johnson@minneapolismn.gov 

Office #: (612) 673-2212 
minneapolismn.gov/ward12 
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Maze, Haila R.

From: John Sylvestre <john@sylvestreconstruction.com>
Sent: Tuesday, October 13, 2015 12:32 PM
To: Working Families
Subject: RE Working Families AGenda

Dear Sirs: 
This is a letter I wrote to my council person John Qunicey. It is good to protect workers, one cannot argue that point, but 
to the effect you are proposing would be an unbelievable and frankly, cost prohibitive answer to your problem. 
This needs to tabled and rethought. 
 
John 
I am writing you as a long time Minneapolis resident as well as a small business owner. 
I was listening to the radio and they were chatting with the owner of La Belle Vie restaurant who was talking about going 
out of business in lieu of facing the new set of rules proposed by the city council  regarding the Working Families Agenda 
, and will be “imposed” upon small business owners. I was saying to myself how lucky I was that it would not effect 
me…until I got a call from a friend who also owns a construction business in Minneapolis and said‐ this will effect you! 
After researching the proposed guidelines I am appalled that this would be proposed to any business owner 
I own a small construction company and have been in business for over 42 years. We have 8 employees.  The proposed 
set of rules would in effect have a devastating impact on our business. 
In general, We many times  have less than 30 days of work in our backlog and honestly, would not know where our 
carpenters would be in 30 days . Our schedules are determined by subcontractors, employees and also effected by 
clients who cannot make up their minds and delay projects, thus delaying schedules, all beyond our control. 
I can only think of the effect this may have on a subcontractor. What if there is an emergency‐ leak or need to shore up a 
project exists? This happens on a daily basis. 
I can go on, but I think that you get the idea.  
I don’t even want to get started on “sick “ pay but if  someone is “ sick” , we would have to pay an employee for not 
working and then pay an additional employee to take their place…ineffect, double paying all at our cost‐ which would 
eventually  get passed on to the customers, your constituents. Many  think remodeling is expensive now‐ more costs 
would be even worse.  This would increase the difference between legitimate contractors who follow rules and those 
that don’t. 
 
This is an idea hatched by people who have no idea what is it like to run a business , especially a small business. You 
have no idea of the costs this would create for a small business. We do not need more costs,  rules nor do we need more 
paperwork. 
I have a group of happy employees that have been with me for over 20 years. I provide adequate benefits. 
This would seriously make me consider doing  business in Minneapolis . Perhaps that is your intent.. 
Sincerely 
John Sylvestre 
 
PS Although my business is located in Richfield, we do a majority of our work in Minneapolis, employ Minneapolis 
subcontractors and enjoy working in Minneapolis. I speak for myself and a number of contractors in the same position. 
 
 
 
John Sylvestre, President 
MCR, CKD, CKBR, CLC, CAPS 
Sylvestre Construction, Inc 
7708 5th Ave. S. 
Minneapolis, Minnesota, 55423 
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www.sylvestreconstruction.com 
612-861-0188 
                          "Remodeling to fit your Lifestyle" 
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of syver130@umn.edu
Sent: Wednesday, September 30, 2015 1:16 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
This city needs to be about people. It is incredibly hard to earn a solid wage and be respected by your employer given 
our service driven economy. We look for solutions to social issues driven my poverty‐‐this is the solution. Make it 
possible for workers to live without constant worry over their hours or having to choose work over being a present 
parent. Regular people are shouldering the cost that corporations can and should cover.  Do the right thing and support 
families. 
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Cheyenne Syvertson 
1701 SE Elm St #203 
Minneapolis, MN 55414‐2478  
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Maze, Haila R.

From: mailagent@thesoftedge.com on behalf of syver130@umn.edu
Sent: Wednesday, October 07, 2015 3:56 PM
To: Working Families
Subject: Pass the Working Families Agenda

Dear City Council Members: 
 
Cam, do the right thing! Unfair standards keep the few very rich and the rest struggling. Help them, help EVERYBODY. 
Want to close gaps and inequity? Bring economic opportunity to an individual by giving them basic dignities in the 
workplace. This would be a huge win for workers (human beings who deserve stability).  
 
No one working in Minneapolis should be forced to make impossible choices ‐‐ like whether to stay home with a sick 
child or lose a paycheck.  Or rearranging your childcare, transportation, and sleep schedule to take a shift that starts just 
hours after the last one ended.   
 
And when you do work, no one should have their wages stolen by their employer.  
 
That's why it's time to ensure all workers in Minneapolis can earn paid sick & safe time, have a fair workweek, and are 
protected from wage theft.  
 
Thank you for your work to pass the Working Families Agenda.  I'm counting on you to make the city a better place for 
all of us. 
 
Sincerely, 
 
Cheyenne Syvertson 
1701 SE Elm St #203 
Minneapolis, MN 55414‐2478  
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Maze, Haila R.

From: Wm Curtis Szabo <wcszabo@gmail.com>
Sent: Thursday, October 15, 2015 9:07 AM
To: Working Families
Subject: Sick Leave Ordinance Language?

To whom this may concern, 
 
Where can I find the language of the law that will be voted on for the Sick Leave ordinance? 
 
I don't want to see one pagers, PowerPoints, or talking points. I want the actual verbiage of the proposed law. 
 
Thank you, 
Curt S 
 
1615 Emerson Ave N 
Ward 5 
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