
City of Minneapolis 
Request for Committee Action 

 
To: Committee of the Whole  
Date: 11/16/2016 
Referral: N/A  
From: Human Resources 
Lead Staff: Ricka Stenerson 
Presented by:  Ricka Stenerson  
File Type:  Action 
Subcategory: Contract/Agreement 
 
 
Subject:  
Amendment and restatement of the City of Minneapolis Health Reimbursement Arrangement 
Plan (“HRA”). 
 
Description:  
Authorizing the execution of an amended and restated City of Minneapolis Health 
Reimbursement Arrangement Plan (“HRA”), including amendments to comply with federal 
health care reform legislation and to revise administrative fee structure for accounts of Plan 
members who have separated from service. 
 
Previous Actions:  
March 2004 – Adoption of the City of Minneapolis Voluntary Employees’ Benefit Association 
Health Benefit Plan (“VEBA Plan”) effective 1-1-2004 
December 2004 – VEBA Plan amended for compliance with IRS regulations and renamed City of 
Minneapolis Health Reimbursement Arrangement Plan 
December 2005 – Adoption of the HRA, as amended and restated effective 1-1-2006 
November 2008 – First Amendment effective 1-1-2009 
December 2009 – Second Amendment effective 1-1-2010 
November 2010 – Third Amendment effective 1-1-2011 
April 2012 – Fourth Amendment effective 5-1-2011 
November 2012 – Fifth Amendment effective 1-1-2013 
November 2013 – Sixth Amendment effective 1-1-2014 
November 2014 – Seventh Amendment effective 1-1-2015 
15-01446 – Eighth Amendment effective 1-1-2016 
 
 
Ward/Address:  
Not Applicable 
 
Background/Analysis:  
Since the HRA was amended and restated effective Jan.1, 2006, the Affordable Care Act (“ACA”) 
has included a number of provisions reforming the health insurance market.  These market 
reforms have greatly impacted health reimbursement arrangements and thus required nearly 
annual changes to the City’s HRA plan documents.  At this point in time, due to all the 
amendments, the HRA plan document is unwieldy and cumbersome to use. In addition, best 
practices support a restatement after multiple amendments. 
 
The restatement will also include new amendments to conform with evolving federal ACA 
regulations impacting the HRA and revise the start of the monthly administrative fees charged 



to former employees from Jan. 1st following the year in which a former employee incurred a one 
year break in service to the first day of the month following separation.  The administrative fee 
change has been approved by the Benefits Labor Management Committee and is included in the 
2017 Health Care Letters of Agreement. 
 
Financial Review:  
No financial impact. 


